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Abstract
This dissertation was designed so that the researcher could investigate, identify and improve any issues surrounding officers conducting rape investigations within South Wales Police. The research explores already published data on mental in policing and its effect on the individual officers.
The researcher asked participants who were already employed within an investigatory role on South Wales Police’s rape investigation teams to respond to questions designed specially to gain knowledge of the impact investigating rape offences has on mental health and if they feel sufficient support is available to those effected. 
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1.Chapter one: Introduction
This dissertation aims to provide an insight into the mental health of police officers employed within the rape investigation team (RIT), dealing with often extremely traumatic offences is under researched. With this in mind, this dissertation aims to complete the following objectives: 
1. To explore the impact of the rape investigation role has on mental health.
2. To explore the support services currently in place for officers within investigative departments.
3. To investigate if South Wales Police officers within a rape investigation team find that they are sufficiently supported.

1.2 Research Structure

To successfully complete this research, a questionnaire consisting of questions surround investigators mental health, available services and support provided by South Wales Police will be created and answered by participants who all are employed as police officers on the rape investigation team within South Wales Police. 

This dissertation will also consist of a literature review which will focus on current literature surrounding the issue of mental health of police officers, PTSD, primary and secondary trauma. The objective of the literature review is to assist in providing an understanding of this issue and thus, reasoning for this study. Moreover, this dissertation will offer a in depth insight of the methodology used, an analysis and discussion of the findings and recommendations for future research.








2.  Chapter two: Literature review
2.1 Introduction
This chapter will provide an insight into literature surrounding the mental health within policing and address the research objectives individually using a range of literature on each topic. This chapter will explore the impact of the rape investigation role has on officers’ mental health, with consideration of primary and secondary trauma. Furthermore, an exploration of the services involved in supporting the mental health of police officers within investigative departments will be carried out with a comparison from neighbouring forces and departments to determine if there is a lack of support or areas for improvement within South Wales Police. This dissertation will aim to complete the follow objectives:

1. To explore the impact of the rape investigation role has on mental health.
2. To explore the support services currently in place for officers within investigative departments.
3. To investigate if South Wales Police officers within a rape investigation team find that they are sufficiently supported.
The literature review encompasses a variety of sources, ranging from academic research and journals. The sources for the review involve searches of key topics such as mental health however to be specific to the dissertation objectives, the majority of the searches include existing primary research on areas involving mental health in policing. 

