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Section 3
Learning Mentor Report
TO COME
	Work in accordance with the pillars of Youth Work in Wales: Principles and Purposes

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	


	Work with young people and others

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	

	Facilitate learning and development of young people through planning and implementing learning activities in youth work

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	

	Actively demonstrate commitment to inclusion, equity and young people’s interests and health and wellbeing

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	
.


	Plan and implement strategy and youth work activities for young people

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	



	Develop, lead and manage self and  others

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	


	Work with communities

	A Exceptional
70%+
	B Effective
60-69%
	C Satisfactory
50-59%
	D Rather weak
40-49%
	E Weak
0-39%

	





LEARNING MENTOR’S FINAL REPORT (continued)
	How has the student developed during the placement?

	

	What is your feedback on observing the student’s planned piece of practice?

	 

	What are your suggestions for further professional development?  

	

	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please circle clearly). 

	
Yes, Pass
	
No, Fail

	Please provide a grade and % mark reflecting your experience of the student

	
Grade:                                                          Mark:




	Signed Learning  Mentor 
	

	Signed Student
	

	Date
	














Supervisor Report
TO COME
	How did the student use supervision and respond to feedback?

	


	To what extent did the student seek challenging situations, and how were these worked with?

	


	To what extent did the student show enthusiasm, commitment, creativity and innovation?

	

	How well was the student able to relate theory to practice and reflect on her/his own practice and that of others?

	


	How did the student articulate her/his own beliefs and values and relate them to the work?

	


	How pro-active was the student in demonstrating anti oppressive beliefs, language, and behaviour? 

	


	In your professional opinion has the student achieved the necessary standards to function as a professionally qualified Youth and Community Worker? 

	
Yes                                         No 


	Please provide a grade and % mark reflecting your experience of the student

	
Grade:                                                           % Mark:




	Signed Supervisor 
	

	Signed Student
	

	Date
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FIELDWORK PLACEMENT CONTRACT
	
STUDENT INFORMATION

	Student Name
	Rhodri Lewis

	
Student Address

	35 Abergwili Road, Carmarthen, SA31 2HQ

	Student University e mail
	1100845@student.uwtsd.ac.uk


	Student DBS Status and date
	17/10/2020


	Student and Learning Mentor to sign that a discussion has taken place regarding the student’s DBS
	Student Signature:
	R Lewis

	
	Learning Mentor’s Signature:
	E Davies


	Additional requirements
	


	Name of fieldwork supervisor
	Anna Griffiths

	Fieldwork supervisor Tel.
	

	Fieldwork supervisor e mail
	Anna.griffiths@swansea.gov.uk



	
HOST ORGANISATION INFORMATION


	Name of Organisation
	Hermon YFC

	Tel.
	

	Email
	Hermonyfc@yfc-wales.org.uk

	
Aims/ Purpose of the Organisation

	An opportunity to find out more about the local community and see what activities or events were available to young people around the area. An opportunity also to see if there could be potential to arrange or plan some community engagement activities or event.

	Duration of placement

	Level 7 Placement: 200 hours (100 or more face to face Youth Work).

	Please detail the activities expected of the student 
(Use more space if necessary)

	Work with a group of young people from the group of Hermon YFC Members before approaching the wider members of the YFC group. 

	Facilities/equipment available to student

	The hall where Hermon YFC held their Club & also a local cafe for meeting space when needed. Use of own Laptop.

	Please confirm that your organisation has in place the following and where the student can have access to them:

	a. Equal Opportunities Policy and procedures
	Hermon YFC Secretary - File

	b. Safeguarding policy and procedures including a designated child protection officer
	Hermon YFC Secretary - File

	c. Disability Policy (please state how you will meet any special  requirements noted by the student)
	Hermon YFC Secretary - File

	d. Health and Safety Policy and procedures
	Hermon YFC Secretary - File

	e. Risk Assessments including significant risks identified? An example to be provided to the University.
	Hermon YFC Secretary - File

	f. Appropriate measures, informed by up to date legal requirements and public health guidance to minimise health risks associated with COVID-19.
	Hermon YFC Secretary - File

	During induction the student will be made fully aware of the organisation's rules of conduct (including boundary management), practices and policies, including Safeguarding and Health and Safety (e.g. accident reporting).
yes

	The student will be covered by your employer's liability insurance whilst on your premises and undertaking any assigned tasks.
yes    

	During the placement, the student will be responsible to:

	
Name of Learning Mentor
	
Eirlys Davies

	
Position 
	
Leader Hermon YFC

	
Telephone No.
	


	
Email
	
Eirlys.davies@btinernet.com

	
	

	
	

	
UNIVERSITY INFORMATION


	Name of visiting tutor
	Darrel Williams


	Telephone Number
	


	Email address

	D.G.Williams@uwtsd.ac.uk



	
Student, learning mentor,  and visiting tutor to sign below:


	I hereby agree to the terms and conditions outlined above

Signed (student) R Lewis	               Date: 25/08/2022

Signed (learning mentor) E Davies    Date: 25/08/2022

Signed (visiting tutor)	  Date: 
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PROFESSIONAL DEVELOPMENT PLAN
For completion by the student after consultation with the Learning Mentor and Fieldwork Supervisor at the outset of the Placement 
	Student
	Rhodri Lewis

	Learning  Mentor
	Eirlys Davies

	Placement
	Hermon YFC

	Date 
	20/06/2022



Students will be expected to consider their placement experience to demonstrate competence in the key aspects of youth work outlined in the table below based on the National Occupational Standards for Youth Work (CLD Standards Council Scotland, 2019) and the Youth Work in Wales: Principles and Purposes Document (YWWRG, 2018).

	Learning mentor’s opening comments about the placement – exactly what type of work will the placement involve? 

	

	Student initial comments about the Placement. 

	I am looking forward to work alongside members of Hermon YFC. After a difficult period with Covid-19  – it is an opportunity to encourage young people to participate and take part in Youth Work.
I will be looking to demonstrate competence in the key aspects of youth work outlined in the National Occupational Standards for Youth Work and the Youth Work in Wales: Principles and Purposes Document.







2

PROFESSIONAL DEVELOPMENT PLAN

Please complete the form electronically to enable the boxes to expand, ensuring you provide adequate detail.

