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INTRODUCTION

The importance of personal employability skills can help you perform better and make you more attractive to future employers. For the purpose of this assignment i will highlight the key learning outcomes from the Changemakers: Building a personal Brand for Sustainable Employment module that I believe have been beneficial to me. I will critically evaluate the importance of the personal employability skills and how they work together with the skills required for professional practice in a work environment. I will also prepare personal development plan in order to identify my skills that need to be developed in priority order to ensure that I can become successful in my chosen field. 

Brand You 

One topic in the module that drew my attention was the curiosity in the boundaryless career aspect. It shows how being curious can lead to new innovative ideas and experiences. The thirst for knowledge can empower educational careers (Berliner, 2020). Curiosity is the starting force into new ideas and innovations, it can lead to intellectual adventures moving away from orthodox professional ways (Whitesides, 2018). All skills within the workplace are important, hard skills such as writing, reading, and the ability to use technology however employers also value soft skills such as manners, etiquettes, communication and listening skills (Farrugia and Sanger 2017). Within the health care profession to be curious can be a combination of looking, listening and asking direct questions. It can mean not to assume and to not accept information at face value. In making yourself a more curious person you can really change the way you interact with people. The skill of being curious within the career of a Counsellor can really be appreciated, as a professional trying to understand the emotional needs of the patient you need to treat. Rather than judging your patient the need to ask questions to understand where they are coming from is far more important. It can strengthen your connection with them, and they can show trust towards you. In being more professionally curious it can help you become a better listener, be able to show more empathy and can even help you to become less defensive and become a much better professional therapist. It can aide in gaining a better understanding of yourself and your self-worth as you always want to improve your skills and improve yourself. It also can result in us appreciating life more as we are exposing ourselves to many different ideas and cultures when being curios (The Benefits of Being Curious, 2021)

It is a Small World 

This was a saying that you could once meet somebody across the globe and realise that you somehow had a link or were aquatinted to them. However, with the increasing use of technology and social networking this is definitely a quote that is now becoming a reality. The use of technology to build personal and professional relation has narrowed the distance between people. 
Within the health care sector, it has made an immense difference in the way that governments and healthcare providers can keep contact and update patients to give a more personalised treatment. It can also be used to share information with the relevant authorities for the care of the patient. Networking has provided the opportunity for colleagues to be able to interact and collaborate to improve the care and practice of patients. It has the ability to improve and give access to all the services that the health care provides. In order for networking to work coherently with the health care sector better training must be provided and the safety security and the reliability of data must always be paramount. 
The world is changing and so is the way that we gain and use knowledge. We live in a world where there are now countless opportunities for progression, interaction and networking. It is essential that the health care sector use this technology effectively to deliver the best care (Khanum et al., 2016).

Opportunity knocks 

The approach to creating a presence and a professional name for yourself online was something very interesting. It has shown me what different platforms there are and how they can be used to promote and make yourself visible online. It can be used to attract potential employers, and, in this way, you can reach your target market. As a professional health care practitioner, the use of social media such as LinkedIn can be used to create your presence and reach a far broader audience than a curriculum vitae alone (Autenrieth, 2021). Social media sites can also be used by health care professionals to communicate and participate with online forums and listen to experts and to communicate with colleagues regarding patient information issues. However, there can be some potential drawbacks with the use of social media for the professionals. Concerns with respect to the use of web-based media by health professionals often focus on the potential for negative repercussions coming about because of the break of patient confidentiality or if they respond and provide medical advice.  These could leave the professionals exposed to lawsuits (Ikioda et al., 2021). 
Online media present numerous dangers for medical care associations that might actually influence the wellbeing and security of patient data, patient consent, work practices, doctor credentialing and licensure, the infringement of Health professionals and patient boundaries, and other moral issues. Therefore, it would be useful for medical services associations to build up worker rules with respect to the suitable utilization of web-based media (Ventola, 2014). 

The Pursuit of Happiness. 

