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 care, partnership working and ethics. It demonstrates the way these principles inform safe, effective and dignified service delivery to service users. I discuss the ways I can implement
This reflective report social care including person centred nt the principles in discusses the guidelines of health and practise to improve the outcomes and support lifelong learning using practical examples, self-reflection, and assessment of my strengths and areas of development.
[bookmark: _Toc224672097][bookmark: _Toc226568897][bookmark: _Toc226570941]Task 1: Reflection on the Importance of Principles of Health and Social Care
[bookmark: _Toc224667908][bookmark: _Toc224671322][bookmark: _Toc224672098]Person-centred care is aimed at addressing personal needs and preferences. This will make care dignified, compassionate and value-based. Medical workers provide services that are specific to specific circumstances. Care providers promote the process of decision-making (Laranjeira, 2025). This principle puts service users in the heart of care decisions. Physical, emotional and social needs are taken into account by professionals in their care planning. The theory of Maslow {1943} provides a way in which the needs influence the level of human wellbeing significantly. To enhance the quality of life, care providers address these needs. This approach promotes independence and enhances individuals' daily living experiences. The care settings provide service users with a sense of respect, appreciation, and confidence. 
Partnership working is a collaboration between professionals, service users and families. This will guarantee coordinated, effective and timely care decisions. Healthcare workers exchange knowledge and expertise to enhance delivery of care. Communication helps to minimise mistakes and increase patient safety. Multidisciplinary teamwork is the collaboration among various professionals in meeting complex health and social needs. This partnership makes sure that care is constant and responsive to individuals. The shared decision-making and enhanced care experiences are helpful to service users (Albargi, 2025). The practice of teamwork builds knowledge, skills and confidence in professionals. Providers and service users have a good relationship that is reinforced by partnership working. This principle enhances efficiency and contributes to enhanced organisational results. According to collaborative theories, teamwork results in more holistic and integrated care. The combination of multiple viewpoints and knowledge helps provide people with more holistic and individualised care. 
Ethical practice guarantees care that is safe, fair and responsible. This principle is informed by autonomy, beneficence, non-maleficence, and justice. Medics appreciate the rights of the people to make informed decisions on their own. Always, practitioners act in the best interests of service users. They are not harmful and consider safe care practices at all times. Justice brings a sense of fairness and equality in all the service delivery of healthcare. Professional standards are used to help practitioners to be accountable and upright. The NMC Code assists nurses to provide safe and efficient care (Galway et al., 2025). HCPC standards guarantee that professionals are able to fulfil the necessary ethical and professional standards. Acts like the Care Act facilitate rights-based care provision. 
Finally, there are major principles that enhance quality in health and social care. Person-centred care will guarantee that people are accorded respectful and individualized services. Partnership working promotes teamwork and enhances coordinated care delivery effectively. Ethical practice promotes safe, just and responsible decision-making by the professional. These values enhance patient care and satisfaction in services. They also minimise risk and enhance safety in any healthcare setting. These practices enable professionals to develop their skills, knowledge, and accountability. The delivery of services is made more effective, responsive and needs oriented. 
[bookmark: _Toc226568898][bookmark: _Toc226570942]Task 2: Practical Examples of Concepts in Practice
[bookmark: _Toc224667909][bookmark: _Toc224671323][bookmark: _Toc224672099]This case involves a residential home that provides services to older adults. The environment has organised activities to assist dementia residents. Care staff provides services that address both physical and emotional needs. The environment enhances residents' safety, comfort, and psychological wellbeing. The best practices are guided by set policies and professional care practices. The NICE Dementia Guidelines facilitate evidence-based and effective care provision (Dener and Elcin, 2025). The CQC standards put in place safety, quality and accountability for services. Employees are guided by policies that uphold professional and ethical practice.