2.2 Mental health in policing
The purpose of this research is to explore the impact rape investigation has on the mental health of police officers. In order to do this, it must first be determined what mental health is and how this can relate to investigating officers
The World Health Organization (2023) defines a person’s mental health and wellbeing to be the ability to manage the stressors of life whilst still being able to cope well with everyday tasks and contribute to society. From a policing perspective, it is recognised that the role of a police officer often presents challenges that can affect a person’s mental health, including exposure to distressing situations or reviewing material that can impact both mental and emotional wellbeing (College of Policing 2021). Policing as a profession involves accepting responsibility for ensuring public safety and facilitating crime reduction (Porter and Lee, 2023). As a result of performing this duty, police officers are exposed to potentially traumatic incidents on a regular basis in addition to the likelihood of also experiencing additional occupational stressors that can impact their mental health including shift work, negative public perception and colleague absences from work (Carleton et al., 2020). The importance of maintaining a good mental health is crucial as it is expected that officers display a high level of professionalism during stress events and can demonstrate the capacity to manage life threating incidents effectively (Bertilsson et al., 2019). Moreover, the importance of police officer’s maintaining a good level of mental health is suggested by Wittmann, Jörns-Presentati and Groen (2020) who argue that within the policing role, regular encounters with individuals who are suffering with mental illness can often pose challenges and offers potential for dealing with unpredictable and dangerous behaviour. This proposes that a good level of mental health is required in the role in order to sufficiently support another who is experiencing a mental health crisis. 
The fundamental role of a police officer, regardless of specialist skill or rank is to ensure the safety of others by preventing and investigating crime (National Careers Service, 2019). Within policing, the opportunity to specialise within departments is available as a career pathway. This Includes specialising into investigative departments such as a Rape Investigation Team (RIT). This specialist role is constructed of detective constables who are dedicated to investigating and supporting victims of rape though the police process (Westmarland et al., 2012). 
The impact of the policing on an officer’s mental health, unspecific to role has been vastly explored, to which researchers such as Queirós et al. (2020) suggest that policing as a profession is considered to be stressful due to the exposure to danger and uncertainly. The authors argue that as a consequence of this, the role can impact both physical and mental health, resulting in burnout, aggressive behaviour and in some cases suicidal acts. 
Contributing factors to the decline in mental health has additionally been investigated by those such as Steel et al (2021) who through research suggest that police officers exposed to dangerous incidents have a higher risk of developing posttraumatic stress disorder (PSTD) and complex PTSD(C-PTSD), Galanis, Fragkou and Katsoulas (2021) who have provided an insight into identifying risk factors for stress in policing and Alves et al.(2023) where into the relationship between police officers and burnout has been researched. 
Given that a vast amount of research has already been conducted into the mental health of those employed within the policing role, this alone suggests that police officers generally fit within the high-risk category of those who develop psychological conditions and that this is primarily due to the number of traumatic incidents they are exposed to during their service (Siriporn Santre, 2024). Similarly, whilst the work of Regehr et al (2029) further suggests a link between a decline in police officer’s mental health due to attending traumatic incidents, there is very little research that explores specific departments within the police, such as the rape investigation team, which it could be argued, due to the nature of the role, requires exploration. 
Generally, stress and its frequency of impacting the mental health of police officers has been divided into two categories, operational and organisational stressors. Category one outlines operational stressors to include shift work, negative public perception and hostile interactions, whereas organizational stressors consist of excessive workloads, lack of organisation support and inadequate leadership (Queirós et al., 2020b).
Generalised statistics on this topic gathered by Leicestershire Police Federation (2024) indicate that more than one in five police officer stated they were planning on resigning from their role. A range of factors have been recorded to be the reasoning behind this however, data showing that 39% of participants indicated that a contributing factor is due to their individual workload being too high and thus, affecting their mental health. 
With the volume of police officers suffering with their mental health becoming a substantial public health concern (Siriporn Santre, 2024b). A study assessing the overall mental health of police and therefore supporting the notion that there is a concern over the mental health of police officers within the UK is that conducted by Porter and Lee (2023b) who conducted research in an interview setting with police officers who had an average of 26 years services to gain an insight into the policing culture and experiences, and moreover the effect they have had on their mental health. Findings of this study show that a core theme in their data is that distress can cause suicidal idealisation and that seven of the 12 officers interviewed felt that their role would be harder in today’s climate due to increased demand and due to colleagues having a low length of service. Interestingly participants felt that from their own and colleagues’ experiences, it was more beneficial to seek mental health support from services not affiliated with the police. Positives of this study are that due to participants being former police officers they potentially could have been more open regarding their experiences as they had no fear of repercussions, However, it is important to note that a number of participants were still reluctant to discuss their own feelings and instead provided details of their colleagues. Moreover, further limitations are that this study involved recalling experiences of former officers and thus, does not provide data on officer’s younger in service and does not provide data reflecting on the current state of mental health in policing. 
Whilst in an opposing study, highlighted by Deschênes, Desjardins and Dussault (2018) it is suggested that the job role of a police officer does not appear to be linked to an increase in distress, Steel et al (2021b) found that from the 89% of UK police officers due to work in high-risk roles, it was determined that 3% suffered from PTSD and 2% had C-PTSD. Furthermore, this number was linked to having experienced increased trauma and that overall, the probability of officers developing C-PTSD was due to a lack of organisational support. Whilst a limitation of this study is that it is not defined what had been considered a “high risk role” the study suggests that a lack of support offered to police officers can subject them to additional mental health related conditions. 

