[image: SCVO | Sandwell Council of Voluntary Organisations.]







Methods and Search Strategy Academic Poster 



Student : Fadumo M Omar
Student ID: 2311758
Module name: Bs (Hons) Health and socail care ( Independent Project) 
Module code : BMHP6020
Lecturer: Danielle Dunne


`

	Do Employee Wellbeing Programs and Organizational Support Work in Addressing Mental Health at the Workplace?


	01.  Introduction and Research Aim 
This poster is a summary of the process of undertaking a secondary research study on mental health at work. The aim is to critically identify whether organizational support interventions and employee well-being programs hold any advantages on the mental health outcomes of adult employees (stress, burnout, anxiety, depression, and positive well-being). Existing data indicates both positive and negative outcomes: interventions can make a difference, but the impact might not be significant when the work environment is not altered by the programs (Shiri et al., 2023; Fox et al., 2022).

	02. Search Strategy 
A systematic search plan will be used because it will minimize selection bias and enhance transparency levels. The Boolean operators that will be used by combining keywords are "workplace mental health” OR “employee wellbeing” AND “organizational support” OR “employee assistance program” AND “burnout” OR “stress” OR “depression.” The terms will be reduced to the minimum in case the results are either too general or too specific.


	03. Searching for Information 
Google Scholar, PubMed, PsycINFO, and university libraries will be searched, as they offer peer-reviewed health, psychology, and organizational research. The filters will restrict the results to 2022-2026, English sources, and scholarly journal articles. Preference will be given to systematic reviews, meta-analyses, and empirical studies, as they are more evidence-based as compared to commentary. Quality of evidence will, however, be assessed with a degree of caution, primarily those studies that are based on self-reported well-being or low occupational sample sizes.
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	05 Research Validation and Analysis
Title, abstract, methods, and conclusion screenings will be done prior to reading the sources. The CRAAP principles of currency, relevance, authority, accuracy, and purpose will be used to inform the validation (Muis et al., 2022). A reference will be stronger should it be new, peer-reviewed, methodologically transparent, and directly concerning mental health at work. Thematic coding will be employed to analyze data in order to determine common trends in studies. Individual support, job redesign, manager support, employee participation, access, uptake, and unintended consequences are among the themes that can probably be identified. The thematic analysis aids in a critical interpretation of trends and inconsistencies of secondary data (Braun and Clarke, 2023).
 

	06 Inclusion Criteria 
The sources must be peer-reviewed sources published between 2022 and 2026. They should also be designed based on adult employees' mental health in the workplace, well-being programs, EAPs, or organizational support interventions. The prioritization will be health and social care studies, although the wider sectors will be covered where necessary.
	07 Exclusion Criteria 
The sources that will be excluded are blogs, opinion pieces, papers not written in English, pre-2022 studies, student essays, and papers that focused on clinical treatment outside of the workplace.

	08 Ethical Considerations
There will be no direct information collected, and consequently, no consent of the participants will be required. The ethical duty will manifest itself in the form of adequate citation, adequate representation of the results, and adequate and equitable use of evidence.
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Employee wellbeing
programs

Mindfulness,
resilience training,
well-being
applications, and
stress management
sessions

Can minimize stress
and enhance the
well-being of some

employees (Sovrani,
2022).

Its effects are usually
unclear and may not
address challenging
work situations

(Sovrani, 2022).

Employee assistance

Counselling, care

Availability of EAPs

Limited uptakes,

programs (EAPs) line, mental health has been linked to stigmatization, and
screening, and well- positive mental low confidentiality
being workshops. health and a low can diminish impact.
turnover intention
(Chee et al., 2025).
Interventions Change in the Stronger evidence Requires leadership
regarding working when the work commitment,
organizational environment, such as | environment is resources, and
support workload redesign, modified (Aust et al., | culture change in the

flexible work,
support of the
managers, and
employee
participation.

2023).

long term (Aust et al.,
2023).

Participatory
interventions

Employees help in
uncovering problems
and creating
solutions.

Can enhance
fairness, control,
support, and
engagement (Zona et
al., 2025).

The outcome of such
interventions will be
based on genuine
participation rather
than a nominal
consultation.
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