	
	Youth Work National Occupational Standards (CLD Standards Council Scotland, 2019)

	
	1.  Work in accordance with the 5 pillars of Principles and Purposes of Youth Work in Wales (YWWRG, 2018) (Educative, Expressive, Participative, Inclusive, Empowering).
	2.  Work with young people and others
	3.  Facilitate learning and development of young people through planning and implementing learning activities in youth work
	4.  Actively demonstrate commitment to inclusion, equity and young people’s interests and health and wellbeing
	5. Plan and implement strategy and youth work activities for young people
	6.  Develop, lead and manage self and others
	7.  Work with communities

	What do you need to learn?
	Learn more about the 5 pillars of Principles and Purposes of Youth Work in Wales.
How the 5 pillars fit in to youth work and what it enables young people to achieve.

	Learn how to build professional relationships and engage with young people and how this may support them with their development.
How important it is that young people can gain skills and knowledge to benefit themselves as well as supporting them to contribute as a member of a group or community.
	The best methods to promote young people’s self-awareness, confidence, and participation. 
Learn more on how to plan and implement learning activities in youth work.

	Learn more about young people’s rights and learning about inclusion, equity, and diversity.


	Learning and developing on what the best way is to plan and implement youth work strategy.
Develop knowledge on monitoring and evaluating the effectiveness of youth work strategy and plan.
	Learning how well I can develop and lead and manage myself, but also others (young people)
Further learning on maintaining health and safety in the workplace.
	Learning about different kind of communities, considering their locality. 
Learning the work the Clubs do in their local community already, and what they could do more of. 

	Activities you will learn from (how will you learn, what will you learn from)
	All activities will fit in to the 5 pillars. I will learn that through youth work anything is possible, and these 5 pillars will support young people and what they can achieve within youth work.
	Meetings with young people will support engagement with young people, and to gain knowledge on the needs of young people.
Seeing the development of the young people – from the first time I meet.
	All activities will show how the young people react, and through this, I can learn the best methods to promote young people and their decisions. 
The more I plan and implement activities, the more I will see what works and what doesn’t work within youth work.
	I will learn more about inclusion, equity, and diversity through activities with young people, and how they see the three within youth work. 
	By planning and implementing youth work strategy in with activities – I will have the opportunity to see the benefits and cons of the strategy. 
Developing the monitoring and evaluating – gaining knowledge 
	I will learn how well I lead and managing myself and others from the relationship between myself and others during activities.
Further learning on health and safety could be managed from doing risk assessments for activities.
	I will learn about communities through engagements with young people in the Clubs from these communities. 



	Student
	R Lewis

	Supervisor
	

	Date
	25/08/2022
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Hermon YFC provide opportunities to 65 members between the ages of 10 and 28 that live in and around the area. Hermon YFC is also one of 12 Clubs that are based in Pembrokeshire which are run by young people for young people. The Club and the movement offer opportunities and special experiences for the members as they develop new skills, receive valuable training, travel the world, become an integral part of the community, and the opportunity to make friends for life.

Hermon YFC contribute to youth work by:
· Allowing young people to make their own decisions, both within the YFC and beyond on issues that affect their lives.
· A programme for a range of learning opportunities including particularly but not limited life skills and demand for the 16-age group.
· Through positive but sensible leadership, the Organisation will provide a framework and through this; young people can learn an become connected in society.

As a member of the YFC, young people will:
· Meet people of the same age, who have the same interest.
· Opportunity to make their own decisions and manage their Clubs – such as being a Chairman of the Club, Secretary or even a Treasurer
· Participate in a society that is an important part of the local community.
· Opportunity to join in exciting challenges which will develop skills not developed before.

The YFC Vision
The YFC vision is formed through the YFC approach, Club atmosphere and program content:
· Keeping in touch with rural values and encouraging those who wish to make contact with rural communications.
· Provide educational and training opportunities including life and vocational skills.
· Maintain a strong countryside element with suitable farming links.
· Encourage members to participate fully in the decision-making process in their local community.
· Strive to encourage new members from all backgrounds to experience the YFC movement.
· Broaden members’ horizons and forecasts to international horizons.
· Provide leisure activities, which meet the needs of the whole community.

The structure of Hermon YFC

Leaders – volunteers that supports the officials and members to run the Club

Chairman – volunteer who runs Club meetings, and making sue that all aspect of the Club is being run in a positive way.

Secretary – volunteer who support the Chairman at all times, keeps Club minutes and usually fills in any required paper work such as names for any County Competitions.

Treasurer – volunteer who supports the Chairman and Secretary, as well as playing an important role of collecting all membership money, fund raising money, bank money and also completes the end of year accounts on an annual basis.

Other roles within a Club include: Programme Secretary, Social Media, Sends Articles to local newspapers & social secretary. 

[bookmark: _Hlk66114788]























[bookmark: _Hlk112686431]Roles and responsibilities of the Trainee Youth Worker

According to Fanthome (2017) work experience now has a crucial role to play in giving young people an introduction to the world of work, in which they must understand what it is that employers want, and that is something you don’t necessarily get taught or made aware of whether you are at school. Further or higher education.

One main principle and value that was crucial in the placement as a youth worker was to secure that young people in this area would have a voice and to do a difference in their local community. Two groups of people were worked with for this placement, mostly with a group of young people from Hermon YFC, before approaching the wider members of the YFC group.

In the UK, UK Youth (2020) is one of the leading charities that exists to ensure all young people are equipped to thrive and empowered to contribute at every stage of their lives. While in Wales, we have CWVYS (the Council for Wales of Voluntary Youth Services) which is the independent representative body for the voluntary youth work sector in Wales. Both these voluntary youth services have principles and values that youth workers should adopt to secure that they contribute positively to enable a young person to have a voice and make a difference in their local communities.

During the first meeting with these first group, myself, and Kay Mathias (KM) would formally introduce ourselves, explaining what our roles were as youth work students. Explaining about what the purpose of the work was – an opportunity to find out more about the local community and what activities or events were available but with the potential for some community engagement. Various roles and responsibilities would be discussed and agreed upon starting the work placement. Although these young people had been through a tough time with the Covid-19, guidelines had been put in place and normality as such had been restored.

It was important that we as a youth worker will make sure that all members of the groups felt safe and always listened to. As Raynolds (2007) explains, an important role as a youth worker is assuring the safety, both physically and emotionally for your teenagers, with Calaprice & Nuzzaci (2018) argues that learning to children and young people enables them to be able to make choices, express ideas and opinions and develop a positive sense of self, causing them to establish relationships that are positive and respectful of others, to break down barriers and prejudices. 

