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I.  Findings




When we speak about skills, we also speak about the individual evolution or adaptation either of every human being in a modern society. There it is a difference and the similarity between skill and attribute. The Attribute it is something which we have naturally and is in our DNA, kind of legacy from our family. If a person is very tolerant or very organise, they are not skills, they are attributes:
Well, there it is an order and it sounds like this: 
1. Attribute; 
2. Events;
3. Experience;  
4. Knowledge;
5. Skills;

As said, the attribute it’s something which we are born with. Perhaps, we have seen our mother cleaning the house and the attribute of being organise has been activated. Or maybe we have seen your father's way of making and taking decisions and the attribute of being tolerant has been activated. Those attributes are with us since birth and then will develop them while we will grow.

Those attributes will be there with us to help out at building the first decision or making the very first step in our independent life. 
The attributes are in every single one of us and they are different because we are different too. One of the main differences between an attribute and a skill it is that you cannot learn them, they are in our simply way to be. Of course, during the time being we are able to develop, introduce and assume them in our very way of living. 
However, the list of attributes which has been discovered and developed by the experts is: 
1. Kind; 
2. Strong;
3. Reliable; 
4. Hard working; 
5. Trust-worthy, etc
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Those and plenty more attributes will follow during the whole life. Surely, the attributes will follow being part of us, but this fact does not mean that them do not need an upgrade. The attribute will be sharpened together with the skills and abilities. In order to develop some new skills an event its needed, to be more precisely. 
The human brain works on memories, the memories are just facts with a specific time, dates, and location. Once the event had happened it becomes an experience which still is in its unique box founded in our brain during our life. Of course, that experience will come in and out every time we needed. That is, what we call a memory. 
The events and experiences could be defined as future-present-past. Where the events stand for the closer future and the present and the experiences take the place as our past. 






II. About employability skills
 (meaning and needs)
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The skills, on the other hand, are a bit different. They stand for our lifelong adventure. When they said "a human brain could learn during the lifelong" they were right, but not precisely. They said that but they were referring to the skills, not to attributes. Only because the skills will be developed on our lifelong experience.
If a person works in retail, it’s possible to develop an exceptionally good communication skills and a good way to organise things including time management. Which could be a bit different for someone who works in a library or office which has the door close (9 am - 6 pm.) and it will be open when the break or leaving time are coming. Of course, they are two different department which require specific skills for everyone in order to enter in that job to have it done properly.  
In addition, both attributes and skills are vital for employability skills to be well develop. The attributes have a high contribution in skills development. Having skills, it is synonym with having knowledge, but the knowledge comes first. 

Since the beginning of modern society, at home or at work either in the environment between them two. People they have being asked to act in different manner or in a different way in order to be able to operate as the environment requires to be proceeded which has concluded with the evolution of society into the modern society as it is today. The skills evolution was not that simple or interesting as it is nowadays. Back then it was a period (before 19th century) where work was considered only work, in most of areas. The idea of implementing or developing a career at work was out of every thinking area. For example, a person uses to have a place to work but, with no intention of progress or to update the actual status. Back then, people use to accept the time as it was and thinking to a change as something bad, something unexpected, unpredictable even.

From 19th century onwards some working areas started to get some clarity in the way about what do they want and how to run better for the profit sake.
In order to make the actual work from actual status to be more expendable for a greater success and profit, some people tried, and they have managed to find that for a good performance at work they have to develop specific categories of skills and to find people willing to work on those skills. Of course, the main reason for “why/what all of this for?” it began when lots of people used to work unorganised having plenty of errors about it in whole working sectors. In few years, the labour market became full of competitors with highest demands and the time employers they have had started to look for people with specific skills, like, flexibility, the ability to take more responsibilities and seen them done and taking the initiative which, it was expected by the time employers. In this way, the employability skills have had been introduce in the labour market.
Once the employers from that time managed to have a bit a success with the decision which they took it about having a selection through the time employees, they have reached to a conclusion; The employability skills are important. 
 






III. Why are employability skills important

         





The employability skills are important in order to select the right person for the right job, during the intensely competition which every employer has to faces in labour market. Slowly but surely, employers have started to look for people with a number of skills before to employ them. Maybe sounds bad or maybe sound rough for people but, was not like that at all. 
With this decision which have had been taken the time employers have helped people and gave them reasons to trained themselves in order to get a proper job and to earn more money. 
In this way, more sectors of activity have had to be improved because those skills are affecting and are present in places like, hospitals, schools, police departments, road workers, builders, chefs, drivers, et cetera. 
Those activity sectors and plenty more have had to change during the time been. With any generation, new people are coming, and they need to be trained in order to offer the best of them at work or at home and in every kind of environment where they could go to. 
When we think to “what are the skills for?” the answer comes immediately because in our basic day, the development of skills helps lots of people, students especially in their busy life through their searches to find new ways of thinking in order to manage to complete the assessments. As so, the skill “problem solving its developed,” basically rises on top like oil. More importantly, with this kind of skill once developed, the students and people in general, could easily recognise the impact of their actions and helps to improve themselves, teaches them how to take the responsibility of their actions, rather than to victimize themselves, ending by putting the blame on someone else. This skill does more than that. It actually helps to develop a new one, one of the most important from the list. We speak about Self-confidence, of course. Having this skill developed it helps you on spoken skills, into a group cooperation and collaboration either. 






