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Overview of the placement in the guest service operations: The placement experience has been gathered by working in Delta Hotels Tudor Park which is developed as well as created by Marriott. The major focus in this placement experience was in terms of cleaning the cutlery and making necessary arrangement for the next customers. Another most effective activity within the placement organisation was to clear the tables and set table for the new ones as well as to sort the dining rooms (Raina, et al., 2024). A major part of the experience also included making coffee as well as pouring bears along with serving the consumers. 
Overview of the objectives of placement learning: The major objective of conducting the placement activity was to enhance knowledge about hotel administration as well as management of the hotel services. 
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1. Description: An effective level of idea with association to the supervisory role has been evaluated as follows. My major focus of the placement activity within the organisation of Delta Hotels Tudor Park was to conduct the activities in the food and beverage department. My major level of concern has been evaluated with respect to undertaking all the operations for managing the food and beverages activities effectively (ASET, 2017). I believe that my emphasis was properly given in terms of cleaning all the cutleries so that preparation can began for the next group of consumers. My experience in the placement organisation also helped me to gather knowledge about setting new tables and cleaning the tables. My responsibility also included sorting the dining rooms and changing all the tables so that the next booking can be conducted easily. However, I was also responsible for managing the activities of the bar and to provide all possible assistance to the consumers in answering their general (Bardi, 2010).
2. Feelings: Throughout the conduct of my activity in the placement organisation I was able to evaluate that I was becoming very much confident. This confidence level has been developed because of regular interaction with the consumers which also helped me to improve my communication skills (Casado, 2012). I have been able to evaluate that my level of enthusiasm has been highly increasing at the time of discharging my placement activities. This has been observed to be one of the most positive factors which lead to improvement in my professional knowledge as well as my personal abilities. However, while implementing my activities in the placement organisation my focus was highly engaged in terms of managing the administrative activities in the best possible way. 
3. Evaluation: Proper level of discussion about the contribution created by the placement experience on the development process associated with the knowledge about the technical aspect and work-based skills has been highlighted as follows. I believe that the placement activities in Delta Hotels Tudor Park have been helping me to improve my technical knowledge as well as my work-based skills (Fallon and Rutherford, 2010). I have been able to gather knowledge about the problem-solving skills as well as decision making skills. This has been helping me to implement all my operations in the food and beverage department within the hotel organisation easily. My major level of emphasis has been developed in association with developing knowledge about the use of latest technology in managing my activities within the placement activity. This is very much beneficial as well as effective for me because it has been helping me to conduct all my operations easily (Hagg, 2013).  A proper level of reflection with regards to the academic journey has been highlighted as follows. My academic journey has been a roller coastal ride. I have been able to evaluate that conducting my activities in the academic area has helped me to develop a lot of knowledge about the hospitality sector. Further my academic life has helped me to develop proper level of knowledge about hotel management. Through a set of visible factors, it has been observed that the academic journey has a major contribution in helping me to become a professional individual (QAA, 2018). This has also created certain group of focus of concern in relation to improving my personal skills. However, I have been able to evaluate that the academic journey has been contributing in my process to evaluate my inner strength factors as well as to identify my areas of improvement. This has been very much beneficial for my future growth.
4. Analysis: A description with regards to the benefits of knowledge about the technical aspect and work-based skills has been highlighted as follows. My major level of emphasis has now been developed in relation to conducting all the activities in the hotel industry effectively. It has become highly effective for me to manage all my operations easily (Raximova, 2024). The development of my personal skill has been helping me to implement all my work-related activities significantly. This has been helping me to implement all my professional operations in the best possible way leading to my overall development.  A proper overview of a major issue identified in the administration has been evaluated in order to determine its impact on the personal experience and the operations of the placement department has been evaluated in the following manner. Employee turnover issue has been evaluated within the food and beverage administrative department in which I was conducting my placement or activities (Sunanta, 2024). This was observed due to lack of training given to the staff which lead to employee turnover within the organisation. Due to this major significant factor, it was observed that a delay in the conduct of the operations of the department was observed. This created a lot of negative impact on the implementation of the activities within the organisation. 
5. Conclusion: A proper level of overview of the knowledge about guest services, personal skills, communication, teamwork and task management in the placement department has been indicated as follows. Implementing my operations in the placement has helped me to improve my ability of managing the task. Through the help of my teamworking skills it has become highly convenient for me to implement all my placement activities easily (Yağmur, et al., 2024). Visibility have indicated that regular level of interaction with the consumers have been a major factor through which my communication skills have been improved. I believe that regular focus on my job duties have been convenient in terms of providing best services to the guest. 
6. Action Plan: A proper suggestion for solving and addressing the organisational issue has been observed as follows. My major emphasis of focus has now been engaged in terms of arranging development programmes and training facilities for the employees. This is one of the significant factors which has a major contribution in the process of conducting all the activities within the organisation successfully (Yağmur, et al., 2024).
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An idea about the key insights for enhancing the future professional practices in the hospitality industry has been highlighted as follows. It has been evaluated that for the future conduct of the professional activities maximum focus of concern will be gathered by me in association with taking part in various training activities and development activities. The major aspect of the different placement activities will be to enhance professional knowledge as well as work on the development of the personal skills. This acts as one of the most effective factors leading to management of all the hotel activities easily. Visibility have indicated that my constant emphasis in the future will be to take part in various training activities for enhancing the knowledge about the hospitality industry.
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