From this another responsibility as a youth worker would be to support the group to explore different solutions that are centred around what they think will work, alongside to encourage the groups to see this project as their piece of work and take ownership of it. The ladder of participation below in which Elliott (2009) identifies eight different levels of young people’s participation in projects is proof of this and show us that the last five steps support these young people to understand the intentions of the project and know who made decisions about their involvement and why. 

· Manipulation – when the adults feel that the end justifies the means. An example could be children carrying political place cards concerning the impact of social policies on children. In this case, children have no understanding of the issues or their actions, which could be described as a way of manipulation.
· Decoration – again, when children take part in events organised by adults, and have little understanding about the event or no say in its organisation.
· Tokensim – when children are given a voice but have little or no choice about the subject or the style of communicating it.
· Assigned but informed – when children are informed about a situation and then asked to participate in the end.
· Consulted and informed – where children’s views are considered in the organising of an event and informed about the decision being made.
· Adult-initiated shared decisions with children – when a project is started by adults, but the decisions are made in collaboration with children.
· Child-initiated and directed – when the children are the ones to start and direct a project to come up with decisions without involving adult in that process.
· Child-initiated shared decisions with adults – when the ideas for a project come from children but they share their decisions with adults to organise an event or project. 

Another responsibility that we as a youth worker would have to consider was that we will need some rules from the start with the groups in order that all meetings ran as smoothly as it could. Raynolds (2007) informs that rules and codes of conduct you expect and want to establish should be at the very first meeting. Although it was important that we set rules from the start it was also important as Curran, Harrison & Mackinnon (2013) states that these young people have a right to have their views considered in all decisions that affect their lives. We must give them a stringer voice and celebrate their positive contribution and achievements. 

During the first meeting, it will also be important that we invite the group to consider the roles of Chairperson and Secretary for the group. Both these roles would be very important for the various meetings with the first group, with the Chairperson making sure that all discussion would be led smoothly with the secretary specifically keeping minutes. Gutmann (2006) states that Minutes are vital to the success of the meeting with participants relying on them for information on subjects they might have not understood or fill the gaps when they lost concentration. Minutes are also historical record of the meeting and proof of the actions and outcomes.

These roles & responsibilities would be used for the first group for the initial work; where we will have an opportunity to find out more about the local community and what activities or events were available, before deciding on a specific event in which the first group will contact and work with Hermon YFC to support with the event.
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Community Profile

Aim
The aim of this piece is to provide a Community Profile on a group of young people who live in a rural electoral ward area in North Pembrokeshire, looking into the statistical information, and identifying community issues, attitudes and views of the young people and adults within the community.

Equality of opportunity & valuing diversity
Before involving young people in this piece work, I secured consent from their parents. It was noted that all individuals would be treated with respect, and the same, by explaining that all individuals to do the same. Matthews (1996) presents that “the only way to be fair is to treat everyone the same”.  It was also noted that no bad behaviour or bad language would be tolerated.

Methods, subjects, and context
The intervention included four group work sessions with a group of five young people meeting at a local Caffe, and a meeting with the elected ward County Councillor and a local School youth community worker. The five young people involved included two males and three females: the youngest 14 and the oldest 20. Two of which were in full time education in a secondary school, one in full time education in a university, one in full time work and one which had just finished secondary school and hoping to go on to university pending exam results.

Geography
The electoral ward is one of fifty-nine electoral wards within Pembrokeshire. Located North of the County, approximately 800 feet (240 m) above sea level. It is also approximately 8.3miles from the nearest town (population of 4000). The electoral ward is a very rural ward, with many small villages situating the ward.

The Wider Community
The population of the wider population according to the Census 2011 was 2,463 usual residents. Of these, 100% lived in households and 0% lived in communal establishments. The average (mean) age of residents was 43.2 years, with a breakdown % of all ages shown in the figure 1. Table. 

Of 2,463 residents, 51% were males with 48.9 females. 99.2% were related to the White ethnic group (Welsh,English,Scottish,N.I,British) with the further 0.8% as being non white ethnic and related to either Asian/Asian British or Black/African/Caribbean/Black British group.




Figure 1: Population of the Electoral Ward (Ages)



In total there were 1,146 household spaces. Of these, 1,023 (89.3%) had at least one usual resident and 123 (10.7%) had no usual residents. 67.4% household had detached whole house or bungalow, with 18.3% living in a semi-detached whole house or bungalow. 

Of all 16-74 in employment, 17.6% work in a wholesale and retail trade; repair of motor vehicles and motorcycles, with 12.3% in agriculture, forestry, and fishing and 11.3% working in education.

Youth Work within the Community
Youth work within the Community is fairly evident, with many youth Clubs/groups and Sports Clubs with junior sides, as well as many clubs within the local leisure centre and two schools in the areas.

As one of the young people stated during one meeting; “As a person that likes my sport, as well as socialising; unfortunately, some things that happen within the community clash”, explaining that if he wants to go to the local YFC Club, he won’t be able to train rugby as they are on the same evening. Although another participant raised that there isn’t anywhere to go within the local community that interests him. 

Within the community, there is a YFC Club (11-28 Year olds), Aelwyd yr Urdd (11-25 year olds), Adran yr Urdd (5-11 Year olds), Crymych CC (u9,u11,u13 & u15 Teams) Crymych RFC (Teams from Under 8-Under 16, Youth Team & 19+), Crymych FC (16+) who work alongside Boncath FC (u9,U11,U13 & U15 teams). All these Youth Clubs & Sports Clubs are voluntary led and self-funded. 

There is also a Leisure Centre facility in the Community, which offers a swimming pool and a fitness suite and weight room. Adding to this is some junior activities between the swimming pool and a large hall where they offer activities such as football, hockey and dance. There was a Secondary and Junior School but recently have just been joined as one making it the first all age 3-19 Welsh Medium School in the County. This boasts a youth worker which supports and work alongside the pupils.

Facilities and Infrastructure
This electoral ward has no bank or building society, with the nearest banking society located 8.3 miles away in the nearest town, although the ward does have a post office located in the local shop. The ward has one café, and one chip shop, with the former Chinese now closed, as well as the local pub which had a restaurant. The Rugby Club is the only pub/bar facility. 

At the time of this study the ward boasts a fuel garage & shop, one 3-19 school, a fire station and police station, various local independent shops & businesses, a butchery, and a community hall. There is also a playing field located within the community.

Although there seems to be many facilities and businesses trading in the community, public transport is an issue, with one of the participants stating that if they themselves or their parents don’t own a car, it is difficult to travel anywhere out of the community, with only the local service bus who goes through the community every 2 hours or a taxi service that is based at least 6 miles out of the community the only option to travel. The local councillor explained that improving public transport is a one of his big hopes for the future of this community. 

