OPEN BOOK ASSESSMENT QUESTIONS

Scenario 2

I'm afraid I have to disagree with her wholeheartedly because this is a typical example of direct discrimination. First, let us look at the meaning of victimisation. The definition of victimisation is when someone treats you poorly or exploits you because you complained about discrimination or tried to help a victim of discrimination. So, in case, she is being discriminated against for her defective face, and that is something she has no control over because it is a birth defect of the face or head called Craniofacial abnormalities. Her filing a report against the organization is a good thing because disability discrimination in different areas of a disabled person's life is prohibited under the law and it is covered by the discrimination law (Equality Act 2010). Discrimination at work is the responsibility of the person who perpetrates it, and it is also possible for employers to be held liable, that is called vicarious liability. A duty of care also applies to employers when it comes to ensuring the well-being of their employees. Employers who fail to do this may breach someone's contract of employment in some cases. Consequently, the employer may find themselves facing a constructive dismissal claim if an employee feels forced to resign. Direct discrimination occurs when someone is treated unfairly due to a protected characteristic, for example, race or gender. If, for example, a female employee is not promoted, the job goes to a less qualified male employee. Another example can be blindness requires a guide dog. Dogs are not allowed inside a restaurant because it does not allow them inside. As a result of your disability, you require an assistance dog. The act of discriminating against you based on your disability itself would be illegal. It would also be unlawful because you need an assistance dog. Because of the dog's assistance, you are placed at a disadvantage. The fact that others cannot take their dogs into the restaurant does not matter because they don't require a dog to help them. In conclusion diversity in the workplace can lower the risk of disability discrimination.



    




