







PART 1: PROFESSIONAL CAREER DEVELOPMENT
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Description: The impact of professional career development skills is very crucial in the lives of working professionals for thriving in any industry where they belong. However, these skills not only help in the development and accomplishment of personal growth but also serve as a testament to one's employability to potential employers. However, the SWOT analysis is a necessary tool which helps in analysing the state of a person's situation which is related to my strengths, weaknesses, opportunities and threats (Benzaghta et al., 2021).
Feelings: I felt very positive and optimistic about learning and using SWOT analysis as a tool to gain insights about me and any other entities that exist around me. However, I was also a bit tense about whether I would be able to identify meaningful insights. 
Evaluation: The session of learning about SWOT was challenging for me as the topic was new for me to learn and the application of the analysis was not known before to me.  However, this was possible after the knowledge which I gained during the session. For example, the task where the self-evaluation of the qualities which are needed to access the SWOT was the most challenging part for me due to the shyness to express myself. It is a tool that is majorly helpful in understanding the strength, weakness, opportunities and threat of a company (Noguerol et al., 2019).
Analysis: The outcome of the session related to the topic of SWOT was helpful for me as after getting the detailed structure and the method for conducting the analysis in a proper way, the efficiency and the accuracy of the motto of doing the SWOT Analysis were fulfilled following my attendance and participation at the Professional Career Development lectures.
Conclusion: The learning in the lectures could have been more practical and brainstorming would have helped to engrave a deep effect in the mind,  as a result, it would have been easier to catch the learning more effectively.
Action plan: In future sessions of the lectures for SWOT analyses, I will try to establish clear criteria for each category and ensure an advanced understanding of them before starting. I will also consider using an external facilitator to guide the discussion. To prepare, I will read more about effective facilitation techniques and perhaps take a short course on strategic analysis tools.
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Description: I attended the professional careers development lectures where the mindset of a person is the key factor which is associated with the goals and objectives which are set by an individual. Moreover, I learnt, that the SMART goals objective which are set by a person are focused on the five major factors which are Specific,  Measurable,  Achievable,  Relevant and Timely. Furthermore, the five key factors help in setting realistic objectives and goals for a person (Grant, 2020). 
Feelings: During the lectures, I was excited to learn about the new systematic and structured way to set career goals, however, on the other hand, I was also a bit anxious about whether I could create effective SMART goals for myself. During the commencement of the classes, I felt a mix of emotions of determination and uncertainty, especially when sharing my goals with the group. However, in the end, the feedback was encouraging, which boosted my confidence in general.
Evaluation: The lecture on professional career development was very informative for me, as the explanation and the discussion in the lecture which was described by the use of practical examples helped me to solidify my learnings and understanding of SMART goals (Alsayed, 2019). 
Analysis: The lectures for professional career development have likely helped me to get clear explanations and structured activities which are necessary for the process of setting up goals in a person's life. I have found that the process of setting up goals for a person has a huge importance in a person's life. Moreover, as an example, I have also understood the relevance of the process of setting up goals as the challenges in goal setting can be overcome by the mentorship and guidance which may arise due to my lack of experience in balancing my ambition with realism. 
Conclusion: I could have myself prepared for the lecture by researching SMART goals beforehand to have a better foundation. However, by doing so, I could have asked more questions during the exercise to clarify my doubts which could have been more engaging to have a better grasp of the concept of SMART.
Action plan: In the upcoming professional career development lectures, I will try my best to attend the class with more preparations with preanalysed specific questions about SMART goals. Additionally, I will start to practice setting and reviewing SMART goals regularly to improve my skills and in every specific gap of duration I will seek feedback from mentors to ensure my goals are well-defined, realistic and attainable.
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Description: By attending the lectures on professional career development, I have learnt about the Johari window which talks about the model that helps in explaining and improving self-awareness and self-communication.  However, I have also learnt about the structure of the model in which there are four quadrants in the window which are open, blind, hidden and unknown, where each of the quadrants has a unique quality with helps to determine self (Oliver and Duncan, 2019).
