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Introduction 

The changemakers creativity and value creation module has four units covered, these being ideas and values, creative solutions, mobilising support, and evaluation. The purpose of this assignment is to identify the key points learned, their evaluation, their recognition and contribution. The advantages of creativity will also be discussed, how an inventive mind helps in solving tasks and in the workplace. Opinion and accumulated knowledge are once again a critical point in the work. It is important to know what we are learning and to use what we know correctly. In health and social care creativity and the other points learned in the four units, are the essential for a successful career.


















Ideas and values, Addressing sustainability 

Developing a strategy for sustaining a profound change process requires a shift in thinking. It is also about understanding the forces and challenges that can slow down progress. (Britain., 2007).
The question of how to fund social and health care services has been raised in the recent manifestos of the Conservative Party. The manifesto proposed that people should pay more for their care. Creating and maintaining a sustainable environment in healthcare is much more than just keeping a facility financially stable. It also involves planning and implementing programs and projects that can improve the quality of care.
A research symposium held earlier this year looked at the several factors that influence the development of sustainable healthcare systems. Climate change and the increasing number of people asking for sustainable solutions have prompted organizations to improve their environmental practices. Health care facilities are also being designed to improve their energy efficiency. Some of these include using alternative building materials and implementing strategies that can reduce their carbon footprint.: (The King’s Fund, 2012).
Various techniques such as heat capture and insulation are being used in healthcare facilities to improve their energy efficiency. These solutions can help lower a facility energy consumption and contribute to a reduction in greenhouse gas emissions.
It is widely believed that employees are responsible for their own waste reduction efforts. However, this can also be done at a facility level by encouraging others to make better use of recycling facilities and reducing the use of office coffee cups and plastic bottles. Other simple steps can also be taken to promote environmental sustainability. (Aleya Abdel-Hadi, 2010).
Technology has also been used to improve the efficiency of healthcare services. The use of remote monitoring and videoconferencing has allowed patients and their families to contact each other without leaving their homes or offices. This method of communication can also help minimize vehicle emissions. In the current environment, joint working between social care and health organizations is being widely promoted to save money. Being able to use existing resources efficiently is particularly important for long-term sustainability. (Jackson, 2017).



Creative solutions, Seeking solutions 
There are five primary strategies that healthcare professionals can use to brainstorm creative ways to solve problems. We all have problems that we have to deal with in our personal lives and work. Aside from work, some of these include planning a wedding, paying bills, and getting transportation for family members. (Bryant, 2015).
As a healthcare worker, must constantly adapt to work conditions and meet new clients. Must also learn how to inform clients about their condition and make decisions about their treatment. Being able to identify and plan for the various problems that may arise is particularly important for healthcare workers. Doing so will help you develop effective solutions that will work seamlessly. Critical thinking and creativity are two skills that healthcare workers must develop to successfully solve problems.: (J. Hunter, 2016).
To be successful, healthcare workers must develop an ability to think creatively and develop innovative solutions. Critical thinking involves analysing and reflecting on various ideas. After producing a strategy and performing a course of action, the process of problem solving is then refined. Various strategies such as brainstorming, problem reversal, and role playing can be utilized to help healthcare workers develop their creativity.
Brainstorming is a type of creative process that can be used alone or with groups. It involves producing as many possible solutions as possible to a given problem. The more ideas that are created, the more likely they are to produce an effective solution. After producing a conclusion, the solution is then selected. (Ien Ang, 1990).










