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Critical Analysis of Dyfed-Powys Police


1.	DIFFERENCES BETWEEN BELIEFS, VALUES AND ATTITUDES 

     The greatest discovery of all ages is that our beliefs values and attitudes affect how we view the world and it also affects what we stand for it. Deep-rooted subconscious beliefs give rise to our values which inevitably alters our attitude and sense of identity. In a working environment a personal mindset can affect broadly an officer and generally end up influencing how the organization might function in overall. These aspects when combined make up the general organizational culture which influences how they interact with the world. 
     The Dyfed-Powys police hold themselves in high regard of possessing values such as being accountable, selfless  and fair. Attitudes on the other hand in the Dyfed-Powys Police seem to be the reactions they bear in response to multiple facets of the workplace culture the personnel hold an attitude of responsibility to public safety. This application will critically analyze the beliefs, values and the attitudes that are expected of the Dyfed Powys police in their goal to serve.
     Beliefs, values and attitudes are remarkable in Dyfed-Powys. As (Stokes, Baker and Lichy, 2016) concluded that it makes us recognize reasons why people do what they do also help us Identify for us as well as others around us what the results of our acts would be. Dyfed-Powys believes that they ought to protect all the citizens living in their area of jurisdiction. Dyfed-Powys has worked hard to live by their sworn oath but some consciously or unconsciously deviate from this purpose. Dyfed-Powys works with neighborhoods and communities who are constitutionally mandated to safety. Bias exists in almost every human and the staff at Dyfed-Powys are no exception.
     The Dyfed-Powys offer different treatments to different citizens. It is thus not possible to protect the public fully because some individuals in the task force do not share the same sentiments as stipulated in 
their mission statement.  







2.POSITIVE AND NEGATIVE VALUES IN DYFED-POWYS

2.1 POSITIVE VALUES 

     The value of the Dyfed Powys police is that of service to all in a fair manner as stated in their values. What actions does this value bring out in the workplace and how does it influence all stakeholders? 
     The Dyfed Powys when aligned to this value respond to any threat brought 
forward by the public they serve. This value instills in the task force the belief that they ought to always try to protect the citizens that they have been mandated to protect. This is a good value for the police force as it encompasses the job description of a police officer.(Stokes, Baker and Lichy, 2016) backed this observation. When they insinuated that ,if every member of the task force is willing to serve everyone in need of assistance equally then this is a domino effect that will ensure improvement in service delivery. An attitude of service will impact all stakeholders involved in security such as coworkers in the department and the public. The value of openness and leadership is crucial in the shaping of the personality of every officer and the entire task force. Adopting an attitude of leadership and openness will allow officers to know that they are mandated to help people. (Wijesuriya and Walker, 2017) emphasizes that the essence of law enforcement is therefore high-risk yet complicated, so it is necessary for an official to maneuver through shifting and sometimes risky conditions. Dyfed-Powys works with the legal and justice department which requires openness for fair justice to prevail as it allows a precise, unbridled and therefore more detailed tale. Good leadership will influence order in the vertical organizational structure of the police department also of in the salving of cases that could have been solved earlier.  

2.2 NEGATIVE VALUES 

     It goes unrecorded that the Dyfed-Powys police have embraced brutal values in dealing with detainees and other outlaws. A case study by (Metro, 2020) released a footage of the brutality that an officer could have. This ruthlessness can only stem from values of brute force enforcement of the rule of law and irritability. This is a terrible incident and this is a negative value by the police at Dyfed-Powys. Values have always been underlying and basic belief  systems that govern or encourage perceptions or behavior (Brinkmann, 2016) A critical analysis will prove that this goes in defiance with the values of accountability and fairness. Among the organizations that Dyfed-Powys works with are ones that deal with support for victims and emergency services. These services would be Jeopardized if the Police become reluctant.  The general goal and duty to protect the citizens has been overruled by violence from the side of the police and there is no telling how much of these types of behaviors goes undocumented. This incident proves that the motive the values that govern police action is wrong.  
•	Recognize Assumptions:  Dyfed Powys police have for some time enjoyed privileges such as ‘police discounts' parking in reserved parking lots or lots for the handicap. These privileges instill a sense and an attitude of superiority in these people. A lot of privileges influence sloppiness and if these privileges are continually given to Dyfed Powys then a few officers may be reluctant to serve if incentives are absent. This affects personal motivation to function and consecutively. Organizational performance is inhibited then the Citizens will not enjoy good security as they ought to be enjoying. This is a negative value that greatly impacts the personal and joined performance by the task force.

•	Evaluate Arguments:  An analysis by (Stelfox,2013) confirms that the security industry is jeopardized by police discounts, privileges and bribes. We cannot ignore the fact that corruption exists in Dyfed Powys even if it happens less frequently. 

•	Draw Conclusions : To sum up, the values that an individual carries is important in determining if they will perform optimally in the role they are assigned








Analysis conclusion
     
     Good beliefs give birth to good values which ultimately manifests itself as the attitude of an individual. Dyfed-Powys organizational structure has a good attitude towards work which means they have positive values and outlook towards making sure the citizens in their jurisdiction are safe.
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