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Ai Acknowledgment 
I acknowledge the use of Microsoft 365 Copilot on 7th and 13th October 2026 and to help with research and grammar. I used prompts:
1. what is reflective practice? 
2. Give me creditable sources?
I confirm I have not presented any AI-generated text as my own work. I confirm I have copies of my drafts, notes and other resources I used before, and after the use of AI tools which I may be asked to provide in evidence.



	Specific
	What do I want to accomplish?





Why do I want to accomplish this? 



What are the requirements?

	October 8th, 2027, is my work placement start date at my local school Pembroke Dock Community School, By April 2027 I would like
to be confident speaking and taking groups 
Long term I want to complete my degree then become a flying start leader  

To experience new skills, step out of my comfort zone and push myself to be more confident so I can become professional at my job in the future as a flying start leader

Start my placement, undertake any training, talk to the class leader and plan to do big groups and small groups to gain more confidence speaking 


	Measurable
	How will I measure my progress?



How will I know when the goal is accomplished? 
	I will have weekly 1:1 meeting with my class leader, take on board all feedback given and plan next steps to progress in confidence and bring out the best of my ability 

When I have started my work placement, and I am confident at speaking, started taking groups, completed all training and accomplished my degree then become a flying start leader  



	Achievable
	The goal be accomplished by


What are the logical steps I should I should take?

	By contacting my work placement first then attending twice a week, I will undertake 1:1 meeting with the class teacher, take groups

Attend my lectures, placement and complete all assignments on time, soon as I start placement, I will put actions in place to start taking groups 

	Relevant
	Is this a worthwhile goal?

Is this the right time?



Do I have the necessary resources to accomplish this goal?
Is this goal in line with my long-term objective's?

	This is a worthwhile goal as I want to become a flying start leader

I feel the time is right because I have completed my nvq3 did child-minding for 3 years and progress further in my career now want to progress to flying start leader

I have the necessary resources to complete my degree as I have a laptop, access to university library, internet for research, my own car to travel to and from university and placement
Yes, because I want to be confident and become a flying start leader

	Time-Bound
	How long will it take to accomplish this goal?



When is the completion of this goal due?



When am I going to work on this goal?
	I plan to give myself 3-6 months to start taking big and small groups, 6-12 months taking the class, 2 years to complete my degree, long term goal then is to become a flying start leader

It will take two years to complete my degree,
By the end of two years I am taking the class, doing big and small groups which will make more confident to progress further, done all training onto becoming a flying start leader 

I will attend lectures every Monday evening to focus on my assignments and attend placement on Tuesdays and Thursdays where I plan on progressing my skills in early years, take groups and the class also have 1:1 meeting 
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Reflective practice is very important in early years because it helps practitioners to understand children's needs like strengths and weaknesses, routines and activities, because children's interest and behaviour change so they may need to reconsider the situation as this helps to understand why things happen, so that better decisions can be made for further learning and to strengthen relationships while planning the next steps for each individual child. Schon (1983) argues that professionals learn by reflecting both during and after their actions, this helps them adapt their knowledge and skills to different situations to help and support learning development and well-being, by continuity reflecting it also helps practitioners to reflect on which activities and teaching styles worked, and which didn’t, allowing better strategies to support for further learning. Reflective practice involves thinking carefully about past experiences to make better decisions in the future (Schon 1983). It is very important that regularly reflecting and reviewing on what worked well and what didn’t help partitioners adjust strategies to continually improve skills for better learning. Gibbs 1988 states that having an experience is not enough to learn from it, without thinking about happened the experience might be forgotten. Gibbs also states that reflective practice encourages practitioners to evaluate and improve their actions and learn from their experiences in a meaningful way.
The theory of reflection suggests that learning occurs when individuals think critically about their experiences and it identifies what they have learned, and what can be improved for future practice, by learning and thinking about their experiences and understanding what happened and how to improve for the future. Schon (1983) explains that professionals learn by reflecting on their experiences, actions and focuses on reflecting during and after experiences and actions so they can improve their practice, he suggests that reflective practice helps a professional practitioner in early years reflect on what can change, improve or modify, thinking about or adapt is a reflective cycle for improvement and change for better educational outcomes. Reflection-in-action, during a painting activity the practitioner noticed a child became upset, so the approach was changed by offering the child colouring pencils instead as she did not want to touch the paints to help support the child and make her feel more comfortable. Reflection-on-action, after the activity the practitioner thought about what happened, and why the child became upset then decided to make changes for future activities so that the child becomes more confident and feels included in the activity. Schon states that reflection-in-action is thinking during an experience or decision and adjusting in the moment, and reflection-on-action is thinking after the experience or decision to learn from it. This helps practitioners understand children's needs and provide better learning experiences in the future.

