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Please read these notes carefully; they provide essential information.

What is the workbook for?

The purpose of this workbook is to enable learners to demonstrate and provide evidence of how they meet the learning outcomes set by the College of Policing, for the BSc programme. Essentially, you are being asked to outline your experiential learning based upon your theoretical understanding in a range of operational situations.
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This assignment covers Task 4; whilst this focusses predominantly on elements 6 to 10, again the nature of your police work will undoubtedly see some overlap and there may well be some duplication of the first 5 elements. 
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1. Wellbeing and Resilience
2. Vulnerability and risk
3. Understanding the police constable role
4. Communication skills
5. Conducting investigations (Interviewing suspects)
6. Decision making and discretion
7. Public protection
8. Problem solving
9. Evidence-based policing
10. Policing communities
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Blank electronic copies can be found on Moodle of this workbook. You must submit this document electronically therefore it is important that you save your work regularly and upload the final typed version through Turnitin on Moodle. 
 
Word count policy can be found in chapter 7 of the Academic Quality under section 7.7 (this applies to presenting work above and under the specified word count).  
(https://www.uwtsd.ac.uk/media/uwtsd-website/content-assets/documents/academic-office/aqh-chapters/chapters---en/Chapter_07_Assessment_Taught_Programmes_Pages_72-79-UPDATED-05-11-2019.pdf) 
 
Reflective practice is a core aspect for your workbooks and although there is a variety of useful resources on Moodle, there is one particular book, that is specifically based on reflective practice in policing, here is a link to one chapter from Selina Copley’s Reflective Practice for Policing Students: 
https://moodle.uwtsd.ac.uk/pluginfile.php/298870/mod_resource/content/1/Reflective%20Practice%20for%20Policing%20Students%20-%20Selina%20Copley%20Chapter5.pdf
 
How is the workbook assessed?
 
Advice and support about the completion of this workbook will be provided by university staff as part of your initial training day.  Your tutor constable and in-force training staff will not be involved in assessing or marking your workbook after it has been submitted. 
 
Dates of workbook submission will be made available during the initial training day and posted on Moodle.
 
Once submitted your workbook will be assessed and marked independently.
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Task 1 (Component 1)


Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your tutorship, reflect on the coping strategies you have applied to develop resilience and minimise stress when adapting to your role as a constable within the workplace (e.g. nature of the work, organisational culture, shift pattern, pressures of work and joining a new team).

750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

For this essay I will be looking at the coping strategies I have applied and will continue to apply and the ways in which I will further develop my resilience and minimise my stress whilst also adapting to my new role as a constable in the workplace. 

Stress is a body’s reaction to overwhelming or challenging events which can affect us both physically and emotionally. Stress can have positive effects to help us to be more risk averse and meet deadlines as an example but only in short episodes, if allowed to grow and not be controlled this can have negative impacts and therefore destroy our resilience – the ability to bounce back from our challenges.

‘Recent research carried out by the police federation of England and Wales (PFEW) has found high levels of stress and anxiety among police officers’ (Mind.org.uk,2021).

During my training I identified the need to develop my self-awareness and take more care of my mental health. I understood that the career I was just about to start was a job like no other and no two days would be the same. 

The exposure to traumatic events is far higher than the average person, officers are subjected to sights involving extreme violence, child abuse, dead bodies and other people’s living conditions is just a small snippet of the picture. So far, I have been lucky enough to have understanding colleagues who are willing to debrief and discuss further about these events and I am aware of the organisation support available to me if this not enough, I feel this is of high importance for not only my own but my colleague’s wellbeing.  I also find this helpful in the beginning of my career to ensure my understanding of incidents especially if my colleague is far more experienced.

Another stress factor of the job that I needed to address and build coping strategies for was the shift patterns that I would be working from now on. I have previously worked shifts in other jobs, but I had never worked night shifts. I was aware that this would put strain on my relationships with my family if I did not communicate effectively and cause unnecessary stress on them also- communication was key. I spoke to my family members prior to joining and ensured they were fully aware to the expectations that I would have on me, Ultimately the solution to my shift patterns would be organisation.  

