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Lesson Plan

	Topic: Nature vs Nurture
	Class: PCET Students


	Date: 20/11/2023

	Length of lesson: 30 minutes
	Number of students: 4

	Resources required: PowerPoint, YouTube, Short Questionnaire Feedback form. 



	Aim of Lesson: To discuss Nature vs Nurture and how effective they are. 





	Learning Outcomes – The Learners Should Be Able To: Relate nature vs nurture to their own development and form and opinion on this. 







	Previous student knowledge required for the session: To know what is meant by the words ‘Nature and Nurture’. 






	Anticipated difficulties (if applicable): People may have had negative experiences in their upbringing which they may not want to think about (they are not required to discuss this however).




	Professional Standards (where are these being met within the session): In the sessions I will be demonstrating dignity, courtesy, and respect towards others by ensuring everyone is able to answer questions (they will be able to move around the room to show their answers) but not expecting them to expand and give any personal responses unless they choose to. I will also give them opportunity to give their own opinions and views during the session without judgement. 

Within the session I will also be critically reflecting on my own values, knowledge, and skills to improve learning by explaining what I think the evidence shows, based on my own experience, but expressing that everyone will have a different outlook. 













Lesson Detail:

	
Stage 
	
Focus
	
Strategy 
	
Time 


	Introduction










Development 















Plenary/conclusion




	The get people thinking about how nature and nurture has impacted their development. 


Go into more depth on professional’s theories on Nature vs Nurture and talk about a study that has been done previously. 



Conclude that I am not suggesting one is more of less effective than the other and discuss what people got from the session. Request feedback. 
	Question and answer activity for people to think about why they are the way they are. 





Lecture, chance for discussion/questions. 










Summary, feedback questions. 
	7-9 minutes. 






15-20 minutes. 










5-7 minutes. 





	Assessment Strategies: when and how are they included within the lesson?
Activity will be included at the beginning of the session, getting everyone to stand and move around the room based on answers to questions. 
Paper will be handed out at the end for each person to right feedback (there will be questions to answer on the sheet). 








	Informal reflection (to be completed after the session)

For my reflection on my microteach session, I have decided to use Gibbs’ Reflective Cycle, (Gibbs, 1988), I will use his step-by-step theory to critically evaluate how I did. First, the description, I carried out what ended up being a 27-minute session on the Nature vs Nurture debate to two other PCET students, after two were unable to attend. I used my PowerPoint to refer to and to guide me and I included an activity at the beginning where I ask them questions to regarding own interests and abilities to show how the debate can relate to them, however, I needed to change this slightly last minute due to the smaller number of students. This promoted debate in the classroom, which can enhance learning and engagement (Davis et al, 2016). Gibbs’, (1988) approach is then to look at feelings, beforehand, I felt very apprehensive, I think I had put a lot of thought into my topic of choice and how I would conduct my microteach, I felt as though I needed to be confident and able to produce a well conducted session, as it was my first opportunity to teach post-16, so I wanted to do well and show competence, especially as it is something I am excited to continue. Lewis, (2023) discusses this intrinsic motivation and how, even though both teachers and learners have a fear or failing but it’s how we perceive failure that determines our outcomes. She explains that while having a negative outlook on failure can produce feeling of humiliation and therefore harm development or motivation, having a positive orientation can build resilience and ability to continue, learning from failure. However, following the experience, I feel overall, my presentation was conducted confidently, however, as said by my lecturer, I apologized too often for pronunciation, which I think was due to being over cautious of my words and being worried that I was not clear enough. I feel I am very self-aware, which can often be a disadvantage as I recognise every mistake I make, however small this may be, and can be very critical of myself for this, leading me to feel I need to apologise for this, I do understand however, as suggested by Link (2012), this can prevent learners from having confidence in your ability to lead a lesson. As this was my first assignment on the course, I feel I put a lot of pressure on myself to do well and to somehow prove to myself as well as my lecturer and fellow students that I am capable. However, as suggested by Xu et al (2021), I feel my progression of self-awareness over my adult years has provided me with the ability to welcome both positive and negative feedback and to use it to my advantage, rather than to become offended or upset by any negative feedback I may be given, they explain how with good self-awareness can come the ability to see criticism positively, using it to improve skill rather than let it hinder progression for fear of not being successful. The next step, evaluation, based on feedback, overall, it went well, my lecturer told how my presence in the classroom was calm and that I was able to articulate well, the learners also verbally commented that they thought I had made the lesson interesting and had kept them engaged. They both commented how they did not previously know much about Nature vs Nurture but were able to now relate the discussion to their own upbringings, as Pugsley (2011), says, adults ned to be able to know the relevance of a subject before they are able to learn about it, which shows I was able to show how the topic was important to them. However, she also explains the importance of having clear learning aims and objectives, for learners to having a full understanding of the learning and enjoy the experience, this was something I did not do well on, as pointed out by my lecturer, my objectives were too vague for the lesson and my aim of critically examining Nature vs Nurture theories was unachievable in the timeframe, so as Pugsley (2011)explained, this could potentially have hindered possible learning. I also failed to go over my aims and objectives at the end of the session, meaning I had no conclusion, and the students would not have been able to have a clear summary of the learning, this was also a missed opportunity to consider which aims and objectives had been achieved. In Gibbs’ fourth step, analysis, I believe that my ability to engage the learners and ensuring they were engrossed in the learned and able to relate to it, supported the overall outcome of the lesson, incorporating their own ideas and opinions, as talked about by Nagowah et al, (2009). I agree with feedback given and do feel as though my aims and objectives were not very well written as I had not looked closely at what good objectives are or considered whether my aims were realistic, given the time I had and the vast number of theories out there (Zemke, 2002). I was also asked whether a video I had used was necessarily the best use of time, suggesting I could have used my time to better demonstrate knowledge of the topic and explain this to the learners. This constructive feedback is essential in my ability to progress, and understanding this is vital in my professional development, as pointed out by the ICF (2019). In conclusion, Gibbs’ next step, although my microteach session did not go completely to plan, and I was given some negative feedback, my takeaway from the experience is positive, as I see all feedback, both positive and negative, constructively, using it as a tool to progress and develop my skills and my confidence in my teaching, I understand where I need to improve and through my reflection of this, I have found ways to support my improvement, through the professional guidance, observation and by being more conscious of my mistakes, for example, being aware of how to write aims and objectives. After conducting research to help me in my reflection, I realise why apologising for my pronunciation can lead to learners having a lack of trust in my teaching, I understand why concluding my session is important, especially to find how successful the learning has been and to determine if or how well the aims and learning outcomes were met. I appreciate the experience and plan to use in to improve my practice moving forward. 
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Action Plan 

· To research how to write good, realistic, and useful aims and objectives. 
· To ensure that I relook at my aims and objectives at the end of my teaching and use them to summarise the learning. 
· To not apologise for my pronunciation, to ensure that I have learned how to pronounce any difficult words I plan to use beforehand.
· To ensure I have printed any paper resources out in plenty of time before a lesson. 
· To continue to reflect on future practice, to continue professional development and to set myself SMART goals based on any constructive criticism. 
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