In Early Years Education and Care reflection and reflective practice are used as a way of helping to continue to care and support the learning and development of children. Reflection is used as a way of thinking about experiences or situations that have happened and helps to understand what was learnt from it and what can be improved for further development. Refection helps practitioners to think about and understand what happened, what went well, what didn't go so well, what was learnt, how I felt or what could be done differently. Gibbs(1988) created that there are six stages and these are  called a reflective cycle this is important because it helps practitioners learn from their experiences and move from what happened to what can be done next are: description, feelings, evaluation, analysis, conclusion and action plan, these all help recognise areas for improvement and develop strategies for further practice while reflective practice is the ongoing process of using reflections to improve the learning and development in children. Reflective practice is the process of thinking about and analysis your practice, with the aim of changing, improving and developing, which is a continuous cycle of reflection and improvement (Pacey 2016). According to Hanson and Appleby (2015) reflective practice involves reviewing experiences and considering different perspectives to identify areas for improvement and make positive changes to professional practice.


Graham Gibbs (1988) and Donald Schon (1983) are two important theorists who both believe that reflection is important for learning from experience and improving future learning, they both focus on reflective practice, but their views differ on how reflection can help people learn from their experiences so that they can improve the professional practice in early years education. Gibb's approach is more structured on reflection, experiences, situations and decisions and claims that there are six stages called a reflective cycle and these include: description, feelings, evaluation, analysis, conclusion and action plan. Schons believes that there are two stages, and his view is that reflection is done during and after practice he called these two stages reflection-in-action and reflection-on-action. Gibbs suggests that reflection on experiences, situations and decisions are learning from the past and thinking about what can be learnt and improved for better outcomes by thinking about the 6 stages. Schons encourages pretensioners' to think about and adapt with a more flexible approach and think about adjusting to the situation while in task and reviewing and learning from the experience after task for better learning and development. These two theorists help practitioners to think about their actions and help them to find ways to improve their work. Gibbs cycle on reflection helps early years practitioners to identify what worked well, and what didn’t, what can be improved to help children's learning develop this can help practitioners learn from their mistakes and make better decisions. The cycle can help practitioners to consider their emotions and actions to reflect on what can be done differently next time. Schons approach is that practitioners can identify what worked well and what needs to be changed. Schon supports practitioners to adapt while activities and situations are taking place to develop their knowledge and skills this helps them make better decisions in the future to support children's individual needs and learning development.
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A professional in early years is someone who brings specialised skills, training and relevant qualifications to work to high standards, with good values and behaviour, they show care, respect, responsibility and compassion when interaction with children, parents and colleagues their role involves creating a safe, caring and inclusive environment to children's wellbeing. They follow policies, have good knowledge of safeguard and up to date training. 
Practitioners in early years show good professional practice through ways that support children's learning, development and wellbeing by meeting the needs of each individual child regardless of ability, background, ethnic group or special needs, so that all children are given equal opportunities to all to participate, explore and achieve. Nutbrown (2018) states that early childhood practice requires practitioners to recognise and respond to each child’s unique experiences and needs. 
Early years professionals plan and provide activities that are accessible and developmentally appropriate to include every child enabling them to reach their full potential. Professional practice involves getting to know each child's individual needs and ensure that they are being met by observing they have an understanding of how each child learns, what interests them, what challenges they may face, their likes and dislikes and if there are any areas that need may need support practitioners can reflect and put in place strategies to adapt the activity to improve their learning development and ensure each child is included. Bruce (2015) suggests it is important to recognise each child as an individual and proving learning experiences that support their development. Inclusive early years practice requires practitioners to adapt provision to meet diverse needs. 
Good professional practice is when practitioners have a good communication relationship with parents to gain knowledge and understanding to ensure their child's individual needs are being met correctly so that they can provide care and learning experiences to achieve their full potential and promote their child's wellbeing, confidence and development in a safe and inclusive environment to enable them to thrive learn and grow. Nutbrown (2018) states that strong partnerships with families enhance children’s learning and wellbeing. 
Communication and relationships are important in professional practice because it helps practitioners understand each child's individual needs helping them to grow and develop. By listening, talking commenting and observing practitioners gain an understanding on each child's needs. Effective communication helps practitioners identify children’s interests, dislikes and areas additional support may be needed to help promote each child’s wellbeing and development. Children feel safe and secure when there is consistent communication it helps children to interact, learn and build confidence and promote social interactions. 
Good communication and relationships between children, parents and colleague's helps build trust and ensures everyone involved understands the needs, helping to provide consistent support both at home and within the setting creating an inclusive environment where all children can thrive. Effective communication and positive relationships are essential practice because they help practitioners understand each child's individual needs, build secure attachments, and positive high-quality support. (Department of Education 2026).
Having in-depth knowledge and understanding is important in early years as it helps practitioners to provide, effective and appropriate care for children and helps them understand each child's individual needs to support their learning and development and make safe, informed, responsive and inclusive decisions, to help support and meet children's learning, developmental and wellbeing. It also helps them recognise potential safeguarding concerns and respond appropriately to make sure children are protected and supported. According to DFE (2024), ‘safeguarding and promoting the welfare of children is essential in all early year's settings. 
All practitioners have a responsibility to identify when a child may be at risk of harm and to take the appropriate action to safeguard them, they should be able to recognise the signs and symptoms and report all welfare concerns promptly following policies and procedures to promote safety and wellbeing of every child. In early years foundation stage, it is suggested promoting and safeguarding the welfare of children is paramount, therefore practitioners must be able to recognise concerns and follow all safeguarding procedures and work together with all appropriate agencies to keep each child safe. Department for Education (2024).
Partnerships and multi-agency 
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