2.3 To explore the impact of the rape investigation role has on mental health

Post-traumatic stress disorder (PTSD) is recognised as being a serious health condition (Sparks, 2018). The likelihood of trauma, both primary and secondary is acknowledged by College of Policing (2018b) and attribute its prevalence to specific roles within the police. From research, the author states that response officers are liable to experience primary trauma as a result of the initial exposure to traumatic events and thus, suffer with the emotional side effects. 
Primary trauma includes suffering with flashbacks, intensive distress or nightmares regarding a specific event, in comparison to secondary trauma which in comparison has a likeness in symptoms, however, can be caused solely by dealing with victims, or by exposure to material related to the incident (College of Policing, 2018c). Interestingly, due to this research being conducted 6 years ago, it suggests that research into this topic is required in order to determine a more recent and accurate insight into the issue, thus enabling appropriate recommendations to be provided should the research indicate a decline has occurred. 
The College of Policing (2018d) compare the trauma of response officers to those within specialist roles, such as officers within a rape investigation team, stating that the main difference is the likelihood of exposure. From their own research it is argued that those within the specialist role are subject to a singular type of trauma such as reviewing distressing material and this continuous exposure to the singular type of incidents contribute to the probability of officers suffering with burnout of secondary trauma. Morabito, Pattavina and Williams (2020b) support the notion that detectives who work in the role of investigating sexual crimes are subjected to an increase of psychological distress, thus, negatively impacting their mental health. During the study, researchers conducted interviews with 42 detectives whose role is to investigate sexual crimes. The conclusion of this research shows that each detective had displayed symptoms of trauma as a direct result of their role, further suggesting that there is a correlation between a decline in detectives mental health following their involvement in investigating crimes of a sexual nature. Although this research details the correlation between mental health and investigating sexual crimes, it appears that the research failed to ask if participants sought support for this, thus, it could be argued that this topic requires further exploration to ascertain If officers within these departments are firstly aware of the services available and if so, if they are utilizing them for support. 
In the interest of determining the relationship between secondary trauma and detectives investigating sexual offences, research conducted by Cronje and Vilakazi (2020) argues that being employed within this role can potentially impact detective officers’ mental health and contribute to the likelihood of suffering with secondary trauma. In order to form a conclusion, the researchers formed data collected from their detective participants in a form of questionnaires measuring secondary trauma symptoms within the past seven days. The research consisted of 51 male and female detective officers aged between 25-61. From the study, data showed that 51% of the participants were recorded to have high to severe levels of secondary trauma, 16% stated they have mild to moderate secondary trauma and 18% were recorded to have little to no secondary trauma symptoms. Interestingly, when considering the reasoning behind the detective’s secondary stress scores being caused by exposure to trauma, 55% of participants agreed that these symptoms were caused following dealing with traumatised victims.
Although this study does present its limitations to include that external factors such as a participants personal circumstances may have contributed to their score on the secondary trauma stress scale , thus, making the scoring less accurate, the study ultimately argues that whilst it is recognised that the participants reported a level of secondary trauma symptoms, no significant data was confirmed to have linked being exposed to traumatised victims to result in secondary trauma in participants. Due to the limited research on the topic and that of which is found offering opposing views, further exploration is required to provide a definitive link to determine if the role of rape investigation is responsible for causing a decline in the mental health of the officers involved. 

2.4 To explore the support services currently in place for officers within investigative 

Policing often commands resilience in stressful situations in order to prevent stress and limit the probability of developing a psychological condition as a result of the organisational demand (Queirós et al., 2020c). As policing is recognised as a challenging role, Santre (2024a) argues that implementing mental health interventions is essential when ensuring the promotion of good psychological health among police officers. College of Policing (2018d) highlight that in relation to offering support to officers, this responsibility lies highly on supervisors to notice changes in behaviour and signpost for support should an officer not self-refer themselves. This pathway to offer support indicates two significant barriers to those receiving help. Firstly, supervisors may overlook the symptoms of their colleagues, therefore not referring them to support services, in addition to officers being less inclined to self-refer due to fear of stigma from those around them (Edwards and Kotera, 2020b). To combat this, it could be suggested that anonymous therapy may be more beneficial for those seeking support.

Support that is offered is often facilitated through a process known as Trauma Risk Management (TRIM) (Porter and Lee, 2023c). Specialist departments are subjected to more detailed mental health support via trauma risk management College of Policing (2018e) and further support is offered via the Police Federation who provide clinical assessments, referrals to specialists and the opportunity to receive counselling (Police Federation, 2022). However, support by the police federation is not free of charge, thus, little detail regarding what support is available and provided by South Wales Police for those specifically within investigative roles is unknown. 

A study by Demou, Hale and Hunt (2020) had been conducted in order to assess what interventions would be effective in relation to supporting those within the police with their mental health. The research involved conducting interviews from a workforce of over 23,000 individuals employed by Police Scotland, to which the study concluded that although knowledge around mental health conditions has improved, there is still room for improvement. A limitation to this study is that it incorporated police staff as well as officers, those of which have differing roles and likelihood of being exposed to trauma. Research by College of Policing (2018f) and Porter and Lee (2023d) support the notion that there is ongoing support for police officers, however, statistics from 2022 highlight that 13,263 officers were off work with mental health conditions including PTSD which in fact was significant increase to the 8.450 officers the year before. When this research is compared, it can be suggested, that the mental health of officers is getting increasingly worse, and an increase of support is necessary.  



3.  Chapter three: Methodology
This chapter will discuss the research methods utilised for the study within this dissertation. Moreover, this chapter will offer an explanation into the chosen method and reasoning for its use, outlining details of the ethical considerations, method of data collection and the sampling of participants.   
3.1 [bookmark: _Hlk182416444]Ethical considerations
When conducting a research study, it is essential to carry out ethical practices that meet up-to-date standards, promote the integrity of research, ensure the welfare of participants and that which is ultimately approved by an ethics committee (University of Wales Trinity Saint David, 2024). 
The purpose of research is to improve the knowledge of readers however, the method in which the data is collected can sometimes pose significant ethical concerns (Donnelly, Dallat and Fitzmaurice, 2013). Ethics can be described as a set standard of behaviour or morals that must be followed when considering participants within the study or those who may be affected by it (Varkey, 2021).Resnik (2020) outlines the importance of considering ethics within research, stating that by doing so it ensures that the study remains accountable and thus, can promote assurance from the public by highlighting that integrity is present. The requirement of ethics is further supported by Abbas et al (2012) who suggests that by consideration of this, it prevents researchers from fabricating the data and ultimately supports the reasoning for the research, being to gather knowledge on the subject.

