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Essay one – Maintaining Professional Standards
Critically examine policing policies and procedures (e.g. PACE, Code of Ethics, NDM, use of BWV) aimed at reducing misconduct and malpractice by police officers. How might these increase public confidence in police?
Support your answer with relevant evidence drawn from academic sources.
NB – to critically examine is to give a balanced answer that points out weaknesses as well as favourable aspects of the topic in question.
Word limit: 1000 words.

Maintaining professional standards is one of the key elements to increasing public confidence, subsequently when these standards fall a drop in the public’s confidence in police is seen. As stated by the College of Policing, police in the United Kingdom police by consent, meaning that the police rely on the trust and confidence that the public hold for the police. There are many procedures and policies in place and departments that play a massive role in ensuring the maintenance of this trust and confidence (College of Policing,2015).

Police officers must undergo thorough vetting prior to joining the role, the Home Office set out the requirements that this procedure must follow. These are complete as close to the officers start date as possible (GOV.UK, n.d.). These procedures interlink with the policies set of by the College of Policing.  A sample was complete by the police watchdog over eight police forces in November 2022, it found that of the 725 sampled, 131 officers displayed a concern. Among these, there was one officer who had been convicted of domestic abuse and another of sexual harassment (Symonds and Gregory, 2022). This report is published on the news and easy viewed by members of the public; it was published after the misconduct case of an officer involving the murder of Sarah Everard in 2021. Understandably, this case had a major effect on the public’s confidence in policing around the United Kingdom from the acts of one officer.

Axon (AXON, n.d.) body worn cameras were initially brought in as pilot program in 2005, starting in Devon and Cornwall, the aim of these cameras was to help provide evidence in cases hoping to speed up the justice process. It was also believed that recording interactions would improve the accountability, transparency and trust of the police while being able to identify opportunities for improvements of officer conduct. The University of Cambridge (University of Cambridge, 2016) conducted a report in 2016 across 2000 polices officers across the UK and US, it came to conclusion that the use of body worn cameras has had a 93% reduction in citizen complaints against the police. On the other hand, an investigation conducted for the BBC by Noel Titheradge found that in the year of 2023, there was over 150 reports regarding the misuse of body worn cameras in officers.  These reports include serious allegations of misconduct whereby officers have turned off their camera when using force against a person, deleting body worn camera footage and sending body worn camera footage to other officers or friends (Titheradge, 2023).

The use of body worn cameras has a positive impact on the public’s perception of the police with the level of complaints hugely reducing. The study suggested that the use of body worn cameras increase the accountability and transparency of officers as they have labelled the cameras as a “digital witness”. When the camera is recording it is a reminder to officers to be cautious of their actions and to be aware of their conduct (University of Cambridge, 2016). However, these body worn cameras are easily controlled by officers, in the sense that they have being found switching their camera off during an incident, not marking footage as evidential or even deleting footage including key evidence (Titheradge, 2023).

Furthermore, the Police and Criminal Evidence Act (PACE) was introduced in 1984 to standardise and professionalise the work of the police (Parliament.uk, 2024). It provides a core framework of police powers and safeguards around stop and search, arrest, detention, investigation, identification and interviewing suspects. It is codes of practice that are aimed to maintain the correct balance between police powers and the rights of the public, the eight codes range from arresting to interviewing detainees. While this act was initially introduced in 1984,  the most recent update  was as of February 2025 (Home Office, 2013).  These are guidelines in which officers are taught when they first join the role, should these guidelines be followed correctly then it will maintain the balance between the police and the public. Whilst the introduction of PACE has had a large impact on regulating policing, it only provides remedies for people who have suffered from unlawful police behaviour after the event has taken place. Iain Gould is a solicitor who specialises in complaints against the police, in almost all his cases he has highlighted that PACE fails victims of police misconduct.  There is no structure in place whereby a citizen can stop the way officers are behaving during an incident, only to make a complaint or claim compensation after they have been mistreated. (Gould, I 2018).


