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This piece of work will look at immigration with a particular focus on two images.  The first image above, referred to throughout this text as ‘Image 1’ illustrates immigrants crossing the Channel in order to reach the United Kingdom (UK) creating a negative image of over 50 males on a markedly crowded dinghy.  The second image, hereinafter referred to as ‘Image 2’ shows immigrants in a similar type boat however rather than presenting a negative image this picture seeks to provoke a sympathetic view with the vessel containing young children, one of who is alighting the dinghy seemingly distraught.  In order to compare and contrast these two images this piece of work will briefly look at immigration in light of globalisation.  It will then go on to research the definition of a migrant and migration prior to discussing, with reference to the images, how immigrants are perceived in the United Kingdom (UK) with reference to theory, policy and practice.

Whilst globalisation and the ease of connectedness has increased the ability to import and export goods it has also brought with it a rise in immigration (Steger, 2013, International Organization for Migration (IOM), 2020) both legally and illegally (Stone and Rizova, 2014; Heath, 2017).  Whilst historically some countries invited immigrants as a means of providing cheap labour as ‘supply and demand’ required (Wheen, 2007 p.55; Stone and Rizova, 2014; Yeates, 2008) countries striving to keep unemployment figures low, as technological advances fill the gaps once taken by unskilled workers, seek to put in place policies to keep unwanted immigrants, particularly those from poorer countries, from entering into the country (Giddens, 2013) whilst welcoming skilled workers of which there is a shortage (UK Parliament, 2021; UK Government, 2021; International Organization for Migration (IOM), 2019).  This influx of migrants (Lessard-Phillips, 2017) brings with it the need for ‘bureaucratic control’ (Steger, 2013 p.34) being seen as a ‘central issue’ within such countries, including the UK (Steger, 2013 p.67) and the public are led to believe that entry is a threat to employment prospects and a drain on a country’s economy (Steger, 2013; Yeates, 2008; DeConinck, 2020; Giddens and Sutton, 2013; Heath, 2017).  

The definition of the words migrant and migration are not ‘universally agreed’ (IOM, 2019) however for this piece of work the words are taken from the definitions provided by Giddens and Sutton (2013 p. 700) and are used to describe someone who resides in or intends to reside in ‘a country other than where they were born’, a definition which is strengthened by the United Nation’s classification of a migrant as ‘any person who is moving or has moved across an international border or within a State away from his/her habitual place of residence’ (United Nations, 2022).  DeConinck (2020 p. 1679) argues that the use of wording and the labelling of migrants can influence how these ‘newcomers’ are welcomed into society, an opinion echoed by others (International Organization for Migration, 2019; Heath, 2017).  Despite the IOM (2020) reporting that immigrants are made up of nearly equal shares of women and men Image 1 portraying a boat containing only men who appear to be smiling poses the question as to whether they may be considered as having refugee status, having been forced to flee their country or whether these immigrants would be seen to pose a threat to Britain entering the UK as ‘economic migrants’ (Deconinck, 2020) with a view to taking advantage of higher salaries (Migration Advisory Committee, 2014) or indeed causing salaries to be reduced due to a glut of workers (Stone and Rizova, 2014).   DeConinck (2020 p.1679) argues refugees are often portrayed as ‘more deserving’; Image 1 showing no one in distress further reinforces the view that these men pose a threat to the new Country in which they anticipate settling. Meanwhile Image 2, portraying a young child who is clearly distraught is a tool for generating empathy for the immigrants (D’Hanens and Joris, 2019) supported further by the boat consisting of two other children and a woman.  The IOM (2019 p.171) defines a refugee as a ‘person’ who fears ‘persecution’ should they stay in their own country, the face of the child making their way to land and shown to be troubled and upset gives the impression that these arrivals are refugees who deserve protection and therefore arguably more worthy of sanctuary (DeConinck, 2020) although even this image does not come without its negative connotations as even refugees are often portrayed as a danger (Zembylas, 2010; Stone and Rizova, 2014).  


