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Assessment Title

Critically evaluate your creativity and enterprise dispositions in terms of the Entrecomp frame work and how you might develop these to the next level and demonstrate progression.

Stated in the document Successful Futures, G. Donaldson (2015) states four purposes of the new curriculum, one of these is enterprising and creative contributors. This shows the important role that creativity and enterprise has in education, and as teachers our creative thinking and enterprise skills should be at a high level to help develop the children’s skills. 
Creativity, the use of the children’s imagination or original ideas to create something. This creativity can be measured according to George Land (1994), where Land and his team developed an instrument to measure creative thinking. This instrument was implemented as an additional step in NASA’s candidate vetting process. The test was also used on 5 year olds, 10 year olds, 15 year olds and adults, what Land concluded was that non-creative behaviour is learned. This shows that we as teachers are teaching non-creative behaviour in schools, and suffocating the children’s creative thinking. To be creative is to make new connections and challenge them, as teachers we need to be promoting problem solving and critical thinking to ensure the children’s creative thinking is kept. Creativity will play a big part in the child’s life, from everyday life to applying for jobs. Creativity is important because it makes life infinitely interesting and fulfilling, Creativity is a way of living that embraces originality and makes unique connections between seemingly disparate ideas. (E. Roe, 2012). Creativity is an essential skill to have as a teacher, through illustrating great creative thinking the children will pick up on this, it will also show good practice. 
Enterprise, this is the process of equipping learners with an enhanced capacity to generate ideas and have the skill to make them happen. As teachers we need to nurture children through the process of divergent and convergent thinking, we also need to ensure that we understand this process ourselves and apply it to our work. As stated by L. Young (2014) it is at school the children acquire the skills that are the foundation of their future, literacy and numeracy are essential, but so is enterprise. The enterprise that creates a positive outlook on life and enables them to succeed in any endeavour. To have good enterprise skills as a teacher will be essential, to have the ability to think divergently and then process everything to then think cognitively will help within the class and outside during planning for lessons. In the question it states enterprise disposition, where disposition means that a person’s inherent qualities of mind and character. Therefore, enterprise disposition meaning to inherit the main competencies from the entre comp framework.
The Entrecomp Framework (2016) states that EntreComp defines enterprise as a transversal competence, which applies to all spheres of life, from nurturing personal development to setting up ventures. Furthermore, it builds upon a broad definition of enterprise that hinges on the creation of social, cultural and economic value. By developing a reference framework with learning outcome descriptors is one of the measures identified by the European Commission to support enterprise across the world. The EntreComp Framework consists of three competence areas, fifteen competences, an eight level progression model and a comprehensive list of 442 learning outcomes. From Crowndfund Campus (2016) they underline that the EntreComp framework is very important for the future where they say that a single, structured approach to entrepreneurship education across Europe is sorely needed in order to harness the huge potential of the enterprising talent coming out of schools. Also the EntreComp lets children; understand the importance of fostering a sense of initiative and entrepreneurial mind-set, allows them to engage in experiential learning and project work, become familiar with challenge-based learning by engaging the children to learn while facing real-life problems and situations and finally learn how to bridge the world of education and the one of work. But there are also there are limitations to the framework which is not all the competencies are appropriate to primary school and are more suited for businesses.
As mentioned above there are three competence areas and fifteen competences in the Entrecomp Framework (2016), the first competence area I will look at is Ideas and opportunities and under this Creativity, where it is to develop creative and purposeful ideas. The descriptors underline that it is to; develop several ideas and opportunities to create value, including better solutions to existing and new challenges, Explore and experiment with innovative approaches and combine knowledge and resources to achieve valuable effects. As stated above the importance of creativity, but as a teacher you need to express this creativeness through the lessons we teach. L. Preble (2013) states that creativity not only improves test scores but it also contributes to what should be our ultimate goal as educators, to inspire the children to become curious, engaged and interested in the world around them and within them. In the same article A. Honig says ‘The great engine that drives innovation in society comes from people whose flame of creativity was kept alive in childhood. Research shows that, if not nurtured, creativity takes a negative by fourth grade. Young children who were awesome artists in preschool no longer colour the sky orange and pink just because they love the glowing colours. Agreeing with this is what Sara Kirsch (2017) says that the ultimate goal of education is to inspire the next generation to find their passions, talents, and continue the quest for personal growth in all aspects. Many people have different opinions but I believe that the main purpose is to ready children for the future as best we can, to teach them essential life skills and to hold that creativity. I believe my level of creativity is intermediate where I can test and refine ideas that create value to others. My level of creativity in my opinion stands at level four with one aspect of level three, where I can; actively search for new solutions that meet my needs (level 4), I can test the value solutions with end users (level 4), I can take part in group dynamics aimed at defining problems (level 3), I can assemble, test an progressively refine prototypes that simulate the value I want to create (level 4) and finally I can judge if an idea, product or process is innovative or just new to me (level 4). I believe to improve my creativity to the next level I need to learn through collaboration, by reading more books and talking to experts already in teaching roles. Through this I will gain a better understanding of creativity and gain feedback on how to improve each learning outcome. Also I would use E, De Bono’s six thinking hats, using this process to help me look at things in a different ways. By looking at a problem from several unique perspectives I might then find the solution. 