Another policy that is studied and taught to police officers is the Code of Ethics, these are set principles and standards that officers are expected to adhere to. A large part of the code of ethics lies on officers’ decision making. It highlights that police officers earn the public’s confidence when they are listened to, when police are fair and unbiased and when police officers are open and honest about their decisions made (College of Policing, 2024). If all officers act in the way set out by these principles, then the public are more likely to trust the police and the decisions made by them. However, police officers are often faced with difficult situations in demanding environments whereby their decisions are not always correct. When this is the case, other principles state officers should take accountability for their actions and to be open to public scrutiny. While this is taught to officers, this is not always the case, whereby multiple officers were highlighted for lacking honesty and integrity by Donoghue Solicitors in 2019 (Donoghue Solicitors, 2019). This is a specific case whereby another officer didn’t speak up when the code of ethics was not followed but a study was carried out by Westmarland and Conway in 2020 on officers not reporting colleagues for breaking the rules. One of the key parts of the Code of Ethics is for officers to report a colleague who breaks a rule, the law or any police regulations (Westmarland and Conway, 2020). It is found that police have a “code of silence” which protects officers who do not follow the Code of Ethics. A survey was it found that most officers don’t report others as they want to feel as though the “did the right thing.”

While there are many policies and procedures in place to reduce police misconduct, the main element is the officer’s behaviour and how they treat people. Even though, all forces have the same guidelines some forces are ahead of others in the maintenance of these.
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         Essay two – Public Protection
What characteristics (socio-economic, psychological etc.) can make a person vulnerable to exploitation to criminal gangs?
Your answer must be based on academic research.
Word limit: 1000 words.

There are many reasons why a person becomes vulnerable to exploitation from criminal gangs. A person’s socioeconomic status plays a significant role in their vulnerable to exploitation to gangs. Social economics examines the relationship between an individual’s social factors and economics (Tarver, 2024). These are defined by a variety of characteristics ranging from a person’s level of education, profession, financial status and personality traits.

A significant role in the never-ending gang culture is an individual’s income (Higginson et al., 2018).  Being financially deprived creates an environment whereby individuals may begin to seek alternative means of income and a sense of belonging. A lack in financial resources impacts an individual’s access to basic needs and opportunities, this can make individuals highly vulnerable to being exploited to criminal gangs as it may appear to be the only option to make money whereby it would appear attractive as this would be faster route than finding a career. (United Against Violence, 2024).  Merton’s strain theory supports the link of low economic status and gang involvement, it explains that financial success is universally desired and that when individuals, mostly those with low economic status, cannot find legitimate means to achieve this, they may turn to crime to achieve this (Deflem, 2017).  However, the evidence to Merton’s theory is conflicted by research that finds those with low aspirations and expectation had the highest rate of criminal offences. (Nickerson, 2023).

An individual’s financial status falls in line with their education and family life when indicating if they may become vulnerable to exploitation in criminal gangs.  A ‘Crime Survey’ was conducted in England and Wales in 2017 on children aged between ten to seventeen years old, it found that 27,000 of these children identified themselves as a member of a street gang and another 33,000 of them were a sibling of a gang member. (HM Inspectorate of Probation, 2017). This study highlights that criminal gangs target children who suffer neglect at home, have parents/carers with substance misuse problems or have been bullied or excluded from schools. The criminal gangs will often offer many attractive benefits to these children which make the gangs seem beneficial. Often offering children money and gifts, in response making the children from broken families feel special and wanted. Furthermore, the gangs will make the children believe they are their friends, making them feel a sense of belonging almost seeing the gang as their family (Thurrock Council, 2019). Children being in gangs has detrimental effects for their future, from criminalisation causing a denial of future employment opportunities and the risk of injury or death. These young people will often see many traumatic events or be used by the gang members. (HM Inspectorate of Probation, 2017).

(Macdonald et al., 2022) conducted a report on the cuckooing of disabled people’s homes. “Cuckooing refers to an individual or group of individuals targeting a person with intent of taking over their homes”.  It has had a lot of attention in the media recently due to its large association with county lines whereby criminals develop new drugs markets in areas that aren’t traditionally known to have drug problems in the past. Disabled individuals are at risk of this type of exploitation from criminal gangs as they are often isolated in the community. The gang members may offer the individual “free” drugs which leaves them being forced to pay for them down the lines or offer them something which is an interest to them like friendship or money. Once the property has being taken over, these gangs will reduce these benefits and send more people into the address possibly verbally or physically threatening them if they try to put a stop to this. They will also discourage any of the individuals support from family, friends or support worker from visiting the address leaving them further isolated and trapped with the gang (Cuckooing Practice Guidance A guide to working with adults at risk of exploitation - cuckooing, n.d.).