This discourse around immigrants provides a collective negative identity of those who seek sanctuary in the country as ‘compassion fatigue’ (Cohen, 2001 p. 187) sets in some will view both images negatively.  This lack of compassion is further compounded by the labelling of migrants (Burr, 2015), such labelling resulting in further barriers to them becoming integrated into a new society (Giddens, 2013).  The labelling of migrants as terrorists seeks to ‘demonize[d]’ these individuals, particularly following the 9/11 attacks (Stone and Rizova, 2014 p. 125).  This can be compared to how Cohen describes the labelling of the mods and rockers as ‘‘hooligans’ ‘thugs’ and ‘wild ones’’ (Cohen, 2004 p. 40) illustrating the stigma attached to the migrants reinforcing the beliefs of a homogenous society that such migrants should not enter the UK as they pose a threat to a harmonious civilization (Stone and Rizova, 2014). Stone and Rizova (2014 p.33) argue that those in power, who are influenced by the wealthy (Ellemers and Nunspeet, 2017), will seek to reinforce the negative image of such migrants to ensure ‘patterns of racial hierarchy’ are perpetuated.  Such discourse leads to the construction of an identity for the migrants themselves (Burr, 2015), if it is accepted that ‘identity is about belonging’ (Bloch and Solomos, 2010 p.6) it is perhaps not surprising that immigrants choose to settle separately within the new country (Giddens, 2013).  Whilst the UK as a country may appear ethnically diverse (Bloch and Solomos, 2010) being the fourth largest Country in Europe for emigrant population with over ‘8 million foreign-born people’ living in the UK in 2019 (IOM, 2020 p. 87) differing models of integration are adopted either through modes of ‘assimilation’, the ‘melting pot’ or ‘cultural pluralism’ (Giddens, 2013 p. 687).  These models of integration themselves create further obstacles, either through ethnic minorities abandoning some or all of their beliefs or with them becoming segregated from society; this proves not only harmful to those migrants seeking to settle in a new country but to the citizens of that country who are unaware of the immigrant’s beliefs (Giddens, 2013) resulting in a purposeful ‘limited number of discourse’ and a lack of education about the immigrants (Burr, 2015 p. 124).  Such lack of discourse leads to further ‘uncertainties’ as people attempt to negotiate and ‘deal with cultural differences’ seeing such differences as a threat (Ellemers and Nunspeet, 2017 p.32).  This ‘submersion in the reality of oppression’ (Freire, 2017 p. 19) by the immigrants only leads to further the ‘argument and discussion concerning what he ought to think of himself’ as they attempt to fulfill the criteria to integrate and be accepted in a new society (Goffman, 1986 p.150) which sees them as an attack to their ‘moral values’ (Ellemers and Nunspeet, 2017 p. 33).  This fracture between the immigrants and the citizens of the country create social conflict which can discourage ‘economically productive activities’ which potentially harms global trade (Rodrik, 2007 p. 161). This fear leads to a lack of inclusion continuing the cycle of xenophobia or racism in the bolder form as reality is ‘reconstructed and eventually denied’ by those who refute their prejudicial tendencies (Cohen, 2001 p. 186) despite it being compounded by media stories and images (Heinderyckx, Joris and D’ Haenens, 2019).

Zembylas (2010 p.32) draws on the theory of fearism describing how media seeks to feed this culture fostering the ‘hostile attitudes towards immigrants, refugees and asylum seekers’ with the threat of the ‘other’, that being the immigrants, being the trajectory for ‘political and economic purposes’ (Robin, 2004 cited in Zembylas, 2010 p. 33) creating further barriers.  These immigrants are seen as requiring social control and collectively become ‘ill-famed’ as the citizens of the country view them as divergent and deviant (Goffman, 1986 p.90) due to media coverage (Heinderyckx et al., 2019). Labelling the refugee influx of 2015 as a ‘crisis’ (IOM, p. 180) confounds such imagery.  Image 1 is representative of such migrants with the packed dinghy containing men all of whom appear to be the same race and are presumed to have a shared ‘personal identity’ (Goffman, 1986 p.96).  Those in power, in an effort to control the perceived threat, and to avoid ‘the potential for conflict’ (Stone and Rizova, 2014 p.105) utilise the political arena to gain votes using immigrants for ‘political messaging’ portraying them as aberrant (IOM p. 180) disregarding the positive effects immigration has on a country (O’Brien, 2008).  Whilst the UK seeks to provide the ‘basic rights and equal opportunities’ for migrants they fall short of ensuring equitable measures are followed by failing to ensure the country’s residents see them as ‘potential citizens’ rather than ‘foreigners’ (Migrant Integration Policy Index (MIPI), 2020) and failing to provide positive affirmation of the desirability of immigrants (Shavisi, 2016).  