Bilingualism and Heritage
Only 13.9% residents in Pembrokeshire can Speak, write and read in Welsh according to the 2011 census, while in this focused local community 50.9% residents can do all these three things which is nearly four times the average in Pembrokeshire. The Welsh Language is the main language spoken within this ward, with the Welsh local school supporting this, as well as many of the Youth Clubs & Sports Clubs also getting run in the Welsh Language. 

The Intervention
The intervention included four group work sessions with a group of five young people meeting at a local Caffe, and a meeting with the elected ward County Councillor and a local School youth community worker. With the covid-19 guidelines changing a bit during the last year or so, it was great to be able to meet all these participants face to face.

This Community profile was to inform future work in the Electoral Ward, and no names have been used in the profile to protect the members’ identity.  Doing Research with Children and Young People (2004) show us that research with children and young people is crucial, as it can advance understanding of how they develop and live their lives, and it can contribute to theoretical debates, and its outcomes can impact directly and indirectly on the lives of those researched and other in similar situations.
Members of the group adopted this work and have developed extremely from the first time the group met. Member 1 took on the role as Chairman, showing great leadership and communication skills. With Member 2 offering to act as secretary, a role she has not done before, but had said that her mum was a clerk of a local Community Council. Member 3 & 4 had been a part of a local youth Club for many years with member 5 the youngest and the shyest member.  All five members took on their roles seriously and were keen to be of benefit within their ward.

Community Profiling
After all the discussions and interviews I concluded that talking to residents about their local community is very valuable in terms of gathering important information.  

The latest Electoral-ward socio-economic information is over 10 years old. This can be a problem, as so many things can change over a period of 10 years. Although this is a weakness, there are various statistical information available for the Electoral Ward, information on Population, Household Composition, Crime and Social Profile. 

Only five young people were included in this profile, but there is another 515 or so young people within the wider Community of the same ages as those included here.

Estimating Development Needs
Assessing needs is simply a tool for making better decisions, from choosing a new car or home to determining when training will build intuitional capacity – these are used to make informed personal and professional decisions according to Watkins, West Meiers, & Visser (2012).

The group are aware of the circumstances of their lives and feel strongly about the need to develop their local Community, for themselves and the wider Community. Future interventions may seek to enable individuals to succeed, and to grow and develop, the future interventions should allow every opportunity to succeed, and to see benefits regarding the ward.

Conclusions
A great amount of knowledge has been learned about various aspects of this Welsh rural based electoral ward, including getting to know the likes and dislikes and the opinions of how the group of five young people see their local community. From the very first meeting, it was clear that all members had a strong relationship with their ward and spoke truthfully about their thoughts. From this, it showed that positive outcomes would be gained from this group’s involvement in the work.

During the first meeting between us as Youth Workers and the group of five young people; it was clear that all communication were coming from the Youth worker. As more and more meeting was held, it was great to see that these group of five had developed many things, which included their communication skills with others in the group and also took responsibility during the meetings. This evidently with member 1 & 2 taking on roles as Chairman and Secretary. It was essential that we as Youth Workers were there to support and to increase their knowledge of the ward. 

The School Youth Worker noted that the work this youth group had started to do would be very beneficial to the local Community, and could be very beneficial to all local communities, not only for the people who live in the areas, but also to local Councils who can see what is being done, and what could be done even further to help these communities. 

The Local County Councillor noted that there are a lot of things being done within youth work between Youth Groups/Clubs and Sports Clubs, but this groups work is essential to see if the current work is being done right but also to see what else could be done within the Community. The Councillor had also spoken to many businesses and groups within the ward, which were open to working with this group on ways of working that meets the needs of the local community. 

The County Councillor also noted that the County Council would be looking into various Electoral Wards in Pembrokeshire regarding the 2021 Census results when they will come out in the next few years, and the group would be an integral part of this Wards efforts, to support the Council and its findings. 

All five members had been through full time education during their time, but none had any relationship with a professional individual which involved policies or legislation, although one member had a parent working as a clerk for the local community council. It would be interesting to see whether having more knowledge on various aspects such as policies and legislation would have benefited them and this work even more.

These conclusions were discussed further with the group to establish whether a joint working group could be set up for the electoral ward, taking in account that young people voices are heard, and that various initiatives could be started from it for the benefit of the ward.

[bookmark: _Hlk66114856]












[bookmark: _Hlk112335609]
A SWOT Analysis on Hermon YFC

Introduction
This content includes a thorough SWOT analysis on Hermon YFC, which is an acronym for Strengths, Weakness, Opportunities and Threats. 

The findings of the SWOT Analysis were collected after a Hermon YFC Club Meeting with the Club officials and Members where they were asked to consider the following:

a) Views on the Club at present 
b) Where would they like to see Hermon YFC in the future?
c) Barriers that may prevent the Club making progress.

Findings were analysed and grouped into key themes. The findings of the analysis follow

Development Opportunities
All Officials and Members of the Club agreed that Hermon YFC provides the members with various opportunities, professional and personal development. Opportunities which were provided throughout Club activities, and County activities between competitions and events throughout the year. These opportunities were listed as:

· Developing new and old skills
· Making new and old friends
· Received training through various events/competitions e.g stock judging or public speaking
· Allowing the members to make their own decisions
· Opportunity to taste new activities that can support character building

YFC has always been an Organisation that believes it gives members the opportunity to develop new and old skills, and the findings within this analysis show that the members themselves believe this too. Many of the Officials and members identified various competitions held by the YFC as being beneficial for their development; Public Speaking supporting their confidence and communication skills with Sports competitions supporting teamwork. 

Starting somewhere new is always a daunting task, but many members were thankful to the YFC for allowing them to make new friends, in a positive environment. Members also identified it was a great place to take your previous friends, as it was an opportunity to keep socialising with them while also having fun at doing various activities.

Receiving valuable training such as mental health awareness, drug awareness and first aid warranted a special mention in developing professional and personal development skills and was something members felt they could add to their CV. Receiving training through Public Speaking or Stockjudging was also beneficial to members, where they could learn new things as well as developing various skills.

Allowing young people to run their own Club, in the way they want to run the Club by having Officials such as Chairman, Secretary and Treasurer can build character and develop skills such as leadership, communication and teamwork.

These opportunities open doors to career and educational pathways. Some participants suggested having these opportunities have developed many skills that would be beneficial for potential employers and educational institutions in the future.

