


Academic and Employability Skills             
[bookmark: _GoBack]                                       Student name:Nazma miah

























Table of Contents
Introduction	2
Employment Market of UK: Current Scenario	2
Employability Skills: A Review	3
Employer`s Review of Employability Skills	4
Employability Theory	4
Necessity of Academic and Employability Skills	5
Employability Skills Driven Sectors	6
Required Academic and Employability Skills in Existing Scenario	6
Conclusion	7
References	7




















[bookmark: _Toc512810980]Introduction 
Skills and competencies are required for coping a situation and different types of knowledge and skills are acquired by the students and graduates for ensuring good positions in various sectors. Working in different sectors requires different types of skills and knowledge. Employment markets have been very much attractive at present and most of the companies are required to have employees who are skills and competent enough. People are attaining different types of knowledge considering their needs. Moreover, they are also learning different types of skills for remaining competitive in markets. Most of the organizations are asking for technical knowledge and for this reason, for getting a competitive and effective position in markets, one needs to have both academic and technical skills. 
[bookmark: _Toc512810981]Employment Market of UK: Current Scenario
People in a country have great contribution for development of economic condition of a country. Employment market is the driving forces for developing the economic condition of that country. In UK, there is a great impacts on GDP of employment. In EU countries, number of people who are eligible for employment is amount.  There are large number of organizations in EU which are providing job facilities for people in the countries. After British Exit from EU, number of companies offered for different types of vacancies are reduced and for this reason, there has a great impacts on GDP of UK. According to a report of CBI, number of employment offering of different companies in UK reduced from 1.5 million to .80 million.  This has been because of people notion regarding the business situations.  Most of the organization thought about that the organization will be profitable after Brexit and for this reason, they tried to reduce the costs of the companies by lowering the employment rate.
In UK, the number of employment people have been increased due to faster growing of young generation. Moreover, the combined employment rate of EU was 80.2% while after getting exit from EU, the employment rate of UK has been calculated 72%.  EU countries created a lot of opportunities for people in the counties. For this reason, new opportunities were created and people had a lot of experiences for getting information about their new jobs facilities. In UK, most of the organizations are designing appropriate atmosphere for the employees and for this reason, most of the jobs have been very much attractive. All types of business opportunities are created by the organizations and for this reason, UK employment rate has been very much attractive. Based on nature of tasks, all necessary facilities are being provided to the people. As a result, UK employment has been very much attractive. After exit from EU, number of employment rate has been reduced and which has a negative impacts in UK economy. 
[bookmark: _Toc512810982]Employability Skills: A Review
Employability skill is the set of skills which involves analytical knowledge, processes implications, new idea generation and many other issues and for getting properly employed in an organization, people need to have these types of skills which make them different from others and for this reason, they will have a great contribution for boosting organizational performances in markets. Employability skills are helping the people in different ways. Obtaining employability skills, people are ensuring their employment in society and they are creating their own ways for being self-dependent. There are various types of employability skills and one needs to have all those properly so that by applying all those they can create appropriate environment for positioning in market of employment. For example, employees who have technical knowledge is able to create opportunities by which they will be self-dependent. For attracting a company, at present analytical skills is evaluated greatly. Most of the organization have been very much competitive for boosting organizational performances in markets. They want to be differentiated in markets so that considering others companies offering they can create a good position in minds of customers of the companies. For getting a good position in minds of customers, innovative strategies are designed and employees who are able to formulate innovative strategies are recruited by the management of companies in markets and  for this reason, having competencies people can develop their employability skills in markets. In modern days, communication has a great role for designing and operating business operations effectively and efficiently and most of the organizations are asking for the employees who have proper communication skills and who are able to boost organizational performances in markets. Technical skills is also making the employees different from others. Innovative ideas and ways to apply different strategies are creating the environment in the organization and by which employees are treated differently and following those strategies and employees capabilities, employees have been able to enhance business performances in markets.
[bookmark: _Toc512810983]Employer`s Review of Employability Skills
Skills of employees will be developed by different companies in where employees are working.  Different organizations have different strategies for completing business operations and for this reason, organization will teach its employees for developing the skills so that employees understanding the environment of the organization can take all necessary actions for implanting business strategies. Moreover, organizations can also ensure which skills are very much essential and the management will inform and take all necessary actions for developing the skills considering organizational needs and expectations. Most of organizations are expressing information that, employees must have right attitudes for working in an organization properly and they must have positive attitudes so that they will be able to enhance business performances in markets. For getting appeal of companies for getting recruited, the organization needs to design own strategies for de4veloping performances of the companies in markets. It has been found from a survey that most of the employees have shown information that they are not properly satisfied regarding the information that they after provided when they are recruited in the companies for working. Most of the employees have been able to perform task when they understood about the environment and take all necessary actions for boosting own performances in the organization. Based on necessary tools and techniques, all aspects will be considered and strategies will be taken for conducting the business operations. Employees who are skilled and competent enough are able to apply different strategies and skilled for conducting the business tasks effectively and efficiently. 