In order to ensure that the method used was in line with the set ethical standards, ethical approval was requested through a written ethics form. This document outlined the aims and objectives of the research, intended methods such as questionnaires or surveys, desired participants, confidentiality of those involved in the study and consideration of the anticipated risks with a further explanation of how these risks can be reduced.  

3.2 [bookmark: _Hlk182416457]Informed consent
Prior to the collection of data, informed consent is also required as a prerequisite for those part taking in the study. Sutrop and Lõuk (2020) assert that informed consent is a key element to conducting ethical research and that it is an important factor when the research is involving voluntary participants (Josephson and Smale, 2020). The presence of informed consent is important within research to provide the participants with details of what the study entails and to ensure they fully comprehend the process prior to contributing (Bazzano, Durant and Brantley, 2021). 
University of Oxford (2021) outline that there are two stages to researchers obtaining the participants consent, these include the participant reflecting on the information prior to deciding if they wish to part take, then submitting their consent by agreeing to each term. Interestingly, University of Oxford (2021) refer to the participants providing consent to be adults, this is important to note as those participating and ultimately providing consent must be over 18 years of age. 

Within the research it was ensured that a disclaimer is shown at the beginning of the questionnaire, outlining that the study is aimed at police officers employed by South Wales Police and who are positioned in the Rape Investigation Team. By including this disclaimer, it ensures that not only is the data collected from the correct group of participants but also that these individuals are confirmed to be over 18 years of age. This is confirmed as police officers can only be appointed after the age of 18 (South Wales Police, 2024). 
In order to further ensure informed consent, a question was asked at the forefront of the questionnaire stating that all answers will be anonymous, and participants will not be required to enter their name or collar number. Participants were also required to tick a box confirming that they provided their consent for their data to be used in contribution to the research and no repercussions would be imposed on them should they decide to not participate, they will simply be directed to exit the page. In order to ensure the confidentiality of the research, the data will be stored on a password secured computer and will not be accessed by anyone other than the researcher.  

3.3 [bookmark: _Hlk182416480]Data collection method
The research was constructed using a quantitative approach when collecting the data. Quantitative research involves the collection of numerical data used to identify pattens (McLeod, 2023). By choosing this method, it allows for the ordinal scale to be used. The ordinal scale requires participants to focus on the answer they are providing such as “Strongly agree”, “agree “or “strong disagree”, a benefit to using this type of method is that the ordinal scale signifies a person’s opinion and attitude at the time of the research (Tracey, 2015). In order to collect this data, a online link directing participants to my study was sent out via WhatsApp messenger, and forward onto designated officers within the South Wales Police RIT office.
Quantitative research differs from qualitative studies as Quantitative involves analysing data that has been provided through the own words of participants via either observation or interviews (Busetto, Wick and Gumbinger, 2020)
The benefits of quantitative research are that it poses a range of standardized questions which is aimed at retrieving the required information from participants, which can allow quantitative analysis and is beneficial when used for psychological studies (Cheung, 2021). Moreover, further benefits include that this research is known for being both time and resource efficient, allowing responses to be submitted quickly and therefore statistics can be calculated at a faster rate. Furthermore, a further benefit includes that this approach allows the researcher to control what study group they aim the research at, making it an arguably more accurate method (Eyisi, 2016). 
Although the quantitative research is the chosen method for the study due to the benefits of being time efficient and advantageous when completing psychological and emotive studies, it is not without its limitations. Limitations include, that as the questionnaires are structured, this leaves no opportunity for participants to contribute their own personal thoughts or feelings for interpretation (Eyisi, 2016b) and further, if a true insight is intended to be sought by the researcher, it must be ensured that broad questions are asked to gain this knowledge (Chetty, 2016) thus, suggesting that with this method, the quality of the research is dependent on the motivation of the researcher. 
3.4 [bookmark: _Hlk182416497] Sampling of participants
For this study, a questionnaire was created via Microsoft forms and distributed via the use of WhatsApp messenger. The reasoning for this is firstly, the chosen participants are all police officers who work within South Wales’s Rape Investigation Team (RIT). As RIT officers work varying shift pattens, interviews would have been impractical to conduct. Moreover, the online questionnaire allowed for an increased rate of responses (Wu, Zhao and Fils-Aime, 2024), across all four teams (approximately a total of 30 officers in the department). This in turn allowed for a larger quantity of data to be collected within the four-week period between July 2024 and August 2024, thus, allowing a larger control group to contribute their responses to the study. This questionnaire was conducted anonymously, which when referred back to the research by Porter and Lee (2023) highlighting that their participants were reluctant to discuss their mental health due to thoughts of stigma around the topic, the anonymity within this study strived to encourage participants to be open and honest with their answers, promoting an overall accuracy of data when transferred into graphs displaying the findings. 
[bookmark: _Hlk182416508]In conclusion, this chapter addressed the importance of ethical considerations and informed consent when facilitating a study. In addition, the chapter outlined the chosen method of data collection to be quantitative research, explaining its advantages and limitations. Lastly, this chapter highlighted the sampling of participants, timeframe for the data collection and the method in which the data was collected. 
4.  Chapter Four: Analysis of results
[bookmark: _Hlk182416576]4.1 Introduction
This chapter will provide an analysis of results, and a discussion of the findings obtained from the 21 participants who contributed to this study. The purpose of this study is to explore the impact of rape investigation on the mental health of police officers investigating these offences within South Wales Police. In order to achieve this, the following three objectives were composed:

