Professionals in practice
I will holistically look at the start, middle and ending of 2 sessions that I’ve observed. 
Start
I made note of how the trainers started both sessions that set out the aims and objectives. This followed with an explanation of how the sessions were going to be delivered, what to expect, ensuring everyone knew where the facilities were, break times, welfare etc. This was a good point that I want to continue in my sessions as this puts the students at ease. Maslow (1943) referred to this as physiological needs.  I will continue to have a slide on the Maslow’s (1943) that address any basic needs the students may have prior to moving up the triangle and be in a good position to learn. 
The one session that I observed, the trainer had the student’s names on the board with a welcome sign all in different colours. When the students walked into the classroom the trainer was waiting near to the door, introduced herself, asked their names and welcomed them into the room. I thought this was an excellent touch that showed good engagement from the start. This positive behaviour demonstrated by the trainer showed good engagement on a personal level and offered a caring relationship to the student. As I noted this, my thoughts turned to these positive learning behaviours in teaching that was mentioned by Brandsford (1999) and Lampert (2002) This is a positive concept that I want to introduce to my sessions as this demonstrates that I would have the purpose and motivation to facilitate learning to my students as mentioned by the above reference. 
Having reflected on one of the sessions, I liked the use of two icebreakers as this was the start of a new course. I could see that all students were actively engaging with the activities and appeared to be having fun. As such, if I am leading a session and time allows, I would like to introduce icebreakers which appeared to set the tone for the students to engage during the session. This essentially helped deliver an effective session. 
Middle
I was interested to see how the trainers used different teaching strategies in order to facilitate the learning during the middle of the sessions with the groups varying from 8-20 respectively. Having observed the trainers, I could see that they incorporated the appropriate strategies that Reece & Walker (2007) highlighted with the use of lectures, discussion, Question and answers etc. I’ve learnt that different strategies will be needed depending on the group size and I may have to be flexible around this. 
As the sessions progressed, I could see that some of the top ten teaching strategies again highlighted by Reece & Walker (2007) was present. I identified this as a good area of practice as different strategies help create effective learning and I want to utilise more group work in my sessions. Through my observations, I could see that all students were engaging, offering different views and some good learning came out of the group work. 
When thinking about the above point, I did think about the requirement of a judicious and flexible balance of group work as Skinner (2011) eluded to. I will have to think about the time element to complete group work, facilities and what type of learners that I have. For example, if dynamics are not working then I would have to be flexible in my strategy and dip out of the group work and perhaps go back into a presentation. 
I could see that the trainers were walking around the groups, observing and taking note of the dynamics.  This is an area that I will look to develop in my sessions and being flexible with any contingencies that may take place.  
Following on from this, I observed different paradigm’s being used. These were centred around the learner having different ways to explore what was being facilitated through the use of visual presentations, utilising videos to learn, handouts and the strategies earlier mentioned. 
Having reflected on this, I could see that the trainers had moved away from the instructional paradigm (something that I grew up with) to a learning one. This was suggested by Arend and Davis (2013) who referred to having a good match between student outcomes and ways of learning. In these sessions, the student outcome would have to understanding the content for an exam and the trainer using the learning paradigm activities. I see this as good practice and something that I would like to take into my sessions with the emphasis on empowering the student through the use of engaging and stimulating activities. 
[bookmark: _GoBack]Ending
At the end of the sessions, I noted some similarities with regards how the trainers utilised various assessment methods to check the understanding of the content. This included the use of group quiz’ along with question and answers. Upon observing this, I could see the students were engaging whilst having that fun element to achieve an assessment objective. Again, this is something that I will look to incorporate into my strategies when delivering sessions. 
Evaluation
Following on from my commentary above, I could see that the trainers set out clear aims and objectives. I noted the trainers aligned their teaching strategies as described, in line with the objectives and this flowed into their assessment strategy. This ensured the sessions flowed well and had the desired effect of successful sessions with learning. This alignment that was mentioned by Jackson (2020) who referred to having an aligned teaching strategy. 
As a result of this, I learnt that having a detailed lesson plan with continued strategies helps delivery but more importantly helps facilitate the learning. Having observed this, I will look to ensure I have a clear alignment of objectives, strategies (activities) and fun assessment methods where applicable in my sessions.  
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