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ECEY4009 Assignment Guidance: Portfolio of three parts (equivalent to 3000 words)
1. Create a reflective personal development plan (PDP) that includes personal and professional aims to help develop your professional practitioner skills, including a personal reflection  (500 words)
2. Design a briefing paper that explores the importance of reflective practise within the early years and analyses different reflective models. (1000 words)
-	What is reflection and reflective practice?
-	Why is reflective practice important to EY practice?
-	The theory of reflection 
-	Analysis of different reflective models – compare/contrast/pros/cons:
3. Written piece: Recognise and analyse the significance of different aspects of professional practise and why these are important in meeting the individual and inclusive needs of children - including professional values, communication, multiagency work, observations, planning and the UNCRC. (1500 words) 

















Rhan / Part 1:

	What do I know already: That most early years practitioners hold many similar values. 
What have I learnt so far: The positive effects of reflective practice on the children in the early ears/education and care setting. 

	What do I want to develop: See Below

	Objective


	Actions (How will I achieve this objective/ what needs to be done?)
	Resources (What support and resources are needed to achieve this objective?)
	Target Date for achieving objective 
	Success criteria (How will I know I have achieved this goal, how will I review this?) 

	To complete a BA2 in Early Years Education and Care.
	I will complete this by submitting each individual module within the timescale to a satisfactory level. Where I will be uploading the modules onto ‘turn it in’.
	I will be able to seek support that is available from lecturers, this will give me a safe forum to discuss any difficulties I may face in completing modules. I will be able to seek support through the resources that are available on ‘Moodle’ and online to help complete the modules.  
	July 2025. 
	I will be receiving my BA in Early Years at the end of the two years where I will receive a certificate to confirm I have achieved the degree. I will also have ongoing feedback after completing each individual module by the lecture. This will be marked and will be recorded for my final mark on completing the degree.

	To be able to use of reflective practice appropriately, to help me develop my skills further. 
	I will gain a better understanding of reflective practice, by understanding the cycle of reflection that will help me transfer these skills in my daily practise.  
	I will research and identify and use a variety of different techniques available to help me identify which will benefit me in my practice. 
I will have regular observations from my mentor within my workplace. These observations will show me using these techniques. I will also be having regular feedback to help guide me through my reflection and allow me to adapt my practice when or if needed. I will be able to seek support from colleagues to help better my practise in multiple situations within the work setting. 
	July 2025
	I will be having regular feedback from observations within my work setting from my mentor. Where I will have the opportunity to work with numerous professionals within my role and will be able to reflect upon my practice in a multi-agency approach whilst working alongside professionals.  

	To be able to use effective referencing throughout my learning. 


	I will do this by use of appropriate referencing when completing any piece of work. I will complete this through using a tool such as ‘cite them right’. 
	I will use tools to help guide me through effective referencing such as ‘cite them right’. 
I will have three drafts before submitting a final document, where I am able to amend similarities before submission on ‘turn it in’. 
I will also be able to discuss difficulties with lectures if I am facing difficulties.  
	Reflection in practice will be on going. 
	I will be receiving feedback from lectures whilst hanging in modules. This will help me determine if I am using appropriate referencing.  
I will also be using ‘Turn it in’ and uploading three drafts before submitting my final draft at the end of each module. 



