Version 1_Cohort 15 and above_updated September 2024
[image: ]

GRADUATE CERTIFICATE in Consolidation of Social Work Practice
LEVEL 6 - 60 Credits
BMPF6044


LEARNER PORTFOLIO
(PORTH AGORED and UNIVERSITY OF WALES TRINITY SAINT DAVID)


	Learner’s name: STEFFAN CHAMBERS

Email address: steffanchambers8@gmail.com 

Learner’s University Registration Number: 
1600879

Cohort: 21 onwards


 




Reference List
Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.      

Attwood, T. and Garnett, M. (2024) The Struggle of Miscommunication: How it Fuels Anxiety in Autistic Individuals. Attwood & Garnett Events [Blog]. 7 February. Available at: https://www.attwoodandgarnettevents.com/blogs/news/the-struggle-of-miscommunication-how-it-fuels-anxiety-in-autistic-individuals (Accessed: 10 November 2025).
Azevedo, K., Cox, S., Gould, J. and Pizzolato, J.E. (2015) 'Does mentorship among social workers make a difference for career success and satisfaction?', Social Work, 39(4), pp. 413–424. Available at: https://doi.org/10.1093/sw/sww023 (Accessed: 03 February 2026).
Barnardo's (2026) Cygnet Programme. Available at: https://barnardos-parenting.org.uk/ (Accessed: 03 February 2026).
Bliss, D.L., 2015. The Social Work Advocacy Practice Model: A guide for developing, implementing, and evaluating advocacy. Journal of Social Work Practice in the Addictions, 15(1), pp.26–45.
Bowen, M. (1978) Family therapy in clinical practice. New York: Jason Aronson.
Brighton & Hove Albion FC, 2025. Boys need better role models says Brighton & Hove Albion CEO. BBC News, 24 July. Available at: <https://www.bbc.co.uk/news/articles/c3r9g1zznx2o> (Accessed: 10 November 2025)
Burns, P. (2023) ‘Coproduction with Service Users in Adult Social Work: A Study of Service User and Social Worker Views and Experiences’, British Journal of Social Work, 53(8), pp. 3566-3576. Available at: https://academic.oup.com/bjsw/article/53/8/3566/7208033 (Accessed: 28 October 2025).
Byers, E.S., et al. (2023) 'A Systematic Review of the Relationship Between Neurodiversity and Psychosexual Functioning', Journal of Autism and Developmental Disorders. Available at:https://pmc.ncbi.nlm.nih.gov/articles/PMC10243356/(Accessed: 03 February 2026).
Children (Abolition of Defence of Reasonable Punishment) (Wales) Act 2020, anaw 3.
Children Act 1989 (c.41). London: The Stationery Office.
Cottrell, S. (2011) Critical thinking skills: developing effective analysis and argument. 2nd edn. Basingstoke: Palgrave Macmillan.
Craig, J.S. and Baron-Cohen, S., 1999. Creativity and imagination in autism and Asperger syndrome. Journal of Autism and Developmental Disorders, 29(4), pp.319–326.
Crane, L., et al. (2022) Transition approaches for autistic young adults: A case series study, Molecular Autism, 13(1), 20. doi:10.1186/s13229-022-00495-7. Available at:https://pmc.ncbi.nlm.nih.gov/articles/PMC9070902/
Cross, S., Hubbard, A. and Jubayer, L. (2022) ‘Understanding the impact of a new approach to the safeguarding of children and their families: The Family Safeguarding model’, International Journal of Environmental Research and Public Health, 19(22), 14947.
Cumbria Safeguarding Children Partnership, 2024. Professional curiosity: Multi‑agency guidance for practitioners. Cumbria Safeguarding Children Partnership.
Curry, A. (2019) ‘If you can’t be with this client for some years, don’t do it’: Exploring the emotional and relational effects of turnover on youth in the child welfare system, Children and Youth Services Review, 99, pp. 374–385. doi:10.1016/j.childyouth.2019.02.011
Deacon, L., Colley, L., Bell, N., Robson, A., Yoxall, A., Salked, L., Mortimer, L., Aspray, K., Rankin, C. and Rodwell, C. (2025) It’s about adapting to the person not the label: Exploring social care practitioners’ understanding of neurodiversity. University of Sunderland. Facilitated Practice‐Based Research Project Report.