As well as these factors I considered the shift pattern and its effects that it may have on my physical well-being as well. I was aware that I would have to sleep during the day after a night shift, this is hard when you run a house on your own and a parent, there is always something that needs doing as well as the fact that it is hard for me to sleep during the daytime with the hustle and bustle of the outside world. 

In the beginning when I was doing the night shifts, I did not feel the strain as the excitement of the job was carrying me, when I started to settle, I started to feel the strain, headaches, lack of concentration and general fatigue, I needed to address this issue to ensure that I can maintain my psychological resilience and protect myself from the potential negative effects of stressors.

According to (Morin CM, Rodrigue S, Ivers H,2021) those who were poor sleepers found stressful events more intense therefore ultimately effecting their resilience and identified the importance of coping strategies to mediate between the two.

‘1 IN 3 of us suffers from poor sleep, with stress, computers and taking work home often blamed…….Regular poor sleep puts you at risk of serious medical conditions…’ (NHS, 2021)

I spoke to my colleagues to gain some tips on how they cope, this included how they arrange their eating habits around work, naps just before the shift and how they arrange their exercise routines to enable them to fall asleep quicker in the day. I found this an important topic as I realised the impact that ignoring this could have on me in the long run. I soon discovered that having naps more regular throughout the day and staying awake a bit longer on an afternoon shift soon started having the desired effect on my sleep routine. 


As with all new jobs it was both exciting but scary to join a new team and now more than ever, I knew the importance of trying to be part of it, I need these people and ultimately, they will need me someday. The experience differed throughout with some having more life experience and lacked policing and then vice versa. Now that I am independent, I realise that being part of this team has been my biggest coping strategy so far, there has been nothing too much for any of them and on times they have been my biggest cheerleader, advice giver and my shoulder to cry on. 
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Task 2 (Component 1)



Relevant areas of the National Policing Curriculum: 
Vulnerability and risk, understanding the police constable role, communication skills, decision making and discretion, public protection.

You must choose a policing incident in which you played a role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Explain your considerations in relation to vulnerability and your responsibilities for safeguarding individuals involved. Outline the police role in managing these factors to reduce risk. (Consider the personal vulnerabilities of the individuals involved, including situational/environmental factors that can result in risk or harm). 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.

1250 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:


This essay describes an incident where I played a significant role with a male who had threatened domestic violence and self-harm. I will describe the communication methods I used, rapport building techniques and my safeguarding responsibilities during the incident. I would also like to reflect upon this situation using the Gibbs reflective tool (Copley, 2011).

I attended a call to concerns for a male, who after speaking to the crisis team had been suppressing violent thoughts towards his partner and self-harm with a knife. He has not harmed or threatened to harm his partner and removed himself downstairs away from his partner to avoid acting on his thoughts.

Upon arrival at scene the male was considerably calm and compliant with officers. Before officers entered the house, I asked the male to show his hands to ensure safety of myself and my colleague before being invited in. Due to the knife warning, mental health crisis and previous warning markers this male had, my initial action was to detain the male into handcuffs using section 117 of PACE allowing an officer the use of force (legislation.gov.uk,2021) because I still believed that this male’s behaviour could be unpredictable. 

I spoke to the male whilst my colleague conducted a quick scan of the room although the male was presenting reasonably calm at this stage it was clear to me that the male had been extremely agitated prior to police attendance. 

My colleague found the knife that had been used for self-harm and moved the knife out of sight and reach of the male.

I wished to speak to the male to gain clarity of the incident and understand how it had led to the need for police attendance. I considered Batari’s Box and how my behaviour would reflect on the male, If I present to be calm then he would stay calm allowing me to build rapport with the male and avoid conflict. 
[image: ]
(Betari Box: Linking Attitude and Behavior, 2021)

The male described his feelings to me and how long it had been going on for and explained that he had been making efforts to get help but due to the current pandemic it was becoming harder to see someone in person and he has felt that his mental health had deteriorated even more in the last 12 months. 

The male explained that he had issues with alcohol and previously with drugs, but he was currently trying to clean himself up for the sake of his children who he was keen to have contact with. I asked questions to clarify the whereabouts of his children and to find out who his professional support was, I used questions and paraphrased what the male was saying to me to reiterate my understanding which built rapport with the male.

