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The answer to the concerns surrounding one’s employability readiness can be found by using techniques that are typically taught to undergraduate students. Being career ready means acquiring and improving new skills when necessary and developing previously known skills as well as learning ways to face important situations where a crucial decision requires to be made.

Joining skills that one needs to start a new career or progress in a chosen career, with tools such as PDP and SWOT analysis can guarantee a successful outcome if used correctly. Hence why learning how to use them as well as where and when to apply them is vital.

Being ready for the workplace requires more than just written material or verbal exams, therefore practicing what one is studying for can be done by role-playing a particular scenario (e.g., to become an effective manager one must act like one and think like one in the situation that requires the role play, applying their knowledge to the matter).

It is important to mention that the key for success is the forward thinking and keeping an eye on the future supports the achievement of such aim.
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Roleplay simulation was developed by Howard Barrows with the intention of improving the skills and promptness of medical and nurse trainee in the event of a patient encounter with certain health issues. Although it was merely intended for the medical field, in the last years the roleplay technique is gaining traction in many other contexts, where certain critical scenarios are being simulated to test a worker’s respond to a particular situation. Simulation and role play involve emotions and a more practical use of one’ skills, allowing a mechanism of readiness and quick respond to the issue, should this ladder arise in one’s future employment. 
Latiff et al. (2011) in their “E.X.P.E.R.T. Role Play Technique for Workplace Readiness” report customs the Kolb’s experiential learning theory (1984) mixed with the pedagogy of employability revised in a modern key.
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(Figure 1, adapted by the author from the internet)
In the proposed model above (Figure 1), compelling, connecting with and important learning functions were developed, reflecting work circumstances and assignments. Among the work circumstances and undertakings that students are needed to perform they are strengthening themselves as specialists in their field, imparting and giving their insights from the perspective of a specialist, finding and distinguishing the important information, aptitudes and mentalities or practices of their picked master job and introducing a significant issue to their cohorts who are additionally accepting the parts of specialists from different orders.
Therefore, it can be said that role play operates a great deal when it comes to: 
Confidence building
The more noteworthy mindfulness role play urges are critical to getting more certain. This may be the confidence to do things another way, or the certainty that originates from realising you are now working admirably.

Credibility
The authenticity corporate role play makes, permits members to have faith in their preparation and practice abilities with appropriate purposes. 

Staff being valued
Role-play training becomes real when staff acknowledge that they are being paid with the deserved attention.

Self-awareness
Members become more mindful of the effect their conduct has on partners and clients. This is additionally helped by utilising feedback from a role-play training.

Safe environment
Troublesome and touchy issues can be taken care of in a danger-free climate.

Challenging 
Deputies are allowed to push their boundaries. In this setting they can take risks and make mistakes.

Solution making
There can be various approaches to move toward a communication issue, with procedures that work distinctively for every one of us. Role-play training permits the investigation of these various methodologies while desktop training is bound to target only one.

Accountability
Role-play training is a precise appraisal strategy for relational skills.

Business Productivity
For its good communication skills, role play training is ideal for the business productivity.
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It is vital to mention the importance of career development learning in higher education as this is crucial in one’s professional life. 
During this time in fact the students comprehend subjects such as self-awareness and decision making as well as opportunity awareness and a general knowledge of one’s own skills later to be adapted in a workplace situation.
When talking about self-awareness, the key learning outcomes are:
· Categorise individual abilities and how these can be conveyed 
· Recognise information, capacities and adaptable aptitudes created by one's degree 
· Synthesise one's key qualities, objectives and inspirations into an adjusted individual profile
· Identify qualities and shortcomings, and territories requiring further turn of events 
· Develop a self-intelligent position to scholastic work and different exercises 
· Identify one's inclinations, qualities and character with regards to professional and life arranging 

Opportunity awareness is a significant stage of a SWOT analysis. Being aware of the surrounding opportunities means:

· Show research-based information on normal degree-related vocation alternatives and choices in which one is intrigued.
· Knowing a broad shift in graduate employment and opportunities for graduates in one's field. 
· Exhibit comprehension of the necessities of graduate selection representatives. 
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	Strengths
	Weaknesses

	· Great communication skills.
· Good adapting abilities.
· Creative thinker.
· Good Teamwork Player.
	· Not entirely able to make difficult decisions alone.
· Lack of organisational skills.
· Not capable to manage a numerous group of people.

