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Introduction
This report highlights the job of Registered Nurse that has been advertised by MSI Reproductive Choices through NHS Jobs. This job is available in South London and is a permanent position having a salary of £36,689.03 per annum. I have chosen nursing because I like to assist people, communicating with them and offering them compassionate care. This job particularly attracts me because it allows me to improve my clinical skills as well as assisting the patients who require reproductive health services.

The advertisement that has been used in this report is Reference B0539-26-0172 by MSI Reproductive Choices through NHS Jobs, having a closing date of 29 August 2026. In the advertisement, duties, person specification, qualifications, experience and skills required for the job have been provided (NHS Jobs, 2026). In this report, employability skills required for this job have been discussed along with analysis of my skills and experience in comparison with this vacancy. Moreover, this report highlights how I will create my personal brand and professional identity to meet my career goals.
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Figure 1: Registered Nurse vacancy advertised by MSI Reproductive Choices through NHS Jobs.
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Figure 2: Main duties and Responsibilities for registered Nurse Role.

Analyse the Personal Employability Skills Required
The vacancy in the current report is that of a Registered Nurse position from the advertisement issued by MSI Reproductive Choices on NHS Jobs (Vacancy Reference: B0539-26-0172). As mentioned in the Person Specification, candidates should be registered nurses with the NMC registration, have excellent communication skills, multidisciplinary experience, and the capability to deliver safe and compassionate care. They should be aware of safeguarding issues, confidentiality, consent, and assessment in clinical practice while dealing with patients accessing reproductive services.
Effective communication is stated in the person specification as one of the critical requirements since nurses should assist patients in a professional way. Effective communication allows nurses to understand the patients’ needs and explain the treatment and, thus, prevent mistakes. Also, effective communication might help to create person-centred care and make patients involved in the process of decision-making. Communication is especially important in this case as the patients may be anxious or stressed and need appropriate information before making any decisions (NHS England, 2023).
Also, the vacancy includes a requirement of working effectively within a multidisciplinary team since nurses collaborate with other professionals like doctors, healthcare assistants, etc., to exchange the information and solve problems for the safe coordination of patient’s care (Skills for Care, 2023).
Supporting of patients with empathy is required as some patients may have anxious, distressed or emotional difficulties during the treatment.
Emotional intelligence allows one to identify and control their emotions and understand the emotions of other people These qualities help nurses build trust and provide compassionate, person-centred care during sensitive situations (Goleman, 2020).
Adaptation and problem-solving are equally important. In health care settings, nurses must be able to react quickly when there is a change in the status of patients or when other unusual situations arise. Critical thinking and clinical decision-making will help nurses make safe decisions in accordance with the rules of the profession. The role also requires making safe clinical decisions, complete accurate clinical assessments and manage medicines safely by also following professional guidelines.

The role also requires nurses to make safe clinical decisions, complete accurate clinical assessments and manage medicines safely while following professional guidelines. Technology helps to work more efficiently and gives professionals access to patient information faster. Nevertheless, nurses should be aware of confidentiality, information governance and data protection issues to keep patient information safe (Nursing and Midwifery Council, 2018).
Kolb’s Learning Cycle explains how learning develops through experience and reflection, making it useful for healthcare professionals who continuously improve their practice (Kolb, 1984). Overall, analysing this vacancy has helped me understand the specific knowledge, skills and behaviours required to work safely and effectively as a Registered Nurse at MSI Reproductive Choices.
Critical Evaluation of My current Skills and Experience

To evaluate my suitability for a future career, I compared my current skills and experience with the person specification in the selected vacancy. I also completed a SWOT analysis to identify my strengths, areas for development, opportunities and potential challenges.
	Vacancy requirement
	My current evidence
	Current level
	Development gap
	Action required

	Communication
	Customer Advisor at Three UK, communicate with different customers and resolve complaints.
	Good
	Clinical communication with patients
	Develop during nursing placements