[bookmark: _Toc512810984]Employability Theory
For both student and graduates are required to have understanding about employability skills and for contributing in future they are required to have proper understanding about the employability skills. For designing and develop of employability, students or graduates are required to follow appropriate theory and one can follow career theory for ensuring employability in the organization. Research is required to be conducted in which field, career will be developed by the students and graduates. The market condition will be determined and then all necessary actions will be taken in this case. Future prospects will be properly known by them and appropriate strategies will be taken for developing skills. Practitioners of career are able to analyse the situation and according to the situations they are following all aspects. Based on information provided by the management of the companies in markets, students are collecting information and they are having all necessary actions for boosting their career in markets. Information from all aspects are being collected and for this reason, they have been able to plan about their career properly. 
[bookmark: _Toc512810985]Necessity of Academic and Employability Skills
Academic and employability skills are required and extensive knowledge about one aspects are properly be known by student properly. Markets needs employees who have both academic and employability skills and they are making all necessary recruitment considering those aspects properly and  they are also creating facilities which are absorbing them to get position in markets. Academic knowledge of people shapes in the right ways and all necessary information regarding the tactics for remaining competitive are also informed and for this reason, getting academic knowledge, students and graduates have been able to complete functions properly and they are also trying to make them different applying all necessary learning which have been learnt from academic knowledge.
Moreover, learners have been able to make effective communications as they know about the manners of speaking and tactics. Modes and manners of communication are properly known and for this reason, in each situation student have been able to establish their own situations and learning how to make effective communication, people are creating their own employments opportunities in markets. Team working is necessary and employability skills is developed by developing team working. Based on all necessary actions of an organization, team working is ensured and for this reason, each employees are also able to ensure appropriate ways to perform tasks from getting information from all their teammates.
[bookmark: _Toc512810986]Employability Skills Driven Sectors
Skills and competencies are required for working in any type of organization and in markets, most of the organizations are asking for employees who have skills and competencies for making the company different from others. There are different employability driven sectors and discussion about those have been made in below- 
· Service Sector: In service sector, for being different from others companies, one employee needs to provide services to customers differently. Each type of services will be provided in that manner in which customers will be satisfied. For providing services differently, skills and competencies of employees are required by the management of the company. 
· Manufacturing Industry: A company which manufacture products and serves the customers in markets ask employees who have the skills of competencies and who are able to use resources of the company effectively and efficiently. By developing technical skills, employees are able to operate operations of manufacturing properly and they are also able to boost organizational performances in markets.
· E-Commerce:  For running business operations in E commerce industry, different technical knowledge are required to design by the employees and for this reason, most of the organizations running online business are required to ensure proper technical knowledge so that employees are able to perform tasks properly and they can enhance business operations in markets.
[bookmark: _Toc512810987]Required Academic and Employability Skills in Existing Scenario
For coping in this present situations and for holding appropriate position in different organization, students and graduates are required to have some academic knowledge and employability skills which will make them different from others. Skills which are required are described in below- 
· Communication Skill: In present world information sharing is treated as one of the effective tools for developing business operations. Based on needs and expectation of organizations, all necessary skills and competencies will be developed and designed by making effective and appropriate communication with related parties.
· Problem Solving Skill: For conducting business operations in markets, different complicated problems are arisen and organization needs employees who have the skills of problem solving and they are very much competent for boosting organizational performances in markets. This problem solving techniques can be known through academic ways. 

[bookmark: _Toc512810988]Conclusion
In a nutshell, it can be said that markets needs of employees are getting changed and for getting appeal in markets, students as well as graduates are required to develop different types of skills and competencies for having a good position. Based on needs of organization, employees are required to have skills and competencies. Applying technical knowledge, employees will make the organization different in markets and they will also make the company competent from others. Both academic and technical knowledge will be required in this case and employees will have all those knowledge for boosting performances of the companies in markets.
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