To reflect on something it require a practitioners ‘in-depth focused attention’ and to focus on ones own practice their needs to be substantial development of looking at personal practice, values, theories, principles and assumptions  and finding the link between all these qualities and  implementing them through theory and practice and how they affect our everyday practice. (Bolton, 2014, p.6) 

· It is mainly to do with Donald Schon’ research that reflection within our practice is important. Schon is at the center of reflection and its importance and understands that for a practitioner to reflect on practice and to implement new practice is an art. (Smith, 2011)
· Daley, Byers and Taylor, 2004, p.59 suggest that to reflect a key element would be effective assessment and record-keeping in order to provide evidence of past events which would allow practitioners to identify areas of improvement and highlight areas of achievement. 
· The quick pace of the forever changing education means that more and more settings are including time for reflection in their settings development plan. Allowing practitioners time to peer assess each other in turn then to come together as a group and reflect upon their strategies used revolutionizing the way that practitioners practice. (Jarvis et al. 2016, p.217) However West-Burnham and O’Sullivan 1998 challenge this concept as they believe that reflection is a personal process and require deep thought process examining ones performance and the ability for practitioners to be able to ask themselves key questions is key to a successful reflection. (West-Burnham and O’Sullivan, 1998, p. 81)







· Pollard 1997 suggests that to get the most out of the reflective process we as practitioners should adopt a ‘collaborative culture’ approach. Meaning that during a reflective process everyone in the early years setting should be involved including cooks and caretakers in order to gain a wider and more reflective understanding of a process often resulting in a more positive and meaningful outcome. Pollard also suggest that coming to an agreement on a reflective model that your setting uses will stimulate and encourage further reflections. (Pollard, 1997, p.350) 
· An example of a reflective model is Gibbs. Gibb’s is one of the most common models of reflection that is used within education practitioners. As Jasper 2003 states Gibbs is very clear to follow and extremely precise giving stages of description, analysis and evaluation with the extra steps of feelings and thoughts, conclusion and action plan. (Jasper, 2003, p.73) 
· As well as practitioners reflecting on themselves Bruce 2012 believes that it is very important for children to reflect on their own learning and by personally setting goals and being able to reflect on these goals when achieved provide the children with a immense sense of achievement and an incentive to work harder in their work to reach their goals. (Bruce, 2012, p.142)
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Many theorists such as Schon 1983 believes that reflection is mainly based in a practitioner’s professional life, in their place of practice. Many of his beliefs mention before a practitioner’s practice or after it has happened but usually involving the practitioners setting. However, Bolton and Delderfield believe that reflective practice is a state of mind an ongoing attitude to life and work.  By a practitioner being reflective about their personal life and finding out who they are can have a great impact on their practice allowing the reflective process to be more fluid and understanding. (Bolton and Delderfield, 2018, p.10)


· Pollard et al, 2008 and Dean 1991 both share the same understanding when it comes to when to reflect and both believe that the best process of reflection come at informal times in a practitioners day such as during staff room discussions (Dean, 1991, p.23) and during training events where there may be practitioners from other local settings (Pollard, 2008, p.25). Pollard and Dean both understand that practitioners observing each other, and the informal forms of reflection are just as important as the formal forms of reflection. These could be examples of in action and on action reflection. 
· In action and on action comes from Schon 1987 theories. Enfield and Stasz explain on action reflection to be where the practitioner has completed an activity or process and then sits to reflect on what has happened in the past and how they can change it if they are to repeat the process. Reflecting in action happens when a practitioner is reflecting as they are carrying out an activity meaning that by reflecting on the spot the practitioner can adapt and change the process in order to achieve a higher understanding with the children they are working with. Enfield and Stasz believe “Both types of reflection are important in professional activity”. (Enfield and Stasz, 2011, p. 113)  









· Tarrant suggests that the vital importance of reflection is its sheer impact on professionalism.  By reflecting it gives practitioners a greater sense of awareness and allows them to see their strengths and development needs therefore resulting in practitioners having more control. Tarrant refers regularly to the novice to expert approach. By reflecting regularly, it allows the practitioner to develop from novice to expert where their practice is of almost instinct and effortless but can only be achieved by self-reflection. Reflection is there to question practitioners’ practice and to ensure that practitioners reach the expert level and out do themselves. (Tarrant, 2013, p. 2) 
· Bolton believes that practitioners reflect in order to support best practice and by learning from their experiences can have a amazing positive affect on their practice meaning it has greater impact on their settings outcomes meaning that the setting and the most importantly the children are benefiting greatly. (Bolton, 2010, p. 1) 
· Reflective practice is defined in the context of teaching as teachers who are constantly reviewing their own practice in order to see the results their practice is having on others. Reflection should be carried out to look for opportunities to grow and develop in a practitioner’s practice. Being able to reflect on personal practice enables practitioners to share their findings with other practitioners which allows the general quality of children’s services to be higher. (Hawkins and Rogers, 2016, p. 417) 