IV. The evolution of the 
                            employability skills
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If we have a look on the picture above, we see that some jobs area which them were affected during the time been. 
The time where a person will work until 40 years and then could get a nicely retirement pension is long gone. 
In the last decade, few jobs area have had to face facts and issues to deal with which were overwhelmed for some companies and people, (the Monetary Mondial Crysis, or the MMC, for example) Some companies have been forced to put the locker on for good and few more people were force to find another place to work which requires a new set of skills and abilities which again was overwhelmed for some of them. 
But in order to survive and having in our nature the surviving instinct we all managed to face and win this battle from this bad chapter of 21st century. But even so, its effects could still be felt in nowadays, although its 10 years ago, it feels like yesterday. But this huge and heavy stone of mistakes which we all have been built on it left us an important lection. 
We need to adapt ourselves in order to be ready for next challenge, which it's in our kind to make it to happen. Speaking of which, having the ability to adapt and developing new abilities it's something which we learnt, and we will never forget. 





V. Top 5 employability skills
 and their evolution



The implementation of Employability skills has been improved during the time being. It has been simplified, made to be easy to follow and to be understood. 
Employability skills have as meaning the capacity of the employers to find people for that specific task according with the working needs. The selection process it’s not easy, simple or short either it’s quite complicate to find the right person for the right job. But using the employability skills it is giving you as employer a huge start up. 
Of course, during the time, form the last decade onwards employers and employees have been changing as well as their needs and expectations. But few things remained certain, 5 things more exactly. Top 5 employability skills:

Communication – it's one of the most important skill. It helps us at work, home or in the specific environment. Having a good communication skill represent a very good advantage. Could be used in making ourselves clearly understood, we could speak easily about any issue and could solve conflicts through communication. 
Teamwork – Represent the ability of working together in order to achieve the highest goal as a team. Where the individual person exists only as a team. The trust in the team it’s gigantic and every single member it’s there only to complete the next one, being an extension of each other. 
Planning and organising – It’s represented by the ability to organise and planning things. Being an organise person it’s giving a huge credibility to the employers and as feedback we can become a trustworthy person. 
Problem solving – could be put down under a definition as the ability of understanding and observing the actions around. With initiative, a person could get lots of knowledge form any circumstance which it’s dealing with. And a knowledgeable person could get a solving problem skill easily using the knowledge and experiences which has been put under. 
Initiative and enterprise – Only because it’s the last skill from this list doesn’t make it without importance or use. Having initiative represent one of the most important skill in front of the current employers. Most of the employers from today are looking for someone which really cares about the place, it’s looking after as a business and it’s reliable to comit to all of that. 
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VI. The importance of the
                             employability skills



The employability skills did not change during the years in the last decade or so or even further in the past. The skills remain there as an ability and as every other ability evolves to the next level to be processed and used in the right time. The ability to be and stay competitive it’s very well received by the current employers, it represents discipline, a unique technique that most of them require it.
[image: ]
The employability skills represent, as well, a bridge between the experience and academic studies such as graduate employment.
The working departments become more competitive and the world of work becomes more flexible step by step the employers will ask a number of extra employability skills from the new starters more especially from the young ones. 
A bunch of skills such as, self-management alongside with management expertise and business knowledge are just few from a long list of employability skills requested by the employers. The young one they will have to fight and prove themselves for a permanent position in front of the employers because they will have to show two different things since the beginning. Once they will have to show that they are trustworthy and they deserve a place in the company and the second thing, they will have to prove themselves that they are much better and efficient compare with the old ones. 
As a conclusion, the employability skills it’s needed now more than ever and yes, a huge yes to the question: “Do we need employability skills?”
Of course, they are just as much important as they were when they came around in the first time. 







VII. The employer's expectations from the employability skills







The actual employers they have to make a huge selection which includes a long searching process, sometimes. They have to decide on which departments will allocate enough budget to support the new employment. They are making updates in their list of employability skills daily to make sure they keep up with the huge demands of employers which are out they are looking for a job or just a challenge. 
On current employers list of expectations are one of the following: 
Time managements – which represent how good we are with our own time and how would we be able to add few more hours of work in your busy time. 
Digital competency – it's well known or expected that the employers of today ask to much from a new employee, but few things are not that high. Like having a bit of knowledge and competency in digital computer. Nobody will ask to hack NASA computers, but in order to have the jobs tasks done and in time, a bit of digital competency it’s needed. 
Resilience – Represent the ability to work hard when the time asks for it. Kind of hard worker which it’s well respected by any employer. 
Emotional intelligence – Represent the ability to self-control, the ability to empathise with colleagues, friends and family. It’s one of the well-known respected skill or ability on most of the places.
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