Furthermore, there are over 1.5 million children in England and Wales who have special educational needs, the majority of these children are in mainstream education. Due to underlying ignored symptoms of ADHD and autism these children commonly get excluded from school and this is when they get exploited and recruited by criminal gangs (Bancroft, 2024).  When children are not in school, they are not able to access support and do not have the opportunity to build relationships with trusted adults and other friends. For vulnerable children, they miss out these basics for the rest of their lives.  It has been found that criminal gang members are 5.5 times more likely to have being excluded from school than the rest of the population (Longfield, 2019).

Another psychological factor which makes individuals vulnerable to criminal gang exploitation is low self-esteem. (Miller, 2020) conducted research in 2020, whereby she found that an enhancement in low self-esteem has been suggested to be a reason why individuals join criminal gangs. Individuals with this mentality trait will show a lack of confidence and control of their lives (Cherry, 2024). This can have negative effects if individuals with this mentality are approached by criminal gangs as they may feel they have something to prove to the gang members. Therefore, making them caught up in the gang and having no way out. 

Research was conducted by the University of Leicester (ScienceDaily, n.d.) after the London riots took place in 2011, it found that most of the individuals were antisocial persons. They found research that identified that an extreme antisocial personality is a key reason why some people join criminal gangs. It suggested that those with this trait often act rashly and don’t care or think about how their actions and behaviour may affect others. In young individuals they may become excluded from school and struggle to make friends leaving them isolated. Research has shown that young people who behave like this may reach out to gangs because they are looking for likeminded individuals and joining a gang is the only way they feel less isolated.

In conclusion, there are many complex socio-economic and psychological characteristics why individuals may get exploited by criminal gangs. Low financial status and the lack of legitimate opportunities oftens leads to individuals viewing gags as a source to become financially stable (National Gang Center, 2020). Additionally, vulnerable individuals with low self-esteem see gangs as beneficial due to the protection and ‘friendships’ provided (Cherry, 2024). However, if these vulnerabilities are recognised, the correct intervention and prevention can be put in place to combat gang involvement and exploitation.
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Essay three – Vulnerability & Risk
Is early intervention an effective means of preventing young people from offending? What increases or detracts from its effectiveness?
Your answer must be based on academic research.
Word limit: 1000 words.

Early intervention can be an effective means of preventing young people from offending when it is done correctly with the right agencies. The two common terms ‘Early Intervention’ and ‘Early Prevention’ often overlap. ‘Early Prevention’ aims at stopping the problems in youths arising in the first place, while ‘Early Intervention’ is the activity aiming at stopping the development of the problems that are pre-existing (Chapter 6, Early and Effective Intervention Contents, 2013). The earlier these problems can be identified results in a better outcome of the effectiveness of the intervention, which furthermore reduces the impact on the child’s life (Care Learning, 2024). Early intervention requires a multi- agency approach and isn’t solely based on the youth justice service, for it to be beneficial it must include social workers, specialist health companies, education and the police.

Early intervention approaches are built on supporting the four key aspects of a child development, it includes their physical, cognitive, behavioural and social and emotional development. It also targets three additional ‘threats’ to a child’s development which are strongly associated with adverse outcomes during their childhood, they are child maltreatment, substance misuse and risky sexual behaviour. When a child has being flagged up for these reasons a multi-agency approach is taken to reduce the impact of these on the child’s life (Early Intervention Foundation, 2024). Children who start to offend may come from a range of backgrounds or cultures and show a wide range of personal difficulties.

One effective early intervention programme is child social skills training. These programmes aim to teach children social, emotional and cognitive competence by addressing the appropriate problem solving, anger management and emotion language (Ross et al., 2010). These sessions are often delivered in a school setting but are more beneficial in smaller groups with children aged between nine and ten specifically focussing on boys (Gaffney, Farrington and White, 2021). However, using social skills training to prevent a youth offending can sometimes have no benefits as the programme may seem like a too generic approach due to it not targeting the correct risk factors when completing the programme. However, if a child has not had any form of early intervention before it can be better than no intervention at all (Van der Stouwe et al, 2020).