	Opportunities
	Threats

	· Increasing demand of 
job positions matching my work field.
· Openness of more companies towards the LGBT+ community. 
· Companies looking for candidates with skills that match my profile.
	· Better candidates.
· Increased competition.
· Economic slowdown due to COVID-19.
· Lockdown legislations.
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A Personal Development Plan is a composed record of self-reflection and improvement, which bends over as a definite activity plan used to satisfy scholastic, individual, or profession-based objectives. 

It is normally made inside the work environment or when studying. It works by permitting one to develop their points, perceive their qualities and shortcomings, and recognise the requirement for development. 

Goals are set dependent on the territories one prefers to develop, and the arrangement comprises of one’s own customised activities that will assist them with accomplishing their objectives.
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Development plan




	NAME:
	TESLA CAPPELLI
	Student NUMBER:
	1914610

	COVERING THE PERIOD FROM:
	01/01/2021
	TO:
	01/01/2025



Planned outcome: becoming a successful entrepreneur 

	
What do I aim to learn?
	
What actions will I take to achieve this?
	
What resources or support will I need?
	
What will my success criteria be?
	
Target dates for review and completion

	Improve my communication skills.
Develop my management skills.
Learning the planification of a business and its marketing area as well as its financial side. 
















	While studying at university is a necessity, making new work experiences will enhance my knowledge and further develop my skills. 
	University attendance needed. Workshops related to my space of interest will be a fulfilling plus.
	The launch of my own brand (cosmetics, body care, skin care) will be my success criteria.
	Every 6 months/yearly


Table adapted by the author from the internet.
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The advancement of this report has been made conceivable by exploring scholarly articles, diaries and talks during the virtual lessons and all through the online exercises that we as a whole needed to adjust to prevail in our tasks. 

While addresses gave me a strong establishment of scholastic abilities and examination strategies, devices like libraries and Google Scholar have been a basic piece of the excursion through the improvement of such aptitudes.

Moving toward what has been found with a basic eye, brings about the more profound comprehension of the subject creation conceivable the production of a conversation and an end. I have just considered articles that I idea to be pertinent and from dependable sources by perusing and explaining their importance. Building up a basic eye is principal to investigate exactly what is important. 

It was additionally imperative to figure out how to build up a basic eye through perusing whatever number articles as could be allowed that treated a similar case so to have a more extensive perspective on the subject.

During this time, the utilisation of actual libraries has been restricted by the public authority in the work to contain a further spreading of COVID-19. Nonetheless, current innovation made accessible to understudies the utilisation of specific databases otherwise called online libraries. Despite the fact that I for one thought that it was hard to utilise the college's online library as my primary wellspring of data, I discovered Google Scholar to be an extraordinary substitute. Such apparatus allowed me the chance to contemplate the subject in profound applying the scholastic aptitudes picked up during the third and last term.
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Role-play can help better understand one's own qualities and areas for improvement. This technique boosts the student’s confidence more than any book could ever do, allowing them to face a real work issue in a “in vitro” situation. 

The fundamental skills that one ought to have to see a brilliant career are regarding communication, teamwork, problem solving, initiative and enterprise, planning and organising, self-management, learning and technology. 

The reason being for employers to look for candidates with named skills is that the future of employment is based on them and is believed to bring benefits that will lead organisations towards success.
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“Soft skill-intensive occupations will account for two-thirds of all jobs by 2030” (DeakinCo, 2017). 

They are particularly significant in the 21st century. Innovation improvements empower numerous standard specialised undertakings – like working apparatus and accounting – to be mechanised. However, organisations progressively depend on basic reasoning, passionate judgment, and critical thinking abilities in their staff to understand what innovation is stating, yet dissect why it is stating it, and what should be finished. What is more, despite the fact that globalisation offers organisations admittance to a more extensive client base, it additionally opens them to expanding rivalry. 

A 2015 study in the Western Sydney region of more than 450 business administrators and heads found that the greater part of organisations rates teamwork, time management, and communication skills at 98%, 97% and 95% respectively among the most imperative aptitudes for candidates to have (TAFE NSW 2015). 