According to the ‘College of Policing’ in incidents of conflict including aggression and physical violence there is evidence to suggest that the teaching followed by the utilising of communication skills was imperative to the de-escalation of such incidents with a focus on understanding the individual through active listening, verbal and non-verbal comms. (Conflict management skills | College of Policing, 2021)

I asked him where his partner was and whether he had hurt her and he explained his actions to me, he explained that he did not wish to hurt his partner and therefore took himself out of her presence and stayed downstairs while he was intoxicated. 

I spoke to the partner and ascertained her version of events. She did not disclose any assault and was clearly not injured and did not make any complaint, she was asked multiple times to ensure she felt safe and able to complain if need be, this certainly did not seem the case and showed genuine concern towards her partner. The partner showed no intention of supporting police action and just wished that her partner could receive the treatment and ongoing help that he desperately needs.  I explained to the partner as this was a domestic related incident, I would have to remove her partner as a safeguarding measure to prevent any further risk to her or her home, especially with the damage that he had already caused which she clarified was all his belongings.

The male disclosed minor reddening to his stomach where he appeared to have scratch marks that had not broken skin and discussed concerns about his mental health. I explained that I did not feel it appropriate to leave him at the address and to safeguard him I suggested medical treatment and mental health intervention, I suggested to the male to attend hospital and explained that we had communicated to the crisis team to confirm his attendance which he agreed to and actively embraced, I feel that this outcome was due to the rapport that I had built with the male and that he trusted that I had his and his partners best interests.

Myself and my colleague then conveyed the male to hospital under the guidance of the crisis team who would then deal with him once he had been cleared medically and was sober.

Using the Gibbs reflective model and going through the 6 stages (Copley, 2011) I would like to reflect on the incident and demonstrate how I applied core values and considered code of practice and if there are things I would change in the future or things I would use again, I have covered stage 1 with my description of the incident above. 

On arrival at the scene my threat assessment was high, I considered that the male could possibly still have the knife and potentially someone could be hurt or get hurt, due to these considerations and the warning markers that the male had I knew that I would have to use force initially to allow me to assess the situation. (National Decision Model, 2021)

The male opened the door, I gave clear instruction and the male complied, I was able to explain my actions clearly and he understood why this was necessary. I was able to detain the male while my colleague was able to check the area and ensure safety, by doing this I am taking away the male’s liberty and his human rights and although my colleague found the knife and removed the initial threat, I was aware that the male could still be unpredictable. (Code of Ethics | College of Policing, 2021)

I questioned the male and while doing so I asked the male about the welfare of his partner, although he assured me that she was well, In hindsight I should of asked my colleague to go and speak to her separately upstairs with no delay, instead I continued to clarify details with the male and then checked the welfare of the female afterwards. 

I was respectful and fair with the male and listened to him explaining his actions, I was soon aware that this male needed help and took accountability to enable he gets this, I considered an arrest for domestic criminal damage but weighed up against the necessity that this male needed help I decided on the latter, The female did not wish to make any complaint against her partner and did not feel in fear of him, she explained that all the items that he had damaged was in fact his own property. 

In domestic incidents it is required for an officer to take positive action and remove one of the parties from within the household in this case the male was conveyed to hospital. 

‘Early intervention and prompt, positive action to help prevent problems before they escalate is at the heart of a five-year plan for policing South Wales’ (Commissioner.south-wales.police.uk. 2021.)

Overall, I am happy with my performance at scene, I was respectful to the male and considered all angles such as the needs and vulnerabilities of the male as well as the female that lived at the address, I believe that my actions had prevented any further harm to the male and the potential threat towards the female. 

If faced with a similar situation I would carry out the same actions for the sake of safety, but I would check on the welfare of all parties sooner. 


Word count :1357


Task 3 (Component 1)



Relevant areas of the National Policing Curriculum: 
Conducting investigations (Interviewing suspects), communication skills, decision making and discretion, 

You must choose a suspect interview that you have been involved and reflect on what happened. 