Dempsey, L., et al. (2025) ‘Promoting neurodiversity‑affirming care for autistic children’, Autism, advance online publication, 9 July. Available at: https://doi.org/10.1177/27546330251357479 (Accessed 11 September 2025).
Digard, B.G., Stanfield, A.C., Sorace, A. and Fletcher-Watson, S. (2021) ‘Autistic people's access to bilingualism and additional language learning: identifying the barriers and facilitators for equal opportunities’, Frontiers in Psychology, 12, p. 741182. Available at: https://doi.org/10.3389/fpsyg.2021.741182 (Accessed: 11 September 2025).
Effective Child Protection (n.d.) Effective Child Protection in Gwynedd. Available at:https://www.effectivechildprotection.wales/en (Accessed: 03 February 2026).
Elliston, S. (2007) ‘Children, Gillick competency and consent for involvement in research’, Journal of Medical Ethics, 33(11), pp. 659–662.
Evans, K.R. (2021). How to stand up for yourself in social work. [online] Community Care. Available at: https://www.communitycare.co.uk/2021/09/09 (Accessed: 7 Apr. 2025) 
Goodall, C. (2023) 'Perplexing Presentations: Compulsory Neuronormativity and Post-qualifying Social Work Education', The British Journal of Social Work, 53(3), pp. 1445–1462. Available at: https://doi.org/10.1093/bjsw/bcad107 (Accessed: 03 February 2026).
Graham, A., Powell, M.A., Taylor, N., Anderson, D. and Fitzgerald, R. (2013) ‘Ethical research involving children: Putting the evidence into practice’, Family Matters, 93, pp. 23–28.
Hart, R. (1992) Children's Participation: From Tokenism to Citizenship. Florence: UNICEF Innocenti Research Centre.
Healy, E., et al. (2022) ‘Neurodiversity in looked-after children: Support needs and social work practice’, British Journal of Social Work, 52(6), pp. 3456–3472.
Human Rights Act 1998 (c.42). London: The Stationery Office.
Ibañez, L.V., Kobak, K., Stone, W.L., Swanson, A., Wallace, L. and Warren, Z., 2018. Enhancing interactions during daily routines: A randomized controlled trial of a web‑based tutorial for parents of young children with ASD. Autism Research, 11(4), pp.667–678.
Jasper, M. (2013). Beginning Reflective Practice. Andover: Cengage Learning. 
Kirkwood, S., Tisdall, K., Neilson, L. and Plumridge, G. (2023) Ideological dilemmas in social work: Justice social workers in Scotland talk about gender in practice. The British Journal of Social Work, 53(5), pp. 2521–2538. Available at: https://doi.org/10.1093/bjsw/bcad052 (Accessed: 17 October 2025).
Klug, F. and Wildbore, H. (2022) ‘The Human Rights Act 1998: Retrospect and Prospect’, Public Law, [issue], pp. [page range]. (Accessed: 10 November 2025).
‌Maclean, S. (2019) Reflective Practice in Social Work. London: SAGE Publications. Available at: https://doi.org/10.4135/9781529705676 (Accessed: 17 October 2025).
Mental Capacity Act 2005 (c.9), Deprivation of Liberty Safeguards. London: The Stationery Office.
Mental Capacity Act 2005 (c.9). London: The Stationery Office.
Murphy, D., Duggan, M. and Joseph, S. (2013) ‘Relationship‑based social work and its compatibility with the person‑centred approach: Principled versus instrumental perspectives’, British Journal of Social Work, 43(4), pp. 703–719.
National Health Service (Wales) Act 2006. Available at: https://www.legislation.gov.uk/ukpga/2006/42/contents (Accessed: 7 Apr. 2025).
New Zealand Parliament (1989) Oranga Tamariki Act 1989. Available at: https://www.legislation.govt.nz (Accessed: 10 November 2025).
NSPCC Learning (2026) Child protection system for Wales. Available at: https://learning.nspcc.org.uk/research-resources?_gl=1*100iu1t*_up*MQ..&gclid=46802352fd7d104dcf944ac30a36c4f2&gclsrc=3p.ds
Ofei‑Aboagye, E., 2011. Enforcing the law on child maintenance in Sub‑Saharan Africa: A case study of Ghana. International Journal of Law, Policy and the Family, 25(2), pp.220–243.
Office for National Statistics (2024) Children in families in England and Wales: Census 2021. Statistical bulletin, 5 March.
