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Introduction
Through this assignment, I will discuss how innovation, creativity, collaboration, and stake analysis are essential in health and social care and how adapting these skills enables you to bring the best success in your life and your career and for the care that I provide to service users.
The assignment will look at how Innovation from individuals over the years has brought several essential inventions that have been influential to the development of the world that we live in today and have made a difference in the quality of life, from electricity to running clean water and more. These developments will only get better with new current technologies that will be discussed further in this paper.
I will also look at how creativity is an important aspect to have as it can lead to the ground making of developments and inventions in medicine in health and social care.
I will discuss the benefits of expanding your networks and meeting new people can be beneficial to help grow you as a person and help you see how others are working and pick up new ideas on how I could apply the same work ethic in my own life. 
I will discuss success and well-being and how they are connected and how when you do well in your life, your well-being is improved and so is your self-worth.










Unit 1 Topic 1: How Innovation Changes the world: Innovation in Society
The growing involvement of previously unknown and non-technological discoveries, together with the rise of the fourth industrial revolution, is causing a shift in our understanding of innovation and its analysis (Schachter, 2018).
Innovation is viewed as the technique and result of producing or inventing anything new and useful that has far-reaching economic and technical significance (Schachter, 2018). 
To comprehend the demographic realities of the twenty-first century's aging population, we should first appreciate the preceding century's spectacular achievements, especially technological and medical breakthroughs that transformed human existence. The blessing of longevity was one of the 20th decade's most valuable contributions (Irving, 2014).
Thanks to breakthrough medications, advanced technology, and progressive social policies, worldwide life expectancy is predicted to grow by far more than 10 years in 50 years (1980 2030), allowing individual and collective achievements unfathomable in previous generations (Irving, 2014).
[bookmark: _Hlk99666982]Creating the Future
The invention of the steam engine in the 18th century started the First Industrial Revolution; the Second, in the 19th century, was fuelled by universal electrification; and the Third, in the 1960s, was fuelled mostly by technological improvements. Despite the fact that the industrial revolution was fuelled by technological advancements, it was marked by a merger of biological, physical, and digital domains. (Lavopa and Delera, 2021).
Because of wireless technology, machines can speak' to one another, systems reply to intelligence developed by computers, and individuals participate in actual 'interactions' with mechanical processes via bidirectional connections. (Lavopa and Delera, 2021).
Society 5.0, on the other hand, is a far-reaching notion that anticipates a total overhaul of our lifestyle and culture (UNESCO. 2019).
Any product or service will be provided to consumers effectively and suited to their requirements in Society 5.0. Simultaneously, Society 5.0 will aid in the resolution of long-standing societal issues such as population aging, social division, population reduction, and resource and environmental concerns (UNESCO. 2019).
Creativity and society
In terms of technical, social, cultural, and economic growth, creativity is an essential element of growth (Sternberg and Kaufman, 2018). People and society benefit from creativity, and therefore it is necessary to know how it can be cultivated and promoted. Educators have a unique chance to encourage their pupils' creativity (Rubenstein, McCoach & Siegle, 2013).
Establishing a "teaching method of the possibilities," where the compelling notions such as hope, expectation, utopian thinking, and wonder are connected with creativity. It is better to push the frontiers of social justice and uncover what had been previously thought to be impossible may be accomplished by instilling these core ideals in people (Corazza, Glaveanu & Kaufman,2021).
Unit 2 Topic 1: Change Making - The Act of Creating Value
Addressing global concerns like climate change and an aging society needs, change-making initiatives, and innovation creation from people from various professions (Fleischmann, 2013). 
This alters not just the function of diverse professions, like engineering, but also how they communicate and how they collaborate work. Social entrepreneurship, while not new, has acquired traction in recent years. Social entrepreneurs are hailed as transformational leaders whose achievements open doors for underprivileged communities and individuals (Fleischmann, 2013).
Throughout the age of 'value creation or the 'innovation economy,' there is a universal consensus that creativity is critical for economic success. Companies that thrive on creativity and innovation are inclined to spark a new business paradigm. Organizations that encourage people to think and act creatively will be prosperous (Reis, 2016).


The Practice of change-making
A form of changemaker is someone that focuses on system change and has a large influence on others. Every social entrepreneur excels at teamwork, and many of them are dedicated to empowering others to flourish and contribute to solving social issues (Stthomas.edu. 2022).