Person-centred care is based on personal needs, preferences, and life histories. Care employees devise schedules that mirror individual practices of residents. This method endorses autonomy, as it promotes everyday choices and decisions. The residents make personal decisions about meals, activities and personal care routines. The care providers honour the identity, dignity and values of individuals. Staff members recognise abilities and promote independence within care environments. The approach heightens involvement and enhances emotional health among residents. 
Partnership working is the work of collaboration between professionals, residents, and family members. Multidisciplinary teams involve nurses, social workers and physiotherapists working together. Every professional is a source of knowledge to facilitate the provision of holistic care. Physiotherapists plan activities that keep the body moving and in a healthy condition. Dietitians come up with nutritional plans that contribute to good health and energy. Social workers are able to deal with emotional and social needs (Chen et al., 2025). Care is coordinated and consistent when there is effective communication with residents. 
Ethical practice makes care safe, fair and respectful at all times. The Mental Capacity Act provides a guide in making decisions on behalf of individuals who lack capacity. The care staff are respectful of autonomy but at the same time provide safety and protection against harm. Beneficence is practiced by professionals so that they can act in the best interest of residents. They adhere to non-maleficence principles to prevent harm when delivering care. Justice brings about fairness and equality in the practices of care. Employees put into consideration past wants, values and preferences in their decisions.
The combination of principles facilitates the provision of care holistically and effectively. Person-centred care is where the services are tailored to the needs and preferences of the individual. Teamwork and interdisciplinary care are encouraged by partnership working. Ethical conduct provides safe, equitable, and responsible decision-making procedures at all times (Haug et al., 2025). The principles reduce risks and increase safety in care settings. Multidisciplinary collaboration aids problem-solving and responsive care planning approaches. Care providers adapt services to meet the changing needs of residents. 
[bookmark: _Toc226568899][bookmark: _Toc226570943]Task 3: Self-Reflection as a Health and Social Care Professional
[bookmark: _Toc226568900][bookmark: _Toc226570944][bookmark: _Toc224672109]Introduction (Gibbs Reflective Cycle)
This reflection is based on Gibbs's reflective cycle {1988} of systematic professional learning. This model consists of description, feelings, evaluation, analysis, conclusion and action planning. The framework facilitates reflective thinking of health and social care practice systematically. My day-to-day practice involves the use of person-centred care, partnership working, and ethical principles. These values inform my practice and enhance care provision to the fullest. The reflective practice assists me in determining what is good and what requires improvement (Re et al., 2025). I know that self-awareness enhances professional behaviour and decision-making skills. Life-long learning promotes high-quality, effective, and safe care. 
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Figure: Gibbs Reflective Cycle {1988}
Source: (Ocampo et al., 2025)
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I am a health and social care practitioner. My work is to assist service users by using individualised care strategies. Person-centred care is used to address the needs of individuals. Service users are active in making decisions on their care plans. I admire their tastes, values, and their own experiences in their lives. I work with other professionals to deliver co-ordinated and efficient care (Jandaghian-Bidgoli et al., 2025). Teamwork will make sure that everything in care is tackled appropriately. I talk to families to aid continuity and comprehension. I comply with professional guidelines and applicable healthcare laws.
[bookmark: _Toc226568902][bookmark: _Toc226570946]Feelings
I feel confident in the use of service users in decision-making of care. This strategy facilitates respect, autonomy, and self-respect. It makes me happy when people react to supportive care positively. Good results make me highly motivated and confident in my profession. Nevertheless, I can be at a loss in convoluted care scenarios. Dilemmas between freedom and protection bring about ambiguity in choices. I am concerned that at times, communication in teams can be unclear. Misunderstandings can negatively impact the quality of care and cause avoidable risks (Ghattas and Abdou, 2025). I feel encouraged when I am working in successful multidisciplinary teams on a regular basis. 
