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[bookmark: _Toc222069513]Introduction
This essay will address the intersection between gender and disability and analyse any implications of viewing the two groups as distinct silos. The discussions focus on understanding women with disabilities, hereafter abbreviated to WWD, as Chan and Hutchings (2023) and Pastor-Moreno et al. (2024) state WWD might experience challenges due to their intersecting gender and disability, creating inequality. The assignment defines gender, disability, and intersectionality, while considering the wider societal discussions regarding these concepts, as understanding perceptions and norms could influence societal discourse and legislative policies. The essay does not define a specific disability, which could cause the research to become less focused, as the purpose of this discussion is the intersectionality between women and disability. An argument whether women and disabilities are viewed as distinct silos is presented, which displays how organisations and charities perceive inequalities experienced by these groups. Possible barriers for WWD in employment are considered with reference to visibility of WWD in the workplace, in addition to analysing the pay gap experienced by WWD compared to women and men. Furthermore, addressing healthcare and reproductive barriers are analysed, to understand if there are variations in treatment and attitudes compared to women without disabilities. This discussion does reference biological sex and individuals who have female reproductive organs, but the author acknowledges not everyone who has female organs identifies as a woman. Throughout the discussion, the first name of women theorists or researchers may be used, as with surnames, the reader could misgender the author which might cause women not to be recognised for their publication. 

[bookmark: _Toc222069514]Definition: Gender 
Gender relates to the socially constructed characteristics, assumptions, and norms society attributes to women and men and is considered a primary descriptor of masculinity and femininity (Pryzgoda and Chrisler, 2000; Perry, 2016; World Health Organisation, 2025). The term sex relates to biological factors, and sex categories are binary as it only considers male or female (Joel and Fine, 2022; Kaufman, Eschliman, and Karver, 2023), which indicates the distinction between describing someone as woman or female. The Welsh Government (2023) and Biggs (2024) state gender identity refers to an individual’s opinion of their gender, which may differ from their registered sex at birth. The Equality Act 2010 defines gender as biological sex, categorising individuals as a man or woman. Recently, in April 2025, the UK Supreme Court in For Women Scotland Ltd vs The Scottish Ministers, declared the legal definition of a woman is based upon biological sex, due to their interpretation of the protected characteristic of sex in the Equality Act 2010 (BBC, 2025; CIPD, 2025; House of Commons, 2025). This decision was developed from the Sex Discrimination Act 1975, as the terms man and woman were used throughout this Act to distinguish between the sex groups, and in the Equality Act 2010, no perceived indication on the modification of the meaning of man and woman was discovered (The Supreme Court, 2025). Therefore, as this judgement is recent, the implications require further research, but this decision is likely to influence sex and gender discrimination in the UK (Anderson, 2025), acknowledging how definitions used to legislate gender are important in achieving or impeding gender equality. 
Perry (2016) and Richardson (2020) addressed gender as having been redefined and reinterpreted in accordance with changing social, medical, and legal interpretations throughout historical periods. In support, Eisenberg et al. (2017) and Tripp and Munson (2021) illustrate gender labels might not have definitive meaning and depend on individual interpretation. This draws upon Munroe Beardsley who considered the meaning of a definition as a statement which restricts meaning through isolation and uniqueness (Barker, 1997). In addition, Pryzgoda and Chrisler (2000) and Brown et al. (2015) analysed the uncertainty some participants experience regarding the terminology of gender and sex, as political correctness and hidden narratives might cause individuals fear of misgendering or biased assumptions. Nevertheless, Clarke (2022) and Joel and Fine (2022) state the need for an appropriate definition of a woman is essential in gender legislation and policies, which could be juxtaposed by individuals’ rights to gender equality and self-determination. Kennelly, Merz, and Lorber (2001) and Priyashantha, De Alwis, and Welmilla (2021) expressed transforming gender stereotypes may be simpler when considering socially constructed norms compared to biological predispositions of gender roles. Understanding gender definitions could be challenging, as it requires individuals and society to become open-minded, while ensuring people are protected from discrimination, which might require further discussion. 