Unit 3 Topic 1: Collaboration not competition: Establishing a supporting network
Social networks are important for long-term sustainability. Educators were able to adapt teaching to changing settings while keeping the primary learning strategies thanks to social networks that included strong relationships, in-depth contact, and high competence (Coburn, et al, 2012).
Individuals must build a support network to make a successful change. A support network is a group of individuals in your life who assist you in achieving your academic and personal objectives (Washington.edu. 2021).  
These individuals can assist you with adjusting to university life and learning about professions, and self-advocacy, this circle is a solid beginning step. Generate a checklist of the individuals you know and the skills and connections they can provide (Washington.edu. 2021). 
Once you've made connections, maintain contact with them on a frequent basis and update them on your objectives, difficulties, and achievements (Washington.edu. 2021).
Stakeholder Analysis
Stakeholder analysis (SA) is a popular decision-making aid (Bendtsen, Clausen & Hansen, (2021). A stakeholder analysis tool that is ideally equipped to design planning and implementation, allowing project teams to examine the critical human and social capital resources enhancing project planning and execution. 
The tool consisted of a 16-square matrix with two axes focusing on Relevant stakeholders - those with influence over the project's structure or management - and Key stakeholders - those with authority over project execution or consequence acceptance. The Stakeholder Analysis Tool is now being utilized by various teams since its inception (Kennon, Howden, & Hartley, 2009).
 Creating Stakeholders Map
[bookmark: _Hlk99700466]You may set out your stakeholders and categorise them based on their impact on the work and overall involvement in an Influence/Interest Grid (Thompson, 2012).
The actions you need to perform with a stakeholder map are indicated by the grid position you provide them:
High-power, high-interest individuals (pay particular attention): you must completely engage these individuals and take every opportunity to satisfy them. (Thompson, 2012).
High-power, low-interest individuals (Maintain Content): put forth sufficient effort with these members to keep them content, but not so much that your communication becomes boring to them (Thompson, 2012).
Low-power, high-interest individuals (Keep Notified): sufficiently engage and converse with these individuals to ensure that no serious concerns arise. This group of people may be useful when it comes to the finer points of your project (Thompson, 2012).
Low-power, low-interest individuals (monitor): once again, keep an eye on these individuals, but don't overwhelm them as they can become overwhelmed and get bored (Thompson, 2012).
Unit 4 Topic: What is success
Life success can be measured objectively or personally. Personal success is concerned with a person's private appraisal of his or her life condition, whereas objective achievement is concerned with performing well according to some standard criteria consistently applied to all individuals in a community (Duckworth, et al, 2012).

The Pygmalion effects
The Pygmalion effect is a wide phrase that relates to the impact of social expectations, or the revelation that what one person thinks of someone else is not how the other thinks of them may become a self-fulfilling prophecy. Pygmalion effects have been coined to describe the impacts of interpersonal self-fulfilling expectations overall, and specifically when they happen because of education (Rosenthal, 2010).
 
Success and wellbeing 
The definition of success varies from individual to individual. Everyone benefits from having a positive feeling of self-worth A robust sense of self-worth and the perception that your thoughts and accomplishments count are linked to a strong sense of identity. Inclusionary schools that represent the society's culture promote the creation of a positive sense of identity as well as educational interest (Ece.gov.nt.ca, 2018).
A strong sense of belonging and well-being is linked to success, Dedication and perseverance, confidence, and a desire to learn all contribute to success. The skill to self-regulate assists in coping with difficulties. It also helps people succeed in school and in life (Ece.gov.nt.ca, 2018).










My Learning
Through this module, I have learned a variety of things about the world and its ever-changing evolution that has benefited mankind and continues to develop the world in different areas from medicine, technology, industries, and digitally. Working through some of the units was challenging at times as I have never written on a blog before or on a forum base, so this was all new to me, but it is now a new skill that I’ve attained and now feel confident in.
Looking through this module my eyes have been opened to the upcoming developments that will come with the 5th society revolution and how they will impact health and social care with new technologies that will benefit people’s health further, like the 3’D organ printing machine that will help ease the current waiting times for organs and the development in robotics. 
It amazes me that this type of development is happening and learning about these modules has made me see just how far we have come and how I’ve probably taken for granted the technology and advances like electricity and medicines.
The developments that have taken place over the centuries have enabled us to live longer, with the research into new pioneering drugs, that can assist you in living longer, and treat illnesses that would have killed you previously.  As part of health and social care, progression in this area is vital, to provide a better quality of life. 
By completing this degree, I will be a part of a team that will be generating ideas that can help individuals live a better quality of life, to be able to achieve this I have learned that I need to be innovative and work with others to brainstorm ideas that can be formed into a plan to implement change.
Before participating in this module, I would not have thought of myself as someone who is innovative but after learning this module, I have realized that I am innovative and that sometimes I can doubt what I can do and my abilities, and after watching some of the videos on the units it made me feel like I can achieve anything when I apply my mind to it.
Learning about creativity and innovation previously I wouldn’t have classed myself as being creative or having the ability to think of an idea for something, but having to do the first assignment where I had to be creative, I surprised myself with how quickly I thought of an idea of what I was going to base my flyer around and then to create the pitch all of this has boosted my confidence and made me aware of what I am capable of.
To work in the field of health and social care I need to be able to be innovative and creative and have an enterprising mindset working with different individuals to collaborate and find solutions and build networks. Learning through this module has taught me how to do this and why it’s important to be able to create new ideas and collaborate with others to give the service users with the best quality of care.


















Conclusion
To summarise what has been discussed through learning this module I have learned how I can be creative and that I can be innovative when I apply myself, and how awakening this tool within myself will be beneficial when I am working in the health and social sector, to look for different solutions and ideas to certain situations that may arise and to work alongside others to achieve the best results.
This module has taught me about how far the world has come through the years and how further developments of the 5th society will bring around a new era of robotics that will bring us into a world that I cannot even imagine, and how technologies will solve many issues that this world currently faces. So, it’s important for me to be able to be of an enterprising mindset to be able to keep up with the new digital world we are coming into in health and social care.
I’ve learned through this module that different tools like a stakeholder’s map and networking with different people from various sectors and backgrounds will help me in my career in health and social care.
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