	
Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Outline your considerations when planning and preparing an interview (e.g. gathering evidence, suspect vulnerability and legislation). Explain and reflect on your responsibilities when conducting the interview in accordance with the PEACE interview process. Evaluate your performance in the interview and its effectiveness in the investigative process.

Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1250 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:

For this essay I will be describing an incident that I have been involved in where I have planned and prepared a suspect interview whilst considering my responsibilities in accordance with the PEACE interview process(Gov.uk). As part of the evaluation stage of the model I will use BORTONS reflective model (Copley,2011). 

I was allocated a crime to investigate which involved an assault on three prison officers at a magistrate’s court after a male received sentencing and became violent whilst being detained ready to be conveyed. 

My investigation strategy was to contact all victims to assess their suitability to provide me with statements with regards to the offence, seek CCTV if any, ascertain whether there were any further witnesses and to contact the prison to clarify a release date for the suspect. 

Once I was aware of the release date and I had obtained all the latter I made provisions to attend the prison to gate arrest the suspect and convey him back to station to conduct an interview under caution to ascertain his version of events and clarify his involvement (Gov.uk,2021)

On arrival I processed the male through custody as usual, I discussed the nature of the arrest with the custody sergeant and the necessities for arrest, code G of PACE 1984 (Police and Criminal Evidence Act 1984 (PACE) codes of practice, 2021) which were for prompt and effective investigation to include interview and to prevent disappearance. The custody sergeant than explained the male’s entitlements, including the right to independent legal advice, his detention was then authorised. The suspect was declared fit to interview and therefore I started preparation straight away.

My role as a police officer is to be an independent professional evidence gatherer, it is my duty to seek the truth, I must always protect and respect the human rights of the suspect and exercise professionalism and integrity during the process (Human rights act 1998,2021).

With the above considerations in place, I began to prepare a detailed interview plan in accordance with the PEACE guidelines as recommended by the Home office (Gov.uk, 2021).

Using the PEACE model takes you through five stages these are: plan and prepare, engage, and explain, account, closure, and evaluation.

As part of the planning and preparing of the interview I print out what is called the ‘memo card’ more commonly known as an Aide memoire. The memo card is a read aloud document that ensures that you cover all the information that needs to be relayed such as the time,date and location of the interview being conducted, introductions of all those presents and their roles within the interview.

Within the aide memoir is where you also caution the suspect and give a further explanation of the caution and explaining the benefits of answering and participating in the interview , such as, ‘ YOU DON’T HAVE TO SAY ANYTHING, BUT IT MAY HARM YOUR DEFENSE IF YOU DO NOT MENTION WHEN QUESTIONED SOMETHING WHICH YOU LATER RELY ON IN COURT ‘ this is then followed by asking the suspect what do they think the court would assume if you mention something there but did not at interview. 

The memo card also offers the suspect further opportunities to seek legal advice if they have not already done so and then asked why if they do not want representation. 

The memo card also gives you the opportunity to build rapport with the person you deal with. If the memo card is presented correctly to a suspect, they will realise that this is their opportunity to speak to you and correct facts if needed. It is important to realise that although it is a suspect interview, the suspect is not always guilty. 

The next stage of the PEACE model is the engage and explain, this is where I am responsible to ensure that the suspect understands the allegations and the reasons in which they have been brought to interview today.

The suspect I dealt with understood the allegation and was expecting to be questioned and in fact was glad that he was having the opportunity to discuss the event. 

Account is the next stage of the model that allows the suspect to give their version of events, during this section I would engage in the topic by questioning to ensure understanding and paraphrasing. 

My suspect clarified many of the points that had been reported and had agreed that there had been an altercation between himself and the prison officers. The suspect then also disclosed that he was very nervous at the court that day and was self-harming with his keys. The male disclosed that his feelings about the prison officers presence and the way they treated him was intimidating and all his actions were in  self-defence, he had no intention of hurting anyone else but himself and explained that self-harming is a way he deals with his anxiety. 

Closure is next stage, this is where I would further clarify any points that have been mentioned, question any discrepancies in their account and ensure that they feel that everything on their behalf has been said, as part of the discrepancies I would also refer to exhibits and ask for explanations and possibly refer to witness/ victims’ statements and question them on why they would say this or what would they benefit from it.