Sean Lewis 1301543 	                              Word Count = 3926 	EAEE5007						

2

[bookmark: cysill]Elfen 2 Log adfyfyriol – Element 2 Reflective log
	Disgrifiad byr o’r gweithgaredd (dim mwy na 50 o eiriau
Brief description of the activity (no more than 50 words)

	[bookmark: _Hlk11403993]A visually impaired child currently learning braille must match an actual braille letter to an egg box version of the letter. The 6-hole egg box represents the six cells of a braille cell and small yellow balls are used to represent the dots of the braille letter. 


	Nod/Amcan y gweithgaredd                                          Aim/Objective of the activity

	Child is to look at the letter the QTVI (Qualified teacher of the visually impaired) has made for them, then they must feel for the braille letter and distinguish which letter matches. The aim is that the child has enough sight to visually see the representation of the braille cell, displayed by an egg box and brightly contrasting balls, but they need to confidently be able to read braille just by touch and not their use of sight.  


	Eich rôl chi                                                                   Your role

	My role as the teaching assistant for the visually impaired was to support the child with the activity. To offer encouragement and support when they needed it to ensure that they were engaged and on task but also to make sure that they were making the correct match. My role was also to model what the QTVI was saying and to re-enforce what they were saying in the form of technique, making sure that the child was ‘skimming’ each braille letter to find the correct match. My role would have also been to have been aware of the child’s needs in order for me to understand what it was I needed to in order to support them whether it be physically, mentally or emotionally. 


	Agweddau cadarnhaol – pam?                                    Positive aspects – why?

	I found that the positive aspects of the activity where that the child completing the activity found it fun and thought of it as a game, they were engaged and was making successful matches with the braille cells showing the learning process. Also, the fact that I was able to keep the child interested and on task.


	Agweddau heriol – pam?                                             Challenging aspects – why?

	What I found challenging about the activity is that I was at the very beginning of me professional development path into braille. I had only just started the qualification, so I understood the concept, but my knowledge of actual braille letters and words was very low. So, I found I had to rely heavily on the QTVI as I sometimes did not know what the braille letter was, and I did not want to provide the child with false information.  


	Pa wybodaeth arddangoswyd?                              What knowledge was demonstrated?

	I was able to demonstrate some simple knowledge on basically supporting, encouraging and engaging the child in the activity which as practitioners we do a number of times a day but on the core subject of that activity which was braille I, at the time did not have a lot of knowledge to demonstrate. I had started to learn braille myself so I understood what braille was and what it was used for, I knew what braille looked look and how it was displayed in a six cell block, I also knew how important braille was for the child and how important it was for them to learn in order for them to be able to access everything a a sighted child might. My knowledge of what braille was, and its importance was a lot stronger that my knowledge on reading and writing braille at the time.  


	Pa sgiliau arddangoswyd?                                       What skills were demonstrated?

	I think there were many skills that were demonstrated in the activity by myself such as adaptability. Where it was a subject of something that I understood but didn’t really know how to carry out yet with following the QTVI’s lead, I was able to support the child effectively by not showing the child my lack of knowledge. I also think through the activity I should good patience as quite often working with visually impaired children they very often quite hard to keep on task and focused as they themselves find it very hard to focus on something for a length of time. 


	Pa werthoedd arddangoswyd?                                 Which values were demonstrated?

	Through the activity I felt that I should that I was very reliable in that it was an activity I wasn’t overly confident with however I gave it my best shot and made sure I worked my hardest to get the child to achieve the best they could. I think that in the subject of braille I am very loyal and dedicated to commit myself to learning something which was so out of my comfort zone and before currently working with that child something that I had not even heard of and I think that shows innovation and open mindedness as there are a very limited amount of people who are braillists that are not visually impaired. 


	Beth allai cael ei wneud yn wahanol?  Pam?
What could have been done differently?  Why?

	I think that if I was to go back and do this differently, I would maybe have gained more of a subject knowledge before taking part in the activity. I could have been more prepared in that I could have been further along in my professional development in braille and then maybe wouldn’t have had to let the QTVI take the lead and me follow and step in when necessary. This would have provided me with more knowledge and confidence in the activity and would possibly have also made room for me to have pushed the child academically and progress the activity further. I could have used the time where the child was being supported on a one to one basis by the QTVI to study braille. Also, if my knowledge on braille was stronger at the time, I could have possibly planned an activity to focus on the interests of the child and possibly made it themed such as something to do with Spiderman. This would enhance even further the child’s interest in the activity possibly resulting in them getting more out of the activity.  





