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The concept of policing by consent, serves as the foundation of all UK policing; the principle of policing by consent emerges from the reliance that there must be widespread public support in a police department for it to operate effectively (Desai, 2022, p.2). Maintaining public consent is a complex challenge, influenced by numerous social and institutional factors. This essay will explore the obstacles that limit effective policing by consent, with particular attention to the ways in which race, class, gender, and incidents of police misconduct. 
[bookmark: _Int_EsQd5FOv]Established in 1829, the Metropolitan Police in London marked the beginning of professional policing in the United Kingdom. The new force introduced a standardized and organized approach to policing; founded by Robert Peel (Police Recruitment, 2023). The Peelian principles form a crucial foundation for effective policing within society, guiding how the police engage and cooperate with the public.  Law Enforcement Action Partnership (2024) states that these principles consist of nine core ideas, including the belief that the police and the public are essentially one and the same; with officers simply being members of the community who are paid to dedicate their full time to duties that benefit everyone’s safety and wellbeing. Another key principle emphasises the prevention of crime and disorder through community cooperation, rather than relying on military intervention or harsh legal punishment. How does this benefit the police? Since the majority of crimes are reported by the public, the police require complete confidence of them. Without this, a large amount of crime would go undetected. An illegitimate perception of the police would cause the public to be less inclined to come forward as a witness or victim, not give up essential information and report crimes. The police’s operation depends on public trust (Vaz, 2010, p.127). 
Discrimination within the police
In Brixton 1981, the Metropolitan Police saw a three-day long riot conducted by mostly black, young men and resulted in over 300 people injured and over 80 arrested (The National Archives, 2024). The Brixton uprising emerged from sociological and economic issues; as well as the growing tensions between the Metropolitan Police and the black community. The discriminatory application of the "sus" law, which gave police the authority to stop and search anyone they deemed suspicious, was a significant contributor to this conflict. This practice frequently led to profiling based on race and increased community distrust (Pierre, 2022).  According to the College of Policing (2014, p.5), the peelian principles clearly states that the police must gain and preserve the voluntary co-operation of the public to maintain respect. As well as the police are members of the public, and the public are the police. The incident of the Brixton riots displays how discrimination creates a massive divide between the police and public. Not only this, but it also establishes a massive barrier to policing by consent and the peelian principles. 
What was put into place, following this, to prevent it from reoccurring? The Police and Criminal Evidence Act, which was introduced in 1984, was designed to alleviate worries of abuse of police authority. The Act replaced the different methods employed by various forces by standardising stop and search regulations nationwide. To encourage greater accountability, it introduced national recording standards and established the concept of reasonable suspicion to prevent discriminatory stop and searches. In addition to preventing discriminatory policing techniques, these procedures were designed to guarantee that officers have specific, valid reasons for each stop and search (Delsol, 2011, p.21).
Despite the clear benefit of having recording and a change of stop and search restrictions, it isn't always effective and does have limitation. According to Amnesty International (2025), it was found that there was 24.5 stops and searches for every 1,000 Black persons in the UK during the year ending in March 2023, 9.9 stops and searches for every 1,000 people of mixed ethnicity, 8.5 for every 1,000 Asian people, and 5.9 for every 1,000-white people. Demonstrating that people of non-white origin are still more likely to be pulled over during a stop and search, even after new laws were passed to combat racial profiling. Additionally, 69% of stops and searches in the UK led to no further action, which may indicate that there was insufficient "reasonable" suspicion to conduct those stop and searches. Furthermore, as stated by the Home Office (2024), a staggering, 108,285 (20.5%) of all stops and searches in the year ending in 2023 had no ethnicity information known or recorded. 
Another example of discrimination during a stop and search is the 2020 incident involving Bianca Williams, an Olympic medallist and her also athlete partner. The Metropolitan Police reported, officers were patrolling the area due to a rise in youth violence. However, Bianca Williams believes that she and her partner were stopped because they are Black and were driving a Mercedes; they believed this was seen as suspicious by the police and was the motivation to be stopped due to racial profiling and stereotypes. Upon investigation, the Metropolitan Police referred the case to the IOPC (BBC News,2020). According to the IPOC's (2023) investigation, the review revealed significant cultural problems and discriminatory behaviour or attitudes within the Met. It's apparent that the Met and law enforcement in general must engage a lot of effort to win back Black people's trust and confidence. They recognise that the Commissioner of the Met has acknowledged structural and cultural problems in the force and has implemented strategies to try to win back the public trust. 
