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This presentation will be a brief self-assessment of the characteristics of the learning, its strengths, and areas for improvement to be prioritized for the success of the objective in question.
It will also cover a Professional Development Plan (PDP) with the implementation of goals that define and fill the identified gaps and promote improvements in feasible perspectives within the planned timeframe.
And finally, a summary of the topic Unit 4: Learning to Learn
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The reflective process of analysing one's own performance, abilities, and accomplishments at work is known as self-evaluation. It is frequently used in performance assessments and helps boost engagement and professional self-awareness by identifying strengths, areas for improvement, and SMART goals.
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Reflection and self-assessment instruments like SWOT analysis, VARK learning styles, and personality frameworks serve as the foundation for this self-evaluation.
Strong analytical thinking and quick technical skill acquisition are among my strong points, which are consistent with active learning theories.
However, I found flaws including a lack of confidence while speaking in front of an audience and the inability to manage time effectively, which are typical difficulties faced by aspiring professionals.
Personally, I tend to be introverted yet very concentrated, and I am a hands-on, visual learner. My academic achievement is supported by personality theory, which states that conscientious people are frequently organised and goal-driven.
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A organised model that facilitates learning by reflection is Gibbs' Reflective Cycle. Description, emotions, assessment, analysis, conclusion, and action plan are its six phases. This technique enables people to evaluate their experiences critically and pinpoint areas in which they might improve [4].
In this assignment, I use Gibbs’ model to reflect on my academic performance and personal development. For example, I describe my experiences with learning tasks, evaluate my strengths and weaknesses, and analyse areas where I need improvement, such as time management and communication skills.
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This slide shows evidence of my progress towards achieving one of my professional development goals, which is starting the Cisco Networking Academy Introduction to Cybersecurity course.
I enrolled in this course to develop foundational knowledge in cybersecurity, including core concepts, network security, and common cyber threats. The screenshots displayed provide evidence of my module completion, quiz results, and overall progress.
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Introduced by Carol Dweck, the concept of a growth mindset suggests that abilities can be developed through effort and perseverance. This is particularly important in fields such as cybersecurity, where continuous learning is essential. [10]
Learning agility, which is the capacity to swiftly apply information in novel contexts and learn from experience, is another important idea. In the digital sector, where threats and technologies are always changing, this is crucial.
Self-regulation and metacognition are equally crucial because they entail evaluating one's own learning, establishing objectives, and tracking advancement. My professional development plan makes direct use of these abilities.
Lastly, the necessity of routinely updating skills using online resources like Cisco Networking Academy and LinkedIn Learning is highlighted by digital literacy and ongoing professional development.

[bookmark: _Toc227502168]Conclusion
Slide 8:
[image: ]

This presentation concluded by highlighting my self-evaluation, in which I used reflective tools to pinpoint my main strengths and areas for improvement.
I then created a professional growth plan with SMART objectives aimed at enhancing my communication and technical abilities.
By finishing Cisco Networking Academy modules, I also showed that I was making progress toward my objectives and actively pursuing skill improvement. [7]
Lastly, ideas like learning agility and growth mindset highlight the significance of ongoing education, particularly in a rapidly evolving area like cybersecurity.
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TASK 2A. REFLECTION AND GOALS

Reflective Model: Gibbs' Reflective Cycle (1988) [4]
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TASK 2B: PROFESSIONAL DEVELOPMENT PLAN
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TASK 2C: GOAL PROGRESS EVIDENCE
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TASK 3: UNIT 4 Becoming a lifelong learner

Topic 1: Learning to learn

Growth Mindset

(Dweck, 2006) [10] Learning Agility

The belief that abilities can be developed through dedication and effort. Ability to learn rapidly from experience and apply knowledge in new
Fixed mindset limits potential; growth mindset embraces challenges as situations (De Meuse, 2017) [11]. Critical for cyber professionals who must
learning opportunities. Essential in fast evolving cybersecurity. adapt to new threats and technologies continuously.

Metacognition and Digital Literacy and
Self-Regulation CPD

Thinking about one's own thinking. Zimmerman (2002) [12] highlights that JISC (2022) [13] emphasises continual digital upskilling. Cybersecurity
self-regulated learners set goals, monitor progress and reflect. All core PDP demands ongoing CPD through platforms such as Cisco Networking
skills practised in this assignment. Academy, TryHackMe and LinkedIn Learning.
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CONCLUSION

01 SELF-EVALUATION

Identified core strengths (analytical thinking, technical focus) and development areas (communication, experience) using
reflective tools including Belbin and Big Five [1][3].

02 PDP & GOALS
Developed four SMART goals centred on CompTIA certifications, Cisco Networking Academy, hands-on lab skills and
communication improvement, informed by NCSC industry guidance [5].

03 GOAL PROGRESS

Active progress on Cisco Networking Academy course — 3 of 5 modules complete, building foundational cybersecurity
knowledge [7].

Vv

04 LIFELONG LEARNING
Growth mindset (Dweck, 2006) [10] and learning agility underpin this PDP, supporting the ability to continually upskill in the

ever-changing cybersecurity landscape.
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INTRODUCTION AND CONTENTS

This presentation covers my Professional Development Plan (PDP) for a career in Cybersecurity and Networking, pro
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