Recommendations:
a) Continue to offer valuable training to members and volunteers of Hermon YFC 

Youth Engagement
Hermon YFC Club Officials alongside Club Members were in agreement that the Club are meeting the needs of young people regarding youth engagement, by supporting and providing a positive environment, giving them the opportunity to:

· Develop
· Make friends for life
· Socialize
· Grow as an individual 

Being a member of the YFC gives these members the opportunities to develop various skills throughout competitions and help run the Club in various ways. By attending the Club, they make new and old friends, that can be friends for life. By attending Club, they have an opportunity to socialise in a positive environment, knowing fully well that they have the support of other peers.

Being a member of the YFC can give a young person the opportunity to travel the world, with overseas travel programmes being offered on a yearly basis. Hermon YFC has strong links with local charities and local business too, alongside local events such as shows. Participants identified these as an opportunity for young people to volunteer within their local community, building stronger links and socialising with various individuals. 

Recommendations:
a) Continue to provide travel opportunities to the members and investigate further on how to provide even more travel opportunities.
b) Continue with the strong links with other Organisations and Charities.
c) Investigate further on how to attract individuals living in and around the area that are not members, and how to engage more with them.


Brand and Reputation
Members pinpointed that Hermon YFC had a strong reputation and brand within the local area, which has been made from developing good relationships with the Community through fundraising events, volunteering and co-working with other organisations. Many members noted that due to the Club being in a rural-based area, this helped rather than being in a more urban locations which the YFC might not be as well-known.

Although many members agreed that Hermon YFC was popular around the area, a lot of members also agreed that Hermon YFC could well do a much better job in marketing the Club, getting the word out there in terms of the good work that the Club do in their local community. 

Although the YFC was a key figure within the community, it was evident in the findings that members were aware of other organisations and sports club that could be a threat to the Club now and in the years to come. Members noted other youth organisations such as the Urdd, as well as local sports clubs (Rugby, Football and Cricket) to be a threat, with individuals choosing the other instead of the YFC. Other reasons on members leaving the YFC was due to going to university, but if they have a positive experience, they are more likely to return to the Organisation at a later stage. 

Recommendations:
a) Continue good links with the local community.
b) Target non-rural communities: attract individuals to join the YFC movement and demonstrate that there is more to the Organisation than farming. 
c) Investigate further into marketing: Target schools
d) Further investigate into what the YFC can do to prevent members joining other Organisations/Sports Clubs as an alternative of the YFC. Or even how the YFC can work with other Organisations/Sports Clubs
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Summary of own learning

From being involved in Youth Work from a young age through sports clubs and youth organisations and getting the opportunity to being on a work placement with Carmarthenshire YFC during the Covid-19 pandemic, this placement gave me a new opportunity to getting involved in a youth work setting.

Batsleer and Davies (2010) explains that Youth work is a way of working with young people that has been thought up and practised by human beings – in all their diversity.  While De St Croix (2016) emphasises us that Youth Workers work professionally with young people to create and claim spaces for conversation, fun, challenge, relationships, and collective learning.

During the first work placement, it was normal that engaging with the young people would happen over zoom or teams due to the covid-19, but with guidelines noting that face to face interacting is possible, it was clear that this placement would be done fully face to face. With UK Youth (2022) a national charity committed to improve young people’s lives undertook a rapid assessment of the impact that Covid-19 would have on the Youth sector and young people. Results from that assessment highlighted a big impact on young people’s lives mainly their mental health, increased loneliness and isolation, lack of space safe and higher risk for engaging in gangs, substance misuse, carrying weapons or other harmful practices. While Local Gov (2022) state that 17% of Youth Organisations faces closure because of Covid-19 while 88% anticipate reducing services for young people. It was clear that working with young people after all the covid-19 challenges could be difficult.

I was eager to further understand and learn more about the 5 pillars of youth work that I already had worked within before. Furthermore, it was used and fit in to most work within the youth work, between enabling these young people to develop new and old skills through expressing their ideas, opinions and taking on their responsibilities in a positive manner. 

Although I was eager to get started within this work placement, I was also weary as during my last placement I was working alongside a county level organisation, with paid members of staff with 22 clubs, in 22 different communities. But with this, this would be a group of five young people from the local community and only be 1 Club, with volunteers and no paid members/staff. Harries and Nimmo and Holland (2013) states that although Community means something different to everyone depending on their perspectives, they see a community as a group of people living in one locality or a group of people having cultural, religious, ethnic, or other characteristics in common. Smith (2001, 2002, 2013) notes that Community can be approached as a value, that it may be used as several elements such as commitment, solidarity, trust, and mutuality.

The first steps for this placement were to organise and plan what could be done, as well as making sure it was something that would inspire me to wanting to develop me as a person, but to also to support and make a change within the placement. As Sangster (2017) explains, in a training and developments workplace, the challenge has remained the same for years; to ensure that the content and outcomes are applicable as possible to each learner’s needs and a role that can be used for this by looking at a Youth Woker to think positively and to consider how we can encourage this enthusiasm, to facilitate development into young people.

During my first placement, I took part and engaged in to on my own. But for this placement, we decided – myself and Kay Mathias another student on the same course & living in the same area decided to tackle this placement together. This required quite a bit of teamwork, which according to Biech (2007) a team is a group of people who are mutually dependent on one another to achieve a common goal. While Paslawski, Lake, Baerg (2015) explores that to be good at teamwork you need positive attitudes toward working with others and a range of interpersonal skills. Going on to say that you also need to understand how group dynamics are affected by the groups size, composition, context, structure, and changes over time. 

Overall, the teamwork between both of us were positive, which may have helped as we knew each other and lives in the same area, although securing that we were available at the same time was tricky during few weeks, between other commitments; but overall, a successful teamwork, which we have achieved most of what we wanted out of the placement. 

Attending meetings with the group of five young people as well as with Hermon YFC opened my eyes, to the fact that all members are different in their own way, but essentially their end goal is the same. Getting the opportunities to develop as a person, opportunities to socialise and make friends but also to learn new and various things. Between having the opportunity run meetings in a professional way, as well as expressing their views and opinions on many points. Sapin (2013) shows that even a positive approach, for example, could include encouraging people’s educational development and promoting equitable social change; an appreciation of young people’s needs for fun, warmth, and nurture, as well as youth worker’s enjoyment of their work.

