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PART 2
[bookmark: _Toc49113489][bookmark: _Toc49365825]Description:
This has proven to be one of the most useful modules because it has provided multiple learnings in a single module. The module has helped me to get through the research made be able to dig out the in-depth research about the concepts and also the use of MS-Word and browser has helped along. Another thing that this module helped me through is that is has enabled me to gain confidence in me as I am now able to do certain things which I was unable to perform earlier. The most important thing that I learnt is the reflection which has helped to test my abilities and capabilities and also analyse myself in all regards. The assignment made me to work on the mentioned deadlines which enabled me to become more focused towards it and manage my time accordingly. I also learnt how to make an assignment attractive and followed the guidelines for report writing. 
This portion will consist the reflection of my learning through the module and how the module has aided into my knowledge, skills and abilities. The module was full of learning and had rich experiences which can help us throughout our career and has also brought confidence in myself as I have been able to learn and do much better than before. For the purpose of reflection, I have selected the model from Gibbs (1988).
[bookmark: _Toc49113490][bookmark: _Toc49365826]Feelings:
With the start of the module, I was confused and I was thinking of the start that from where shall I take the start and then after reading the questions for a while, I start understanding the requirements and I felt like I was able to do it which at the time of beginning felt like impossible to me. However, after going through a bit about the module, the module felt interesting and full of learning. 
[bookmark: _Toc49113491][bookmark: _Toc49365827]Evaluation:
The module was found to be really tough in the beginning and the most difficult part was the review of literature.  The literature review was very difficult to find at the first place and secondly, the journal articles has been really tough to find from the credible sources. After the journal articles had been gone through, the analysis of these articles was also very difficult and there was a lot of knowledge and information in the research-based articles which made it difficult for me to extract the best information from these articles. Once the flow was made, the things became much easier and I took the pace in understanding the things.
[bookmark: _Toc49113492][bookmark: _Toc49365828]Conclusion
The learnings from the module had been really good and I could have performed much better if I had some information before starting the things in this module. However, if I had a job experience with any of the Human resources firm, I may have performed much better on the basis of the practical knowledge that I could have possess. Another thing is that the information from the articles could not be aligned with the market information as I lacked into it.
[bookmark: _Toc49113493][bookmark: _Toc49365829]Action plan
For the future studies, I would change the strategy for doing the assignments as I will first start with the understanding of the concept through the web sources and other academic sources and then find the practical experiences of the same concept. This will help me with the in-depth understanding of the concept and will also help in understanding of the literature. I may also be able to align the practical approaches with the review of literature and this will help me to form better conclusions. 
[bookmark: _Toc49113494][bookmark: _Toc49365830]Important Topic:
All the terms and topics in the module had been very important throughout the module but the most important terms for me from the module had been career development and decision making. The career development can help through many of the situations that may arise from time to time for the one who is seeking for a better career and secondly, the decision making is really important in all aspects of life and it plays major role in the career development as well. 
The learning through the two of these concepts had been much higher for me as compared to others because this has actually helped in decision-making for each of the things that I have gone through in my life (Mind Tools, n.d.). For the professional life, decision making is really important because one should actually select the career path in the beginning of the plan so that the direction must be clear and then comes the role of career development and planning so that one should work on the needed skills to polish their personalities accordingly in order to flourish in the career path ahead. However, the literature also supports the same and the literature regarding the two is discussed below in detail so that the theoretical side must be clear.
Career was not the usual term to be used in the daily lives and the word was first coined in the 1970’s when it came into the common usage in the UK schools which later was applied in the higher schools and colleges by 1980’s. This word brought the formation for the career development in the later stages as the careers became to classify themselves significantly and it became difficult for the students to get the jobs or to make the career in the same fields as others do (ANDERSON, 2017). The word career, actually retained its position in the schools but, lost its position by a bit in the college side as the term used there became the career development. 
By the year 1990, within the higher education the term career management was the most extensively term to be used. The term was not firstly used in the context of career development but rather, it was for the developmental programs which were funded by the government and the cover was only for the eight institutions in the beginning (Darling-Hammond, 2019). Career management was also used a decade before and it was extensively used for the description of policies and procedures by the large corporations. These businesses or large corporations used the terms in the form of the programs to effectively manage their middle and senior management and to develop the resources who would replace them when the time arrives. The term has then evolved and then it was used for career self-management. 
Career development is the most recent version of the previous forms of career management and has reached to career development after much evaluation (R, n.d.). The use of this term has been growing in the higher education with the time because the skills need to be developed in a similar manner in UK and those who are better at something shall find their career in that field rather than having skills in one of the things and they seek the career in other things. It can be inferred that career development is the next version of the career management skills but is updated in most of the forms such as career development incorporates the concepts such as it is said to be more knowledge-based and intellectually rigorous framework as compared to that of the career management skills. Career development has provided the path to many of the students to become researchers of their own lives so that they shall be able to find the best fit for themselves and the organizations they work for (Timperley, 2017).
Employability has four main elements and one of these elements is known as ‘deployment’ which refers to the extent to which the individuals know themselves know about their skills and the proper usage of their skills. This comprises many of the other things into it such as the one who knows the path will post all the focus to the career management skills including the job search skills which tell them about the extent to which the market requires their services or the changing market dynamics have reduced the demand for a certain things (ANDERSON, 2017). This actually helps them in identifying the best resources for themselves in terms of opportunities.
The employability development is said to have three major focuses including the willingness to learn by the individuals, employability attributes and reflection of the learning. All these are important elements and these could be further illustrated. Willingness to learn refers to the willingness of the employees to learn more skills or they need to have a task to be done repeatedly, learning oriented employees are preferred by the companies because they seek to be more useful for the companies in the long-term. Employability attributes refers to the personality of the person which makes him or her fit for a particular job and if a person does not want to do a job or does not like to be the part of the organization where he or she has to listen to the orders, the person is likely to be not a good employee at all (SHRM, 2020). 
The representative bodies of the higher education are focusing on the career development and also, they are trying to force the universities to pay important focus on the career development of their students. Their major focus shall not be to prepare the students for employment but also, the institutions shall make their focus and prepare students for the effective management of their career (Hersh, 2012).
The decision-making in the employment is a very important concept to be discussed in the universities and other higher education institutions. The government needs to play its part at this point and must implement the policies and procedures to be implemented (www.instituteforgovernment.org.uk, 2020). The higher education institutions have been under immense pressure from the government and other bodies to implement the programs to aid into the decision-making capabilities of the students regarding employability. Many of the institutions have implemented the government’s decision by launching the programs for students in the form of training to develop the explicit employability skills of the students in their undergraduate degrees. The higher education curriculum development has also made it mandatory for some of the degree programs at universities to prepare them for the workplace that best fits them (Nap.edu, 2002).
The universities have made the attempts to engage the employers to work on the needs and requirements by the companies so that the institutions shall manage to prepare the students and equip them with the knowledge and skills that best fit the needs of the employers. The students who are not well aware of the needs and requirements of the employers often fail in the interviews or in their career afterwards.
[bookmark: _Toc49113495][bookmark: _Toc49365831]Conclusion:
Employability is the need for those who seek to get employed whereas, the employers seek for the skills and talent. The needs for both can be fulfilled by the proper implementation of training and other programs by the educational institutions to equip the students with the knowledge and information about the career development to enable them to take calculated decisions in their employability.
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