	Teamwork
	Work with colleagues at Three UK and university group work.
	Good
	Multidisciplinary healthcare team experience
	Gain experience through nursing placements

	Time management
	Balance University studies and part time work.
	Good
	Managing clinical priorities
	Improve during nursing training

	Digital Skills
	Retail systems and university IT skills. 
	Good
	NHS electronic patient record systems
	Learn during nursing programme & placements

	Qualifications
	Bsc Health & Social care (in progress)
	Developing
	Nursing Qualification and NMC registration require
	Complete a pre-registration nursing programme, clinical placements & register with NMC




One of the main strengths that I have in related to the requirements for the position is effective communication skills. As a Customer Advisor at Three UK, I have acquired the skills to communicate with different people, to listen actively and to resolve disputes in a professional way. I talk with the customers who come from various cultures, inform about the available products and services and deal with complaints in a calm manner. This role has also strengthened my teamwork, time management and problem-solving skills because I regularly manage several customers while maintaining confidentiality. I have even been chosen as Customer Advisor of the Month multiple times, which has given me more confidence and showed the importance of being respectful and professional.
Another quality is my eagerness to learn. Studying Health and Social Care has enabled me to gain more knowledge about person-centred practice, safeguarding, equality, and professionalism. In addition, my university programme has prepared me with research and academic skills. This has enabled me to prepare myself for continued learning in the nursing profession as this is critical as the health care profession growth. After completing my BSc in Health and Social Care, I plan to apply for a pre-registration nursing programme, complete the required clinical placements, meet the NMC standards and apply for registration before applying for Registered Nurse vacancies.

But I also acknowledge that there are things which I can improve. My biggest development need is that I have not yet completed a nursing qualification or obtained NMC registration, which are essential requirements for this vacancy.
Although my Health and Social Care degree programme is giving me a good understanding of healthcare principles. Moreover, comments from my lecturers have been helpful in identifying areas that require improvements. I have been encouraged to be more reflective, use strong academic sources as support for my research and make connections between the theory and professional practice. Following this advice and feedback has been useful in realising the significance of continuous improvement and taking constructive criticism.

By applying Gibbs' Reflective Cycle (1988), I reflected on feedback that I have received for one of the assignments at university. My lecturer recommended that I should use better academic referencing and add some more personal reflection. After that feedback, I started using better sources and applying theory into practice in my next papers. From this reflection, I understood that it is important to take feedback and develop my academic and professional skills accordingly.

In addition to that, to be a successful registered nurse. Another area that needs improvement is learning how to use electronic patient record systems of NHS and other digital technologies in healthcare, as I have not had an opportunity to use those yet.
In the future, I would like to gain more knowledge and develop skills through practical work in clinics and training programmes.

Taking all the above into consideration, I believe that I have good communication skills, motivation, customer work experience and academic knowledge necessary to become a nurse. However, I recognise the importance of gaining more clinical experience, developing my reflective practice and computer skills in health care before entering pre-registration nursing programme and going for NMC registration.
 
Building Your Personal Brand and Professional Identity
Personal branding is essential as it gives a chance for the potential employer to see who I am, what I care about and what I have to offer as a future healthcare worker. Not only does a personal brand highlight one's qualifications but also his or her behaviour, attitudes, and communication style. As an aspiring nursing student, I want my personal brand to reflect compassion, professionalism, respect and a commitment to person-centred care, which closely match the NHS values (NHS England, 2023).
The experience of work in the field of retail has enabled me to develop my professional identity through improvement of communication, team-working, and problem-solving skills. My unique selling point is my combination of Health and Social Care knowledge, award-recognised customer service experience and commitment to compassionate, culturally sensitive care.
I will support my professional identity by keeping my CV, LinkedIn profile and professional portfolio up to date with my academic achievements, Customer Adviser of the Month awards, training certificates, volunteer experience and future nursing placements.

[image: ]

Figure 3: LinkedIn profile showing my education, skills and career interests.

