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	NAME: Daniel Welsby

	STUDENT ID No.: 2031342

	DRAFT RESEARCH TITLE QUESTION: The impact that being a police officer, in particular shift work, has on a person’s social life, their personal relationships, and their wellbeing/mental health.
INTRODUCTION:
I find the topic of mental health very interesting, especially within the line of work that is law enforcement. Daily, UK police officers deal with mental health related incidents and the mental health of members of the public is well researched and publicised. Although mental health impact is well documented in research, the social and emotional impact on officers in relation to all aspects of their work has been less considered. As a result, I feel this needs to be researched deeper and try to build an understanding of what officers may or may not feel the impact their work has on their social and emotional relationships and therefore the potential impact of this on their wellbeing/mental health. I specifically want to look at how the nature of shift work affects an officers personal and social relationships and the knock-on effect this may have on their wellbeing and mental health. There is some research available to me via the university library such as Elizabeth Velazquez’s ‘Effects of Police Officer Exposure to traumatic experiences and recognizing the stigma associated with police officer mental health’(2019). However, finding something which is exact to the answering my question is more difficult, which is why my research is increasingly more important to document and write about. 


	SUMMARY OF RESEARCH OBJECTIVES: 
The following research questions will be asked in survey format to serving frontline offers in Gwent Police: 
Does working in the police affect your personal and social relationships?
Does the impact of working shifts directly affect your personal and social relationships?
Does working shifts in the police affect your wellbeing/mental health?
Does the impact on your personal/social relationship affect your wellbeing/mental health? 

I will use a survey program to develop these questions then then send a link to the officers asking them to complete it. I will fully detail the reason for my questions and ensure officers are aware their responses are anonymous, and that their responses will be held securely and deleted after use. 
Each question will have 3 – 7 additional questions to add more context to the results which will help to ensure a better and more substantive result to analyse. 


	LITERATURE REVIEW:
Elizabeth Velazquez’s ‘Effects of Police Officer Exposure to traumatic experiences and recognizing the stigma associated with police officer mental health’. However, finding something which is exact to the answering my question is more difficult, which is why my research is increasingly more important to document and write about. There is also a study of stress and mental health in the police, conducted on police officers in Uttar Pradesh (Singh, Gupta, B., Sharma, D., & Mishra, P. 2019). There is a gap in the research, whereby there is no definitive publication that directly answers my question regarding the impact that police work has on social and emotional relationships and the knock-on effect this may have on an officer’s mental health and wellbeing. The initial foundations of police mental health have been laid; however my research will hopefully build upon those foundations and add some more specific quantities to the research and allow me to expand and answer my question. 

	SUMMARY OF RESEARCH –SURVEY METHOD: 
I am going to using both quantitative and qualitative methods. I am going to use questionnaires as my primary source of data when building research for my work. I am using this method due to how easy it is to distribute amongst a large population of subjects, I can be as specific as I want to when it comes to the nature of the questions and answers, I can break down the results further if I feel I need to elaborate or if a new direction of interpretation has opened itself up to me and I need to explore it. It also allows me to provide more open-ended questions should the participant wish to elaborate on their answer. I am hoping that some participants will be willing to expand further on their answers and allow me to have both quantitative and qualitative research to work with. 

	SUMMARY OF SAMPLING FRAMEWORK: 
Questionnaire/survey involving questions catered specifically to my proposed question. This will be shared with police officers within Gwent Police, with each question providing a chance to leave additional comments should they wish to. I could open this to civilian staff workers as well, but my thesis is focusing solely on attested police constables. There are 1431 police officers in Gwent Police, of which almost all have worked shift patterns at one point in their career. I can share this questionnaire/survey with them via email, where I can easily locate and create a mailing list which will seamlessly send the link to the questionnaire/survey to all. This method is best for my research as it allows me to distribute easily and covers a wide variety of different roles within police, allowing me to be more specific with results and being able to draw differing conclusions where necessary.  

	ETHICAL ISSUES:
There may be ethical considerations if staff disclose poor mental health or are triggered by any of the questions, and due to the anonymous nature of the research surveys, I would be unable to support them as part of my duty as an officer. I will mitigate this to the best of my ability by including relevant support signposting at the end of my survey, so respondents are able to access help if they need it.
I will make sure that the front page of my surveys has a fully detailed form to consent to respondent information given in the surveys being used, to make sure that full informed consent is given at the time of the survey being taken, I will also make sure to include my student email and make respondents aware they have the right to withdraw their information at any time prior to the date of submission.

	TIME SCALE: 
Drafting the survey/questionnaire will take 1-4 weeks.
Test sample – Share amongst a small number of officers to test the suitability of the survey and make any amendments along the way.
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