In the same competence area ideas and opportunities, the spotting opportunities competence where you use your imagination and abilities to identify opportunities for creating value. From this the descriptors underline to; Identify and seize opportunities to create value by exploring the social, cultural and economic landscape, identify needs and challenges that need to be met, establish new connections and bring together scattered elements of the landscape to create opportunities to create value. All these values of spotting opportunities is essential for teachers, as stated by Havard Business Review (2013) to be a successful in anything you need to be able to identify a problem or gap and come up with a solution, that’s your opportunity. I believe from the EntreComp Framework I am at an Intermediate level of spotting opportunities where I can recognise opportunities and address needs that have not been met. Under the learning outcomes I can; proactively look for opportunities to create value, including out of necessity (level 4), redefine the description of a challenge, so that alternative opportunities address it may become apparent (level 4), establish which user group, and which needs, I want to tackle through creating value (level 4) and finally identify my personal, social and professional opportunities for creating value, both in existing organisations or by setting up new venture (level 4). I believe I can improve spotting opportunities by learning how to describe analytical approaches to identify opportunities. I will dissect my original ideas and look at it with different perspectives to create new opportunities.
The next competence area I will look at is Resources and the first competence in this area will be motivation and perseverance where we need to stay focused and don’t give up. Furthermore, the descriptors underline that you need to; be determined to turn ideas into action and satisfy your need to achieve, be prepared to be patient and keep trying to achieve your long-time goal and finally be resilient under pressure, adversity, and temporary failure. As stated by N. Cook (2017) if you want to achieve greatness then you have to stop asking for that permission, this is why the motivation is so important in everyday life because it stops you asking those questions and aligns you to work towards your goals. I believe I am at an advances level of motivation where I can stay focused on my passion and keep creating value despite setbacks. Under the learning outcomes I can; drive my effort by using my desire for achievement and belief in my ability to achieve (level 5), I can use strategies to stay motivated for example, set goals, monitor performance and evaluate my progress (level 5), I can persevere in the face of adversities when trying to achieve my goals (level 5) and finally I can celebrate short-term achievements, in order to stay motivated. I believe I can improve these qualities of motivation by educating myself to be motivated and set goals for myself to achieve, I will be truthful to myself when setting goals to ensure I reach them.
In the same area the next competence is mobilising others where it is to inspire, enthuse and get others on board. The descriptors underline that we need to; inspire and enthuse relevant stakeholders, get support needed to achieve valuable outcomes and finally to demonstrate effective communication, persuasion, negotiation and leadership. As stated by G. Donaldson (2015) that all children and young people will lead and play different roles in teams effectively and responsibly, showing the importance of mobilising others and working together through negotiating. I believe I am at an intermediate level where learners can persuade, involve and inspire other in value-creating activities. Under the learning outcomes I can; lead by example (level 4), persuade others by appealing to their emotions (level 4), I can communicate the value of my idea to stakeholders from different backgrounds effectively (level 4) and finally I can use media appropriately, showing that I am aware of my audience and purpose. I believe I can improve by speaking to experts and learning new abilities to help improve my level of mobilising others.
The next competence are I will look at is into action and the first competence is planning and management, where you need to prioritize, organize and follow-up. The descriptors underline that we have to; set long-term, medium-term and short-term goals, define priorities and action plans and adapt to unforeseen changes. As stated by Time-Management-Guide (2002) where they underline the importance of management, time management and planning. Planning is preparing a sequence of action steps to achieve some specific goal. I believe I am at an intermediate level where I can create an action plan, which identifies the priorities and milestones to achieve their goals. Under the learning outcomes I can; set short-term goals that I can act on (level 4), allow for the possibility of changes to my plans (level 4), define the key elements that make up the business model necessary to deliver the value I have identified (level 4), set my own priorities and act on them (level 4), set basic milestones and observation indicators to monitor the progress of my value creating activity (level 4) and finally adapt my plans to achieve my goals in light of changes that are outside my control (level 4). I believe I can improve these by setting targets and goals that are achievable and ensuring that I am organised in my planning.
In the same area the next competence is working with others where we need to work as a team, collaborate and network with each other. The descriptors underline that by; working together and co-operate with others to develop ideas and turn them into action, network and finally to solve conflicts and face up to competition positively when necessary. It is very important to work as a team in teaching where everybody helps each other to make the job easier. I believe I am at an advance level of working in a team as I can build a team a team and networks based on the needs of their value-creating activity. Under the learning outcomes I can; reflect on my achievements and temporary failures as things develop so as to learn and improve my ability to create value (level 4), find and choose opportunities to overcome my weaknesses and to develop my strengths (level 4) and finally integrate lifelong learning into my personal development strategy and career progress (level 4). I believe that I can improve my team work skills by working with other experts as a team to attain a better level. 
To conclude I believe that the EntreComp framework is very important and is essential for the future of teaching, as mentioned at the start G. Donaldson underlines the importance of creativity and enterprise in the Successful Futures document by having it as one of the four strands.
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