Quinn, A., Townson, L., et al., 2023. Listening to the experts: Person‑centred approaches to supporting autistic people and people with intellectual disability. BJPsych Advances.
Rights of Children and Young Persons (Wales) Measure 2011, 2011 nawm 2. Available at: https://www.legislation.gov.uk/mwa/2011/2/contents
Rogers, C.R., 1961. On becoming a person: A therapist’s view of psychotherapy. Boston: Houghton Mifflin.
Rutter, L a Brown, K (2012) ‘Critical Thinking and Professional Judgement for Social Work’ 
Safeguarding Board Wales (2026) Home. Available at: https://safeguardingboard.wales/ (Accessed: 08 December  2025)
Social Care Wales (2019) Collaborative Communication Skills Programme evaluation report. Available at: https://socialcare.wales/cms-assets/documents/Collaborative-Communications-Skills-Programme-evaluation-report.pdf (Accessed: 03 February 2026).
Social Care Wales (2019). Wales Safeguarding Procedures 2019. [online] Available at: https://socialcare.wales/cms-assets/documents/hub-downloads/Wales-Safeguarding-Procedures-Frequently-asked-questions.pdf.
Social Services and Well-being (Wales) Act 2014 (anaw 4). Available at: https://www.legislation.gov.uk/anaw/2014/4/section/134 (Accessed: 08 December 2025).
‌Social Services and Well-being (Wales) Act 2014 . Available at: https://www.legislation.gov.uk/anaw/2014/4/contents (Accessed: 7 Apr. 2025).
Sturrock, A., Chilton, H., Foy, K., Freed, J. and Adams, C. (2021) ‘In their own words: An investigation into the experiences of communication difficulties for autistic children without intellectual disability’, Autism & Developmental Language Impairments, 6, pp. 1-20. Available at: https://www.frontiersin.org/articles/10.3389/fpsyg.2021.621742/full (Accessed: 28 October 2025).
Tan, K.-L., Cham, T.-H., & Sim, A.K.S. (2023) 'What Makes Social Work Meaningful? Evidence for a Curvilinear Relationship of Meaningful Work on Work Engagement with Psychological Capital as the Moderator', Human Service Organizations: Management, Leadership & Governance, [online] Published 26 May 2023. Available at: https://doi.org/10.1080/23303131.2023.2197020 (Accessed: 17 Oct 2025).
Triangle Consulting Social Enterprise Ltd (2026) What is Outcomes Star? Available at: https://outcomesstar.org/what-is-outcomes-star/ (Accessed: 03 February 2026).
Turner, L. (2016) Communicating with children and infants in the early years. London: Practical Pre-School Books
Wang, J. (2025) The influence of family structure on the social behavior of children with autism: based on the Family System Theory, Interdisciplinary Humanities and Communication Studies, Vol. 1 No. 5, pp. –. doi:10.61173/rfh8mt21 (published 23 Oct 2025).
Welsh Government (2015) Delivering the ‘Active Offer’ information pack – Social Services and Social Care. Cardiff: Welsh Government. Available at: https://www.gov.wales/sites/default/files/publications/2019-04/delivering-the-active-offer-information-pack-social-services-and-social-care.pdf.
Welsh Government (2021) Safeguarding. Available at: https://law.gov.wales/safeguarding (Accessed: 10 November 2025).
Welsh Government (2021). Code of Practice on the Delivery of Autism Services. Available at: https://www.gov.wales/sites/default/files/publications/2021-07/code-of-practice-on-the-delivery-of-autism-services.pdf. 
[bookmark: _Hlk215493591]Williams, E. and Doyle, R. (2016) Rural Poverty in Wales: Existing Research and Evidence Gaps. Available at: https://www.wcpp.org.uk/wp-content/uploads/2018/04/An-introduction-to-Rural-Poverty.pdf (Accessed: 15 October 2025).​
Williams, J. (2017) ‘Adult safeguarding in Wales: One step in the right direction’, Journal of Adult Protection, 19(3), pp. 140–151.
Zeleznikow, L. & Zeleznikow, J. (2015) ‘Supporting Blended Families to Remain Intact: A Case Study’, Journal of Divorce & Remarriage, 56(4), pp. 317–335. doi: 10.1080/10502556.2015.1025845








