Throughout this work placement, the five pillars of youth work from the CWVYS (2018) Youth work in Wales’ document which are key learning elements for young people have been used by these groups we have been working with, and this is a very positive aspect from this placement.

Educative – These young people have come together as a group to support myself and KM, which have enabled them to gain skills and understanding for their own personal development but also by contributing as members of a group to help in their local community. 

Expressive – By bringing these groups together, encouraging them to understand what the goal was, before they expressed their understanding and giving their ideas, opinions and emotions across to complete the goal of the placement.

Participative – The goal of the placement was to have the opportunity to find out more about the local community and what activities or events were available but with the potential for some community engagement. These young people were encouraged to complete this goal, and become partners in the work, as well as making decisions which will affect their lives and other peoples lives within the community. 

Inclusive – These group worked enabled these young people to develop knowledge and positive attitudes and behaviour in relation to heritage, respect for other choices and languages, which mainly focused on the Welsh language which is an important aspect of the community in the area.

Empowering – throughout the placement it was important that these young people understood their rights, recognising that all young people have rights, which encouraged them to make their own decisions and making these decisions for the benefit of their own communities.

I thoroughly enjoyed every step of this placement, developing new and old skills that I had learned before, and doing something a lot different to what I was used to do within youth work. Although the organising and planning has been done in relation to the work placement and the end goal – because of the summer holidays, and with Hermon YFC taking a break over the summer; it was decided to leave the actual community event until September. 
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Section 5 - APPENDICIES
Reflective 1 – Life After Covid-19 
On the 23rd of March 2020, the UK Government (2020) introduced three new measures that included people to stay at home, except for limited purposes, closing certain businesses and venues and stopping all gatherings of more than two people in public, with UK Youth (2021) published three guides offering advice to youth services managers as well as frontline youth workers. These included moving youth activities online, home working for youth workers and ensuring vulnerable young people are protected. 

While for schools and school students, where 1.6 billion students worldwide were affected by school closures, and due to the lack of preparedness of education systems, schools and teachers were forced to adapt to new teaching and learning methods almost overnight. (UNESCO 2021)

UK Youth (2022) which is a national charity committed to improve young people’s lives undertook a rapid assessment of the impact that Covid-19 would have on the Youth sector and young people. Results from that assessment highlighted a big impact on young people’s lives mainly their mental health, increased loneliness and isolation, lack of space safe and higher risk for engaging in gangs, substance misuse, carrying weapons or other harmful practices. While Local Gov (2022) state that 17% of Youth Organizations faces closure because of Covid-19 while 88% anticipate reducing services for young people.

Data gathered during the application process for the UK Youth (2021) UK Youth Fund – Covid Relief reveals:
•	Two thirds (66%) reported an increase in demand for their services
•	83% of youth organisations reported that their income decreased
•	More than half (57%) of youth organisations report that the cost of delivering their services to young people has increased since COVID-19 hit

On top of the impacts on young people due to Covid – many businesses and workplaces were also impacted with many people home working, with all work activities done behind a desk at home, with meetings being moved online via Zoom or Teams. Questions also crop up whether people would ever go back to their work offices, or stay at home, which had some positives such as saving on fuel.

Although there had been a great impact reported on Youth work and especially on young people’s lives – it was great to being able to meet with young people during this process face to face, with the law in Wales amended in May 2022 to remove all legal requirements and restrictions related to the Covid-19. This was one thing I was weary of, whether these young people were worried or if they were looking forward to meeting once again, face to face.

It was clear that these young people were ecstatic to being able to meet once again, and that face to face to work within this group to not only to make their own decisions and making decisions for their own benefit, but to the benefit to others in of their own communities.
Reflective 2 – First meeting – introduction / get to know each other
Meeting new people can be full of mixed emotions, from shyness, to worry about what their thoughts are and wanting to make a good impression. With Hewko (2022) explaining that your introduction is your first impression on a whole set of people. Not to scare you out of it, but it is a big deal to send the right message about who you are from the beginning.

Bennett (2018) believes that everyone has six chances to make a first impression:
1. Sight – the majority of first impressions are formed by appearance; clothes we wear, our expressions, or eye contact.
2. Sound – formed when we speak, in general the sound of our voice
3. Touch – impressions are made the moment physical contact is made between two people for the first-time e.g. handshake.
4. Smell – some people have a pleasing scent, and some have distracting odor.
5. Carry yourself well – be attentive to your posture, stand or sit up straight with your chin.
6. Make good eye contact – look at those you meet directly in the eyes and do not break eye contact while you are still shaking the person’s hand. 

All the above points were important when meeting the group for the first time, making sure that those first impressions and introductions are made for the benefit of myself and those young people in the group. While a good impression is important when meeting new people, getting to know everyone, and making sure all members of the group get to know each other is also key. 

According to Krueger, BJ (2009) ice breakers is a collection of activities created to help build cooperation and teamwork within a group, putting individuals together that may not know each other very well and encouraging them to get to know others in the group which can strengthen interpersonal communication skills, group cooperation and perhaps even spark new friendship. Various games which were called icebreakers were used during the first meeting, which got everyone to know everyone but also made everyone at ease and felt welcomed to the meeting.

As part of a group, teamwork is also important as Biech (2007) explains that teamwork is a team is a group of people who are mutually dependent on one another to achieve a common goal. This asks for team effectiveness which according to West (2012) can be seen as five main components:
1. Task effectiveness is the extent to which the team is successful in achieving its task-related objectives.
2. Team member well-being refers to factors such as the well-being or mental health e.g., stress, growth, and development of team members.
3.  Team visibility is the likelihood that a team will continue to work together and function effectively.
4. Team innovation is the extent to which the team develops and implements new and improved processes, products, and procedures.
5. Inter-team cooperation is the effectiveness of the team in working with other teams in the organization with which it must work to deliver products or services.

Throughout the process, myself, Kay Mathias and the whole members from the group discussion had got to know each other well and worked together successfully as a team to try and get to the end goal. 






































Reflective 3 – Rules & Code of conduct – how important in Youth Work?
Roach, Hartman, and Setter, J. (2006) show us that rules are an accepted principle or instruction that states the way things are or should be done, and tells you what you are allowed or are not allowed to do e.g. You must follow/obey/observe the rules. Roberts (2009) explains that just as law defines acceptable behaviour in wider society, the habit of agreeing ground rules within a group allows young people to define and negotiate the basis of group life. 

Within the very first group meeting, the group members were encouraged to agree on some rules regarding the group work. These rules included taking turns to talk, being respectful of what everyone was saying, what is discussed in the group stays in the group, be kind to each other.  