Failure is part of the natural process of life but the way that we bounce back and continue living to keep trying is the approach that we must take to build a better and happier future. The failures that we experience in life can sometimes be the most valuable experiences that we may face, and this can really aide growth in our character. It can make you a more compassionate person which is one of the characteristics for a health care professional as a counsellor. The way that we might bounce back from our issues may be because we are physiologically stronger and could be an inherited attitude however that may not be the case for others. In this you will be able to relate and show more understanding and depth. The ability to learn from our failures can be managed by building resilience with training and analysing the process, this is where the counsellor can really help the individual to manage their thoughts and emotions going forward (Dahlin, Chuang and Roulet, 2018).  This goes hand in hand with the Grit analysis of our behaviour on how we manage stress and that of yin and yang, the need for positive and negative experiences to appreciate life and what it gives us. I found this one of the most useful and interesting talks in the module. It talks about the characteristics of Grit.  An individual with genuine grit has enthusiasm and diligence. Objectives are set and finished. An individual who endeavours to finish responsibilities has genuine grit. One of characteristics of grit is resilience, it is the system that draws your head up, pushes you ahead and assists you with continuing on whatever obstacles you face on the way. I feel that this is one of the main parts of character that children lack today. I believe that it is something that must be highlighted as it can mean how somebody deals with failures in life. If you ensure that you need to continue with a given task you will find that if you fail you will continue trying, thus learning from the experience and progressing further (What does it mean to have grit?, 2021). 

CONCLUSION 

This module has been very motivating and informative, I have gained a vast amount of knowledge about the skills that are required for future employments. These days the rate of unemployment is very high and if you are an individual with all round employability skills it will be far more impressive for a potential employer. Each individual has their own set of skills some are inherited however many skills can be worked on and perfected. Learning to understand your skill is essential to being able to utilise it to the best of your ability. I believe that if you have an open mind and have the willingness to try innovative ideas these are the main attributes that will lead you to further your professional career. I have learnt that there are many pathways to better your chances of a successful career you must ask questions and utilize all the options that are available to you, from creating a better online profile on social media platforms and promoting yourself to building the skills that you already have and perfecting them. 















Personal Development Plan (PDP) 

	

	
SKILL
	
CURRENT
ABILITY
	
TARGET
ABILITY
	
DEVELOPMENT
OPPORTUNITY
	
CRITERIA TO JUDGE SUCCESS
	
TIME FRAME
	
EVIDENCE

	
1st PRIORITY



	Improve public speaking skills. 
	Very quietly spoken. Find that I still get nervous and anxious when i need to do a presentation in front of others. I initially thought that the university environment would help but due to lockdown this has not been possible as interaction was very little. 
	To be confident to follow through a presentation without feeling anxious and having the ability to present to a group of people. I would also want to be able to have a strong speaking voice as I am a confident person, but my volume makes me uncomfortable as I find that people sometimes struggle to hear me. 
	For growth- to be able to meet people of different backgrounds and help me to expand my social network. 

To learn – public speaking requires you to do a lot of research on your chosen topics, this will increase my knowledge that i can share. This will also help me to encourage my children to learn and to share their knowledge. 

To be able to be more open with colleagues and people who can aide my development. 
	The energy that is visible during a presentation. 

My voice volume should be projected to the back of the room where the audience can hear me clearly. 

	
2020- 2022 
 This journey started when I enrolled at UWTSD. I am hoping that it will continue well after I have graduated. 
	To be able to carry out a presentation without feeling nervous. 

To make lots of new contacts through my interactions at university and my placements. 


	2nd PRIORITY 

	Improve academic writing 
	I currently always am a few marks away from a distinction on my assignments. Sometimes only 1 mark away.
	I would like to obtain a Distinction level on all my assignments.  
	To further develop my skills, I will complete level 6 and continue with my masters. I will continue attending study skills seeking knowledge on where i am lacking for them few marks. 
	Continue growth and gradual improvement of grades. 
	2020-
Continuous. 
	Passing my assignments with a Distinction. 
To feel content in seeking knowledge and researching as a passion.  

	3rd PRIORITY 

	Complete Masters 
	Studying BSc Health and social care Level 5 
	Master’s in health and social Care
	To complete a placement with a counselling organisation to ensure this is the career path and the correct qualification. 
	Completion of Degree with a 2:1 pass. 
Complete with good attendance.
	2022-2023
	Master’s degree and a career that I am happy with and qualified enough for. 
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