Nevertheless, Conway, Bourque, and Scott (1987) and Lindqvist, Sendén, and Renström (2021) addressed binary gender systems that obscure the complex social and cultural influences which inform gender dynamics, could portray men and women on an unequal hierarchical order. In support, Udry’s construction of gendered behaviour regarded masculinity and femininity as unequal statuses in the social order (Kennelly, Merz, and Lorber, 2001), which is further addressed by Simone de Beauvoir, who claimed women are inessential compared to men, as the status of women is continuously on the verge of becoming (Barker, 1997). Furthermore, the World Health Organisation (2025) stated, because of the gender hierarchy, inequalities form, as Redhead and Power (2022) and Kaufman, Eschliman, and Karver (2023) stated gender is a social determinant in dictating access to power and opportunities. In addition, Gerda Lerner (1975) articulated women and men may be indoctrinated in conducting their lives within a male-defined value system, as society aims to categorise women while considering men the measure of significance. Therefore, acknowledging the hidden interwoven historical prejudice toward gender is informative in achieving gender equality, and ensuring everyone has their identity represented. 
Some countries have increased measures of social acceptance, as supported in Mazzuca et al., (2023), indicating the diverse global opinion on gender which could influence politics, cultures, and individuals’ beliefs. In the United States of America, the Trump administration defines gender on biological classification and only recognises female and male sex (Richardson, 2020; Wendling and Epstein, 2025). With Western and non-Western power hierarchies, acknowledging America’s legal definition and narrative on gender could be influential as digital technology progresses in the twenty-first century, which requires additional discussions (Agius, 2021; Fernandez and Menon, 2022). The research presents a simplified overview of the depiction of gender in the twenty-first century. While further research is needed to form an appropriate opinion, for this essay, the definition of a woman is inclusive to all individuals who identify with this gender. 

[bookmark: _Toc222069515]Definition: Disability 
The term disability addresses a broad variety of impairments (Leonardi et al., 2006; Swain et al., 2013) including physical, psychosocial, intellectual, and sensory (Disability Rights UK, 2021; UN Women, 2025). Disabilities could be genetic or acquired, in addition to visible or invisible, encompassing the spectrum of impairments individuals could have or develop (Pawłowska-Cyprysiak and Konarska, 2013; Moriña, 2024). In the Equality Act 2010, a disability could be substantial, causing challenges with simple daily tasks, or long-term, defined as 12 months or longer. Grönvik (2009) and Chan and Hutchings (2023) stated a disability could pose restrictions to everyday activities, supported by Pawłowska-Cyprysiak and Konarska (2013) and Kapsalis, Jaeger, and Hale (2024) who addressed disabilities could impact an individual's participation in work and society, in addition to well-being and quality of life, which is discussed further in this essay. Furthermore, Withers (2024) and Ladau (2025) acknowledged the importance of people first, people with disabilities, and identity first language, disabled person, when discussing an individual’s disability, respecting individual’s preferences in achieving inclusive practices.
