                             Permanent Team Lead for Amazon

1. Tell me about yourself and why you are suitable for this role

I have been working as an employee on Amazon for almost four years, and I have a lot of experience in the job developed inside the Company because the training I got over there made be allowed to work in 5 different departments. 

 I am suitable for this role because I have excellent team working skills.
I have developed this skill through my studies in High School and at the University. In High School, almost all teachers used to give team projects as they wanted to show as a team is stronger than one person. At the University, I participated in a lot of team projects, which helped me to develop communication skills in a group, to expire my self-opinion to others, to listen to others' points of view. I learn how to make choices like a group. Our tasks were divided, and we all understood the tasks given to us and gave our support to the rest of the people. But the most important moment was when we presented the projects together as a team. (Robbio,2012)

At work, I learned how to manage a team because of the training I got in my department.
I was engaged in coordinating a full department to choose the tasks for each person so that the productivity to be the one witches at the end of the day. I was so confident to manage the full team because I knew all. I was communicated regularly with the team using the online platform to be sure everything was working, and at the end of the day, everything was done. The work was finished in time and was well done. (Nisha and Rajasekaran, 2018)

2. What are your strengths and weaknesses in relation to this role?
As I read in the Person Specification, you are looking for a self-motivated person. This is one of my strengths. I am communicative, flexible, I am an open person 
My weakness is taking on too much responsibility, being too detail-oriented
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