Values, beliefs, and attitudes

YouTube channel: https://youtu.be/l-PxsZB2LSo

Every organisation set out their own principles, in order to achieve that the organisation must set out aim and object, on the other world the organisation believes. This principle is a statement to the word and the organisation will live and work by that. The values outcome will be the organisation beliefs. The values are insuring that, all the employees are working to toes the same goals. The core values will support the companies’ vision and shape the culture. The organisation must do everything and com by the values and believes to create a positive work atmosphere that clearly mirroring the set-out principles motivate the workforce. It will help make the customers feel valued and will leave a satisfaction. Culture also include the organisation’s vision, values, norms, system, symbols, language, assumptions, beliefs, and habits. (Needle, 20004) 
This presentation will critically evaluate the Dyfed-Powys police one of values and draw out a conclusion, how truly the organisation lives by that.
Dyfed-Powys Police are serving Carmarthenshire, Ceredigion, Pembrokeshire and Powys areas in north Wales. They covered nearly half Wales in land mass. Dyfed Police deal with wide range of crime and they aim provide high quality service and to solve every reported incident or crime. 
One of the values that Dyfed-Powys police stated on their mission statement, it was Openness. This presentation will look at how much work the Dyfed-Powys police put in to encouraging people from minor communities to trust in them and to encourage the fresh police candidate to join to the organisation and continue remain working within this work force. In this year become in reflection the Black Life matter movement and many of articles and journals pointed out the Welsh police force have the lowest BAME officers’ numbers. 
According the wales online journalist W. Hayward (2020) “People of colour are seriously underrepresented in Welsh police forces according to new data.” The article is showing that the Welsh police force have the lower percentage BAME only 12 officers are BAME, from that only 2 is BAME women, and non on them have high rank. Seeing this data, it is looking shockingly low. Let see some other factors to have clearer view on the bigger picture. The police based in Powys and the area that the police covering have more than 515,000 people, and almost half of the total resident population is aged 45 and over, and 22% are aged over 65. (Dyfed police, 2020) That data showing the half of the residents in this area older than 45, that means it is very small ethnic moved that area in the previous years. The area covered by huge amounts of farmlands and populated by initial Welsh residents. The police covering it is only 4 counties out of 23 and it is size of half Wales in land mass. Most of the residents are farmer and are most like to be pass down the farms from generation to generation. If most of the population are working and live on their own farm, it is not only involving the man side of the family, it is most like to be the women are also involved in helping out with daily farm jobs and staying at home to rase the children.  Other studies showing on the UK government website only 2.3% of the Asian and 0.6% of Black people live in all Wales area, and Powys area 1.6% the diversity of the ethic groups. (Gov.uk, 2020) This is one of the lowest percentage in all United Kingdom.  So hence they are not particularly interested in pursuing a career in police force, regardless of how open the force and how trusting the relation it establishes with minority communities. Developing relation is still critical for being representative force. Dyfed police are use a twitter and on that profile the police upload fresh daily news and answering openly all the public questions. 
To become a police officer at the Dyfed-Powys police is not any harder to apply like any other police organisation in the country. The candidate must be older than 18, live in United Kingdom minimum 3 years and have level 3 qualification. The full guidelines very clearly stated on the website. (Dyfed-Powys, 2020) If the application was success after other 6 stage that must be completed, this is the standard procedure and same for any other police force in UK. 
According the Lllanelli online newspaper in 2017 Dyfed Powys police took part on the HeForShe Union women solidarity movement for gender equality. In this article the assistant chief constable of the Dyfed- Powys Police made a statement: “Dyfed-Powys Police has long been committed to gender equality, and the principles of this solidarity movement. We celebrate diversity across the force and aspire to be fully representative of the communities we serve.” (Lewies, 2018) Data showing Dyfed-Powys police have growing number of police women, the ex AS Chief Inspector Nicky Carter was serving 30 years at the police and very proudly talks about how to trained and serve together with her own daughter as she wouldn’t be served with any other police. (Dyfed-Powys, 2020) This article showing loyalty and proudness to be a part of this this police force, it is a proof for that those employees that choose to work for Dyfed-Powys police are stay long.
Conclusion
Based on initiatives the Dyfed Powys Police linking with UWTSD student to help them investigate how they can improve they requirement to be help interact more minored communities. The finding are approve that the police force does showing openness to the public and try do they best to reach out more women and BAME ethnics, unfortunate the area that they cover very low populated with BAME diversity. All the research is pointing that way, yes in the Dyfed-Powys are very low the BAME, but how it can be high if are not many BAME people populate the area. The woman officer number are growing, and they satisfied to work for this police force, also the employees are serving long years and showing great loyalty for the police force. 
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