While if there is a family focusses prevention in place the research found that there is multiple effective routes that can be taken. Behavioural parent training (BPT) teaches parents to be consistent in reinforcing helpful behaviour and punishing hostile behaviour.  It focuses on nurturing and building a positive parent-child relationship. This is usually aimed at offenders usually over the age of 10. Interventions at family level have been found to be one of the most successful in supporting and preventing re-offending in young people (Manica, 2022).  Family based counselling that has being complete has seen a reduce in re-offending by 13% by developing parental skills.

While this can be useful for improving the behaviour of parental skills, if the parent has any mental health problems it may affect their ability to grasp the new information and apply it to their parenting. Secondly, if the family have a low socioeconomic status, it may affect the outcome of BPT as it puts more strain on the family and the availability of their resources. Another factor that can affect the programme is single parenthood, research has shown that single  other are les likely to respond to BPT and maintain the programme over time (Steenhuis et al., 2020)

Family functional therapy (FFT) is also a family based early intervention programme designed for specifically children and young adults involved in crime and violence or at risk of being involved in crime or violence. Participants of FFT are often referred to this route by the court, it is intended to be delivered by professional therapists (Nair et al., 2023).  This type of therapy consists of five phases of engagement, motivation, relational assessment, behaviour change and generalisation. They aim to develop better communication between the parents and young person and to build healthy boundaries as well as positive interactions.  Unlike the traditional approach of putting youth offenders through the justice system, FFT strengthens family dynamics and offers long term solutions. FFT has been proven to reduce re-offending by 77% (Fftllc.com, 2025). When young people are referred to formal youth justice programmes after low levels of offending, it negatively affects them labelling them as a criminal. The family-based counselling has been proven to stop the re-offending.

Skill building programmes can be aimed at young individuals that aim to develop young people in both life and social skills to help them to regulate their emotions and maintain positive relationships, as well as learning to deal with conflict and stress. Many of these programmes often take the approach of sports programmes. A report was produced by Edge Hill University for Sport England in October 2024, whereby they found “strong and consistent evidence” that engaging in sport and physical sport interventions have positive effects on children diagnosed with menial health related problems. It found that moderate to high intensity was the most effective in treating depression in young people (Sport England, 2024). It has been proven that sports and exercise-based interventions represent an innovative means of addressing the challenges faced by young offenders the interventions can influence pupils’ academic performance, attendance and relationship (Simmons et al., 2024). This research by Simmons found that 2097 pupils were permanently excluded from UK schools in 2021, exclusion from school has a detrimental impact of a young person’s mental health. These young people can be excluded for a plethora of reasons relating to abusive and violent behaviour or drug and alcohol use on school premises. When a child gets permanently excluded from mainstream education, they are referred to education centres or special schools which will carry out the early intervention’s approaches.

While there are these programmes in place, early prevention cannot prevent problems from occurring, if the individual and families do not engage with the agencies it can be difficult to stop a young child from offending or re-offending. However, it does have the potential to help and minimise long term impacts on children and provide parents with useful skills to maintain positive relationships with their children furthermore reducing the risk of them offending or re-offending.
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         Essay four – Valuing Difference & Inclusion
How effectively has policing adapted to accommodate diversity within the UK?
Consider the police force itself and/or the way police engage with diverse communities.
Support your answer with relevant evidence drawn from academic sources.
Word limit: 1000 words.

Policing in the United Kingdom has faced multiple ongoing challenges in the past few decades to accommodate to diversity in the country.  The country is constantly changing particularly in relation to race and ethnicity, as of 2023 the percentage of ethnic minority in the UK was 16% (Uberoi and Carthew, 2023) compared to 6.3% in 1991 (Rees and Butt, 2004). 