As a potential nursing student, I am aware of the significance of having a professional identity both online and off-line. For this reason, it is important that I will be certain that my online presence meets the requirements and describe my professionalism, which includes communication with confidentiality. My professional portfolio will include reflective accounts, training certificates, volunteering experience, safeguarding training, academic information and feedback from future placements while ensuring confidentiality and proper professional boundaries (NMC, 2018). For building my professional network, I intend to network with other nursing students and registered nurses through LinkedIn, university nursing events and healthcare professionals for advice. Also, I wish to become a member of the Royal College of Nursing as a student in the future.

Overall, building a strong personal brand, developing professional networks and maintaining an up-to-date portfolio will improve my future employability as an aspiring nurse.

Action Plan and Timeline
The table below shows my action plan for achieving my career goal of becoming a Registered Nurse. It identifies the actions I will take, the timescales and how I will measure my progress.



	Development Need
	SMART Action
	Recourses Required
	Target Date
	Evidence of Achievement

	Complete my BSc on health and social care
	Attend lectures, complete assignments on time and achieve good grades.

	University tutors, Moodle and library resources.

	By the end of my degree.

	Successfully complete my BSc degree.


	Research approved nursing programmes

	Research nursing fields, attend university open days and submit applications before the deadline.
.

	UCAS, university websites and admissions teams.

	Within 6 months after completing my BSc.

	Receive an offer and secure a place on a nursing programme.


	Gain healthcare experience
	Volunteer in a healthcare setting to build practical skills and confidence.

	Local NHS Trusts, charities and volunteer organisations.

	Within 12 months

	Volunteer reference and improved CV

	Develop Nursing knowledge
	Complete online NHS learning, attend careers events and learn about NMC guidance.

	NHS Learning Hub, university careers service and NMC website.

	Review every 6 months.

	Completed certificates and CPD records.


	Build my professional network
	Connect with nursing students and healthcare professionals on LinkedIn and attend careers events.

	LinkedIn, university events and Royal College of Nursing.

	Review every 3 months.

	New professional contacts and networking activity.


	Improve communication and leadership skills
	Continue working in retail, volunteer and ask for feedback every month.
.

	Employer, volunteer supervisor and university tutor.

	Review every 3 months.

	Positive feedback and increased confidence.


	Maintain my wellbeing
	Use a weekly study planner, exercise regularly and contact university wellbeing services if needed.

	University wellbeing service and study planner.

	Review every month.

	Good attendance, reduced stress and successful completion of studies.




Table 1: Personal action plan and timeline for achieving my career goal of becoming a Registered Nurse.
This action plan provides a realistic pathway from completing my BSc to entering a nursing programme, completing clinical placements, applying for NMC registration and preparing for Registered Nurse vacancies.











Conclusion
Through writing this report, I have learned about the necessary knowledge, skills, and professional conduct required to be a Registered Nurse. In addition to this, it is clear to me now that my communication, customer service and teamwork skills are my strong suits which can help me in my career as a nurse. However, it is important to mention that at this moment I still need to attend a pre-registration nursing course, gain some clinical experience, and get NMC registration in order to apply for registered nurse jobs.

Finally, writing this report has also helped me realise the necessity of having professional identity and career planning in a step-by-step manner. The new and more realistic action plan which I have revised gives me a clear way from completion of my BSc in Health and Social Care to application for a nursing course and obtaining NMC registration.
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Job description

For more information about the role, please view the job description:

https://iwww.msichoices.org.uk/wp-content/uploads/2022/06/Job-
Description-Registered-Nurse-Midwife-South-London.pdf

Person Specification

Qualifications

Essenti
* NMC
Disclosure and Barring Service Check

This post is subject to the Rehabilitation of Offenders Act (Exceptions
Order) 1975 and as such it will be necessary for a submission for
Disclosure to be made to the Disclosure and Barring Service (formerly

known as CRB) to check for any previous criminal convictions.
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