Youth work training has undergone significant changes in recent years with new qualification requirements and professional standards for practitioners. The revised occupational standards for youth work were finalised in February 2008 and cover the outcomes, behaviours, knowledge, and skills that professional youth workers should conform to according to Maquire (2009). 

GAN integrity (2022) states that a code of conduct is the most common policy within an organization. This policy lays out the company’s principles, standards, and the moral and ethical expectations that employees and third parties are held to as they interact with the organization and in this instant, we use the code of conduct for our group meetings and discussions. Thompson, Westwood, Wood,  (2014) states that in the UK, a code of conduct for youth work was first introduced in 2000 that set out ethical and professional principles, although it was written at a time when there was no recognised professional membership body for youth workers, so did not hold the same enforcement capability of other professional organisations. 

ETS Cymru Wales (2012) which is a document that explains the code of ethics which is a set of principles of conduct within an organisation that guide decision making and behaviour. The purpose of this code is to provide Youth Service workers* with guidelines for making ethical choices in the conduct of their work. All those who are identified as workers through their involvement in a form of work described in such documents have responsibilities to be appropriately qualified in accordance with the criteria laid down in the National Youth Service Strategy; & work with young people in a way that clearly demonstrates a commitment to the 
purpose, principles, and values of the occupation.

Throughout this process, these rules and code of conduct were followed, but also were explained from the start within the group, which ensured that the running of these groups were maximised and done in the correct way. In terms of safeguarding with myself and Kay Mathias as youth workers, we have a DBS from the University and insurance was also covered by Hermon YFC.

I found this side of the group discussions quite interesting as the rules they set themselves were obviously rules that they had a lot of thought in to, and as the discussion went on more and more policies that they have heard of know of appeared – which show that young people really do have their own views and know what is important for them. 








































Reflective 4 – Community – How important are communities?
Communities is a word that means different things to different people. Each community is unique, yet they all have things in common. A community can be a group of people living in a particular area or a group of people with common interests who may not live together. A community can be made up of a large or small group of people according to Nagle (2017). Harries and Nimmo and Holland (2013) states that although Community means something different to everyone depending on their perspectives, they see a community as a group of people living in one locality or a group of people having cultural, religious, ethnic, or other characteristics in common. Smith (2001, 2002, 2013) notes that Community can be approached as a value, that it may be used as several elements such as commitment, solidarity, trust, and mutuality.

The main group of this were part of Hermon YFC, who provide opportunities to 65 members between the ages of 10 and 28 that live in and around the area. The Club and the movement offer opportunities and special experiences for the members as they develop new skills, receive valuable training, travel the world, become an integral part of the community, and the opportunity to make friends for life. These 65 members come from all over the local community, which encourages participation all around the area.

During one of the group meetings, it was noted that Hermon YFC were one of many YFC Clubs in Pembrokeshire and around Wales with lockdown and many people in the local community self-isolating, that decided that they would put posters out to advertise that they as members would be willing to shop or even collect medication for those self-isolating. This was evidence what good work the YFC Clubs do in their local community, and further evidence that the YFC Clubs really are a great part of their local community.

Furthermore, the work this group did during their group meetings showed how much they as individuals cared in terms of making their community better. Crow and Allan (2014) explain that community figures in many aspects of our everyday lives, much of what we do is engaged through the interlocking social networks of neighborhood, kinship and friendship, networks which together make up “Community life”. This discussion showed how important the community meant to these young people.

From previous experiences within youth work, sports clubs and being a member of various organizations, I have felt the importance of Communities, and especially local communities in local rural based villages up and around the Country. But through this process, I have experienced even more how important communities are, but more importantly I have experienced how key young people can be in making a community a real positive and successful part of everyday lives. 





Reflective 5 – Event Planning – Involving a group
Event planning is a job that calls for dedication to detail and a willingness at time to engage in hard work, and dedication on your part helps to ensure that the event that you intend to stage, is carried out according to the plan that have been developed for the staging of the event according to Carter (2013) with Carter (2007) showing us that an event is any gathering of people for a specific purpose, which can be of various forms and can be undertaken for a variety of reasons. 

During the group discussion meetings, an idea was had to organize an event – with all members of the group having a task of thinking about an event, that could involve themselves but also the local community. It was great to see the group spending time sharing the types of events that had been suggested and discussing possible barriers e.g. A sporting event would not suit someone who couldn’t take part and the idea of the event was to bring people together. 

Allen (2009) shows us that one of the first thing you need to do when thinking of organizing an event is to establish how much money you can set aside for the event, with costs going to hire a hall, or to buy refreshments. While this was something the group had thought of, a member of the group which had a great involvement with Wales YFC as well as Hermon YFC noted that Wales YFC had a “Summer of fun” grant which was a fund for all YFC Club in Wales to have £500 to use for a community event. This was something that the group looked in to.

Furthermore, with the group involving a larger group, it was important to involve everyone and ensuring that everyone had the opportunity to participate and bring something different to the table. As Oxfordshire County Council (2022) clarifies there is enormous strength in diversity. Bringing people together from across a wide range of social and cultural experiences and backgrounds enables us to broaden our perspectives, enhance our understanding and enrich our way of life. It fosters an inclusive and supportive environment, which lends strength and vitality to communities, and this enables individuals to meet their potential.

As Bassett & Dawson (2018) states, planning an event is no easy task and, with much to do, it can prove quite stressful, as an event organizer you are only too aware that much of the success of the event will be down to how well you plan it and so it’s not uncommon to find yourself worrying about things you might have forgotten or overlooked. But to the group’s credit – it was more excitement rather than worrying about the event, as a few of the group had been involved in planning for an event previously when amongst a group.  

Overall, it was great to see the group sharing the planning of the event they had thought of, and following this it was decided take it back to the wider YFC group and ask them to help collect the stories and finalize all aspects of the event.




Reflective 6 – The Goal – uncompleted 
With the event planning planned at end of June, 2022 up until the middle of July it was nearing the summer Holidays. With public holidays (2022) showing that the Summer holidays starting on the 20th July 2022 and finishing on the 5th September 2022. With this in mind, it was decided by the YFC group that they would delay this event until end of September as many people would be on holidays, and also the YFC Club was taking a break of summer and returning in September.

A part of this group work during this placement comes under reflective practice which Wood et al.. (2014) explores it as an approach that involves a personal commitment to continuous learning and improvement, and a willingness to take responsibility for our own continual professional development. It goes on to state that for many students and even experienced practitioners, there is a real fear of exposing any potential weaknesses or perceived vulnerabilities which results in a resistance to revealing themselves and thereby exposing themselves to potential criticism from others. 