I referred to the statements of the victims and explained the injuries that they had sustained, we discussed the possibilities that he could have done them during the struggle and then I gave him an opportunity to disclose the injuries he had suffered. 

I ensured that the suspect was happy that he had disclosed everything he needed and then I ended the interview. 

The final part of PEACE model is to evaluate. I have chosen to use Borton’s reflective model (Copley,2011). I will reflect on the interview using three steps, first step is what took place? 

The male has been accused of assault on three prison officers, we discussed the incident in depth, the possibilities, and the realities of the incident, during these discussions he has also alleged that the officers have assaulted him. 

What did I do? I challenged him on discrepancies of his account but also clarified and gained further evidence and understanding of accounts when he described them, I have now progressed further investigations because of this and will seek CPS advise when these are complete.

So what? Because of my actions and my relevant questioning and ensuring my understanding I now can investigate different avenues of the incident and will be able to demonstrate a fair and equal investigation. 

Overall, I am happy with the rapport I was able to build with the suspect which allowed him to be confident enough to participate in the interview with myself and therefore feel that I will be able to support a fairer outcome for all parties involved. 


Words :1144








 

















Task 4 (Component 2)

Relevant areas of the National Policing Curriculum: 
Problem solving, evidence-based policing, understanding the police constable role, policing communities and decision making and discretion.

You must choose an incident that you been involved in with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Consider how the anti-social behaviour impacted the local community and what constitutes effective and appropriate police action. 

Outline your responsibilities when responding to anti-social behaviour (including enforcement, prevention activity and partnership activity). 

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.

Considering your experience to date, reflect on any aspect of problem solving, evidence based policing, decision making and discretion which may impact upon wider police community relations.

For example:

How has your experience of policing the night time economy influenced your    perception of the wider community?

Other examples relating to your experiences would be equally valid.



1750 words (+/- 10%: include your actual word count at the end of each section)

	



ANSWER:

In this essay I will describe an incident that I was involved in with an offender who displayed anti-social behaviour whilst under the influence of alcohol.

I will describe its effects on the community and the appropriate actions taken by officers to resolve the problem. I will demonstrate my use of the National Decision-Making model (National decision-making model,2021) to explain my actions throughout the incident. 

On a Friday night officers accepted a call to a disturbance at a local nightclub.
Upon arrival we spoke to the door staff who went on to say that there was a male inside who had been causing a disturbance by his actions and allegedly been touching girls inappropriately by pinching their bottoms, he had been warned regarding his behaviour and has ignored the security staff’s advice, due to this he was thrown out of the club, he was extremely drunk in their opinion. 

Before arriving at the incident, I am considering the NDM (National decision-making model 2021). I was aware that the pub was nearing closing time and there would be a large presence of people under the influence of alcohol. I was aware that the male suspect was also under the influence of alcohol and considered this an impact factor as part of my initial assessment.

Staff described that once the male was outside of the premises, he was then verbally abusive to the door staff and had allegedly been hanging off the doors to the club, these were security wrought iron doors, and was an apparent attempt to damage them however no damage had been caused. The door staff became concerned that he may continue causing a problem so called 999. 

Officers searched at the end of the road from the nightclub and located a group of young males in similar clothing to that described, Officers have pulled over to the right into a small layby and within a few seconds have seen the male in the salmon top staggering back towards the club, It was believed that he was intending to go back to the club and continue causing trouble.
 
The male was unsteady on his feet, he was struggling to stand still, and his eyes were glazed and bloodshot, I could smell alcohol on his breath,I decided to detain him in handcuffs, using section 117 of PACE (legislation.gov.uk,2021) to the rear for our safety and I believed that in his drunken state he could become unpredictable.

Whilst we dealt with him, there were around 5 males at the location, and we were outnumbered. I wanted to speak with the male calmly and hear what he had to say, I asked my colleague to assist me handcuffing him so that we could safely detain him. 

[bookmark: _Hlk88512311]I was keen to build rapport with the male, hearing his version of events and ascertain further details to identify the correct offences and avoid an escalation of conflict between us (Conflict management skills | College of Policing, 2021).
 