In addition to the soft skills, it is important to mention the non-technical skills, for example, transferable skills, employability skills and enterprise skills. These combined together make each candidate with such aptitudes relevant in the job market thanks to the ability to use learnt skills for more than one purpose by transferring such skills from a work position to another. Career progression in the chosen organisation is facilitated by the employability skills that do not only act as an employment gaining source. Problem solving and creative thinking will also be a must in order to be a successful candidate that brings innovation to the organisation.
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For a successful professional career development to happen students must acknowledge various aspects that will contribute towards their aims. Identifying skills needed in one’s professional life is the first step ahead and, therefore, developing such skills. This combined with a good amount of practicing is the second step further to success. Since it has been possible to calculate what the future of employment looks like, a piece of advice for all current students is to behave accordingly.
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e What types of people do you find it easier to get on with well? What
types of people do you find it harder to get on with well?

Your areas for development

Creative Thinking

Creative Thinking is a skill area that you feel you can do less well. This is
about being able to come up with new ideas and different ways for
approaching issues.

If you would like to improve this skill, the following development suggestions
might be useful.

Development Suggestions

When you are next faced with an issue, list all the different ways in which
this could be solved. Think of as many different ways as possible, try to fill a
whole sheet of paper. Be creative and write all your ideas down. Try not to
think about whether your ideas are good or bad, just come up with as many
different ideas as possible. Once you have a long list, look back over it.
Which of your ideas are similar? Which are different?

Try out new ways of doing things to see if you can find better ways for
getting things done. Think of something that could be done better or
improved. Rather than writing down your ideas, draw them. Draw how
things are done now and draw how things could be done differently.

Job Suggestions

Based on how you answered the skills areas questionnaire, we can suggest
some job families that may be a good match for you.

This section is broken down into three areas. Each section presents a job
family that may be a good match for you.

Job family suggestions
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\

Social Services
Based on how you answered the skills areas questionnaire, this
job family may be a good match for you. Social Services jobs
typically involve gathering information and spotting problems,
planning tasks effectively, and coming up with new ideas.

~

/

One activity that is sometimes part of this kind of job is reasoning and using
verbal information. You may be interested in trying the working with written
information activity which is available in the tasks area.

-

\

Retail Sales and Customer Service
Based on how you answered the skills areas questionnaire, this
job family may be a good match for you. Retail Sales and
Customer Service jobs typically involve showing energy and drive,
coming up with new ideas, and gathering information and
spotting problems.

~

/

One activity that is often part of this kind of job is checking information. You
may be interested in trying the checking information activity which is
available in the tasks area.

-

\

Medicine and Nursing
Based on how you answered the skills areas questionnaire, this
job family may be a good match for you. Medicine and Nursing
jobs typically involve coming up with new ideas, taking
responsibility and leading others, and gathering information and
spotting problems.

~

/

One activity that is often part of this kind of job is using fairly abstract

information. You may be interested in trying the solving abstract problems
activity which is available in the tasks area.
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Your next steps
The job families listed above are just a starting point.
To explore the jobs that you would find within the job families go to the
National Careers Service website which is a good place to start for more

information and for the full job catalogue.

https://nationalcareersservice.direct.gov.uk/job-profiles/home/

You can also find out more from:

e Reference materials in libraries or your careers service
Looking at other information on the internet
Talking to someone who works in the area that interests you
Professional bodies and associations
Job shadowing to see how the job is done in a real workplace.

After seeing which jobs interest you the most, think about any specific issues
which could make a job more or less suitable for you (e.g. any health issues
you may have, the hours you would be required to work, the location of
work).

Next, look at possible employers, possibilities for further training and job
opportunities in your area.

We hope you are finding the Skills Health Check Tools useful!
What next?

The feedback in this report covers all the assessments you have finished so
far. These are shown in the table below.

Skill areas v
Interests

Personal style

Motivation

Working with humbers

Working with written information
Checking information activity
Solving mechanical problems
Working with shapes

Solving abstract problems

You might be interested in completing some more question sets. If you do
this, you can then get a fresh report with information about that question
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set.