Detail of Workshops Attended

Please record in the table below the dates of each consolidation programme workshop you attended.  

	Consolidation workshop 
	Date Attended  

	1 03.04.2025
	03.04.2025

	2 12.06.2025
	12.06.2025

	3 24.09.2025
	24.09.2025

	4 12.11.2025
	17.11.2025 (following planned absence)



Notes 



Mentor’s report
[bookmark: _Hlk524429051]
	With reference to the 3 learning outcomes please comment fully on the learner’s development over the duration of the whole programme. Reflect on information provided by the learner at the outset of the programme in Task 1 (Part a) and the later perspective given in Task 1 (Part b). Where you have seen or discussed feedback from individuals in need of care and support and/or their carers with whom the learner has worked, you are encouraged to comment on this with regard to the learner’s development and their future development.


	
I have been the Learner’s mentor since February 2025 and have met with him following each workshop so as to discuss the requirements of each Task. We have also fitted in additional sessions when required.

The learner joined the newly established Autism and Neurodiverse Team when it was established nearly two years ago. In his role, the learner works with autistic children, their families and with autistic adults, is involved in Group work, 1 to 1 intervention, delivering training and providing consultation for professionals. The learner has therefore gained invaluable experiences working with a variety of cases and groups often in challenging situations for example, he has been involved in Safeguarding cases and participated/ preparing reports for Child Protection case Conferences and Core groups. The learner is familiar and gaining confidence in participating and working alongside a range of professionals in varied forums. He has demonstrated growing confidence and clarity in presenting reports within required timescales, in delivering training and in challenging professionals when required (including some managers). He enjoys collaborative working with professionals and is growing in making sound professional decisions e.g. regarding registration or not in Child Protection Conferences. He is person centred in his approach and considers the wishes and feelings of service users.

I have recently spoken to the learner’s Team Manager and she commented on how he has grown in confidence and developed his practise at the same time as this newly formed team has also grown and established its role within the local authority. She described him as being able to work independently but will check things out with her prior to this and he is also seen as a team player. She also said that he has good listening skills and can be diplomatic and measured in his approach. He has an appropriate style of communicating with both children and adults of all ages. 

The learner has discussed with me his involvement with the team in developing neurodiverse resources for children, young people and adults that are available in both Welsh and English.
The learner has a varied caseload which has given him the opportunity to become familiar with various legislation and policies including the Social Services and Wellbeing Act 2014, the Wales safeguarding procedures 2019 and the NHS Wales Act 2016. He has also been given ample opportunities to attend training events and again, this has contributed to his growing confidence and knowledge base of working with Autistic and Neurodiverse service users and their families. He has demonstrated his ability to reflect on his practise and is open to accepting support and advise.

As for the future, the learner is open to ongoing professional development including literary research. He is eager to take further specialist training opportunities so as to improve his intervention and support for individuals and their families who are neurodiverse. I am confident that he will continue to develop his practise and confidence in working in this specialised area of work in the future.


	Note for Mentor – Please ensure that you provide a signature of verification of this report in the section titled ‘Signatures and Line Manager Verification’








Learner Details

Learner details, Signatures and Line manager verification.

