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Executive summary
The report provides an overview of professional career development. Career development framework is important for assessing entire professional life of an individual. My life experience and a short life history are shared in this report. Personal SWOT analysis is performed to determine strengths, weaknesses, opportunities and threats. Importance of learning styles and the learning style I consider to enhance my knowledge along with skills are discussed. Felder-Silverman learning model and Kolbe’s theory of learning are considered in this context. Lastly, a personal development plan is designed to achieve my aspirations and ambitions. Thus, a clear picture of my future-plan is given in this report.
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Introduction
Career development in the ever-changing professional world is a mandatory framework that is designed in order to assess the entire professional life of a person and is the focus of this study. Generally, the professional life of any person includes all the career choices, decisions one makes and experiences one gain, which are related to one's employment period. In the lifeline section, these things are mentioned in brief. Moreover, it contains a review section, where information regarding the previous and modern dynamic employment world is provided. The nature, job scopes and choosing the right career-option from different backgrounds of people are available in the assignment on the development of a professional career, which is essential for the job seekers. It further discloses various styles of learning, especially emphasizing on the learning model of Felder-Silverman and the theory of learning by Kolbe. My style of learning mentions the way I learn various things in order to develop a career of my own choice. However, the study also discloses my personal strengths, drawbacks as well as a few threats for being established professionally. The smart objectives demonstrate my own skills, plans, ambitions, and potential to reach the targeted goal regarding my career. 
[bookmark: _Toc16086337]Lifeline 
My lifeline is able to depict all the incidents of my professional life until date in brief, which I have already encountered. I was born in a family of sixteen members in Nigeria. Then I joined the primary school over there at the age of three and next I was promoted to the secondary school when I was 10 years old. After the completion of my second career, I left Nigeria and came to the UK with a business plan in 2003 but it did not work well. Then, I joined to company, Interserve Fm Ltd as a cleaning supervisor in 2009. In the meantime, I got married and became the father of four children. After my 6 years of employment there, I realised that the job was not suitable for me and that is why I left the company in the year 2015. At the end of 2015, I got my employment in a hospital, Elysium Healthcare Potters Bar Clinic at the post of Healthcare Assistant, which is also my current position. Hence, my entire lifeline can be diagrammatically explained with the help of a graph that is provided below. 
[image: ]

Figure 1: The graphical representation of my lifeline
(Source: Self-developed)
[bookmark: _Toc16086338]Review of the employment world 
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Figure 2: The global labour market
(Source: Kühn, 2019)
The population of the world is almost 7.7 billion in 2019 as per the estimation of United Nations among which, nearly 3.2 billion are employed and 205 billion are unemployed. The global employment rate is gradually declining and that is why there is a pull which can be felt for acquiring jobs (Kühn, 2019). Generally, during school life, the students are not that much skilled for their professional life. Mainly, in order to survive in the professional life, a student is provided with skills in the college life. According to An and Carr (2017), the teachers of the colleges and schools usually adopt various teaching styles, which sometimes fail to share the actual knowledge with his/her students. Even sometimes, this happens due to the problem in learning styles of those students. Thus, the young people of the world who pursue higher studies face relatively smooth transition from the education life to working life (Fields, 2019). 
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Figure 3: The growth of the global employment, labour force and productivity
(Source: Kühn, 2019)
According to Cirera and Lakshman (2017), the majority of young ones experience trouble moving to the employment life from the study life due to various economic, social or personal factors around them. It is caused due to the slowing down of economic growth of the countries and labour force growth that result in the reduction of productivity. In order to identify the jobless people, who are not associated with studies, many countries categorised them as ‘NEET’, which is the abbreviated form of ‘Not in Education, Employment or Training). The value of being categorised under NEET is challenging for the country and its economy. The people under this group are able to trace the reasons behind their lack of unsupported opportunities regarding their unemployment or non-studentship (Hutchinson and Kettlewell, 2015). The amount of people who are under NEET category in the UK is 3.5%, in France is 8.5%, in the US is almost 3.3%, 6.2% in Europe and in Asia, it is almost 10% (Kühn, 2019). 
However, Allen et al. (2018) stated that there are various specific rules and regulations regarding the recruitment of employees in any organisation or government sector throughout the world. In every sector, a recruiting team is developed, who find and appoint correct and suitable persons as their employees after debriefs. The employer and the other high posted staff of any organization or a company select collaboratively the specifications of appointing someone at the eligible vacant post and this process of selection is done in the debrief. A job description should be provided by the employer, which contains the skills and abilities required by the company from its employees in detail along with the description of the job and the company itself (Jackson,2016). 
Moreover, according to Kluve et al. (2017), the Governments of all the countries across the world have their own rules and legislations regarding the appointing of employees in various companies of those countries. That is why, development of right career is necessary for be established in a particular job type in this dynamic world of employment. In order to improve the qualities of the employees, sometimes many companies arrange trainings, and workshops for their newcomers as well as the old workers. The generation of the job-seeking youths, who work under low or sometimes unpaid employment due to the deficiency in quality jobs are called as the generation at risk (England, 2017). 
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	Strength
	Weakness