1. To explore the impact of the rape investigation role has on mental health.
2. To explore the support services currently in place for officers within investigative departments.
3. To investigate if South Wales Police officers within a rape investigation team find that they are sufficiently supported.

[bookmark: _Hlk182416587]4.2 Demographic of participants

Question 1) I understand the reasoning for this study and provide my consent for my answers to be used for this research
Question 1 asked participants to consent to part take in the questionnaire before progressing. 

Question 2) Are you an officer employed within South Wales Police?  Question 3) Is your current role within a Rape Investigation Team (RIT)?

Due to this study being specific to analysing the mental health of rape investigators employed within South Wales Police, it was therefore essential that participants declared their employment and their role in order for the study objectives, in particular object three to be achieved. 100% of participants stated that they were employed within South Wales police and positioned in a rape investigatory role. 
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[bookmark: _Hlk182416595]4.3 Participant responses
Question 4) Since joining RIT, I feel like I have attended traumatic incidents.
Question 4 sought participants to declare if they felt that they had attended traumatic incidents whilst positioned as an investigative officer within South Wales Police’s Rape Investigation Team. The results show that the majority of participants state they have, with 52% of those agreeing and 14% strongly agree. This coincides with the research conducted by Carleton et al (2020) who states that the likelihood of being exposed to traumatic incidents is significantly higher whilst employed as a police officer and further supports the argument raised within the research of Morabito, Pattavina and Williams (2020b) who state that those investigating crimes of a sexual nature are indeed at risk of experiencing an increase of psychological distress. 
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Question 5) Since joining RIT I feel I have been subjected to reviewing traumatic material
This question focuses on participants perceptions on if they believe they have been subjected to reviewing traumatic material. 
The result of this question suggests that the majority of participants state that they have been subjected to reviewing traumatic material, with a total of 55% stating they agree and stating that they strongly agree. 
Interestingly, this supports the research by the College of Policing (2018e) whose research shows that officers within a rape investigation team are at a higher percentage of suffering secondary trauma due to their often-continuous exposure to reviewing distressing material. 
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Question 6) I feel that dealing with rape investigation has a negative impact on my mental health.
The area of mental health within police officers has been explored however the effects of rape investigation specifically on officers has not, therefore participants within this department were asked if they feel dealing with this type of crime has had a negative effect on them. The results confirm that 58% of respondents stating that they agree, only 21% disagreeing with this statement and 21% providing a neutral response. 
This research corroborates the results of Cronje and Vilakazi (2020) research which suggest that employment as a detective investigating crimes of a sexual nature, therefore contributes to the likelihood of suffering from secondary trauma. Additionally, much like Cronje and Vilakazi’s (2020) results, over half of their detective participants (51%) stated they suffer with high to severe levels of secondary trauma due to their role.
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Queston 7) Since joining the police but prior to my role on RIT, I have experienced the following mental health symptoms – Question 8) I have experienced the following mental health symptoms as a direct result of my position on a rape investigation team:
· Stress
· Anxiety
· Post-traumatic stress disorder (PTSD)
· Insomnia
· Trauma
· Other
· None of the above