It is the learner’s responsibility to ensure that their university learner number is correctly inserted wherever requested within the portfolio.

Learner Details 
(NB it is essential that you inform your Workforce Development/Training Unit and the University of Wales Trinity Saint David if your name or your address for correspondence changes).

1. Name of Learner: STEFFAN CHAMBERS

2. Learner’s University Number: 1600879

Address for Correspondence:
11 MAESBRITH 
DOLGELLAU 
LL401LF 



Telephone Number: 07584677163

E-mail address: steffanchambers8@gmail.com

Date of Professional Qualification: 1/12/2023

Date of registration with Social Care Wales: 29/11/2023







3. Name of Learner’s Agency

Agency Contact details:

Name: CYNGOR GWYNEDD COUNCIL 

Address: CYNGOR GWYNEDD, SHIREHALL STREET, CAERNARFON, LL55 1SH



Telephone Number: 01766 771000

E-Mail address: dysgu@gwynedd.llyw.cymru


4. The evidence I have provided within this portfolio is in:

Welsh only 		 Welsh and English 		English only X


Mentor’s details

5. Mentor’s details 

Name: SERA LLYWELYN 

Address: Cyngor Gwynedd Council, Cae Penarlag, Dolgellau, LL40 2YB




Telephone Number: 01766 771000

E-Mail address: SeraAnnLlewelyn@gwynedd.llyw.cymru




	6. Observer details 

Name: LUCY HEMMINGS 

Work Address: 
CYNGOR GWYNEDD, SHIREHALL STREET, CAERNARFON, LL55 1SH


Professional Qualification and date of qualification: BA Social Work with QSW (09/2012)

Telephone number: 01766 772 570 

Email address: lucyhemmings@gwynedd.llyw.cymru










Signatures and Line Manager Verification


CONFIDENTIALITY and PLAGIARISM – to be completed by the learner.

All information provided in this portfolio complies with guidance on confidentiality.  I confirm that all work apart from comments by others (e.g. mentor, individuals in need of care and support and/or their carers) is all my original work and has not been copied. I understand that plagiarism is taken very seriously by the University and the programme.   

Signed:      (Learner)

Date:        17/02/2026




Feedback and comments from an individual using services, their family and/or carers (Task 2) - to be completed by the Observer.

I confirm that I am a registered social worker with knowledge of the learner’s area of practice and that the observation summary and the comments above from the individual in need of care and support and/or their carers are about the same piece of practice that I observed on the date given.


Signed:     (Observer) 


 Date: 19/02/2026 



	Mentors Report (to be completed by the mentor) 

I can confirm that I am a registered social worker and that in my role as mentor I have provided a written report of the learner’s progress over the duration of the programme.

Signed   (Mentor)

Date 19.02.2026 







 Line manager verification.
Guidance: This section must be completed and signed by the learner’s line manager and/or senior practitioner. Where the line manager is not a registered social worker, verification must also be provided by a social work practitioner in a senior position (this could be the mentor) who is familiar with the learner’s work and can verify that the learner has been involved with the safeguarding case evidenced in Task 3 of the portfolio and that the learner has met all the required criteria listed below.  

In this section, please confirm that you have seen sufficient evidence of the learner’s work during the period they have been undertaking the Consolidation programme. If necessary, please consult with other managers who the learner has worked with. In signing this section, you are confirming that you are content with the:

1. level of supervision and mentoring support received by the learner;
1. learning and development undertaken; 
1. reading and personal research undertaken;
1. level of knowledge and skills demonstrated; 
1. understanding shown of the Code of Professional Practice and National Occupational Standards; 
1. core values of the learner; 
· work and commentary referred to within the portfolio, that it is the learner’s own work and based on current practice; 
1. completion of accurate, cogent, coherent and analytical recording skills;
1. Line manager to verify the learner has been involved with safeguarding.
1. Mentor’s report, and that it provides evidence of observations of Professional Practice that has been undertaken over the duration of the Graduate Certificate in the Consolidation of Social Work practice pathway (work-based practice which is equivalent to 7,000 words).


