Mobilising support, Funding your idea 
Health care is the biggest single recipient of government funding, accounting for almost £1 in every £5 spent. Over the past decade, the NHS has been shielded from the real terms cuts those other public services have seen. (Franco, Haase and Barbeira, 2015).
The programme identified three key behaviours that communities and statutory services need to work well together. Awareness and promotion of all the services available to address the needs of people with mental health issues. The concept of co-ordination between the VCS, the local community, and the local authorities was identified to fill the gaps in services. The concept of resource distribution acknowledges that health and well-being are created in a wide range of ways. Supporting community-based initiatives and using volunteers is also key. This approach is usually delivered through joint training and development. (Cottrell, 1992)
Improving the way social and health care systems operate requires a variety of ways of working. Some of these include working together with other healthcare professionals, developing new ways of involving patients and non-clinical staff, and using technology to relieve pressure. It is not an easy feat to make this happen in practice, as the healthcare workforce is complex and diverse. But we know that making this happen can be done. That is why was launched the latest round of innovation funding programme. Through this programme, were able to support over a hundred projects in the UK that sought to improve the way healthcare services are provided. One of the reasons focused on workforce was to see how these projects performed. For instance, in 2008, was supported a project that involved improving the well-being of patients and staff members through a series of psychological interventions. The project, which was called Integrated Health, showed that the interventions helped improve both the patients and staff well-being. Other projects supported by this programme have also helped develop the capabilities of healthcare workers to improve the care they provide. One example is the Scottish Ambulance Service initiative, which helped improve the response times to cardiac emergencies in rural areas. (Thomas, 2018).
Mobile technology can help social care workers provide better support to their clients. It can help them access case details and manage their workload more effectively. An efficient social care workforce can help people receive the care they need when they need it, and it can also improve their decision-making and outcomes. In the coming months, it is important that technology providers and local government work together to address the social care challenges that we face. (www.localgov.co.uk, 2021).
Social support is a known factor that can help children's mental health. Despite the numerous interventions that seek to improve children's mental health, there is not much known about how to best do so. Getting the right support for children can be a complex process, and it can involve planning and evaluation. Theory-informed evaluation can help inform the strategies that can be used to improve the social support for children. (Bauer et al., 2021).
























Evaluation, Measuring success 

Evaluations are an integral part of the work of improving healthcare. They are performed to identify the aims and achievements of an intervention or programme and to measure the effectiveness of the interventions. Evaluations are sometimes conducted for the sole purpose of assessing whether a program works. However, they can also be a source of friction and confusion of purpose. Evaluation of healthcare is no different from the usual problems faced when it comes to program evaluation. There are many parties involved in the improvement project, and their interests and concerns may not always align. Evaluation work can have various goals and expectations, and it can also have different audiences and expectations. For all involved, this can present challenges in terms of planning and execution, as well as in terms of ensuring that the evaluation team is competent and impartial. (Brewster et al., 2015).
Performance measurement is a key component of improving the quality of care and managing the service delivery. It can help managers identify areas of improvement and develop plans to achieve goals. There are different types of success indicators that organisations use to measure and improve their performance. The key is engaging with all the stakeholder groups to establish the goals and measures they want to achieve. A successful performance measurement program should have clear goals and measures that align with national and regional priorities. When done well, measuring success can help improve outcomes for citizens and demonstrate value for money. It can also support organisations to improve their performance indicators and develop plans to achieve impact. (Larsen, 2017).
A new strategy for human health care is called value-based care, which aims to achieve the best outcomes for the lowest possible cost. This approach encourages the use of best practices and measures of quality to improve the outcomes for patients. Value is created when a patient care is improved over the course of their full cycle of care. A key component of value-based care is working as teams to improve their patients' outcomes. The use of patient reported outcomes in clinical care is very important to improve the quality of care for patients. It can help determine the effects of certain treatments on their quality of life. (Pantaleon, 2019).
Different stakeholder groups in healthcare systems have different information needs. For instance, regulators and governments are focused on ensuring that the quality of care is maintained. They also use this information to improve the effectiveness of the healthcare system. While providers and healthcare professionals are more focused on using quality information to improve the quality of their services, patients and citizens are also interested in obtaining the necessary information to make informed decisions regarding their health care. The various goals and objectives of these groups influence the selection of data and indicators that are used to measure the quality of healthcare. (Quentin et al., 2019).

























Conclusion

A healthy population is regarded as one of the most important assets of the country. It provides people with the opportunity to participate in their communities and the workplace. The long-term decline in life expectancy in the UK has stalled, and the gap between the country's richest and poorest communities is widening.
The government needs to address the various factors that affect the well-being of the population. This includes investing in areas that will help people lead healthy lives. To improve the health of the population, a legislative framework should be adopted to hold the government to account. It should also establish an independent body to monitor and analyse trends in mortality and morbidity.
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