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The food and beverage department has a major significant role to play in the conduct of the activities of the hospitality organisation. Implementing the activities in the placement organisation provides a proper level of focus in terms of enhancing the professional knowledge about the ways in which the activities are conducted in the food and beverage department (ASET, 2017). With the help of the learning log, it becomes easier to evaluate and describe the supervisory role in the food and beverage department easily through which it becomes possible to determine the significance of technical knowledge and work-based skills (Fallon and Rutherford, 2010). 
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The effective utilisation of Gibb's Reflection Model has been conducted in order to provide a proper level of description about the learning experience in the placement organisation within the food and beverage department (Garrish, 2024). A proper level of idea of the learning experience have been given with the help of the following reflective learning log. 
Description: An effective level of experience of working for a supervisory role in the food and beverage department has been evaluated as follows. In the placement experience my main role was to discharge the duties of a assistant manager in the food and beverage department. While conducting my duties I was able to develop good relation with my colleagues in the department. In my placement experience I have been able to evaluate that my major role was to prepare a budget of all the food and beverages used by the placement organisation (Gorbatov, et al., 2024). I was being able to determine that I was also responsible to coordinate the department of activities in order to achieve the department in goal.
Feelings: An effective level of overview about the feelings gathered during the conduct of the placement activities in the placement experience has been highlighted in the following manner. All the placement activities were very much challenging for me since this was my first time to work in the food and beverage department. Initially at the beginning of the placement experience I was facing a lot of nervousness but later on my nervousness converted into confidence because of the comfort existing in the placement organisation (Hagberg, 2024). Further I was very much enthusiastic in order to learn the different activities conducted within the food and beverage department within the placement organisation. This acted as a major factor which promoted successful conduct of my placement activities. A brief level of evaluation of the placement experience analysis with the support of the learning examples are given in the following manner. The placement experience included conduct of a team activity within a group of five members for the purpose of achieving the departmental goal. All the team members were very much supportive as well as communicative which promoted achievement of the team objective (Hagg, 2013). 
Evaluation: An idea about the ways in which the placement experience has led to the development of effective level of understanding with regards to the area of teamwork, communication, personal skills, task management and guest services in the food and beverage department has been evaluated as follows. Within the placement activity I was offered a lot of responsibilities in terms of conducting team activities which lead to the development of teamworking skills (Johnston, et al., 2012). Regular level of interaction with the team members in the placement organisation had contributed towards improvement in my communication ability. Further I believe that the placement experience also promoted development of effective time management skills and decision-making skills within me which promoted development of my personal skills. I have identified that in the food and beverage department within the placement organisation I was responsible to manage all the task on time which promoted development of task management ability. Conducting all the activities in order to provide best experience to the guest ensured me to improve my guest service skills (Shanafelt, et al., 2024).
Analysis: An effective level of discussion with association to the contribution of the placement experience in own development particularly with relation to the technical knowledge and work-based skills has been evaluated as follows. While implementing the activities in the placement organisation I was able to evaluate and develop significant level of idea about the technical aspect utilised in the conduct of the activities of the food and beverage department (Supiyevna, 2024). I came to know that there is certain level of technology involved in terms of conducting all the activities within the department which lead to offering best services to the guest. However, conduct of the working activity promoted the development of different work-based skills. I believe that I was able to promote development of effective decision-making skills which implemented me to conduct my working activities easily. 
Conclusion: A brief level of evaluation with account to the benefits and the importance of technical knowledge and work-based skills has been evaluated as follows. It becomes highly important for an individual to promote the development of the professional ability to implement professional work (Vallen and Vallen, 2014). For an individual it becomes very much easier to achieve success in their career through proper evaluation of the technical aspect of the professional activities.  An effective level of idea with regards to the particular organisational issue of training faced during the placement experience has been evaluated in the following manner. A lot of issues associated with training was observed by me in my placement experience within the placement organisation in the hospitality organisation. The rate of employee turnover within the organisation had increased rapidly because of lack of training facilities arranged for them (Walker, 2021). This created lack of employee motivation as well as limited satisfaction among the human resources.  A list of some of the ways in which the issue has developed an impact on the operations of the department and the personal experience has been heighted as follows. Due to the organisational issue within the placement organisation, I was able to observe that the rate of employee turnover was increasing rapidly. This led to a lot of conflict in the conduct of the department in activities which prevented the organisation to achieve its objectives on time (Willemsen, et al., 2024).
Action Plan: A proper and effective level of analysis with association to the proposed solution through the help of which the issues can be addressed has been evaluated as follows. I believe that in order to address the training issue within the placement organisation maximum emphasis should be gathered in relation to arrangement of development opportunities and training facilities for the human resources (Willemsen, et al., 2024).
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A major overview about the key insights has been provided by summarising it in the following manner. Visibility have indicated that the professional support plays a very important role in terms of implementing the professional duties in the food and beverage department. Further it has a major contribution in terms of managing all the activities within the organisation. Through the identification of a specific organisational issue, it becomes easier to control the activities within the organisation easily.  A deep discussion with relation to the utilisation of the key insights gained from the placement experience for the future professional practice has been identified as follows. The placement experience has contributed towards development of communication skills and teamworking skills which promote effective management of time as well as conducting collaborative activities easily. Through the placement experience it has become convenient to manage the different operations of the business easily in order to offer best guest services.





I confirm that I have not used any AI tools in the research and creation of this assignment. I confirm that I have not presented any AI generated materials as my own work. I confirm I have copies of my drafts, notes, and other resources I used, which I may be asked to provide in evidence.
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