I confirm that this learner has achieved an appropriate level of professional practice. 

 LINE MANAGER VERIFICATION:

NAME OF LINE MANAGER:             LUCY HEMMINGS
SIGNATURE OF LINE MANAGER:  
DATE:                                                19.02.2026



REGISTERED SOCIAL WORKER’S VERIFICATION (WHERE THE LINE MANAGER IS NOT A REGISTERED SOCIAL WORKER, THIS CAN BE THE MENTOR).

NAME OF SOCIAL WORKER:             _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
SIGNATURE OF SOCIAL WORKER:  _ _ _ _ _  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
POSITION:                                            _ _ _ _ _ _  _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _
DATE:                                                   _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _

Learning Agreement 


PORTH AGORED AND UNIVERSITY OF WALES TRINITY SAINT DAVID

GRADUATE CERTIFICATE IN CONSOLIDATION OF SOCIAL WORK PRACTICE

LEARNER AND EMPLOYER’S LEARNING AGREEMENT 

	
Name of Learner 
	STEFFAN CHAMBERS 

	
Name of Team/Agency 
	AWTISTIAETH GWYNEDD, CYNGOR GWYNEDD COUNCIL 

	
Name of Mentor 
	SERA LLYWELYN 

	
Name of Line Manager 
	LUCY HEMMINGS 



Study Duty

The learner will undertake all elements of the Graduate Certificate programme diligently, including mandatory attendance at induction, four Consolidation Workshops, and participation in an evaluation survey or focus group on completion of the programme. 

The learner’s full and effective participation on the Graduate Certificate is mandatory given that Social Care Wales has made completion of the programme a requirement within the first (three-year) period of registration as a Social Worker. This applies to social workers who qualified after April 2016.

Study Leave 

The employer undertakes to support the learner by providing time within their normal contract of employment to attend all agreed mandatory elements of the programme which include; induction day and four Consolidation Workshops. Additional time may be provided for programme evaluation meetings and any training agreed as a requirement of the programme. 
Three further study days will be provided by the employer as a contribution towards the time involved in personal research and developing the portfolio for submission.  The study days can be taken on any week-day (or combination of days) as long this is (i) appropriate to the stage of portfolio preparation at the time, and (ii) agreed with the Team Manager who will take into account team and service needs. Where the learner works less than 37 hours a week, mandatory days and study leave will be approved in accordance with the employer’s local policies. 





Resources 

Learners are able to access learning and library materials from their employer’s existing resources or as described in the Programme Handbook, from the University. The employer understands that the Graduate Certificate is to be completed by newly qualified Social Workers in their first period of registration and will support this timescale. There is also an expectation that as it is a professional development programme, learners will take responsibility for their own learning and will also use their own time for personal study and portfolio preparation. 


The employer’s training department agrees to: 

· Collect, process, store, analyse or disclose personal data in accordance with it’s obligations under the UK GDPR and Data Protection Act 2018.
· arrange for eligible staff to join the programme; 
· pay course fees directly to the University;  
· pay Porth Agored partnership fees for each learner;
· provide additional guidance and support by:

0. facilitating access to existing learning materials or library resources;
0. providing appropriate training opportunities from existing internal training programmes as agreed with the learner and mentor;
0. providing programme induction and Consolidation Workshops; 
0. providing learners with guidance and support about programme requirements and portfolio completion;
0. helping to resolve any programme difficulties encountered by the learner, mentor or service managers. 

