To create the reflection of the writing process for the dissertation I have applied Gibbs Reflective Cycle (1988), which entails a methodical evaluation of an event through a critical perspective.
Description
The focus of my dissertation was to analyse the influence of sustainable business practices on employee engagement and retention in the region of South Wales. Using a mixture of reviewing existing literature and employing a research technique that incorporates both qualitative and quantitative methods, I examined how employees perceive the sustainability activities in a variety of firms located in South Wales.
Feelings
Before starting the research process, I felt confident about the subject area I chose and was looking forward to exploring the existing literature on the sustainable business practices. According to Meseguer-Sánchez et al. (2021), businesses are progressively acknowledging the impact on the planet and are adopting a more comprehensive goal that includes ongoing social accountability, sustainability, and preservation. During the research I began to feel a bit anxious about the time constraints and weather I would gather sufficient data to develop a generalised theory. Towards the end of the project completion, I felt content that I was able to achieve two of the objectives set.
Evaluation
The study provides valuable insights for businesses in South Wales enabling them to get a comprehensive understanding of the impact the sustainability programmes have on their staff engagement and retention. The literature study revealed research that highlights the favourable correlation between sustainable practices and employee engagement (Lu et al. 2020). Research indicates that employees who perceive their company's dedication to environmental and social responsibility tend to have heightened levels of job satisfaction, a sense of purpose, and loyalty (Chaudhary, 2019).
Analysis
The results uncovered in my study are significant since I conducted a thorough evaluation involving thematic analysis and pivot tables to interpret the data. The inductive methodology was suitable for study because of the little research conducted on the topic and the absence of this sample group in earlier studies. 
However, the data collection technique was limited to a specific time, leading to the measurement of a relatively small sample. This had a negative impact on gathering the number of responses required to investigate the potential obstacles that prevent corporate sustainability initiatives from improving employee engagement and retention. This was one of the three goals established for the research.
Conclusion
The research study indicates that implementing sustainable practices can effectively enhance the employee collaboration and retention in South Wales businesses. The findings also indicated that in South Wales, organisations carry out a wide range of sustainability initiatives. There is a strong focus on environmentally friendly activities, such as recycling initiatives, reducing carbon emissions, improving energy efficiency, and promoting the usage of electric cars. These sustainable strategies foster employee engagement by developing a deep sense of purpose and pride. 
Action Plan
For future research projects, I would prioritise allocating additional time towards studying reports and articles, not only pertaining to my specific study topic, but including studies from related areas. This practice can assist me in recognising an unexplored area that can be investigated, as well as enhancing the strength of my arguments and generating new concepts (Strachan, 2020). Engaging in this activity can enhance my growth as a researcher and guarantee that my work is firmly based on recognised data.
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