As we attempted to cuff him his friend stepped towards me and was extremely close to me, I turned to my right and he was within touching distance from me, this made me feel instantly uncomfortable and fear that as he was potentially drunk and violent that he may attempt to assault me or my colleague. 

I told him that he had to move away from me, he said “NO”, I have again told him that he must move away from me, he has again ignored me and said “NO”. I have then shouted directly at him loudly “MOVE BACK AWAY FROM ME NOW” he for a third time ignored me.

I had an honest held belief that if I didn’t take action to create a safe space away from him that I would potentially be assaulted, according to ‘College of policing’ that the chances of an officer getting assaulted when an offender is intoxicated is heightened (Conflict management skills | College of Policing, 2021). 

At the time I had both my hands holding onto the male in the salmon top, I couldn’t defend myself, so I had to act, I have pushed the taller male away with all my force, he then fell backwards and against the front wheel of the police vehicle.

I had utilised the power of section 3 Criminal law act (Criminal law act 1967, 2021) to enable me to use such force as is reasonable in the circumstance to enable me to effect the arrest and protect myself, I have utilised this power because the male would not comply to the tactical communication efforts, I had already made multiple times. 

The male in the salmon top then lunged towards me, I had decided to concentrate my efforts on him and detain him as he’d been already identified with the earlier disturbance, 

I then take hold of the male’s right arm and using the momentum of his body weight I was able to take the male to the floor, the male was held prone to enable us to apply the handcuffs correctly. It was dark at the time and therefore I could not see exactly what the male was doing with his hands as he held them underneath his body in order to resist the arrest. I feared that he may have been concealing something, so I initiated a distraction strike in order to make the male loosen his grip and release his arm to me from under his body.

I was mindful that the male was prone, and I did not want to detain him on the floor for longer than was needed. I was mindful of positional asphyxia and wanted him on his side or sitting up for me as soon as practically possible. I am aware of the risk of this position and my responsibility for the male, I am aware that this position could also have the potential to cause alarm to a member of the public if not initiated correctly. I was also aware that my responsibility was to prevent injury and not to cause it. 

The male was finally fully detained with no further interference, he was verbally aggressive and difficult whilst being moved toward the van, he had been searched prior to being placed into the van and had refused initially to enter the caged area.

During this incident I was mindful that there were members of the public that could see the incident, this could cause upset and fear if misunderstood. I was also aware that this incident was mid-week and that there were private dwellings close by. As police officers we must act fast and efficiently and on this occasion myself and my colleague have had to utilise the powers of force to bring a sharp and quick close to the incident.

I considered that we were outnumbered and that our safety was in jeopardy, any further delays would potentially increase this threat with the closing of the pub fast approaching and the potential for an escalation. 

On reflection of the incident if the male had been compliant, given the fact that he was under the influence of alcohol I may have been able to use my discretion and conveyed the male home with a word of warning about his behaviour especially as there had been no complaints made by any of the reporting witnesses. 

No injuries had been suffered by any members of the public and no person’s present felt harassed, alarmed or distressed, police action had prevented this. Unfortunately, this was not available to me due to the male being easily led by surrounding males.

Preventative measures are in place in the town centre to deal with Anti-social behaviour on a Friday and a Saturday evening, with Neighbourhood officers patrolling the area as a preventative response to such incidents. Unfortunately, the above incident was on a Thursday evening, local officers were not aware that this had become a popular night at the venue after the re-opening post Covid lockdown. This event was only the second Thursday after re opening.

Town centre neighbourhood and response officers also are supported with CCTV operators who can alert officers to any escalation of an incident, sometimes before a phone-call to 101 or 999.

With ongoing threat of Anti-Social behaviour in town centres with the revival of night life post Covid lockdown there is Section 35 powers available to officers where they can request members of the public to leave an area. This power can only be used in incidents when ongoing ASB is prevalent and is preauthorised up to 48 hours in a given area. 


I believe that given the potential threat to officer safety if put in this position again I would call for assistance as the threat level was extremely high with the potential of an assault on police.
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