If you have created an account, you can save your progress and return to
complete or download your assessments at any time. Whenever you log in
to your account you can find your report, and if you complete more question
sets they will be added to this report.

Next steps after your Skills Health Check

Now you've completed your Skills Health Check we hope you have clearer
idea of what your strengths are. This can help you to choose jobs in which
you can make the most of these strengths.

You might also have identified skills you need to work on. This is especially
relevant if the jobs you want to get into need these skills.

For further support with planning your next steps or advice on careers and
skills, call 0800 100 900 (8am to 10pm, 7 days a week) to speak to an
adviser. Visit our website to explore the different ways to contact an adviser.

More advice from the National Careers Service

Visit the National Careers Service website for more information and advice
on which skills and qualifications you need to get into over 800 different
jobs, search for courses and find out more about how to contact an adviser.





https://nationalcareersservice.direct.gov.uk/speak-to-an-adviser
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Friday, October 23, 2020

Skills Health Check -
Your full report

Welcome to your Skills Health Check Report. Your report gives you feedback
on the different questionnaires, together with some other useful information
(including a section with job family suggestions).

Your completed assessments are:

Skill Areas

After reading your report you may want some further support or careers and
skills advice.

Please telephone 0800 100 900 (8am to 10pm, 7 days a week) to speak to
an adviser or explore the different ways to contact an adviser.





https://nationalcareersservice.direct.gov.uk/speak-to-an-adviser
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Your results - Skill Areas

The Skill Areas questionnaire measures nine ‘Skill Areas’ or types of
activities you feel that you are able to do. Each area is related to the world
of work.

Your results are listed from the Skill Areas you feel you are most able to do,
through to the Skill Areas you feel you do less well. This means you may
find a Skill Area towards the end of the list that you feel you are fairly able
to do, because there are many other areas you feel you are more able to
do.

There are some suggestions for those skills areas that you feel most able to
do to help you when applying for jobs.

To help you develop the skills that you feel are less strong, there are some
activity suggestions if you want to improve them.

Sometimes no extra information will appear. This means that your view of
your abilities seems to be evenly balanced.

Handling Change and Pressure

1 Adapts to changes, remains calm and reacts positively to challenges.
Working with Others

2 Works well with people by listening, understanding and helping
others.
Convincing and Communicating

3 Convinces others and deals well with conflict. Expresses self clearly

when speaking and writing.

Learning and Technology
4 Easily learns new information and quickly learns how to use new
technologies.

Planning and Focusing on Detail

5 Plans own tasks and uses time effectively to produce high quality
work.

6 Taking Responsibility
Takes responsibility for own actions and for leading others.
Solving Problems

7 Spots problems and gathers information, making judgements based
on facts.
Showing Energy and Drive

8 Shows energy and enthusiasm for meeting difficult goals and taking
on new tasks.

9 Creative Thinking

Comes up with new ideas and different ways for approaching issues.
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Your strengths

Handling Change and Pressure

Handling Change and Pressure is a skill area that you feel you are most able
to do. This is about being able to adapt to changes, remain calm under
pressure and react positively to challenges.

Think of situations where you had to quickly adapt to changing
circumstances. Some examples might include how you coped when
something unexpected happened; when you had less time to finish
something than you expected; when a task turned out to be harder than you
thought it would be.

For these situations, think about:
e How did you respond when something unexpected happened? To what
extent did you change what you were doing or planning to do? What
did you do to stay calm?
e How did you feel when something turned out to be harder than you
expected? How did you go about overcoming the obstacles you faced?
How did you motivate yourself to keep trying?

Your strengths

Working with Others

Working with Others is a skill area that you feel you are most able to do.
This is about being able to work well with people, by listening, understanding
and helping others.

Think of situations in which you had to co-operate and get on well with other
people. This might be working as part of a group of people at school or
work; taking part in after-school clubs or hobby groups; being part of a
sports team; volunteering in the community; supporting friends or family
through difficult situations; meeting people from different backgrounds.

For each situation, have a think about:
e How did you go about working well with others? What did you do?
e How did you try to support others? How did you try to understand
what support they might need? How did other people respond?
e What did you do to show other people that you appreciate them/their
work?