Disability Rights UK (2021) and Withers (2024) expressed disability might not be considered a fixed category, as changing criteria dependant on social, cultural, and political context defines whether an individual is considered disabled, which Grönvik (2009) addresses could produce diverse outcomes, as the legal definitions of disability might vary from societal perceptions. United Nations (2025a) addressed people with disabilities who could experience increased discrimination compared to able-bodied individuals. In addition, McRuer’s crip theory states contrasting opinions on able-bodied and disabled individuals should be reconsidered in favour of analysing disability and accessibility with interest to the majority (Karlsson and Rydström, 2023), because disability could happen to anyone (Lalush, 2023). The social model of disability considers the environmental and societal influences which construct disability, as disability is due to interaction with the environment compared to the disability itself (Altman, 2014; Patel and Brown, 2017). United Nations Convention on the Rights of Persons with Disabilities (2006) recognises that disability could be influenced by interactions, attitudes, and environmental barriers which prevent equal participation alongside others in society (United Nations, 2006). In support, Mitra (2022) states social environments might not consider the different abilities of human bodies in designing, which emphasises Lalush (2023) addressing the future planning government should undertake to ensure society is suitable for all possible disabilities. Furthermore, disability feminism draws upon this concept, as activists educate on the disabling environments and social structures which might promote exclusion (Christoffersen and Emejulu, 2022). Nevertheless, the medical model of disability emphasises medical diagnosis and advocates for interventions and cures for disabilities (Patel and Brown, 2017; Dwyer et al., 2024). However, Collins and Bilge (2020) addressed medical models that might assume the identity of individuals, for example, race, gender, and sexuality, presenting a biased assumption of the effectiveness of medical treatment. In contrast, Brisenden (1998) stated while this model could be necessary in medication treatment, the experiences of disabled people should outweigh the observations of medical experts, which Sum et al. (2022) positions as disability justice. Therefore, for this essay, disabilities are defined as impairments which may cause challenges in everyday life, both in the home and in society. 

[bookmark: _Toc222069516]Distinct silos
Bento, Tagliabue, and Lorenzo (2020) stated silos may become barriers to open communication and knowledge between groups, reducing collaboration between organisations, which Silberman et al. (2022) stated could be broadened to include an array of experiences, interactions, and interventions to enhance inclusivity. Gender and disability may be considered distinct silos as Vaidya (2015) addressed disability rights and women’s rights movement advocates separately, indicating organisations might not consider intersectionality. In support, charities and organisations, for example, Disability Rights UK and Sense, support all individuals with disabilities (Disability Rights UK, 2026; Sense, 2026), however, Women Enabled International has a focused mission on supporting and advocating for WWD (Women Enabled International, 2026), indicating further research is needed into the organisations and charities worldwide to confirm if an intersectional approach is adopted. Vaidya (2015) and Saxe (2017) state WWD could be devalued and discriminated against due to their gender and disability, and WWD may experience their gender differently compared to an able-bodied woman. This is supported by the United Nations Convention on the Rights of Persons with Disabilities (2006) which identified WWD are subjected to multiple discriminations due to their identity (United Nations, 2006). Therefore, it represents WWD may be considered as having distinct identities, and support and resources are available to both groups, however, some challenges may be better addressed when considering an intersection approach. 

[bookmark: _Toc222069517]Definition: Intersectionality 
Kimberlé Crenshaw introduced intersectionality because she argued, in some instances, the experience of discrimination as a Black woman was not based on race and gender, but as an intersection of the two identities (Levon, 2015). Crenshaw stated possible solutions were undermined through sustained resistance or solidarity between the two groups (Carbado et al., 2014). Intersectionality proposes individuals could encounter unique experiences of their identities despite another person holding the same identities (Saxe, 2017; UN Women, 2025). Intersectionality emphasises the differences in someone’s identity which present social inequalities as indivisible and interdependent from another (Brown and Moloney, 2018; Christoffersen and Emejulu, 2022), as gender, race, disabilities, age, class, and religion, could interact with one another, and create discrimination and inequalities (Hodge, Davies, and Furlong, 2019). Intersectionality could be positioned as an analytical framework that examines the intersecting power dynamics of individuals positioning and social systems (Lu, 2025), and without acknowledging the similarities and differences between groups, research and policies may exclude strategies which could improve equity (Al-Faham, Davis, and Ernst, 2019). Esposito (2023) stated humans are unable to be divided by their personal identities or backgrounds and should be viewed as a whole individual. Thomas et al. (2021) stated through understanding intersectionality, individuals can examine the additional facets some individual identities contend with, as McCall (2005) and Collins (2015) stated intersectionality provides a narrow insight into specific constructed social groups and identities, while broadly examining alternative intersections. 
