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Introduction 
This chapter will provide an analysis of results and discuss any relevant findings. There were 25 respondents to the questionnaire (N=25) received between 18/08/2022 – 01/10/2022. A blank copy of the survey can be found in Appendix A. 
Qualitative results are either described or presented in the form of tables. Quantitative results are explained and discussed based on comment received from the respondents. If an individual is quoted, their respondent number is given alongside the text. 
The purpose of the research is to ascertain opinions of serving police officers on the current JRFT and establish if it is fit for purpose. In order to investigate this, three main objectives were established at the start of this project:
1. Explore the current JRFT in England and Wales including its advantages, disadvantages and current required target levels.
2. Evaluate serving officers perspectives on the existing JRFT
3. Explore whether the current JRFT needs updating and give recommendations to the College of Policing for a preferred model of testing amongst serving police officers in the UK

Question 1
Participants were asked if they thought the current JRFT is fit for purpose in modern day policing. Overwhelmingly, 88% of participants said the test was not fit for purpose in the current climate. On the other hand, there was far less support for the contrary as 8% agreed that the test is fit for purpose whilst 4% said they were unsure and did not know. Existing research shows that the science behind the existing fitness testing has moved on and a test that is more suitable to the expanding and diversifying workforce is required (Foxford, 2019).

Question 2
Participants were then asked to rate how difficult they personally found it to reach level 5.4 on the bleep test. This is the current required level officers must achieve before both joining the force and annually at the commencement of their compulsory Officer Safety Training day (College of Policing, 2021). They were asked to rate their difficulty on a scale of 1 – 10. 
As seen it Table 1, 84% of respondents classified the bleep tests level of difficulty between 1 – 4. One participant gave a response of ‘easy’ rather than a numerical value. 12% of participants graded their level of difficulty as a 5 or above, with one participant categorising their exertion between 9-10. Overall, the majority of responses show that respondents find the test easy to perform and achieve the required level of 5.4. 
	Answer
	Percentage of Respondents %

	1
	32

	2
	16

	3
	24

	4
	12

	5
	8

	6
	0

	7
	0

	8
	0

	9
	0

	10
	0

	Easy
	4

	9-10
	4


Table 1. Question 2: Respondents opinion on the level of difficulty reaching level 5.4 on the Bleep Test (N=25).

Question 3
Partakers were asked their opinions on how regularly police officers fitness should be tested. They were given five options to choose from: every month, every three months, every six months, annually and once every two years. As you can see from Table 2, the majority of participants felt officers fitness should be tested once every six months, rather than the current annual fitness test. Many thought that this should be even more frequent with 32% and 8% agreeing the test should be completed every three months or every month, respectively. Fewest participants thought the test should be annually (12%) and no participants thought the test should be increased to once every two years. 
Participants were then asked to provide reasons for this based on their previous answer. Two participants did not provide a written response to this. The general consensus from the results showed that people feel that fitness levels can vary greatly within a year and that by decreasing the fitness testing to every three or six months, it motivates officers to maintain a certain level of fitness all year round. This is backed up with research as one study found that by testing school children’s fitness in physical education twice or three times a year, this helps to motivate children to see improvement (Alfrey and Gard, 2014).
Participant 21 states “A persons level of fitness can change significantly within the space of a year, it doesn’t take long to lose the required level of fitness meaning officers could technically be unfit to perform operational duties for 10/11 months before ‘getting fit again’ for their annual refresher”. 
On the other hand, there are those that still favour the current annual testing programme by noting “Annually is sufficient and allows time to recover and train and also not decrease fitness too badly. It also allows time for injury recovery” (respondent 19). Sports and rehabilitation research corroborate this and say that physical testing is best during a gradual phased return in order to achieve the best results and minimise injuries in athletes (Fares et al., 2022).

	Answer
	Percentage of Respondents %

	A – Every month
	8

	B – Every three months
	32

	C – Every six months
	48

	D – Annually
	12

	E – Once every two years
	0


Table 2. Question 3: Respondents opinion on how regularly police officers fitness should be tested (N=25).

Questions 4 and 5 
Participants were then asked their opinion on the current required level of 5.4 on the bleep test and if this target should be increased, decreased, or stay the same. The majority of respondents (88%) said that the test should be increased. Interestingly, no participants though the testing level should be decreased. Finally, 4% agree that the testing standard should be kept the same whilst 8% said they did not know. 
When asked why they thought this, the majority of people thought the current testing level is too low and doesn’t reflect the physicality of the role of a police officer. This is corroborated by existing research with many criticising the 97% pass mark of the Metropolitan Police as “too easy” (O’Neill, 2015).
Participant 14 notes that “Due to the nature of the role, it is quite common to be involved in a foot chase, climbing over garden walls and walking several thousand steps whilst on a night-time economy shift or looking for a missing person. The test should be increased to allow these aspects of the role whilst on shift to be undertaken safely and professionally. Currently at level 5.4, this works out at just over 3 minutes of running which I believe is not long enough in order to function some aspects of the role effectively”.
However, some say that the test itself does not rigorously test a person’s overall fitness including the cardiovascular system, strength and agility. Respondent 10 says “I don’t think the bleep test is a good test of fitness so I don’t think that increasing the bleep test proves anything”. Researchers say that the test should either be raised to a more demanding level of 10 or the test itself needs to me made more rigorous and designed to push officers to the maximum (Bosworth, 2015).