Police misconduct
There are various ways to characterise police misconduct. such as abusing power, applying excessive force, acting inappropriately, or using derogatory language when interacting with the public (Carter, T.J. 2025, p.6). Excessive force, fraudulent arrest, and sexual misconduct are the most frequent forms of police misconduct.  Police misconduct can have serious repercussions, such as economic liability, harm to reputation, and a decline in public confidence. These consequences highlight how crucial it is to uphold the highest standards of behaviour within the police force; to assure it remains a reliable and trustworthy system (Riley, 2024).  One definition of canteen culture is a strong sense of social identity and an outlet for opinion expression. This may result in social structures and an agreement among members of the inner group regarding how an outgroup is perceived. This may result in the validation of unconventional viewpoints (Hinton, D.P.R, 2013, p.170) 
There are several real-life examples of police misconduct; one high-profile case of police misconduct is the death of Nicole Smallman and Bibba Henry. The two sisters were murdered in a park, and their remains were discovered in June 2020. PCs Deniz Jaffer and Jamie Lewis were dispatched to safeguard the area. However, they left their position to capture pictures of the women; six photos were taken between the two police officers. Horrific images of the sisters' bodies lying tangled in the bushes were taken by Jaffer. After that, he showed pictures to two other police officers, one of which was an officer who was being mentored under his supervision (BBC News, 2021). 
According to an IPOC investigation, the family and friends received insufficient support during the weekend after the disappearance. Despite multiple phone calls and the fact that Bibba Henry was listed as missing on the police log, no missing person report was filed for her until June 7. This violated the MPS's missing person policy by preventing any action from being taken to locate her (IPOC, 2023).
How does this affect policing by consent and the Peelian principles? The officers’ behaviour directly contradicts the Peelian principles and significantly undermines policing by consent. For instance, one key principal highlights that maintaining public respect and approval is essential for effective policing. Another principle emphasises that the authority of the police relies on public trust in their conduct and actions (Home Office, 2012). PCs Deniz Jaffer and Jamie Lewis completely failed to uphold these principles, as their actions showed a lack of respect for the victims and breached their duty to protect them. Police misconduct such as this creates a significant impact on policing by consent as it creates a breakdown of public trust and confidence which ultimately creates a barrier between public and police. Additionally, the persistent failings of the call-handlers also prolonged finding the sisters and eliminated the trust of the public and police. 
What happened after this to regain public trust?  Home Office (2025) states that police officers who engage in gross misconduct will no longer be able to avoid termination. Since there would be a presumption of dismissal for confirmed misconduct, it will be evident that officers will be removed from duty unless extraordinary circumstances apply. These new rules, which are part of broader government initiatives to restore public trust, are intended to make it evident to the public and the police that inappropriate behaviour will not be accepted. This includes, not allowing officers to continue service while under investigation; this impliments the prevention of reoccurring misconduct. 
Additionally, modifications have been made to the vetting process. For instance, the addition of A new vetting application will be rejected if they are actively being investigated for a crime, even if they are on police bail. Once the situation is resolved, an updated vetting application may be filed (College of Policing, 2025). Stricter vetting procedures act as a safeguard to ensure that individuals with criminal histories or the potential for serious misconduct are identified and prevented from joining the police while actively being investigated.
Conclusion and Reform
In conclusion, there are various barriers which prevent policing by consent and impact the peelian principles, the foundation of policing. Obtaining such boarders can have an immense withdraw from society and the police. Doing so, creates a separation from the two and causes the public to become reluctant to cooperate which ultimately hinders police from working effectively.
While no specific law resulted from the gross misconduct in the murders of Bibba Henry and Nicole Smallman, there has been progression made within the industry to help avoid police misconduct. Furthermore, by companies such as the IPOC, conducting constant reviews enables institutions such as the Metropolitan police, to take accountability. Furthermore, new legislation being made public, this also displays an increase of transparency. However, it can be argued that due to an increase in public awareness, the police may be bound by pressure to enhance legislation and legitimacy of the force because the reality of gross misconduct cannot be hidden as it previously could be. By implementing reform suggestions such as stricter vetting systems and stricter repercussions for officers who are offenders of gross misconduct, this reenforces the connection of public and police. Therefore, strengthening the peelian principles and limiting the barriers between police and public.
As of March 31, 2023, there were 156,407 police officers in service, including special constables; meaning, 84 officers out of every 10,000 were submitted to misconduct proceedings (Home Office, 2025).  This emphasises the slow process of strengthening the barriers to policing my consent as more officers are being held to account. While barriers are still very much present today, the only way to eliminate these barriers, is to hold more to account and increase transparency. 
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