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Introduction
The goal of this report is to assist me in planning and reflecting on my professional career development. I will be using Gibbs' Reflective Cycle this will be employed, which gives a framework for analysing experiences. It has a cyclic quality to it that lends itself nicely to repeated interactions, allowing me to prepare based on what went well and what went wrong. It is divided into six stages, which will help me finish this report, I will also do A SWOT analysis this is a planning tool which seeks to identify the Strengths, Weaknesses, Opportunities and Threats involved in a project or organisation. It is a framework for matching an organisation's goals, programmes, and capacities to the environment in which it operates. (CIPD, 2020)

Reflection
During the Module I gained a understanding of being more prepared for how to apply for jobs and how to conduct myself in an interview, Reflection has helped me explore and examine myself it has helped me understand how important it is, I feel I have been able to discover my personal strengths, weaknesses, opportunities and things that could be a threat, working in mental health for young children has always been a passion for me, I feel this course will help me move forward in getting a job that will help me be more career driven, I feel I would develop myself and gain the skills, knowledge, experience and confidence to enhance my career, by studying at this university I know it will make my cv more attractive to employers, I feel after completing this course I will have the skills and qualification to be ready for employment and would consider myself to be more prepared for interviews, I know it will give me my certificate to help me develop into the health care sector, This module has helped me understand how to apply for jobs were to look for jobs, I know no I need to look at the specification to see what the employer requires and what the employer is looking for in an employee, also helped me to be able to fully read and understand the job description, In the past, applying for jobs was difficult for me since I didn't know what to look for, and I would wonder why I wasn't getting responses; now I know it was because I wasn't applying for the job appropriately and reading the job description and requirements. Interviews used to make me nervous since I did not know how to prepare for them or what questions would be asked, but now I feel secure and prepared to walk into one. Looking back on this course, I believe that doing academic and employability skills was quite beneficial to me to help me be ready for employment. I observed a significant improvement in my abilities. I can create academic reports, reflect, better manage my time, plan, and prepare presentations, and be more aware of potential hazards. Because my confidence has increased so much and my knowledge has enhanced my employability abilities, I believe that prioritising and managing my time is critical to effective time management. It taught me that planning helps me be more organised, which has helped me prepare and be ready for work. 
Reflecting on my experience doing and completing my digital skill module, I was able to better grasp the readiness for the use of technology and how jobs incorporate it into daily work. I was also able to better comprehend how to use technology in downloading and filling out job applications.
The lessons have taught me what body language to watch for and how crucial it is, such as eye contact that shows you are engaged in answering questions and being prepared for work. 
In terms of accumulating experience, confidence, and self-awareness, I believe reflection has shown to be a useful talent and a beneficial skill. Problem solving has shown to be beneficial to me in a variety of ways. Using logic and creativity to make sense of an event and come up with an educated answer is the essence of problem solving. Problem solving, in my opinion, might be classified as a technique. Not whether you're dealing with a difficult problem, but whether it's the same problem as last year, is the litmus test for success. Using reflection to solve problems has made a huge difference in my life, and it's shown me that problem solving isn't just a reactive activity; it can also be proactive.

Personal strengths and area for development 
I believe my biggest strengths as a support worker include patience, organisation, communication, and reflection. My last role involved speaking with multiple clients, so it was necessary to have a flexible schedule to give each person enough time. I used my organisational skills to ensure no one was left out, and my communication skills came in handy when clients started to tell their stories. Over time, I built strong relationships with each of them, thus helping me effectively manage their needs.
Personal development is defined by an individual’s actions, which improve awareness and self-identity and develop talents, skills, and potential. A company that Alex worked for had a motto, “The future belongs to those who prepare for it.” This means that plans for your future can be better achieved if you develop the skills and abilities for who you want to become. You will take an honest look at areas that need or are desired for improvement. Have you performed a serious self-assessment? What have others told you about your performance, personality, and behaviours? (Life & Career Planning, LLC, n.d.) 
Being unprepared is something I regard as a possible threat because being put on the spot does not work well for me, and I prefer to plan ahead of time, organise, and reflect on the issue.
Planning my Career and goals I really want to work with children in mental health within the UK and someday abroad when my children get older, children need more support in the early years of childhood this will help them understand their thoughts there confused about. The job description will include me to, Collaborating with other healthcare professionals to develop treatment plans for people with mental health conditions Implementing treatment plans and administering medication or therapeutic care to their patients Observing patients for behavioural changes, Supervising and monitoring patients within the facility to ensure their safety, Performing comprehensive risk assessments on patients, Educating patients’ families about the patients’ mental health issues and educating them on how they can aid their treatment, Documenting and maintaining patient health records, Recommending patients that need more personalised treatment to Psychiatrists and Clinicians. (www.indeed.com, n.d.)
To work as a Mental Health Support Worker, I know you must have the right qualification such as the National Vocational Qualification Level 2 in Mental Health. I will continue my studies to help me get the correct qualification to further my career, Some employers hire Mental Health Support Workers as Apprentice Social Therapists through an apprenticeship programme. If they have the necessary qualifications, those with volunteer or paid experience in mental health care can also apply.
My personal development plan will consist of continuing my study to obtain a level 2 qualification in mental health, improving my time management skills to help me manage my workload better and complete tasks on time, and feeling more comfortable working alone. I enjoy reflecting since I know it will benefit my work and help me produce better ideas. I would like to continue my training to advance my profession and stay current with new workplace laws and regulations. Because everything nowadays is computerised, I would like to increase my computer skills.
 