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Effective communication with service users and colleagues is one of my strengths. This is an ability that will develop trust and good working relationships at all times. I am also empathetic, which facilitates emotional wellbeing of service users. I work well within teams to support partnership working effectively. My organisational ability assists in handling duties and tasks effectively. I do not rush and take the steps to ensure safety and quality. Nevertheless, I should work on my ability to cope with high-stress situations (Bruggen et al., 2025). My confidence and decision-making skills are at times influenced by stressful environments. I should also have better acquaintance with the laws and codes of ethics.
[bookmark: _Toc226568904][bookmark: _Toc226570948]Analysis
Person-centred care is a key aspect of my healthcare practice. This practice will guarantee that service users are treated with respect and individualised treatment at all times. Engagement of people in decision-making fosters independence and enhances wellbeing to a higher degree. I acknowledge that being aware of personal needs promotes the effectiveness of care at all times. Partnership working facilitates working with multidisciplinary teams in services. The members of the team exchange knowledge to enhance the quality and safety of care. Effective communication minimises mistakes and provides coordinated care delivery. Teamwork also promotes sustainability and adaptability to the evolving demands in the most effective manner (Alruwaili et al., 2025). Justice fosters equality and equity in the delivery of healthcare services. The Mental Capacity Act assists decision-making on behalf of individuals who do not have the capacity. I realise that these principles may be quite tricky at times.
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In this reflection, strengths in communication and teamwork skills are articulated. These competencies enable efficient and human-centred care provision at all times. I know that it is always important to involve service users in decisions. Nevertheless, I should work on my ability to tackle ethical dilemmas with confidence. I should also gain a better understanding of healthcare laws. This will aid in making optimistic decisions on complicated care scenarios (Akhyar et al., 2025). Through reflection, I realise the need for constant professional growth. I know that learning enhances professionalism and self-confidence in practice. 
[bookmark: _Toc226568906][bookmark: _Toc226570950]Action Plan
I will also enrol in training on how to enhance the understanding of legislation. Such sessions will enhance knowledge on the Care Act and policies. I will keep a reflective journal to document experiences on a regular basis. The practice will be used to determine the areas where improvement is required and strengths. I will use the services of more experienced professionals. Mentorship will enhance my practical skills and decision-making skills. I will be actively involved in team meetings and discussions on a regular basis (Bourke et al., 2025). This will enhance communicative, confidence, and teamwork skills. I will also learn to solve problems and be able to handle difficult situations. High-pressure training and practice will enhance confidence in high-pressure settings. 
[bookmark: _Toc226568907][bookmark: _Toc226570951]Future Application
I will keep using person-centred care in my practice. Such a strategy will guarantee that services are effective according to individual needs. I will enhance collaboration by working with multidisciplinary teams. The high quality of care and coordination will be enhanced through effective teamwork. I will exercise caution when making ethical decisions in all my professional decisions. The principles will inform safe, respectful and fair care delivery. I will keep reminiscing to enhance my practice on a regular basis (Brownson et al., 2026). The knowledge, skills, and professional competence will be improved due to continuous learning.
[bookmark: _Toc226568908][bookmark: _Toc226570952]Overall Conclusion
This reflective practice helps in critically assessing professional practice. I determined areas that need additional improvement and strengths. The Gibbs Reflective Cycle offers a framework for the ongoing development of professional learning. Person-centred care is critical in providing respectful and personal services. Teamwork is enhanced by partnership working, which is effective in coordinating care. Ethical practice promotes safe, fair, and accountable decision-making processes at all times (Hill and Sankey, 2026). These values help me to make decisions and enhance the quality of healthcare services. The sustained reflection helps in the acquisition of skills, knowledge and confidence.
[bookmark: _Toc226568909][bookmark: _Toc226570953]Conclusion  
Lastly, high-quality, safe, and respectful care can only be offered through person-centred care, partnership working, and ethics. My reflection on my experiences has helped to reinforce my knowledge about these principles and determine the areas of improvement. Being ready to learn constantly, develop professionally, and reflect on own experiences, I can make sure that my future as a health and social care professional can be effective, ethical, and patient-centred.
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