Historical perspectives on inequalities could influence the opinion individuals and societies hold on groups with these characteristics, despite current legislation including the Equality Act 2010 (United Nations, 2025b). However, Davis (2022) illustrated older generations could be more inclined to learn about social issues with an intersectional approach which incorporates their identities, except Nugin and Kalmus (2018) acknowledged the complexity of individual and generational beliefs, which require further analysis with reference to intersectionality. Nevertheless, Davis (2020) illustrates through the globalisation of intersectionality; the theory could be perceived to have diverged from its intended purpose. This view is supported by Turcios et al. (2025), as some researchers may apply a holistic approach to intersectionality without consideration to the intended purpose. In addition, intersectionality may be depicted as an additive model, where inequalities are added or removed without representing an intersection (Esposito, 2023). This interpretation considers essentialist ideas about inequalities and personal identities, and views intersectionality as ever-changing and non-restrictive (Christoffersen and Emejulu, 2022). Furthermore, Foley (2019) and Bohren et al. (2024) states intersectionality might not provide an adequate explanation for the fundamental cause of the inequality, as inequalities might not always be considered equal, requiring various analytical approaches to overcome each individual intersection. Nevertheless, Davis (2008) and Tinner et al. (2023) state intersectionality could be developed with a coherent conceptual framework to adequately and effectively address the complexity of inequalities. Therefore, the research presented in this essay could be viewed as a divergence from the intended purpose of intersectionality. However, connections between gender and disabilities are likely, and research should explore this further to understand if WWD encounters inequalities which might be overlooked or ignored. 

[bookmark: _Toc222069518]Employment 
Through underrepresentation of WWD in managerial professions, prejudicial attitudes and stereotypes could arise, which could perpetuate the gender gap in career opportunities for WWD (Lindstrom and Benz, 2002; Brown and Moloney, 2018). In support, Hanlon and Taylor (2022) addressed people with disabilities experiencing lower employment rates and receiving fewer management and leadership opportunities, could inadvertently influence employers’ perception of people with disabilities in senior positions. The FCDO Disability Inclusion and Rights Strategy 2022-2030 outline the aim to dismantle exclusionary practices and laws which prevent people with disabilities from equal participation in society, and increase visibility, choice, and voice of disabled people (Foreign, Commonwealth & Development Office, 2022). This strategy has been partially reaffirmed in 2024 (UK Parliament, 2025), which indicates changes in government, political parties, and politicians influence the progress of inclusive practices. Societal expectations and stereotypes on women’s careers and participation in the workplace could influence WWD exclusion from certain occupations (Nosek et al., 2003; Moodley and Graham, 2015). In addition, social cognitive career theory evaluates the external variables which influence an individual's careers, identifying people with disabilities could restrict their interest field due to the absence of opportunities or visibility in education or work (Lindstrom and Benz, 2002). However, career development theory states there could be multitude of factors influencing an individual’s occupational aspirations and career unrelated to their identity or social norms (Lindstrom and Benz, 2002). Nevertheless, O’Hara (2004) and Duignan et al. (2023) stated improving society's perception and norms regarding disabilities could mitigate the discrimination and prejudice beliefs society relates to WWD. Gottfredson argued young children hold positive opinions of various occupations, but in maturing, children and young people reduce and limit their career opportunities based on their self-concept (Lindstrom and Benz, 2002). In addition, Rosemarie Garland Thomson’s the normate illustrates the idealised standards of ability that contrasts with disability, as society has not deemed this individual powerful or authoritative (Reynolds, 2019). Allocating formal inclusion training and raising awareness of disabilities could promote the dismantling of biases towards WWD (Hanlon and Taylor, 2022), allowing for younger generations to develop increased belief in their identity. This draws upon the empowerment model as it suggests individuals are unable to become self-sufficient, despite removal of physical barriers as social challenges may remain (O’Hara, 2004), as Nguyen (2020) addressed negative attitudes and stereotypes about disabilities start from an absence of knowledge. In support, the Curriculum for Wales aims to educate young people on respecting individuals’ identities and understand how their actions could influence society (Welsh Government, 2022). However, Saran et al. (2023) states the effectiveness of inclusive practices might not consider gender differences and the intersectionality between the two identities in achieving gender equality, requiring further research into possible inclusive interventions. Therefore, WWD experiences barriers to employment due to their disabilities, however, while the research presented might not specify gender, the results could be transferable in acknowledging the intersectional barriers to participation in the workplace.