The above questions aim to provide an indication to the mental health of participants prior to gaining a position on the rape investigation team in Question 7 versus after in Question 8, with the aim to determine if investigating rape offences negatively impacts officers’ mental health. Interestingly, responses show an increase in officers suffering from stress, anxiety, trauma and PTSD having been later positioned on the RIT team. A reason for this may be due to the extensive workload investigators are faced with whilst in an investigatory role, thus impacting officers stress levels and anxiety of strict case deadlines as suggested by the research of Queirós et al (2020c).
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Question 9) I have been medically diagnosed since positioned in my role with having the above mental health related symptoms.
Participants (47%) indicate in the above question that although they have not been medically diagnosed with any mental health related symptoms, they had however experienced symptoms. The answer to this question can be as a result of officers not being willing to receive a diagnosis due to feeling shame or the stigma felt by having a mental health condition as explored by Edwards and Kotera (2020c)
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Question 10) I am aware of services within the police that are available to offer support with my mental health Question 11) As a result of my role, I have needed to access support for my mental health.
Concerningly, Question 10 states that 58% of participants were unaware of the support services available to them within the police however, 12 participants stated that they did not need to seek mental health support. Due to these figures, it could be argued that participants have not needed to access support due to them not knowing that is available, which in turn highlights the importance of the responses in the following questions (Question 13). 
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Question 12) I have been offered regular check-ins regarding my mental health by my employer. Question 13) I believe that I would benefit from regular check-ins regarding my mental health in relation to my role
Question 12 indicated that the majority of respondents have not been offered regular check-ins and as outlined in Question 13 a huge 81% of participants agree that these check-ins would be beneficial. It can be suggested that a service like this could improve the mental health of police officers as it could encourage those who are struggling to come forward.
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Queston 14) I believe that there are sufficient services available within the police to support me with my mental health. Question 15) I feel that I can easily access support via police services if I were to suffer with my mental health
Question 15 outlines concerning data that 63% of participants believe that they cannot access support via police services if required. It could be argued that this is due to lack of advertisement or encouragement around the topic by the organisation itself or again it could be argued this can be drawn back to Edwards and Kotera’s (2020d) research surrounding the stigma around mental health and policing. 
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Question 16) I believe that improvements could be made to the services that are available to police officers who require support for their mental health
Arguably, the most important response of this research is outlined in Question 16, which indicates 55% of participants agree, and 25% strongly agree that support services dedicated to helping officers with their mental health within RIT and investigatory roles needs improvement. These results support the study by Demou, Hale and Hunt (2020) who put forth that Improvements are still required in relation to mental health support services within the police. When the results from participants are compared to 2022 research statistics by College of Policing (2018f) and Porter and Lee (2023d), it can be argued that improvements to support the mental health in police officers are still required two years on. 
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5. Chapter five: Findings and Conclusion

[bookmark: _Hlk182416627]5.1 Introduction
This chapter will conclude the research findings, confirming if the objectives outlined in the beginning of this study have been achieved. in addition to this, this chapter will compare the research findings to those highlighted within the literature review for any comparative data, ultimately determining if this study offers findings that supports or provides contradictions to previous research prior to providing recommendations.  

[bookmark: _Hlk182416634]5.2 Summary of research findings 
The aim of this research dissertation is to explore the impact of rape investigation on police officers’ mental health within South Wales Police. In order to do this, participants were asked questions surrounding their own mental health since being in the role of a rape investigator and the level of support they feel they are provided by the organisation to combat this. Participants provided their feedback via an online questionnaire via a Likert scale, frequently used in research to measure participants attitudes should they “agree” or “disagree” with a particular statement (Sullivan and Artino, 2013)
The study involved 21 participants from the Rape Investigation Team (RIT) of South Wales Police. Overall, the results of this study primarily suggest that those employed with the RIT team have suffered trauma and mental health symptoms consistent with trauma exposure and PTSD since having been positioned in that specific role. This appeared to align with the findings of Siriporn Santre (2024), outlining that police officers are at a higher risk of developing psychological conditions due to the trauma they are exposed to in their service, and is further supported by the data produced by College of Policing (2018d) who summarise that those employed within this specialist role are exposed to a singular type of trauma such as reviewing distressing material. 
[bookmark: _Hlk182416641]5.3 Objectives
[bookmark: _Hlk182416648]5.3.1 To explore the impact of the rape investigation role has on mental health.
Participants were asked questions relating to their mental health whilst employed in South Wales Police but Prior to being positioned on the rape investigation team.  Upon comparing the participants responses, findings highlight that following carrying out the role of rape investigation, they experienced an increase in stress, anxiety, PTSD and symptoms they would relate to trauma. This corresponds to the research by Morabito, Pattavina and Williams (2020b) and Cronje and Vilakazi (2020) outlining that detectives investigating sexual crimes are at risk of a decline in their mental health and of exposure to experiencing symptoms of secondary trauma. 
Interestingly, in relation to secondary trauma, participants stated that although not medically diagnosed 47% felt they have experienced mental health symptoms as a result of their investigatory role, it could be argued that this is due to their exposure to dealing with traumatised victims, as suggested by Cronje and Vilakazi (2020).

