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[bookmark: _Toc230013403]Task 3: Support Worker report
1.1 [bookmark: _Toc230013404]Introduction

Health and social care services are dependent on the professionals who assist vulnerable people in the society. The support worker is one of the crucial roles in this sector. The support workers assist the individuals who might be elderly, living with disabilities or have mental health problems. Ageing population and the rising social care requirements have resulted in the increased demand of support workers (National Careers Service, 2024).
Nurses in most cases are assisted by support workers and other professionals to offer practical and emotional assistance. Skills for Care (2024) states that there are about 1.59 million individuals working in adult social care in England, and support workers make up a significant percentage of this group of workers. This report will first describe the roles and responsibilities of a support worker and then assess the three most important skills: communication, empathy and safeguarding awareness. It will then conclude with a discussion of strategies that can be used to further develop these skills within professional practice.
[bookmark: _Toc230013405] 1.2 Support Worker Roles and Responsibilities in Healthcare 

Support workers are those ones that offer practical help to people who need help in their everyday lives. Their responsibilities are directed towards assisting people to stay independent and independent and stay safe and healthy. As an example, a worker can help a young adult with cerebral palsy to take a shower, dress up in the morning, make lunch, and take the person to a selected college course. Furthermore, the support workers can motivate the individuals to stay in touch with family and community which will enhance the social relationships and reduce the effects of isolation.
The other important part of the role is working according to a personal care plan of every individual. Care plans are created in cooperation with the individual and his family, depending on the personal goals, preferences and needs. Support workers implement such plans and will notify the rest of the care team of any significant changes (Care Quality Commission, 2024). These changes can either be related to mood swings, new physical health complications, or protection issues that will require immediate action. NICE (2022) also recommends that care plans must be reviewed on a regular basis so that they can be up to date with the current priorities and circumstances of the person.
 The support workers should be able to identify abuse or neglect symptoms and implement safeguarding measures to protect vulnerable persons (Skills for Care, 2023). As an example, they can change the support strategies of people with communication challenges so that their needs can be comprehended. These roles show the significance of person-centred care and protection in the effective support work (Skills for Care, 2024).
[bookmark: _Toc230013406]1.3 Competencies of a Support Worker in Healthcare

One of the most valuable skills that support workers should possess is communication. They interact frequently with the service users, families and the health professionals so that the needs and preferences of the people are known. Another important aspect of effective communication is that it enables professionals to organize care and exchange information accordingly. In other words, a support worker who is working with a person with a learning disability and has limited verbal communication may use visual casts or Makaton signs instead of using only a verbal language.  SCIE (2024) emphasizes that trust between the workers and the people they serve is based on effective communication. In the absence of this trust, workers are likely to miss out on crucial signs of wellbeing shifts or to be unable to form significant relationships. 
Health and social care involves empathy and compassion. Empathy helps support workers to put themselves in the position of those people they are helping. Most of the individuals under care can be anxious, vulnerable or lonely because of their ailments or their life situations. Demonstrating empathy assists the workers to develop trust and good relations with the people they are serving. Compassion also assists people to feel appreciated and esteemed in the course of care (Skills for Care, 2024). The support workers must thus be patient, understanding and kind in giving care. For instance, a service user can be uneasy about being personally taken care of. A support worker who is emphatic in this case can comfort the person and make him/her feel better. Empathy is thus an important factor in the provision of person-centred care that is respectful (Skills for Health, 2023).
The other important skill of support workers is safeguarding awareness. Since support workers usually spend a lot of time with service users, they are placed in a strategic position to be the first to identify the maltreatment signs. Care workers should be able to recognise signs of abuse or neglect, such as unexplained injuries, withdrawal or fear of certain individuals (Care Quality Commission, 2024). Reporting early enough would make sure that people are not harmed (Skills for Care, 2023).
The absence of these skills can have serious consequences for service users and the quality of care delivered. Effective communication skills are vital for a support worker as poor communication skills can result in misunderstandings of the needs of the service user and potentially result in errors in providing care and loss of trust in working relationships. Without empathy, care can become mechanical and detached, leading to a sense of neglect, undervaluing or emotional disconnection for the vulnerable person. This can have a negative impact on their mental wellbeing and their ability to collaborate with care and support. Additionally, workers lacking awareness about safeguarding can unknowingly facilitate the ongoing abuse or neglect of vulnerable individuals, potentially putting them at significant risk (Care Quality Commission, 2024). Skills for Care (2023) also identifies that gaps in knowledge about safeguarding can slow down the process of reporting, thereby raising the risk of further harm and compromising the role of the support worker as being about care.
[bookmark: _Toc230013407] 1.4 Strategies to improve the skills for a Support Worker 

Professional training and experience can be used to enhance communication skills. Most organisations have training programs which include listening and communication skills. As an example, an employee who has to work with an individual with autism can learn to use straightforward and direct language without using figurative language that can create confusion. The other strategy will be to engage in frequent supervisory meetings with a line manager, where workers will be able to deliberate on tricky situations, including how to negotiate delicate discussions about changes in care arrangements. Moreover, active listening skills are the result of a long-term process that includes listening to the speaker and verifying that what was heard is correct.
 Reflective practice and supervision can help to strengthen empathy. Reflective practice helps support workers to be more critical in their interactions with service users and the impact of their behaviour on others. Workers can also be assisted in enhancing their empathetic approach through supervision and feedback by the experienced staff. For instance, the ability to write reflections following the difficult care experiences enables workers to assess their reaction and determine what to do better next time (Skills for Care, 2024).
Protecting awareness may be accomplished with the help of formal training and periodic review of the policy. Several healthcare organisations also offer safeguarding classes where employees learn to identify abuse and report the issues accordingly. The regular attendance of safeguarding training updates keeps the workers updated on the responsibilities under the Care Act 2014. Lastly, speaking up in the course of supervision, despite the lack of knowledge, builds trust in identifying and reporting possible safeguarding concerns. Skills for Care (2024) also mentions that staff with adequate support is in a better position to defend vulnerable individuals.
[bookmark: _Toc230013408]1.4 Conclusion 

Support workers are essential in helping people who need help on a daily basis. They are expected to be involved in personal care, promoting the development of independence, promoting social involvement, and recognising safeguarding issues. Their behaviours may have a significant impact on the quality of care provided because they have a lot of time to be with the people they are assisting.
Communication, empathy and safeguarding awareness are also important components in the skill set of effective support work. Communication makes the care coordination possible, empathy helps in respectful relationships and awareness safeguard prevents vulnerable people by harming them. Reflective practice and continuous training and professional development serve to aid workers in building up these skills, and high standards of care.
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