	· The aspiration to become a mental health nurse in future
· Time management skills
· Flexibility and honesty
· Skill as a healthcare assistant
	· Lack of skill as a nurse
· Delegating tasks

	Opportunities
	Threat

	· Availability of Mental health nurse post
· Shortage of psychiatric nurses
	· Lack of skills as a mental health nurse
· Lack of opportunity  to develop personal skills


Table 1: Personal SWOT analysis
(Source: Self-developed)
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One of my strengths is my aspiration of becoming a health care nurse in the coming years that will help me to achieve a better career opportunity in future. I have good time management skills as I am working in this industry since 2009. As suggested by Brown et al. (2015), time management is important for nursing professionals as they have to work in the day shift as well as in night shifts. I am flexible in any working hours which would be allocated to me. In addition, I have experience as a healthcare assistant and thus, can communicate with patients easily. These strengths would be helpful to achieve competency and confidence as an efficient employee in this industry. According to Coventry et al. (2015), practical experience is one of the most essential factors for healthcare professionals. In addition, a nurse is required to be honest and must provide quality care to patients. Patients in the mental health department need special care from both doctors and nurses. Hence, prioritisation of patient's need is important to be successful in this profession. Skills developed as a healthcare assistant would be helpful to get success as a mental health nurse. 
[bookmark: _Toc16086341]Weakness
Lack of skill and experience as a nurse is my first and foremost weakness in the path of becoming a successful nurse in the mental healthcare department. As per the viewpoint of Jølstad et al. (2017), nurses must develop some technical knowledge to offer patients. Moreover, clinical knowledge is required to handle patients in special cases. Professional, communication and ethical skills are some of the important skills for a nurse. Although in my previous job I developed skills for teamwork, I lack the skill to delegate tasks to my subordinates. Many professionals try to do their jobs instead of delegating authority to maintain the quality of the tasks. As suggested by Skela-Savič and Kiger (2015), proper division of tasks among team members help to maintain a flexible working environment and time required to perform a particular task can be lowered. Hence, it is important to delegate tasks to the team members for effective time management. Paying attention to the needs and requirements of patients is necessary but paying too much attention may take too much time on one patient. In the mental health department, each of the patients needs equal attention from the nurse and hence, a delegation of tasks is inevitable. 
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Psychiatric nursing is affected by the nursing shortage in the healthcare industry in the UK. There are a number of vacancies available for the psychiatric nurse. I can avail such an opportunity to become a nurse in the mental healthcare department. The demand for a psychiatric nurse has increased by 17% in 2018 (DDW, 2018). Increasing demand for mental health services is enhancing the need for professional nurses in the country. However, ethical issues in the nursing profession are making people reluctant to break up this profession. Thus, several voids are created in the hospitality industry. I want to grab this opportunity and get myself trimmed so that I can get a job as a specialized psychiatric nurse in a rainbow bed company. From the viewpoint of Jølstad et al. (2017), systematic development opportunities are available in this field which can solve ethical issues in the nursing profession. I would like to grab a personal development opportunity to enhance my professional skills in nursing. 
[bookmark: _Toc16086343]Threats
I do not have proper skills to be a nurse for psychiatric patients and I am not getting proper skill development opportunities. Communication skill development is an important criterion to be a successful psychiatric nurse. Handling such patients is a difficult task for nurses in this department. As opined by Valizadeh et al. (2018), prioritisation of tasks is becoming an increasing threat to nurses in the mental healthcare department. Moreover, nurses have to maintain codes of conduct in nursing organisations and violation of dignity may hamper their performance in the workplace. Hence, nurses must get proper skill development training to deal with patients in the psychiatric department. Getting skill development opportunity has become difficult for some of the aspirants in this profession which restricts them from getting the job (Lachman, 2016). Without proper skills and training to handling patients along with maintaining proper communication with them, it is difficult to get a job in the psychiatric department. 
[bookmark: _Toc16086344]Own values and principles
Personal values are essential to develop personal skill as it determines the ability of a person to develop these skills (Adams, 2016). My values and principles include trustworthiness, honesty, flexibility, determination and loyalty. I have inherited all these values from my family. The cultural background of my family has helped to develop flexibility and trustworthiness in me. As suggested by Glerean et al. (2017), flexibility, honesty and trustworthiness are three essential values required to become a nursing professional. In the workplace, maintaining honesty and trustworthiness with patients is important to maintain good communication with the patients. In addition, patients in the mental health care department lack communication skills. It is difficult for the nurses to win their trust and hence, loyalty can help to enhance their dependence on nurses. I want to further develop my communication skills with patients to perform well in that job role. Having foresight is crucial in the workplace for making effective decisions (Glerean et al. 2017). I have some sort of foresightedness in me but I would like to further develop this skill in the coming years. 
[bookmark: _Toc16086345]Skill Audit
I have rated my ability and skills with this skill audit. Upcoming professional skills along with academic career are considered for this audit. It is evident from tables that I have good communication skill with my fellow employees. However, I need to work more on developing skills to communicate with patients with psychiatric issues. Proficient clinical knowledge is required to offer quality care to the patients of this department. I have time management skills however; it would be difficult for me to handle the critically ill psychiatric patient in upcoming years as I lack knowledge of patient handling. I have good adaptation skills in a new environment which would be helpful to deliver a better performance in the industry. I know to nurse as I am working in this profession for 4 years now. However, clinical skill to handle the patients with mental illness must be improved. [Refer to Appendix 1]