Feelings: I was initially very curious about what the Johari Window is and how it could improve my self-awareness, however, I was also anxious about sharing personal information and receiving feedback from others as the vulnerability of being judged was present. Additionally, the learning style based on Honey and Mumford’s learning style helped to understand my approach to learning.
Evaluation: I found the lecture to be highly informative as the interactive exercises associated with it helped me understand the practical application of the Johari Window. However, I found it challenging to receive critical feedback and to open up about certain aspects of myself in front of others. On the other hand, some group members were also hesitant to participate fully, which affected the depth of the exercise. The johari window is a framework that is helpful in understanding conscious and unconscious bias (Spennemann, 2023).
Analysis: During the session, I found that several participants were not very comfortable sharing personal awareness information with others and thus I found that the objective of the session might be disturbed for such cause. 
Conclusion: I could have prepared by learning more about the Johari Window model beforehand and reflecting on areas I wanted to explore. During the exercises, I could have asked for more specific feedback and encouraged my peers to share openly.
Action plan: In the upcoming professional career development lectures, I will try my best to attend the class with more preparations with the topic of Johari Window by practising more I would receive feedback in a constructive manner and work on building trust with the person related.
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Description: I attended a career development workshop where the instructor introduced the concept of a Personal Development Plan (PDP). We discussed the importance of setting career goals, identifying necessary skills, and creating action plans. The PDP is a reflective approach to determining the self's skills, strengths and weaknesses (Bintani, 2020).
Feelings: I was eager to learn how to create an effective PDP, however, I was also slightly overwhelmed by the prospect of planning my long-term career development goals. Moreover, during the exercises, I felt a combination of enthusiasm and uncertainty, particularly when trying to set realistic yet ambitious goals.
Evaluation: The lecture was very informative for me, moreover, I followed the structured approach to creating a PDP which was particularly helpful. The group discussions provided diverse perspectives, which enriched my understanding in the topic.
Analysis: I found that the task of providing the lecture for effective PDP was understood by clear explanations and practical exercises provided by the instructor in the lecture.
Conclusion: I could have prepared by researching PDPs and thinking about my career goals beforehand. Moreover, during the exercises, I could have asked for more specific examples or advice from the lecturer.
Action plan: In future career development sessions, I will come prepared with a ready handbook of draft PDP to get more targeted feedback. I plan to regularly review and update my PDP, breaking down larger goals into smaller, actionable steps.
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Considering the skills and knowledge that I have gained in the process of attending and participating in the professional career development lectures I have been able to gather knowledge regarding different factors related to the learning styles. This has been helpful for me to understand the characteristics of my own learning style which has assisted me in enhancing my experience in terms of learning in future. Taking the help of the VARK model has made it easy for me to experience, observe and at the same time experiment with different factors related to my skills and learning which I have obtained throughout my academic career to date (Dmitrichenkova et al., 2020).
In addition to this, using the Honey & Mumford style of learning I have been able to consider myself intuitive and at the same time logical which is going to help me in my future to take a career as a football manager (Cottrell, 2021). Being a leader requires me to be an extrovert, an effective judge, a thinker, and a feeler and understanding these qualities in the Myers-Briggs learning model has helped. This has also supported me throughout my classes and to obtain potential knowledge regarding each and every aspect of my professional development. 
In the process of analysing each and every learning style that I have come across throughout my learning procedure, Myers-Briggs can be taken as an effective one that has been effective enough to meet my criteria and enrich my knowledge. Besides this learning style has also helped me to understand the lack within me and to identify the challenges (Lei, 2022). Based on this, I will be able to develop an action plan to bring significant changes in my future development plan in terms of personal and professional perspectives. Moreover, enhancing my career can be easy for me by utilising this learning style quite effectively. 
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