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How Covid-19 has impacted on flexible and remote working. 

Coronavirus pandemic has led many workforces working from home. We must follow mandated governments protocol on if you can work from home you must work from home. The Covid-19 pandemic has led businesses to adopt flexible work practise. Employers must make sure their staff can maintain productivity and engagement from their home by flexible working.
Flexible working is describing a type of working arrangements. Which include Part time Working, Term time working, Job sharing, Flexitime, Compressed hours, Annual hours, Working remotely on a regular basis, Mobile working or teleworking, Career breaks, Commissioned outcomes and Zero hours contract.
The government is helping people by introducing the Flexible Working Taskforce to promote wider understanding and use of inclusive flexible work. The working practise is considered as an approach in the short and long term for people and staff to benefit and opportunities for businesses following the pandemic which protects the workforce and business community.
Remote working will help people to avoid having distraction at home than in an office environment but in the other hand can cause people feeling isolated or even overworking, which is not healthy.
I personally feel parent with children had problem with remote working due to closure of schools and nurseries. Which had a big impact on working from home. Businesses rapidly are adopting flexible work arrangements, but parents have responsibilities which is affecting their input on their work. (Alan, Omsted and Tertilt,2020). Parents are main employees who are suffering during this pandemic the government needs to reach out and help them. They will be struggling the most I don’t see the remote working helping them but stressing them again which is not healthy both for parents and children. Which are saying home to protect life's, but we are facing losing life's if not receiving support and help.
Unfortunately, remote working is not suitable for some jobs.in some cases it might be possible to work from home they need to be at the site or workplace. A lot people are not classified as keys workers and they have no childcare and have no family and they struggling for help. Childcare in my view has been the major problem during this pandemic and not only that they haave done a big loss in their education which means families have suffered more physically and mentally.
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