Rhan / Part 2: (An example of what to include)
	What is reflection and reflective practise?
[bookmark: _Hlk148388904][bookmark: _Hlk148465127][bookmark: _Hlk148386524][bookmark: _Hlk148470871]Reflection is being able to look back on a scenario and evaluate what went well or not so well and be able to implement this in your practice moving forward. According to HCPC (2021) the appearance of reflection can be interpreted in multiple ways. They believe that there are three stages to reflective practice, that is recognise, reflect, and resolve. HCPC (2021) also state that the use of reflection allows individuals to identify positive encounters and methods to improve scenarios. HCPC (2021) believe that reflection can be as equally beneficial in more testing experiences.  Pacey (2016) supports HCPC (2021) believes by stating that reflective practice is about looking at our own practice and evaluating this by exploring different aspects. These aspects are appropriately challenging, modifying, adapting, developing, and improving whilst working within a cycle that should persist. Cottrell (2010) argues that the reflective process is difficult, as she believes that people fear the discovering the difficulties we face as these can be difficult to hear.
	Why is reflective practise important to EY practise?
As our early years setting continually transform, the significance the use of reflective practice has become increasingly apparent and will continue to do so. Using a reflective approach students and caregivers will obtain enhanced quality practitioners, and our children will be open to greater experiences within a setting, (Hallet, 2013). Paige-Smith (2011) believes there are three key points practitioners should consider whilst using reflective practice. The key points to consider as a practitioner whilst reflecting is self-questioning to give children within the setting our best practice, to develop our understanding of how individual children learn and to work collaboratively with organisations to support the children’s extensive learning. Birthto5matters (2021) supports this and states that reflective practice facilitates practitioners to develop their critical understanding of their own practice. This will assist an increase in confidence and will elevate motivation and drive them to be more proactive. Following the improved levels in proactivity practitioners, this will improve their skills, knowledge and understanding that will improve their standards in care and education that is provided.

	The theory of reflective practise:
There are numerous Theories regarding reflective practice, one of the highest known reflective practice theories has been developed by Schon (2007).  Schon (2007) believes that there are two different methods to reflect to be successful in reflective practice. This is done by considering our reflection whilst in practice and reflection on practice. Reflection on practice is where the practitioner will reflect after the practice has taken place. The reflection in practice is where the practice is reflected while the practice is occurring. There are many other theories that support this way of reflecting, Jones et al. (2013) also believes that practitioners learn things in the classroom, but once they commence their training, they will gain a different understanding to what was discovered in a classroom setting. Jones et al. (2013) supports his theory with Beck (1997), where she describes reflection as running a marathon. Where if you have not run a marathon before you are unable to describe how this would feel, even if we had done intense research in preparation. As we only gain life experience through our own direct experiences. Through researching different theories, many authors reinforce the same reflection approach. Through these authors completing their research on the reflective process the early years setting is forever adapting. The above authors have given students and new practitioners the foundations to begin their development in their path to understanding reflective practice. The theories support being open to reflection as this will help us develop within our practice. For instance, more practitioners working under similar theories will help change practice within the early years setting, additionally this will develop the children within the settings.

	Gibbs’ model
                 [image: Gibbs' Reflective Cycle]
	Kolb’s Cycle
[image: Kol's Experiential Learning Cycle]

	Analysis of models – compare/contrast/pros/cons:
Although both models appear to have similarities both models work differently. The Gibbs (1988) model gives an examination on recurring experiences that gives the practitioner the opportunity to learn and adapt this that went well or that could be improved. The model covers six different stages, that are description, feelings, evaluation, analysis, conclusion, action plan. Gibbs (1988) model can be used with a range of depth in the reflection, for example deep reflection or more brief reflection. The first stage of the model is description, where you reflect on the key points of what happened. Secondly feelings, this is where the reflector can explore feelings that surfaced whilst experiencing. Thirdly evaluation, where the person can evaluate what worked well and not so well. Next comes analysis, this is where the person has time to understand what has happened. Following conclusion, where the person can summarise, what changes would be appropriate. Finally comes the action plan, this stage the person would create a plan if the situation or a similar situation was to arise again and how the person would ensure this would be put into practice. Kolb (1984) model is designed to encourage learning from a person’s experiences, this model is believed to be able to be adapted from a one’s writing or way of thinking. The Kolb (1984) model is based on four stages, concentrate experience, reflective observation, abstract conceptualism, and active experimentation. It believed that this model requires a person to work through each stage before the cycle leads to another experience and then repeats the model process. Firstly, concentrate experience is when the person faces an experience where the person describes the experience. Secondly, reflective observation where the person will reflect on the experience depending on feelings and prior experiences. Thirdly, abstract conceptualism where the person analyses and explain the reflection acknowledging what went well and not so well. Lastly active experimentation where the person puts the learning into practice, and then the cycle repeats the process.