[bookmark: _Toc16086346]Quiz for self-motivation
Self-motivation quiz is taken to determine my level of motivation to be a professional mental health nurse in the coming years. From the score, it can be said that I can develop new skills for becoming a successful nurse in the mental psychiatric department. I have to focus on developing communication skills with patients in this department. Some clinical skills must also be developed to offer a better quality of care to the patients. Moreover, critical patients need special care and I have to develop skills to offer better services to these patients. [Refer to Appendix 2]
Learning styles 
Across the world, a few kinds of styles are exploited in learning, which helps learners in acquiring knowledge or responding to stimuli in their surroundings of learning-zone. It also provides a strong support to fight against the competitors and on these styles a few theories are postulated. These theories are accounted for the individual with different styles of learning (Weng, et al. 2019). Since long this concept of individualised learning styles is popular throughout the countries which is influential for education purposes greatly. 
Mainly, the learning styles can be classified into three major categories, which include independent, collaborative and participatory. According to Willingham et al. (2015), independent students like to work alone in individual assignments whereas collaborative learners prefer to do their jobs in groups by cooperating with the group-mates. Students with the participatory style are more interested in learning and enjoying the material and are able to take the responsibilities of their own learning. Learning styles are affected by the uses of social media sometimes. 
[bookmark: _Toc16086347]Importance of choosing a learning style
In order to pursue a successful academic and job life, a person needs to understand and choose a particular learning style. 
Academic importance: Selection of appropriate learning style helps to increase the learning potential of a person enabling the ability to overcome the limitation of poor teacher or instructor (Rogowsky et al. 2015). It results in better scoring in the academic subjects and of course, the success in the educational life. Right learning style can reduce frustration or stress of students by expanding the current studying and knowledge gaining techniques (Pritchard, 2017). Online learning helps to more information within short span but sometimes, it cannot provide the correct data on any topic (Kauffman, 2015). Social media specifically are able to push the students or learners to take step forward to be up-to-date (Balakrishnan and Gan, 2016).
Professional importance: As per the statements of Li et al. (2016), choosing the correct way of learning can improve the inner power of a worker by memorizing the gained information. The memorized information can be practiced to reach the level of perfection. It also helps to stay the one up-to-date professionally and to fight against the competitors (Shinnick and Woo, 2015). An up-to-date and skilled worker can manage his team more efficiently by the great cooperating ability. Various strategies can be developed depending on the learned details of a company for the sake of it. The transition from learning power to earning power is developed due to implementation of correct learning style (Cuevas, 2015). 
Own learning style: I am an extrovert and of course, a collaborative learner. My choice is to work in a team by interacting and adjusting with my other teammates. Personally, I believe that all of my tasks what I should do is the goal of all of the members of my group. This kind of team-work can make the difficult and complex jobs comparatively simple. My critical thinking skills are enhanced for following this learning procedure. I can share my ideas and problems with my colleagues 	in order to get instantaneous feedback.
Felder-Silverman learning model: 
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Figure 4: The Felder-Silverman Model of Learning
(Source: Chang et al. 2016)
This model of learning demonstrates the modern dimension of learning by using various technologies, which include e-learning as well as web-based learning systems. The information gained through learning can be processed either actively or in a reflective way. Active learners are the best learners who can work in groups but perfectly in a realistic manner by interacting with others and applying the exact material. On the contrary, the reflective learner imposes the concept of the material on the learner’s own thoughts. They are more likely to discover different sorts of possibilities by being more innovative. In case of visual-verbal learning, all the obtained data are used to learn any subject. The sequential learners learn systematically showing a linear progress of learning. They put their steps logically in order to solve complex issues unlike the global learners. In case of the global learners, these people learn randomly at first and later, they can find out the connections between the factors of the material. This sort of learners is more dependent on the overviews and broad range of information about any topic.
I am an active learner and I am interested in discussing various issues and strategies with my colleagues in a realistic way. That is why company favours all the jobs we prepare. Most importantly, I am good at innovating new strategies. 
Kolbe’s theory of learning: 
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Figure 5: The Kolbe’s Theory of Learning
(Source: Hijazi et al. 2018)
According to Eagleton (2017), individual learning style is dependent on someone’s genetic nature or life experience. The pearson who is able to conceptualise and actively experiment is the converger whereas the diverger is the dominating one. A diverger is capable of experiencing in a concrete manner and of reflecting one's observation. Assimilator is another kind of person who is skilled in the zones of active conceptualisation as well as the reflective observation also almost like a diverger. The last type is the accommodator that includes the people who are the best in gaining concrete experiences and also in active experimentation. It is the exact reverse type of assimilator (Hijazi et al. 2018). 
I am the accommodator kind of person who uses his strongest level of active experimentation. I enjoy doing experiments in various subjects and carrying them out in the real world. According to me, I am a great risk taker because I do my work experimentally and whenever I get new information. I just try to change my way of experimentation spontaneously. This is a typical trial and error method. That is why I want to go for the action-oriented nursing job for the mentally sick patients. I can use my experiments on the mentally challenged people for the sake of them and to help them in being recovered as soon as possible. 
[bookmark: _Toc16086348]SMART Objectives
The objectives targeted are as given below
Objective 1: Developing effective communication: Development of effective communication is essential to offer a better quality service. 
	Specific
	Achievable
	Measurable
	Relevance
	Time