Question 6 
This led onto question six which asked the participants whether the current JRFT is the most appropriate method of testing an officer’s fitness for duty. The choices were: yes, no, not sure and doesn’t know.  As observed in Table 3, 76% of participants said the current test was not the most appropriate testing method. Equally, 12% said the test was an appropriate method and 12% said they were unsure. 
Overall, the officers thought that the current bleep test is not the most suitable or appropriate way to measure an officer’s fitness for policing duties. Current literature shows that simply doing the bleep test over and over will not improve your score or progress your overall fitness, specialised training concentrated on sport-specific or job-specific is required to improve overall performance (Standeven, 2022).
	Answer
	Percentage of Respondents %

	A –Yes
	12

	B – No
	76

	C – Not sure
	12

	D – I don’t know
	0


Table 3. Question 6: Respondents opinion on whether the current JRFT is the most appropriate method of testing an officer’s fitness for duty (N=25).

Question 7 
Building on from this, officers were subsequently asked if they thought alternative fitness tests should be implemented to the current JRFT. In response, 72% said yes, 4% said no and 24% said they didn’t know. 
When asked what other tests would they suggest, the most common themes were push and pull tests or strength tests with one participant noting that “Police Service of Scotland also implement a push/pull test of 70kg. This is more commensurate with the physical demands of policing. Policing is a physical job, and officers cannot keep themselves safe, or pursue criminals, if they do not have a standard of strength”. Other popular answers included agility tests, obstacle tests and three participants asking for tests that replicate real-life scenarios or those involving dummies and casualties. It should be noted that 24% of respondents failed to answer this question. 
New research appears to be in line with the respondents views. As of June 2022 Police Scotland have implemented a new fitness assessment comprising of a 100 meter run between two points and includes a range of bodyweight circuit style exercises in between such as squats, star jumps and heel kicks. This test was found to be challenging by recruits and requires participants to be physically fit before the assessment (Join The Cops, 2022).

Question 8 
When asked if a high level of fitness is required for the role of a police officer, the choices provided were: yes, no, don’t know. Overall, 64% said yes a high level of physical fitness is required to be a competent police officer in today’s society. Alternatively, 24% said no a high level of physical fitness is not required for policing. The remaining 12% either said they didn’t know or didn’t answer. The results show that the majority of the respondents believe a high level of physical fitness is required to carry out the daily operational demand of police work. 

Question 9 
Following on from this, question nine asks the participants their opinion on whether the current JRFT reflects the roles and responsibilities they encounter in everyday policing. The available choices were: yes, no or don’t know. Overwhelmingly, 96% of respondents said the current test does not reflect their daily duties and 4% said they were unsure. Interestingly, 0% of participants thought that the test does reflect the demand of their current job role. 

Question 10 
Participants were asked if they believe the current JRFT discriminates against officers or potential recruits in any way. 92% felt that the test didn’t discriminate and when asked why they felt this way, recurring themes were that not a single individual has an advantage or disadvantage, officers are aware of the requirements beforehand and have a chance to train for it, the test accommodates everyone and “the testing environment, rules and goals are the same for everyone” says participant 24. 
On the other hand, 8% of participants agreed the test was discriminatory in some way. When asked why, participant 21 was the only one to write a physical comment and says that “But so it should, if you cannot reasonably undertake the fitness test and pass, then you won’t be competent when out on patrol and this could lead to endangering the safety of other officers”. The only other participant who answered yes failed to provide a comment on the subject. 
This theme is seen within existing literature. The requirement to pass the annual fitness test was found not to be discriminatory in a recent employment tribunal. Surrey Police’s rationale was that there is a need to ensure all officers are able to perform their duties safely and reasonable adjustments can be made to officers to support them. In this case the officer failed to make use of longer meal breaks to go to the gym or follow a fitness guide to assist her passing the fitness test (Peters, 2017).

Question 11
The final question asks the participants opinions and recommendations or alternatives on the current JRFT. Three participants provided no answer to this question. Popular answers include that the current bleep test is not fit for purpose, the current required target level is too low, the test does not reflect the role of an officer and it is outdated. Comments such as “I believe that 5.4 is too low for a police officer to carry out certain aspects of their role effectively, safely and professionally” (participant 14) summarise the general consensus of the group. This participant also notes the public perception of professionalism is important but is currently hindered by the current testing method. 
The participant’s recommendations for future testing included increasing the required level to a more difficult target with an even higher target level required specifically for response officers. Others suggested doing the test in full uniform rather than sports clothing and giving officers dedicated times/slots on shifts to improve their fitness. Some participants proposed that a circuit or assault course would allow officers to demonstrate other aspects of physical fitness other than running and cardiovascular capabilities. 
Participant 24 notes that “The test is only 3-4 minutes of running and does not mimic real-life scenarios of police officers. There is nothing challenging about the test and it is seen more of a tick in the box exercise than an actual fitness test. More thought by the government needs to be made to re-introduce tests such as strength tests. Guidance should also be taken from army tests or tests seen in American law enforcement such as a mile and a half run, agility test and tests involving moving a casualty”. 
Based on this theme, one study found that fitness tests should include occupation-specific tasks that replicate operational tasks such as running in different directions and distances, jumping, manoeuvring over objects, dragging objects or people and pushing or pulling equipment (Marins et al., 2018). Agility tests, circuit courses and tests involving moving heavy objects would be more suited to an officers daily role based on this research. 
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