Historically, the British police service has being criticised for being a white male dominated field creating a sexist and racist culture lacking black, Asian and female police officers (Bhugowandeen, 2013). Ethnic minorities across UK police forces continue to be underrepresented. In the 1980s, there was a large amount of tension between the police and ethnic minority communities, this resulted in significant acts like the Brixton Riots (BBC, 2019), the Scarman Report followed this event in 1981 which identified the poor relationship between the police and ethnic minority communities (Neal, 2003). Following this, The Race Relations Act of 2000 reinforced public authorities to prevent racial discrimination and to promote racial equality. After this act, all forty-three of the police forces in England and Wales were required to meet targets set by the government to increase the number of recruits from ethnic minorities. The target was to reach 7% by 2009 to match the 7% of the ethnic minority in the United Kingdom population. To ensure that these policies were working, a process of ethnic monitoring was established on employees’ backgrounds (Legislation.gov.uk, 2025).

One of the key elements that the UK police force has adapted to diversity is their recruitment and representation of ethnic minorities. In March 2024 the Home Office statistics on police officers in England and Wales found that, 8% of police officers identified themselves belonging to an ethnic minority group (Low and Owen-Evans, 2024). The Metropolitan Police had the highest percentage of ethnic minority officers in 2022 totalling to 16.7%, at the time 46.3% of the population in London were of an ethnic minority (GOV.UK, 2023). To increase the low numbers of the ethnic minority numbers in the police force, initiatives like “Positive Action” schemes have been introduced.  ‘Positive Action’ is offered to recruits of the police who fall under the umbrella of BAME which is black, Asian and minority ethnic and women. It aims to create a police force that is not underrepresented by ethnic minorities (Hesketh and Stubbs, 2023).

However, despite the efforts of ‘Positive Action’ to increase the numbers of officers of an ethnic minority the UK police forces still face challenges relating to ethnic minority representation. As of 2024, only 8% of the police force defined themselves belonging to an ethnic minority group (Low and Owen-Evans, 2024) which is still below the 16% of ethnic minorities in the general British population (Uberoi and Carthew, 2023). Furthermore, ethnic minorities are hugely underrepresented in senior positions in the police force, as of 2022 only 5.5% of senior ranking officers were a part of an ethnic minority comparing to the 8.85 of constables being of an ethnic minority (Home Office, 2023).

There are ongoing efforts to improve community engagement with ethnic minorities (Gold, 2022).  An area of concern that sparks large debates around ethnic and racial bias in policing is the use of the power stop and search (Miller et al, 2020). Data shows that people of an ethnic minority are nine times more likely to be stopped and searched than white people, this data also found that police officers are five times more likely to use force on ethnic minorities than people with a white background. This has a negative impact on the public’s confidence in policing, for those in ethnic minority groups it can be a traumatic encounter leaving them feeling humiliated and victimised (Independent Office for Police Conduct, 2022). To tackle this, a mandatory training programme 
was put in place in 2022 to increase the awareness and understanding of racism in police officers. It aims to help forces tackle race disparities in their use of stop and search powers and to reduce misconduct by ensuring that officers have a  clear understanding of the areas they work in and the people they serve (NPCC, 2022).   

While the use of stop and search can be very valuable tool to fight against crime, deter offenders or to stop offending happening (Halkon, n.d.). Despite the efforts made to increase the public’s confidence in this power, there is a large concern for ethnic minorities who are criminalised by this power and the police fail to protect ethnic minorities by creating negative interactions from this power (Evans et al, 2022)

To rebuild the trust in ethnic minority communities, police forces in the UK try to engage with all types of communities as much as they can to enable them to participate in policing by their choice. In this process the police provide the communities information, assurance and give them the chance to identify the problems in their local areas (College of Policing, 2013).  It aims to build a relationship with the communities to create good reports thus increasing their confidence and trust in the police  (Government Events, 2024). However, these efforts made often have little to no impact on ethnic minority groups trust in the police and they continually report lower levels of trust and confidence in the police (Davies et al, 2020).   Furthermore, many people who are from ethnic minorities do not consider the police as a career path and see it as unreachable. They often don’t consider that they can represent their communities in the world of policing (Donohue, 2019).

To date, the police are constantly trying to improve their relationship with ethnic minorities and adapt to diversity in communities. Police forces in the UK have seen a positive increase in the percentage of ethnic minority employees, however these numbers are still far below the numbers in the general population.  However, the challenges faced with adapting to diversity remain and negatively affects the trust of ethnic minority communities in the police force. While some forces are ahead of others, more work is required to meet the standards that come with adapting to diversity.
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