	· Conflict can be reduced using effective communication to identify people’s perception
· Patient-centred service provided in a holistic approach
	It is to be achieved by conducting internship under senior registered nurses.
	I want to enhance communication skills my 20%
	Registered nurses practice interpersonal communication for improving clinical governance and other professional skills.
	3 months


Table 2: SMART table for the first objective
Objective 2: Developing technical skills to treat patients
	Specific
	Achievable
	Measurable
	Relevance
	Time

	Technical skills in treatment, diagnosis and care giving will be developed to support patients in this psychiatric department
	It is achievable through training programs offered by the hospital where I work. 
	I want to enhance my skill by at least 30% in this job.
	It is relevant as it would help to deliver better quality care to the patients. 
	5 months


Table 3: SMART table for the second objective
Objective 3: Developing resilience
	Specific
	Achievable
	Measurable
	Relevance
	Time

	A mental health nurse should be resilience to deal with emotions of patients
	It is achievable by gathering theoretical and practical knowledge in this field
	I want to improve my skill by 50% to be competent
	It is relevant to maintain competency among the employees
	2 months


Table 4: SMART table for third objective
[bookmark: _Toc16086349]Review of self-potential
My skills generally denote my potential to become a successful nurse in mental healthcare. I have gathered knowledge to communicate with people while I was working as a cleaning supervisor at Interserve Fm Ltd. Moreover, I have been working in Elysium Healthcare Potters Bar Clinic as a healthcare assistant which has helped me to develop my skills as a nurse. I can handle critical situations in my workplace as I have faced different types of conflicts at my workplace. 
[bookmark: _Toc16086350]Aspiration and ambition
My ambition is to become a nurse in the mental health department after reviewing my abilities in this field. I have been working as a healthcare assistant for quite some time now and I have developed skills to be a successful nurse. However, some training is required to develop communication skills with patients in this department as they are required to be communicated differently. I want to gain professional knowledge in this field to offer a better quality service to patients as well as to the organisation where I am serving as a nurse.
Short-term goal: Developing proper skills and gathering professional knowledge regarding psychiatric patients is my short-term goal. 
Mid-term goal: Becoming a trainee nurse in the mental health department is my mid-term goal.
Long-term goal: Becoming a successful nurse in mental health department is my long-term goal. 
[bookmark: _Toc16086351]Plan for personal development
A personal development plan is considered to achieve my objectives in the most effective manner. As per the viewpoint of Gould (2017), personal development plans help an individual to achieve their goals and targets in the most efficient way. My personal development plan includes gathering relevant knowledge to be successful as a mental health nurse. [Refer to Appendix 3]
[bookmark: _Toc16086352]Conclusion
This assignment demonstrated self personal career development plans. Self-experience along professional background is provided. The goal is to work as a nurse in the mental health department and to achieve this goal, a review of the employment world is required. Hence, a brief review of the employment world is given to identify available opportunities in the healthcare industry as a psychiatric nurse. Choice of learning style is important to develop skills related to their targeted career. Felder-Silverman learning model along with Kolbe's theory of learning is considered to determine self-learning style. A self-evaluation is performed by considering a personal SWOT analysis. This self-evaluation has provided an opportunity to identify personal strengths, weaknesses, threats and opportunities. A personal development plan is given to offer a clear picture of my future plans. My aspirations, as well as ambitions, are shown in this context. Finally, my short-term, mid-term and long-term goals are discussed. 