One such example of where migration is welcomed is with medical staff (Siddque,2014; Deacon, 2007; Amankwah-Amoah, 2020).  In 2014 it was reported that 26% of doctors registered in the UK were trained in other countries (Siddique, 2014 cited in Shavisi, 2016).  Whilst this practice has been acknowledged as immoral as developing countries have paid for their training, to date no sanctions have been successful in stemming the recruitment of such workers (Deacon, 2007; Amankwah-Amoah, 2020); in juxtaposition to this migrants have limited access to the National Health Service (Shavisi, 2014; NHS, 2018).  Whilst Lessard-Phillips (2017 p. 627) argues that there is ‘an increase in the ethnic diversity’ of Britain which has influenced policies that aim to target inclusion he highlights the need for not only the immigrants to attempt to ‘work[ing] through their differences’ but also the country in which they seek refuge must make efforts to welcome these immigrants (Lessard-Phillips, 2017 p. 628).  The IOM’s (2020) contention that immigration results in a rise in Gross Domestic Product as a positive that is overlooked by political parties (Bloch and Solomos, 2010) with the focus on the negative aspects of immigration.  The acceptance of medical staff from other countries is justified by ambivalent racism, through the recognition of meritocracy whilst mitigating racism towards other interlopers (Schneider, Gruman and Coutts, 2012).   The empathy expressed for those in Image 2 whilst discriminating against the men in Image 1 is discharged due to these men’s actual, or more plausibly, their anticipated behaviour, that is, that they pose a threat to their employability (Stone and Rizova, 2014); the use of symbolic racism allows xenophobic attitudes to be refuted and provides an explanation or excuse for negative attitudes towards the immigrants (Schneider, Gruman and Coutts, 2012).  Such media portrayals as can be seen in Image 1 can create an impact of ‘disastrous proportions’ (Cohen, 2004 p. 37) and reinforces such negative attitudes.  The political parties seemingly lending credence to the positives of migration signed a Migration and Mobility Partnership Agreement with India on 4 May 2021 being heralded as a ‘landmark migration agreement’  and in an effort to combat ‘long standing problems of illegal migration from India to the UK’ (UK Government, 2021) notwithstanding the fact that India was the largest migrant origin country in 2019 but only the sixteenth country who had displacement due to conflict or violence in 2018 (IMO, 2020).  The Memorandum of Understanding incorporates only those who are ‘students, academics and researchers and migration for professional and economic reasons’ (Home office, 2021) and given that the second most common nationality for staff in the National Health Service are Indian (UK Parliament, 2021) it is questionable as to whether the agreement was entered into for the purposes of filling positions where it was to fulfill a shortfall in NHS staff (NHS Support Foundation, 2022).  

In conclusion whilst globalisation has allowed the ease of transit of goods (Steger, 2013; IOM, 2020) the movement of people in a global world is often viewed negatively (Stone and Rizova, 2014; Yeates, 2008; DeConinck, 2020; Heath, 2017).   The labelling of these ‘newcomers’ as refugees or ‘economic migrants’ has an impact on how they are welcomed or treated when reaching a new country of residence which in turn has an effect on how they integrate into society (Heath, 2017; DeConinck, 2020; Stone and Rizova, 2014).  The images portrayed through the media reinforce judgemental attitudes with those in distress, as in Image 2, being looked at more sympathetically while those who appear to be migrating as ‘fortune-seekers’ (Heath, 2017), as shown in Image 1 are less likely to be welcomed.  This ‘othering’ (Zembylas, 2010, p. 33) creates barriers not only for those seeking asylum but for the citizens of the Country in which they are looking to settle (DeConinck, 2020; Stone and Rizova, 2014).  The positives of migrant workers on the economy are easily overlooked and the reinforcement of Government policies and legislation for those who are allowed entry into the Country, often publicised, puts a further burden on citizens to believe what those in power dictate (Bloch and Solomos, 2010; Schneider, Gruman and Coutts, 2012).  Whilst it is appreciated that the situation is complex a tolerant approach to migration and educating the citizens on the valuable skills that immigrants bring to a Country (Lessard-Phillips, 2017; Shavisi, 2016; Deacon, 2007; Amankwah-Amoah, 2020)  expelling the myths of immigrants as a ‘burden on the economy’ (Heath, 2017 p. 86)  may be quashed through education and the media prove a powerful tool in this regard (Heinderyckx et al., 2019; Zembylas, 2010; Cohen, 2004).  
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