	Conclusion 
To conclude, there are many different approaches to reflection where all authors look at reflection as a two-way process. Authors believe that it is equally important to reflect on past experiences also observing how the person can adapt their practice when moving forward. It is believed that when looking back at a past event the reflector uses a holistic approach from other past experiences to support the viewpoint. In conclusion having a reflective approach helps the practitioner develop their practice.  



























Rhan / Part 3:

Written essay: 

[bookmark: _Hlk148927578]Recognise and analyse the significance of different aspects of professional practise and why these are important in meeting the individual and inclusive needs of children. 

[bookmark: _Hlk148735821]Professionalism is interpreted differently to individuals, although this may be interpreted differently all professionals are expected to work to a professional standard. Nursing and Midwifery Council (2018) state that professionalism is being an inspiring role model working to a high standard by keeping the interests of patients at for front. A professional is somebody who has a career in a profession and has achieved a high standard of training or education to improve their knowledge, skills, and expertise within the role. This will improve their ability to carry out their role effectively through having a better understanding of the necessary skills and knowledge. Virtual Lab School (no date) state that upon reviewing several organizations standards there will be many similarities around professionalism. They believe this suggests a united understanding that a person’s professional behaviour is valued highly in education and care settings. Virtual Lab School (no date) states that professionals working with children, teens, and families engage in powerful roles and their encounters can leave permanent impressions. Professionalism and professional practice are defined by many authors as a person developing their knowledge and understanding within their role by doing this to a high standard and keeping to the guided outlines. 

[bookmark: _Hlk148900416][bookmark: _Hlk148898793]Values depend on the individual; professionals may have similar values that differ in ways. Although practitioners working within the education/care role have similar values this is not always the case. Powell (2010) states that practitioners hold values such as being caring, helpful and understanding towards others. Whilst having a passion and interest in children and their development. Also valuing the importance of the ability to work with children, adults, and other professionals effectively. It is believed that practitioners value patience and value a sense of fun whilst working in the early year’s environment. The General Teaching Council for Scotland (No date) believe that there are five core values that create a professional: social justice, integrity, trust, respect, and commitment. Social justice is the view of everyone having equality in the past and present. Trust and respect are positive interactions that create authentic relationships. Integrity, where the person is honest showing consistent morals, values, and principles. Professional commitment is creating a sustainable and fair workplace. It is considered that the values are displayed through practice and professional relationships. Social Work England (No date) state our professional values impact our professional judgment, and this can impact our performance, behaviour, and decisions. They state that this should not impact practitioners, and this should be used to challenge our practice and reflect on altering. 

Gov.uk (No date) suggest that relationships are important as children look for support from childcare providers when they need support in relationships. They state that if an adult regularly considers the children’s needs, healthy attachments and feelings will develop. If these needs are not met children can feel rejection, that lead to the child feeling unlovable, worthless, or flawed. It is stated that research shows relationships are built over time and healthy attachments important for children’s learning, development, wellbeing, and future achievements. They believe that children depend on a key adult, this may differ in settings. Key adults provide positive relationships between the child and parents, that ensure close working relationship. General Medical Council (No date) say that effective communication is essential in a provision of high-quality care when caring for people. They state that doctors should discover the requirements of the children and their care givers by discovering important factor for the individuals. According to General Medical Council (No date) the child should be within the process, being honest with the children and caregivers, listen and respond appropriately to their concerns and preferences and use of appropriate language. It is believed that non-verbal communication should be considered whilst having discussions with children giving opportunities to ask questions. Responding appropriate to stage not age giving them time to discuss their worries and feelings. City & Guilds (No date) support that communication is an important factor that helps develop strong relationships between the practitioner and child. City & Guilds (No Date) believe that body language contributes to effective communication, supports the child in feeling comfortable and listened to. Orey (2014) supports this and has stated that 55% of communication is through body language, 38% is from our tone of voice and pauses, and lastly 7% is through use of words. According to both Orey (2014) and City & Guilds (No date), it is important to be aware of non-verbal communication when communicating and building relationships with children. 