The learner agrees to: 

· work actively towards completing the qualification within the agreed timescale of 12 months from the date of registration on the programme;
· identify with manager/mentor appropriate internal training and arrange to attend these courses;
· seek support from UWTSD Student Services when appropriate in relation to matters of learning support.
· attend induction and four Consolidation Workshops. These are mandatory components of the programme; 
· produce work and evidence appropriate to the portfolio and learning outcomes within agreed timescales; 
· make and keep agreed appointments with mentor/line manager;
· ensure they are prepared adequately and obtain all necessary consent for observed practice;
· inform mentor/line manager and training department immediately of any problems or changes in circumstances while undertaking the programme, especially where this may affect completion of the programme by the agreed deadline or ability to attend a mandatory workshop;
· liaise with their line manager/mentor to confirm study days and use their own time in addition for self-directed study, research and portfolio preparation;
· take personal responsibility for preparing and completing all work necessary to submit their portfolio;
· act at all times in accordance with the Code of Professional Practice and the employer’s and University’s policies, procedures and processes;
· ensure that they understand the need to complete the programme within the first (three year) period of registration with Social Care Wales. (Qualifying after April 2016).
· allow their employer and Porth Agored (or any of their commissioned providers), the University of Wales, Trinity St David and Social Care Wales (or any of their commissioned providers) to share with each other, any and all information that comprises the application form or any other data provided as and when appropriate, including, but not limited to, information about progress on the programme, results or comments about the portfolio. Such data may be processed, stored, shared, analysed and reported for administration, monitoring, review and quality assurance of the Graduate Certificate programme or ongoing professional registration purposes.

NB. Data Protection: We need to process your personal data because gaining this qualification is a mandatory part of maintaining your registration with Social Care Wales. Employers have linked this to your contract of employment. Using and sharing your data between your employer, Porth Agored and the University of Wales Trinity Saint David is therefore necessary for performance of the contract between you and your employer. We will not disclose your data to any other organisation other than those mentioned above without your permission, unless we are required by law, or Social Care Wales regulations to do so. We will tell you if this happens, unless we are legally prevented from doing so. We will ensure that our collection, processing and storage of data is as transparent as possible and in accordance with Data Protection principles. We produce a comprehensive Privacy Statement which will be made available to all learners on Moodle.




Line Manager/Mentor agrees to: 

Line-manager/mentor can be one in the same person or the role can be undertaken by two separate people. The mentor must be a registered SW with a minimum of 3 years post qualifying experience. 

· attend an induction meeting to become familiar with the requirements of the programme;
· provide or arrange to provide sufficient assessment opportunities in order for the learner to evidence competency and undertake required observations. Where opportunities may not be immediately available within the team arrange to provide these elsewhere within the Service;
· guide and support the learner for the duration of the programme;
· release the learner for the programme induction and the four Consolidation Workshops, and any internal training courses agreed as being appropriate to meet agreed learning needs;
· agree with the learner, use of up to 3 additional study days over the whole duration of the programme, as an employer contribution towards time needed for personal study, research or portfolio development;
· ensure that regular formal supervision is provided to the learner by their line manager in line with organisational policy (line-manager);
· ensure that mentoring sessions are provided in line with Social Care Wales First 3 Three Years in Practice guidelines. Mentoring sessions, where possible, should be arranged as a separate event from supervision. A full record of when mentoring sessions are undertaken must be kept. 

Completion and submission of portfolio

Learners are expected to complete the Graduate Certificate and will normally submit their portfolio within 12 months of attending induction to the programme. Any learner anticipating any difficulty in meeting this requirement should immediately discuss the matter with their Training Manager/Co-ordinator. It is the learner’s responsibility to inform the university if they are not going to meet the submission deadlines. 

The portfolio submission process and dates for each programme cohort will be published on Moodle. Once registered on a programme, learners CANNOT change the due submission date without gaining agreement from the employer and University.   

Pressure of work is not regarded as a reason for non-attendance at any Consolidation Workshop.

I understand and accept the terms and conditions of this learning agreement as stated above.

Signed:           Print Name: STEFFAN CHAMBERS Date: 03/03/2025 
(Learner)

Signed:………………  Print Name: LUCY HEMMINGS Date:03/03/2025
(Line Manager/Mentor)

Signed:       Print Name: SERA LLYWELYN Date:03/03/2025
(Mentor, if different to above)


PLEASE FORWARD A SIGNED COPY OF THIS LEARNING AGREEMENT TO YOUR TRAINING COORDINATOR WITHIN ONE MONTH OF YOUR INDUCTION.
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