In employment, there is a disability pay gap, as individuals with disabilities may be less likely to obtain managerial occupations or full-time jobs compared to those without disabilities (Chan and Hutchings, 2023). In the UK, the current disability pay gap between disabled and non-disabled individuals is 12.7%, which has not changed since 2014 (Office for National Statistics, 2024), illustrating 12 years pay disparity upheld under the UK government. In addition, Pawłowska-Cyprysiak and Konarska (2013), Pham et al. (2020), and Hirano et al. (2021) suggested WWD might earn less than women without disabilities, which could be due to prejudicial beliefs in the workplace regarding WWD with low expectations. In the UK, WWD receives a medium hourly pay of £13.11 compared to women without disabilities, £14.50 (Office for National Statistics, 2024), which, compared to the disability pay gap, this difference could seem positive in advocating for increased pay for all women. However, Pawłowska-Cyprysiak and Konarska (2013) stated WWD may be stereotyped as dependent and passive individuals who might not be capable of professional occupations, which is represented in the pay gap. Furthermore, WWD may be less likely to be employed compared to a man with disabilities (Brown and Moloney, 2018). However, Emmett and Alant (2006) illustrated that while WWD might be disadvantaged in employment opportunities compared to men with disabilities, the gender discrepancies were inconsistent. In the UK, the gender pay gap was 12.8% in April 2025 (Office of National Statistics, 2025), and considering the previous statistics on pay disparities, WWD are likely to encounter financial barriers when participating in society. However, Hodge, Davies, and Furlong (2019) recognised the possible flexibility women might require in their occupations, due to childcare or personal preferences, which could counter their career progress. Nevertheless, Levon (2015) explained that considering principles of dynamism, adopting a process-centered approach to intersectionality, could support the exploration of how policies and practices contribute to the inequality experienced by specific groups. This is in accordance with the Sustainable Development Goal 10, which addresses the target of reducing inequalities by ensuring equal opportunities for all and removing discriminatory policies and practices (United Nations, 2012). Therefore, WWD in employment might encounter barriers to participating within their chosen occupation with pay gaps and biased assumptions on their capabilities. However, government published data acknowledges this disparity, and therefore, progress in achieving equality could be implemented, but further discussions are needed on applying an intersectional approach to achieve equality for WWD.
Healthcare  
Devkota, Kett, and Groce (2019) and Matin et al. (2021) stated WWD may encounter challenges from healthcare in preventive services, reproduction, pregnancy, and motherhood, which could demonstrate a cultural and societal norm. This is supported by Sakellariou and Rotarou (2017) who indicated WWD may experience inferior healthcare services and attitudes compared to able-bodied individuals, in addition to receiving low priority status due to pre-existing conditions. Furthermore, Frohmader and Ortoleva (2012) addressed WWD could be perceived as dependent and recipients of care, perpetuating the belief of an inability to care for children. In support, Reed (1999) and Nguyen (2020) indicated WWD may encounter sociocultural stereotypes due to social undesirability and impaired nurturance, which WWD might perceive influences their self-image and their position in society These myths and misconceptions are due to individual beliefs and attitudes, in addition to social and cultural norms (Rade et al., 2023), which could be influential in the opportunities and support WWD receive when starting a family (Ransohoff et al., 2022). Nosek et al. (2003) and Brown et al. (2022) illustrate mental health issues in WWD may occur because of physical and social barriers that cause challenges to their everyday life. Furthermore, Powell (2022) stated uninformed health practitioners could influence WWD decision to become pregnant, as challenging WWD ability to raise children may be questioned. In addition, Silvers, Francis, and Badesch (2016) addressed WWD may have their pregnancies labelled high-risk, when their disabilities may not affect gynaecological ability, but Redshaw et al. (2013) argued WWD could experience health complications during pregnancy, indicating the individual approach needed. This could encompass