
PRESENTAION WRITE UP




Partnership in health and social care bring together many different organisations. Allowing each professional with different expertise to share each one’s understanding and knowledge with others, meaning this will benefit the person involved. Giving them a better-quality service as required. Working together with the best interest for individuals’ partnerships should value and respect each other’s skills and put them all together in practice. Partnership is a relationship between different agencies with the same understanding of achieving a specific goal. Partnership working with young child is important, as working together and sharing information with others will allow carers or professionals improve children learning (ChildDiary, 2018). Even though partnership are well knowledge professionals all working together there can be many different challenges within work carried out together, some strengths can involve good staff relationship due to the same professionals aiming for the same achievement allowing them to grow a stronger bond. Effective resources and skills put into practice will allow staff to be happy as outcomes set upon will be achieved. However, some weaknesses may involve professional opinions were different organisations will stand for what they think is correct and another will disagree and argue with what they believe is correct, different funding streams may involve a strain to an organisations as it may not be able to carry out work that is required, and staff training may not be able to be up to date which will then result in experts not being able to do the work that is beneficiary to the individual (TBCF, 2008). Within the health and social sector one big challenge can be the individual, as seen in the presentation an example was shown of a young person who went through the local authority care at a young age, showing each different partnership working together to better that individuals’ life, it was presented showing how many different organisations work very hard together to achieve the best goal. However, if in many cases an induvial becomes challenging to manage it then involves a lot more work for each partnership as there is a legal requirement to make the right decisions for a young child. (Acting Against Abuse, 2019) states the six key requirements for safeguarding are; empowerment, prevention, proportionality, protection, partnership and accountability. The overall role of the LSCB is to coordinate local work to safeguard and promote the welfare of children Some key recommendations for mangers within partnerships roles can involve: setting goals, communicating well which will allow employees and other partnerships have a better understanding of what is going on. Making time for employees and building a level of trust will bring together a closer professional bond, holding meetings with each individual staff member to go through to strengths and weaknesses within the company and carry out any work further needed on the weakness (Economy, 2018). A quote which was found very useful relating to health law from (PubMed.Gov, 2018) states:
               ‘‘The health law partnership: a medical-legal partnership          strategically designed to provide a coordinated approach to public     health legal services, education, advocacy, evaluation, research, and scholarship’’
Partnerships working with young children and disabilities would be more involved than working with a non-disability child, as shown in the presentation for an example if a non-disability child wanted to play a basket ball game then this would be easily achieved. However, if a young child with a disability wanted to play the same sport it would involve many different organisations getting involved to make sure the right equipment is there for the individual, disability facilities assessable, possibly occupational health worker involved and trained workers playing the sport with the young individual. By more partnerships involved it does not mean it is not achievable it may require more hurdles but as stated with different expertise sharing their skills it can be happily attained (Slowinski, 2018). The social model argues disability is affected by barriers in society and not an impairment, believing if these barriers were taken down more independence and equality would be offered to each person with a disability. It states if modern day was made for easy access for disabled people they would not be restricted, the social model solutions are automatic doors, more seats in public places, educate to look at the individual knowledge rather than problems (DisabilityWales, 2019).  On the other hand, the medical model believes the person is the problem not the disability and what is wrong with the person not what the person needs required (Scope, 2018). The medical model problem is that it states people will not give a person with a disability a job as they think one could not do it, possibly not being able to see or hear will be a problem. Opening things such as jars or doors, or even having difficulty standing for long periods of time (DisabilityWales, 2019).
Conclusion
Partnership working has been evaluated on, involving some different challenges that may accrue within different organisations working together. An understanding quote has been presented giving a brief view of health law partnership, the six safeguarding requirements were involved. Tips and recommendations were made for mangers to take on working in these different partnership roles, the social model and medical was also discussed involving both aspects and views on disability an example of different requirements required to be carried out for partnerships working with young children and disabilities has also been given, stating how organisations over come hurdles working together. 
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