[bookmark: _Hlk182416657]5.3.2 To explore the support services currently in place for officers within investigative departments.
To achieve this objective, participants were asked if they were aware of the services available within the organisation to offer them support with their mental health. The data collected from the questionnaire indicates that 58% of the investigators asked did not know details of support that is available should they need it. This data reinforces findings outlined by Demou, Hale and Hunt (2020) that there is still room for improvement in relation to knowledge around mental health within police forces. 
[bookmark: _Hlk182416667]
5.3.3 To investigate if South Wales Police officers within a rape investigation team find that they are sufficiently supported.
To achieve this objective, participants were asked if they believe that South Wales Police offer sufficient services to support their mental health, if this support is easily accessed should they require it and if the organisation provide regular check in’s surround officers mental health given the likelihood of experiencing trauma. 
Following these questions, alarmingly participants indicated that over half of participants were unaware of the support services available to them and were not offered check in surrounding their mental health, despite highlighting that this service would be of benefit to them. This research highlights data from College of Policing (2018f) outlining that the likelihood of participants receiving support highly relies on their supervisor noticing that this is required, instead of this being support being accessed via self-referral. 
Moreover, findings indicate that 80% of participants believe that improvements are required to the services designed for supporting officer’s mental health, this corroborates findings by Queirós et al (2020b) who stated that a lack of organisational support resulted in the decline in officers’ mental health and an increase of operational stress, thus, arguing that the lack of support from the organisation itself could contribute to a decline in officers mental health. As the questionnaire did not specifically ask this question, further investigation would need to take place to determine this. 
[bookmark: _Hlk182416673]
[bookmark: _Hlk182416684]5.5 Recommendations
Upon completion of this dissertation the below recommendations have been made. 
1. Should this study or similar study be conducted in the future, a larger sample size and an addition of a neighbouring police force to be included in order to receive a larger understanding/comparison of mental health related statistics from investigative departments. 
2. Officers to be asked their length of service to ascertain if more time employed within the role has more impact on their mental health. 
3.  A recommendation is also put forth that the questionnaire is to involve a section where participants can provide their own written responses instead of purely just using the Likert scale. This would allow for personalised experiences to be interpreted and included in the findings. 
4. The final recommendation is that studies such a this are to be utilised to highlight issues within organisations to ensure and increase the promotion of mental health support services and self-referral portals, for not only those employed within the police’s investigatory teams but all officers and staff who may require them. 

[bookmark: _Hlk182416690]5.6 Final Thoughts
This research shows an evident area for improvement when considering the mental health of those employed within specialised departments that deal with serious and traumatic offences. From the findings provided, a lack of support has been highlighted in an area where a majority have indicated that it is greatly required. Should the mental health support available to police officers improve, this would have a further positive impact on not only the individual officer and their colleagues, but also their families, the organisation and the public in which they serve. 
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Please complete the following research proposal and submit it to Turnitin.
Which project option are you taking? Please tick:

8.000 word project

NAME: Saskia Lattka [STUDENT 1D Nox:
p131736

DRAFT RESEARCH TITLE QUESTION: Mental nealth snd polcing: Comparing e mental healt of
uniformad police officers to those n an investigativerole wihin South Wales Plice.

IwTRODUCTION:

This research sims to provide 3 deailed insight nto the current mental healt status of serving police
offcers within South Wales police and detarmine if there is an incresse inthe deterioration of mental
Realth when specialsing n 3 specifc area o policing compared to worling onthe frondline, infiating 3
Comparative investigstian nto the mental lth of frontine ersus those in investgatie dapartments

Mental heslth s dpicted to be s sense of wallbeing which incorporates an ndiidual’ sl
perception, cogritve functon, social kil in sditon to be abi to maintsn relstionships and
manage stressors o everyday e (Fuser-Foli st s, 2020). In additon o this Herrman (2001)
sssociates improved menta heaith to s reduction in mental inssces and an ncreased qualty af Ife.
When discussing ments! healh n = poliing capacity and more specificaly, the nsed far this subject
€0 be stuclied, Eduards and Koters (2020]racogrise that 3 an occupation, policin places ndividuals
st an increasad rsk o develoging il mental hesith and psychologica conditions because of the job
ol

The study into mental heaith of palice ffcers s essential due to the vea ole they play insociery,
withrasponse offcers often being first on scane to an incdent and plying 2 key role i preserving the
fives ofathers n acditon ta gatherin evidanca to dentiy criminaity and protectthe public(College
of Poicing, 2024).

