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Does having mental health problems affect the way one functions in their job?

Mental health is a large and dense topic, covering many different symptoms and can each come together to cause both work and life-based issues. Distress is often linked to a person's inability to cope with the stress and issues surrounding their day-to-day life (whether it be due to personal problems or even work-related stress as a result of a perhaps toxic or intensive work environment) and can often lead to depression. As noted by the mayo clinic, depression can often cause symptoms of tiredness, insomnia, sadness, physical issues like aching, anger, anxiety and even in the worst of situations, suicidal thoughts. A distraught and energy-devoid individual is extremely likely to perform poorly when it comes to even simple and thought-removed tasks (like hygiene), so the ability to work at a standard level and especially when it comes to working with other colleagues, is a near impossibility. Depression can also lead to a person developing harmful habits, like substance abuse and self-harming, which can only cause a larger deterioration in a person's ability to socialise, collaborate or even work as their minds become more focussed on these addictions and as their health is put into jeopardy. Furthermore, feelings of anger and guilt as a result of depressive symptoms can push others away as they may find the person intimidating or not worth the trouble of socialising with, which is detrimental to teamwork, a base line necessity in most work environments where the ability to share the burden of work is what keeps them afloat. This is a major problem not just with depression, but also other mental health problems (like bipolar disorder, borderline personality disorder and more), as it means those people are often treated as outcasts and are avoided, both harming work as tasks can't be shared or talked to about with colleagues, but also further deteriorating a person's mental stability as they are left alone and avoided. Anxiety related issues can also prevent a person from reaching their full potential in their job as they may be afraid of taking risks or voicing their opinions, which is detrimental to their career advancement and may only serve to compound their feelings of self-doubt as they see no development in their current position and may think they are unworthy of reaching higher. Issues of obsessive-compulsive disorder or OCD may also have a damning effect on a person's speed of work due to their feelings of inadequacy. A person suffering from OCD may fail to meet deadlines or to upload work in any capacity at all, as they feel their work is incomplete, or is not good enough, or they need to check it repeatedly to ensure it is at a perfect, idealistic standard, which is extremely dangerous in most workplaces (especially those in a medical or civil service field) which need work to be done for other things to start being put into place. All of these factors display that indeed mental health is vital to considers, surrounding the idea of a person's ability to work, and highlights how without good and proper mental health, a person's ability to work is crippled. 