practices of ableism, which allocates privilege to able-bodied individuals and is an ingrained perception about perfect bodies, as disability stigma and biased assumptions might not be presented to women without disabilities (Jóhannsdóttir, Egilson, and Haraldsdóttir, 2022; Ransohoff et al., 2022; Biggs et al., 2023). Due to the inequalities in healthcare, WWD may experience dissatisfaction and an absence of trust towards medical professionals, indicating a barrier to motherhood (Malouf, Henderson, and Redshaw, 2017). However, Macgillivary (2025) addresses disability may not be an indicator of parenting abilities and encourages a strength-based approach that highlights the WWD needs compared to their limitations. In addition, Ayn Rand developed objectivism suggesting an individual’s well-being is more than their desires and emphasises the pursuit of happiness and individualism (Barnes, 2009). Therefore, WWD should be provided with appropriate support to access healthcare services, and by analysing the intersection between women and disability, it could aid practitioners in acknowledging inequalities encountered by WWD. 
Furthermore, WWD might encounter compulsory sterilisation or contraception, as supported by Wu et al. (2017) and Powell (2022). The United Nations (2017) addressed that some countries have legal systems which permit healthcare professionals and family members to consent to sterilisation or practitioner-controlled menstruation of WWD. Nevertheless, Cleghorn (2024) stated women experience medical bias, and could be ignored or dismissed in healthcare, which highlights an intersectional approach is beneficial in understanding the inequalities WWD encounter, as gender equity has not yet been achieved. While Pérez-Curiel et al. (2023) acknowledges the progress towards WWD rights recognition, Frohmader and Ortoleva (2012) states reproductive rights should be innate for everyone, as individuals have the right to informed decisions about their bodies, which WWD might not experience because of systemic prejudice and violations. In addition, this could be considered an education issue, as Ransohoff et al. (2022) stated WWD might not receive equal information about sex or reproductive health education compared to able-bodied peers. In the Equality Act 2010, it enforces the anti-discriminatory policies practitioners should adopt to ensure WWD rights are upheld within health sectors. However, women without disabilities experience healthcare inequalities, due to marginalisation, gender bias, and sexism (Graham, 2023), indicating WWD encounters further barriers because of their disabilities. In addition, Silvers, Francis, and Badesch (2016) explained assumptions from healthcare professionals on WWD intelligence and decision-making could become a barrier to inclusion and acceptance. This could correlate with biased assumptions about WWD in managerial positions, as without seeing someone in positions of authority, some practitioners could view them as incapable. However, Malouf, Henderson, and Redshaw (2017) stated home care provided to WWD after birth was likely to be more responsive, however, Redshaw et al. (2013) stated the care received could be dependent on the disability of the woman. In addition, Sakellariou et al. (2019) suggested some healthcare professionals may be unwilling to change their practice or emphasise with the disabled person. Nevertheless, the Care Act 2014 states person-centered care should be provided to individuals, and they should be included within the decision-making process, promoting an inclusive practice. Therefore, an intersectional approach to healthcare is likely to present inequalities for WWD, as gender and disability may continue to be a barrier, indicating WWD might not achieve equity if their intersections continue to be marginalised.  

[bookmark: _Toc222069519]Conclusion 
To conclude, the research suggests WWD may experience inequalities within employment and healthcare, and this could affect their inclination to participate in society and their sense of belonging. Governments have acknowledged the disparities encountered by women and disabled people, showing while intersectionality might not be considered, these groups are likely to receive some support and legal discrimination protection. However, through considering intersectionality, practitioners, researchers, organisation leaders, and government officials, could further understand the exclusion WWD experience in society and adapt inclusive policies and practices to ensure all are protected and able to participate.
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