Included in my research of this topic i the ssus of work.relstad tress and post-traumatic stress
disorder (PTSD) that can occur 2. result of working within 3 policng role. Studies conducted on PTSD.
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intabity, low mood, or exhaustion on the body (Schrader and Ross, 2021). This elates diracly
poliing a3 i stated that individuals re lesslikely o suffr PTSD unes they hav baen exposed 1o
2 exramely traumatic o sressful event (riedman, Keane and Resick, 2007

Histoically,the topc elsing to the mental hesith of frantine police oficars hss baen explored
Rowever, the area datermining f there is 2 corelation betueen s decline in mantal health and the
ole officrs i under resesrched.

To conduct my research into the comparison of response officers’ mental heslth vs those within an
investigatve ole, 2 study will ba conducted where partcipants will be sked questions regarding their
current mental health status, including questions surrounding occupstional strass and PTSD. tis il
be dons to decipher if s deterioration in 3 police ffcer's mental healh rlates directly to thir
poticing role.

For the purpose of my study, “non-uniform” rols il consit of thase who are smployed wihin
detective oles on nvextigatve cepartments such 3 CriminalInvestgation Team, Rzpe Investigation
Tesm, and chid refsted ceses. In ralston to the mental heslth o detactive officers within hi role,
Cummins (2022) suggest that i sexusl offence cases whare 3 victim has suffered trauma will
ineuitably then influence the nvestgator dus to the nature of the crime.

Itis anticpated that by the conclusion of this study that there il be  cear understanding of the
Status of police offcers i the South Wales Palics, and whazher 3 detrioration of mentl health s
ratsted to an affcer'sjob role.

‘SUMMARY OF RESEARCH OBIECTIVE

Objectives
L. Toevaluste academic lterature outlining the issues of mental health of police officers within
both respanse policng and investgative rols.

2. Todscussworkreltad stress nd PTSD a2 actors causing 3 deteroration n the mental hesith
of poice offcers n elston to their ot rol.

3. Tosnalyse and compare f the mental heslth o uniformad police officars difers to those who

wori spacficalywithinspacialsed investigative departmens.

To answer the frst two abjective, | willonduct rsearch nto the current tarature nvolving the
police serice and mental slth, including researching rlevant studies on PTSD and warkcralsted
Stress. To completa my tird cbjecive, | il conduct my own research via 2n anonymised survey
‘questionnsire n which the pardicipants willinclude ronting response officers and dtectives
‘employed within South Wales Police.
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LITERATURE REVIEW:

The ftersture review chipter of this discerttion with consist o 2 variety o sources referenced from
academic journal,studies and online documents from Gaogl schalar, Colege of Policng, nd the
Univrsity of Walse Trinity Saint David's (UWTSD) oniine resource brary.

The ke trature that il be tiized during my research will be elatng to not only the research
Question, bt the subcategories stuied to understand th topic res snd therefore used to provide
vidence suggesting the gap n research, thus, smphasiing the need for my research on this topc

The firs topc o be discussed is the current resasrch surrounding the ments! esith of uniformed
police offices working witin a frontine esponse role. Alongside previous studiessurrounding this
topic he psychological impactssuffered by frontine response officrs dus tothei ole has been
recogrised to includs andety, burnout,primary and secondary traum (Calege of olicing, 2015,
These symptoms are also consdred 1 ba apparen within an investigatve role, with is eing
Suggastad that exposure to inVestgsting these crimes resuls in the investigstors suffering from
Sacandary traums from the victm (Morstito, Pattavina and Willams, 2020). Interestingly the suthors
Morabico, Pattavina and Willams (2020) also highligh the limited essarch relaing 1o the affect of
investigations have on those within = dtective rols and thersfors emphasizas the nsed forfurther
research of this ares,

SUMMARY OF SAMPLING FRAMEWORK:

‘When conducting my research, | intend to se 2 questionnire to gain responses and perspectives
from police afficers amployed within the esponse poicng field and 2 non-uniformsd detective role
0 snswr my rasearch question and collect daa for comparison.

ETHICAL ISSUES:

Ethical issues regarding this research are emotional distress fo partcipants due 10 the study
surtounding mental health however,the upmost care and precaution surrounding the formation
of the questions vill be taken to avoid this

In additional ethical issues surtounding anonymity might be apparent however to mifigate tis |
will ensure that all data subited vill remain anonymous both at the submission of paricipants
responses and through the entirey of the stud

TIME SCALE:
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When considering the ime scape for he dissertalion stage, specifically the dafa collecion
element ofthe research, | i 10 allow a two-week period in which partiipants can submit their
responses to allow enough data to be collected for 2 quantiative comparison

A minimum of wenty-fv responses from each control group will be sought to submit a qualiy
comparison.
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