Element 4 Personal Development Plan

	Area for further development  (provide further details)
	Why?
	How?
	Who/Where?
	When?

	1. Knowledge
Sign Language


	I feel that it is important for me to start to learn the basic of sign language and to gain knowledge in it as recently a child has joined my class who is hearing impaired and I feel that even though they can hear a little bit to be respectful and inclusive it would be good to learn simple sign to be able to converse with them further.
	I would research sign language myself, through internet to make myself more aware and have a greater understanding of the subject. Then to develop the practical element I would research local training courses and find one which would be right for me. 
	Myself would attend local training sessions held in my local library in Llanelli by the trainer of the course. 
	The training courses would be on Thursday evenings so would not clash with other work commitments. 

	2. Knowledge 

Management

	As I am currently leading my schools breakfast club I would find developing my knowledge on management within the early years as I feel it would benefit me now during my current roles on how to deal with certain situations but may also be very beneficial after completing my university degree as it could open up more job opportunities for myself. 
	I would approach my current head teacher and explain my ambitions for the future and see if he could possibly help me in anyway or point in in the right direction of who possibly I could contact in my local county council. I could also do extensive research online as there is lots of information out there on management without attending training courses. 
	My knowledge on management could possibly be developed on the internet. There is lots of information on the internet regarding management and many courses online. 
	Using the internet to develop my knowledge of management whether it be general research, or a course could benefit me as this could be done in my own time on evenings or weekends. 

	3. Skills
Visual impairment/Braille

	My speciality currently is in working with children who are visually impaired. Even though I have a good knowledge around working with children with a visual impairment there is lots of room for improvement in developing the skill as there is new research and helpful guidelines which may be more up to date from the current knowledge I already have. Like the forever changing modern technology which are life changing for children with a visual impairment. Also, although I am already qualified in braille, the process and rules of braille are forever changing and new concepts of braille such as mathematical braille are being developed. 
	Having worked with the RNIB (Royal National Institute of Blind People) I would contact acquaintances which I have had previously had with the RNIB and arrange to meet them or to attend some of the many course which the RNIB have to offer.  This would allow me to further develop the skills I currently have. 
	All of the training courses that the RNIB have to offer are all lead from their headquarters in London. Having attended courses there previously I would be aware of where I would need to attend. 
	Hopefully with the support of my head teacher as part of my professional development I would be able to attend these training courses during my working days like I have previously. 

	4. Skills

First Aid 

	I have had previous training in first aid however my training is out of date. I feel it would be extremely beneficial for me to develop my skills in first aid as there are always new policies and procedures to be followed. Working with young children it is vital to have a good knowledge for young children as you have a duty of care and have to be prepared for all situations. 
	I would develop my skills in first aid by making my employer aware that my current first aid training has expired and needs up dating. My employer would then find an intense local training course for myself and possibly other colleagues to attend which would mean attending the training course and possibly having an exam at the end to ensure the correct skills have been acquired. 
	A local member from St. John ambulance often runs intense training courses in a nearby local hall, which my employer would source and provide me with the details of. 
	As my current work first aid certificate has expired the training course would be organised be my employer and would be undertaken during my working day. 

	5. Values
Education


	I feel that it is vital important as a young practitioner to return to education. This would allow me to refresh and develop all the current skills and values I have about the early years and really to be able to understand and research the early years in great depth. Allowing me to then model and feedback to other practitioners making our practice current, fresh and knowledgeable .
	I would research courses and degrees in local colleges and universities. Pointing me in the direction of open days of the opportunities which would benefit me most. Then undertaking the further education studies would allow me to develop my values of education.
	The University of Wales, Trinity Saint David has the appropriate courses that fits my needs as a practitioner. I would develop my value by attending the university and seeking help and guidance from the lectures there. 
	The course would be on Monday evenings meaning that it would not clash with my work but would still allow me to develop my values and allow them to be implemented in my practice. 

	6. Values 

Compassion

	I feel that compassion would be an excellent value to develop. Working with young children especially with a visual impairment it is often hard work. Learning to be compassionate around these children would allow myself as a practitioner to have a greater understanding of their needs and would allow me to help them in a more beneficial way.
	I think by developing my knowledge and understanding around the needs of the children I work with would allow me to be able to have a different mindset. Allowing compassion to be a key value in my everyday working life. By understanding the children’s needs it will allow me to understand what I need to do in order to comfort and support their needs. 
	By researching personally on the internet, it will allow me to become more familiar with the children’s needs I work with allowing me to have a greater understanding therefore developing my compassion. 
	My own personal research would be done in my own time to gain knowledge on key information which will allow me to develop my compassion. 
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