SWOT Analysis 
Strengths 
· Communication
· Reflection
· Patient
· Organisation 

Weakness 
· Time Keeping
· Working alone 
· Long term Planning 
· Working under pressure 

Opportunities 
· More training to enhance my career 
· Improve on my IT skills 
Threats 
· Being unprepared 

Recruitment and selection
My role-playing experience was very much positive; I was Anxious and nervous at first, but as I got into it, I began to enjoy it. I commenced the role play by conducting an interview with a student in my class. I tried to come across very professional, and I always made sure to use effective communication by being clear and concise, which demonstrated that I was actively listening and responsive. I also made sure to maintain good eye contact to avoid appearing nervous, also good eye contact shows that I’m engaged in the conversation, I feel I answered all the correct questions that related to the job role and specification that my class mate sent me. I got a lot of knowledge and skills by performing this role play, and I focused on how to answer the questions with a direct answer, when I completed the interview I felt a relief of accomplishment as that was some think I have never done before and I felt more confident and realised the interview went good, After I functioned as the interviewer, the same student in my class interviewed me. At first, I was nervous because I was not sure whether I would be able to accurately answer all the questions when I was put on the spot, but as I read the job description and specification, it helped me grasp what the company was looking for. So that made it easier to answer the questions However, because I was enthusiastic about what I wanted to do in my job career role, I was able to answer the question in greater depth as the questions were posed. I had prepared myself for questions that might have been linked to the position I applied for, so I knew what to expect. There was questions I didn’t expect but I found myself being able to answer them as while I was doing research on the company and read the requirements I knew I had knowledge on the job description and the company. Doing this Role play has really boosted my interviewing skills and helped me to prepare for a real-life interview. 

My Questions I asked as an interviewer 
1, Why do you want to be a teacher assistant?
2, What do you think are the most important qualities for a teaching assistant?
3, How would you handle a student if they were being disruptive in class?
4, Do you have any tips or techniques for communicating with parents? Tell me about them.
5, Tell me about a time that you encountered a child who did not want to participate in a classroom activity
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                                           (Kids Inspire, n.d.)

Conclusion
In conclusion, I have reflected on the module and explained how it has assisted me become job ready; I was able to demonstrate and reflect on what I learned and how I will incorporate it into my future career; I was also able to consider my personal strengths and areas for development, which will aid me in future employment; I completed a SWOT Analysis, I now have more faith in my career and my capacity to apply for jobs, as well as in my own personal career advancement.
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Please provide a personal statement here which addresses the points in the Person  Specification and informs Kids Inspire how you meet  each criteria   within the Person  Specification for this post  

   Please type in here the box expands as you type …   I am applying for a Mental Health Nursing  ro le   because I want to help people who  suffer from mental illness. With the skills I have acquired whilst working as a support  worker and whilst studying a Health Professions course,  I believe I will achieve my  goal of going to university.    

   

Pleas e give reasons for all gaps in employment in your CV:   M aternity      

 

Do you have any particular needs that we should be aware of so as to best support your  working with us?          

  REFEREES     Please give the details of two referees (preferably these referees should not be family members. At  least one should know you in the capacity you are applying to work.     