According to NSPCC (No date) safeguarding procedures ensure that each child despite of age, disability, gender, race, religion or belief or sexual nature have equal safeguarding protection to harm. Safeguarding is action that is taken to support the welfare of children to keep them from harm. NCPCC (No date) suggest that professionals working with children, as well as all individuals have a duty of care to ensure that children are protected. Care Check (No Date) claim that abuse is prevalent in society and that each person has a basic human right to live in a safe environment, and safeguarding procedures are important to ensure this. They state there are six principles to follow when safeguarding, empowerment, protection, prevention, proportionality, partnership, and accountability. Care Check (No date) also believe that individuals are responsible for acknowledging risks and acting appropriately. Wales Safeguarding Procedures (No date) support both NSPCC (No date) and Care Check (No date) highlighting the practitioner’s duty to have clear understandings of the principles within the Social Services and Wellbeing Act (2012). Welsh Government (2020) believe that children should be heard and have their beliefs considered to feel they are at the heart of the decision making. This does not mean they will agree with decisions that are decided, but it is important these are shared with the child appropriately. From the information above it is important to gain knowledge and understanding of professional practice, as practitioners will need to obtain these standards whilst following safeguarding procedures. For example, it is important the practitioner puts aside their values and beliefs whilst communicating with children, outside agencies, and caregivers’ whist maintaining professionalism.

[bookmark: _Hlk148918380]NSPCC (2023) state that multi-agency is an approach that is key to working affectively, as families will access multiple services throughout a child’s development. This approach is key in giving an overview of the family’s situation and agencies can work collaboratively whilst supporting. NSPCC (2023) state that working in fast-paced environments requires clear and effective communication, when communicating information that influences the child’s well-being. It is stated that teamwork within the multi-agency’s is key, and that caregivers should be communicated the same message from all agencies. NSPCC (2023) believe that practitioners within the multi-agency should feel equal, and exploring differences in opinion will help build a greater understanding of a child’s situation. Safeguarding Wales (No date) supports this and state that health, education, police, and care work create a multi-agency team to ensure the best outcome to safeguard the child. Safeguarding Wales (No date) describes multi-agency as a variation of organisations collaboratively or working alongside, to ensure the safeguarding needs of children are met. 

West Sussex County Council (2015) state that observations, assessment and planning assist children’s development and learning. For example, planning begins with an observation that will help gain a better understanding the child’s current development and interests in learning and will also contribute to our knowledge about the child. Whilst carrying out observations the practitioner will, look, listen, and note.  Then moving into the assessment where they will analyse the observation and decide what information we have gathered about the children’s understanding. Where they finish on planning new experiences for the children through giving a range of opportunities to build or gain on old and new experiences, this process will then continue. Birth to 5 matters (2021) support this and have based their cycle on Bronfenbrenner’s (1977). This cycle puts the child in the middle of the cycle surrounded by their influences and circumstances. Birth to 5 matters (2021) suggest that effective practice begins with the child and grows through the aspects within the cycle taking into consideration each individual child’s own unique pathway of development and learning. 

According to ICO (No date) the UNCRC is a recognition of the importance of the rights of children. It is stated that the UNCRC believe that every child deserves to be recognised, respected, and viewed as a rights holder that is a single human being that’s valued. UNICEF (No date) support that UNCRC is set out to ensure each child under the age of 18 are intitled to their rights. They believe it is important that the convention is understood as a collective, as not one right is more important than another. Each article is important for different reasons, UNICEF (No Date) Article 28 states that each individual child has the right to education. Where then the other articles feed into these within the education setting.

To conclude, there are multiple aspects of professional practice that have different levels of importance in meeting the child’s individual and inclusive needs. It is important to recognise that all aspects above assist practitioners build a safe, fun, loving, challenging, fair and inclusive environment for the children to be able to develop at their own speed within the care of a practitioner. Without these aspects a child would not develop to their full potential, and as a practitioner we are valued to ensure this. 
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