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[bookmark: _Toc16086355]Appendix 1: Skill Audit
	Skill necessary for knowledge development
	Rating of ability

	Knowledge regarding mental issues
	3

	Knowledge to handle patients in mental health department
	2

	Clinical knowledge 
	1



	Skills for future career
	Rating of ability 

	Patient management skill
	3

	Expertise in handling critical situations
	3

	Skill to communicate with psychiatric patients
	1

	Conflict resolution among employees
	4


(Source: Self-developed)
1= No knowledge or skill
2= Some knowledge or skills
3= Decent amount of knowledge and skill
4= Proficient knowledge of knowledge and skill
5= Highly competent in the matter

[bookmark: _Toc16086356]Appendix 2: Quiz for self motivation
	Statement
	Never
	Rarely
	Sometimes
	Often
	Most of the times

	1. Ability to develop new skills
	
	
	
	· 
	

	2. Ability to develop clinical skill
	
	
	· 
	
	

	3. Managing critical situation
	
	
	
	· 
	

	4. Offering better services to critical patients
	
	
	· 
	
	

	5. Being unsure to achieve a target
	
	
	· 
	
	

	6. It is my nature to often change goals
	
	· 
	
	
	

	7. I get tensed that I would not be able to complete task within time
	· 
	
	
	
	


(Source: Self-developed)


[bookmark: _Toc16086357]Appendix 3: Personal development plan
	Skills to be achieved
	Activities to achieve skills
	Support/Resources
	Success criteria
	Time

	Advance communication knowledge
	I have to attend training sessions to improve communication skill
	On work training is an important support.  Help from published books, journals and articles will also be taken for developing this skill. 
	This knowledge will be helpful for me to communicate with my colleagues, patients and family members of patients.
	I want to achieve this skill by November, 2019

	Advanced knowledge of mental health issues
	Skill development programs and theoretical knowledge from books
	Knowledge would be gathered from books, journals and articles. Skill development training would be taken.
	This knowledge will be fruitful to assist patients with mental health issues 
	I want to achieve this skill by February, 2020

	Clinical knowledge
	I need to take part in clinical skill development trainings 
	Knowledge will be gathered from journal, books and training sessions. Both theoretical and practical knowledge must be gained.
	This knowledge will be necessary to offer proper support to the patients
	I want to achieve this skill by March, 2020


(Source: Self-developed)


image4.png
AN

10

\

ooy = oot |
et gt i
e

122

1

1956

198 w0 W2 20 206 208 N0 Mz Wi M6 D 2




image5.jpeg
Concrete
Experience

, {doirg !l hayingan \
experience)
Active Reflective
Experimentation Observation
(planning / trying out (reviewing / reflecting
what you have learned) on the experience)

‘ Abstract l

Conceptualisation
(concluding / learning
from the experience)




image6.png
Perception ‘

|

Felder-Silverman learning
style model

e B — ———]

Sensiwl {Intuitive

Input Processing
Visual { Verbal l

Understanding

Sequent
ial

Global





image1.png
University of Wales
Trinity Saint David
LONDON




image2.png
Elysium Healthcare
Potters Bar Clinic

Business in
UK

Statedjob at
INTERSERVEFM Ld




image3.png
Oun-secount worers
2

r—
O

B [
vy Y i

R\

ST iion

ousize
ofexencea
oo e

20 biion