Referee 1 (your most recent employer)  

Name:   Sue  F erguson    

Postion/Job title:   Teaching assistant    

Address: 5 opers close   E 5   6ng  

Email address: sueferguson@gmail.com      
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Referee 2  

Name:   C raig  D ull   

Position/Job Title:   Support worker  

Address: 876 glades   road e4 9ht    

Email address:   dull@gmail.com    

Telephone number: 02085643445  

  DISCLOSURE OF CRIMINAL CONVICTIONS  –   REHABILITATION OF  OFFENDERS ACT 1974  

The appointment of any staff who may have  contact with, or access to children or   vulnerable adults will be subject to the receipt of a satisfactory disclosure from the Criminal Records Bureau.      The presence of a criminal record will not necessarily prevent involvement with  Kids Inspire. Please t ick the  following declaration as appropriate..     I have nothing to declare           I have information to declare and I have submitted details      

DECLARATION   I understand that any offer of work will be subject to the information on this  application form being complete  and correct. I authorise Kids Inspire to make any appropriate checks that may be necessary in relation to the post  I have applied for.     I   agree that personal data relating to me, which has been or is obtained by Kids Inspire , including personal  data given by me on this form may be held and processed either on computer or in manual records. It may be  disclosed to authorised employees of the Company, and used by the Company for any purpose  relating to my  application.     By submit ting this application form, you give your permission to the storage and processing of sensitive  personal information by Kids Inspire.     Signed:   K  Gardner         Dated:   03 /05/2022                               R egistered Charity Number 1129513. Company Limited by Guarantee. Registered in  England Number 380082.  
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                                                                                  STAFF/CONTRACTOR  APPLICATION FORM     If you would like this document in large print, audio, Braille, alternative format or in a  different  language please ask.     Instructions      Please fill in all sections      Put your name at the top of any additional sheets you use   Sign and date the declaration at the back of this form     The information that you provide on this form will be handled and sto red in accordance with current  Data Protection legislation.   ___________________________________________________________________________________  

Please indicate which position you are applying for:   Child & Adult  Psy chotherapist &  M ental  H ealth  W or ker   

  GENERAL INFORMATION    

Mr/Mrs/Miss/Ms/other      Miss  Forename     Kr ystal  Surname     Gardner  

Have you used other names? If so please state what they were     

Address     1 Edmund hurst Drive  E6 6nd    

E - mail      Kr ystalgardnerx@gmail.c om  

Tel (home)     

Building Relationships.....Through Therapy, Opportunity, Love and Care    

    Hargrave House       Hollycroft       Chelmsford       Essex       CM2 7 FW         Tel:  01245 348707       Website:www.kidsinspire.org.uk       Email:   christie @kidsinspire.org.uk      
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Mobile      07583592293  

  Emergency contact number   07738765397  

Nationality   British  

How/where did you learn about Kids Inspire?   indeed    

  EDUCATION    

Secondary education     GCSE/‘O’ levels   (or equivalent  –   please specify):   B - C    

Name and location of School/College  –   Please list:     N ewham  college        Dates     from  2000       to   2002   from   2000         to   2002   from              to  

Subject     English    Math s   S cience        Grade     B   B   C  Date     2000   2000   2000  Subject  Grade      Date        

‘A’ and ‘S’ levels   (or equivalent  –   please specify):    

Name and location of School/College  –   Please list:    Dates     from              to   from              to   from              to  

Subject              Grade      Date      Subject      Grade      Date      
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  HIGHER EDUCATION    

Graduate/ Postgraduate educational/professional study   If you are short - listed for interview you will be asked to provide evidence of your  qualifications.    

Name of institution  Degree/Course  Date  Results  

  Newham  college    NVQ LEVEL 2  2000 - 2002  NVQ 2  

Globe    NVQ LEVEL 2  2016 - 2018  NVQ2  

      

      

 

Membership of, or registration with, professional Bodies    

Name of  professional body  Level/Type of  membership  Reg. Number  Renewal Date  

      

      

      

      

  EMPLOYMENT HISTORY   (Please include any previous placements or work  experience)  

  Dates   (month/  year)    Name of  Employer    Position held    Duties    Reason for  leaving  

  From   2002     To   20 12            S ue Ferguson     TA    A ssisting  primary  school children in  c lass , proving  extra  support     

  From   2012     To   2017          Craig dull       S upport  worker    P roving  support to  individuals       

  From      


