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ECPS6001: Psychology Empirical Project
Research Proposal

Assessment Component 1: Research proposal (1,000 words) worth 10% of the overall module mark for the Psychology Empirical Project. The proposal form will be marked in line with the Level Six Grading Rubric. The boxes below will expand as you type.  
	Student Name and University ID number:
	Angela Williams.

	Proposed Supervisor’s name:
	
1903683



	Suggested Research Title/Area: (between 10-15 words and must reflect the essence of your proposed research question, study design and study population and should be more specific than a broad topic area).







	Please state the aim and rationale of your study:
 The aim of the study is to understand and appreciate the lived experience of an individual who has faced the challenge of personal health as a result of employment within the National Health Service (NHS) and evaluate their thoughts, feelings and perceptions. Further identification may benefit future research by evaluating threat to general health and preventative measures to provide care for those caring for others.





Please state the main research question(s):

What are the key qualitative themes present in individuals who have experienced personal ill-health as a result of their employment within the N.H.S.?






Please state the hypothesis/hypotheses (if appropriate):










	What theory and empirical research evidence supports your research question? (Please provide a brief review of relevant psychological literature and theory and a minimum of eight references). 
The N.H.S. is recognised as the largest employer in the United Kingdom responsible for the employment of 1.6 million people, providing 350 career options( Reed, Gopfert, Wood, Allwood & Warburton,2019).Workforce shortages incorporating implications for provision of quality of care is a significant threat, identified as enormous workforce pressure confronting the N.H.S.( Reed et al 2019) but this impact is also experienced by individual employees and their workload too( Ravalier, McVicar& Boichat, 2020) sometimes having detrimental effect on personal health, subsequently impacting on patient care. Many employees identify a significantly impaired quality of life at time of retirement (Williams, Michie& Pattani,1998).

Many studies identify that increased job demand impacts upon health status and job satisfaction, reflecting the need to explore the relationship between physical health and job satisfaction, whilst appreciating that there is a relationship between health status and stress levels( Rice, Glass, Ogle& Parsian,2014).Young, Smythe & Couper (2015) identified such commitments to employment of case-loading midwives to have potential for burnout as did Gopal, Glasheen, Miyoshi& Prochazka (2006),also evident in primary care nursing (Maslach& Schaufeli,2018) and more recently in (2020) a recognition of compassion fatigue in a review by (Cavanagh, Cockett, Heinrich, Doig, Fiest, Gurichon…. Doig) and by work of Salimi, Pakpower, Rahmani, Wilson& Feizollatizadet (2020). Compassion fatigue and burnout have been identified as having a relationship with each other amongst those employed in the caring profession (Abbaszadeh, Elmi, Borhani& Sefidkar,2017).

It is evident that exposure to prolonged periods of providing high standards of patient care, by working long shifts whilst experiencing elevated stress levels can have a detrimental effect to the physical and mental health of an employee (Goodacre,2017), resulting in consideration of career change. Apart from the challenges to make recruitment attractive, the N.H.S. based on current trends, will be considerably short of maintaining a healthy workforce (Reed et al 2019 see ref).  



















Methodological Details

	Please describe the intended participant group – including anticipated numbers, target population, and any specific inclusion/exclusion criteria:  
Participants will involve six accounts of nurses and midwives of long service within the N.H.S. of their experience of employment in relation to their personal health, to identify thoughts, feelings and perceptions, to identify themes.








	Please describe the anticipated design (e.g., Qualitative/quantitative, between/within-subjects, mixed design, regression, focus groups, interviews, experimental, questionnaire, etc.):

A non- experimental qualitative approach, to an analysis of individual experiences of employees within (N.H.S.) challenged by their personal health as a result of commitment to the duty of caring for others in stressful situations, using an approach of Interpretative Phenomenological Analysis.








If relevant, include details of the…

· IV(S) and number of levels:

· DV(s): 







	What materials/measures are you planning to use for data collection? (E.g., questionnaires, tests/tasks, interview schedules, auditory/visual stimuli, computer programme, etc. Be as detailed as possible here - what specific topics/measures/scales/instruments will you be using and what will you do with this data?)


















	Please describe the study procedure (what will your participant have to do from start to finish? It should be clear from this how you are actually planning to carry out your study, and what will happen to participants):
I propose to conduct a qualitative research report, to evaluate the thoughts, feelings and perceptions of voluntary participants who have experienced threat to personal health, as a result of stress induced by employment within the N.H.S. Individual interviews will be conducted at the researcher’s home in accordance with the interview questions supplied in APPENDIX 1. Data used during the study will be stored on a personal laptop of the interviewee, that is password protected, where it will be stored until date of submission. I perceive no risk or harm to anyone as a result of completing this research study, which is essential to facilitate my education towards completion of a degree course. An appendix will be completed for all relevant forms. As the researcher, I will abide by B.P.S. and U.W.T.S.D. ethical guidance and do not anticipate adverse publicity.   















	Please describe the data you will obtain and how it will be analysed (e.g., test or questionnaire scores calculated as a mean and analysed quantitatively, recorded verbal reports analysed qualitatively, etc.):

Individual interviews on a voluntary basis following the guidelines of the questionnaire to analyse thoughts, feelings and perceptions of an individual to interpret themes.




If relevant, what statistical test will you use and how will your data be analysed through this test (e.g., two-way ANOVA, Multiple Regression, Chi Square, etc.):







If relevant, what qualitative analysis will be used (e.g., IPA, Thematic analysis, etc.):  
Interpretative Phenomenological Analysis.


Interpretative Phenomenological Analysis






	Appendix (not included as part of the 1,000 words but must still be completed)
1. Attach any questionnaires/materials to the end of this proposal as an appendix. 

2. Ethics: Describe the main ethical issues of your study and explain how you will address them here (Refer to the BPS ethical guidelines and address all issues not just informed consent. Please note all students will need to complete a full ethics form, which must be approved prior to any data collection commencing).
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