The fact that this end goal was uncompleted could be seen as a failure on behalf of us as youth workers and also the group members, but in this instance the group could see a genuine barrier to complete this goal in the middle of summer. Brown et al.. (2022) identify several common causes of failure in events namely the weather, lack of sponsorship, overreliance on one source of money and inadequate marketing or promotion

There are many other barriers in Youth Work, and Fusco (2012) states that during a recent survey conducted with students who took some youth work courses but left before earning the academic certificate; 60% cited conflicts between class and work schedules, 40% mentioned family demands, 10% cited family demands and 10% cited no longer interested in youth work. 

This could be the first time these young people have experienced some kind of failure, but as a youth worker, it is key for us to make sure that these young people understand that there is no such thing as failure. This is just a part of life, and you can learn from this and change it for next time. A possible solution for next time could be that the group work happens much earlier in the year, and that the goal at the start is to choose a specific date that can meet everyone’s needs and suits everyone.

I have learned a lot from this topic of barriers, and have understood that doesn’t matter what you are trying to achieve or try to plan there will always be some kind of a barrier.
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Risk Assessment Form  
An example of a risk assessment the group had a go at doing for the planned event.

	Organisation: 
Hermon YFC
	Venue:
TBC
	Event: 
Community Event



	Date of event:  

	
Responsible Person:  TBC

Address:  Hermon YFC

	Assessment Review Date:  
22/08/2022

	
	

	[bookmark: _Hlk112751453]Risk / Hazard
	People at risk
	Risk Minimized by:
	Remaining risk

	Audience / Crowd Control
	All
	Host to announce fire protocols and emergency exit at beginning of event following briefing by stadium.
	L

	Cables 
	All
	Whilst there may be a small number of cables in the venue, the team will be mindful that these should not cause any trip hazards.
	L

	1st  Aid Requirements
	All 
	TBC to liaise on First Aid with venue.
	L

	Food
	All
	A catering company will be making food during the evening to sell – important that they display signs clearly stating (May contain nuts or GF).
	L




Signed: R Lewis   Date: 22/08/2022
















Meeting Minutes 1 – Community Engagement
Date: 27/06/2022

Attendees:
Rhodri Lewis (RL), Kay Mathias (KM), YP1, YP2, YP3, YP4, YP5

Minutes:
1. Welcome and Introductions
RL welcomed the group members, formally introduced himself and KM and what their roles were as Youth Work students.  Explanation about what the purpose of this group was – an opportunity to find out more about the local community and what activities/events were available with the potential for some community engagement activities that could be set up.  RL invited KM to run through our roles and responsibilities.

2. Roles and Responsibilities
KM ran through what her and RL’s roles and responsibilities were – 
· ensure that the group felt safe and always listened to
· support the group to explore different solutions that are centered around what they think will work.
· Encourage the group to see this as their piece of work and take ownership of it.
· Consider that we would need some rules to ensure the meetings ran smoothly.
· Choose a Chairperson and a secretary. (Discussion about what these roles entailed)

3. Roles within the group
RL invited group members to consider the roles of Chairperson and Secretary.  YP2 offered to be the chairperson, and YP5 offered to be the secretary.  While YP5 said they had no experience, their mother was clerk to the local Community Council so could help her if need be.

4.  Rules
[bookmark: _Hlk112702096]KM asked the group to consider the rules and would make the group run smoothly.  Members suggested – taking turns to talk, being respectful of what everyone was saying, what is discussed in the group stays in the group, be kind to each other.  YP5 offered to type the rules up.
	
6. Next time
KM and RL asked them to consider possible solutions to what we had discussed today to think of ways of creating a community interaction.  They were also asked to consider what community meant to them.








Meeting Minutes 2 – Community Engagement
Date: 04/07/2022

Attendees:
Rhodri Lewis (RL), Kay Mathias (KM), YP1, YP2, YP3, YP4, YP5

Minutes:
1. Welcome
The chairperson welcomed the group members.

2. Barriers to accessing things within the community
The chair asked what the group thought were barriers to taking part in things in their community.  This is what they thought –
Transport
Lack of choice
Timing
Not feeling like they could join groups
Not knowing what was out there

3.  Sharing ideas
Discussion had about the sort of solutions – e.g. looking at other methods of transport, lift sharing.  The group used a large piece of paper to record these suggestions. 

4. Impact on the Community
We talked about how it might stop people from doing things because they couldn’t get there.  Maybe other age groups didn’t know what was going on.  YP 4 suggested another survey for other age groups to find out what they did within the community.  Everyone agreed that this was a good idea.

5. Contact with Community
Everyone in the group knew people in the community because of where they lived.  Some people knew people to talk to others only knew them to say hello because their parents spoke to them.  Everyone agreed they didn’t know enough about the people in the community. Group members thought that they it would be useful to find out more about people.

6. The chair asked the group to consider what community meant to us.











Meeting Minutes 3– Community Engagement
Date: 11/07/2022

Attendees:
Rhodri Lewis (RL), Kay Mathias (KM), YP1, YP2, YP3, YP4, YP5

Minutes:
1. Welcome
The chairperson welcomed the group members.

2. Discussion about what community means to the group members. 
The group had similar views on what our community meant to us.  There were some formal definitions of what community means so we created a definition that reflected what community meant to our group.

3. Links with the community
Discussion about how we could create links within the community.  The group thought an event of some sort that would bring the community together. 

4.  What are the benefits?
The group discussed how an event would benefit the community.  The group thought it would bring people together and find things we have in common but also see how we are different.  The group agreed it needed to create another survey. YP4 said they would have a go at that and then they could discuss it next week.  Everyone thought that this was a good idea.

5. The chair asked that everyone thought of ideas for an event to bring people together ready for next week’s meeting.




















Meeting Minutes 4 – Community Engagement
Date: 15/08/2022

Attendees:
Rhodri Lewis (RL), Kay Mathias (KM), YP1, YP2, YP3, YP4, YP5

Minutes:
1. Welcome
The chairperson welcomed the group members.

2. Event Ideas
The group spent time sharing the types of events that had been suggested.  All ideas were excellent, and we spent time discussing the pros and cons of some of the events.  E.g. A sporting event would not suit someone who couldn’t take part and the idea of the event was to bring people together. 

3.  Choosing an event
We were able to decide on an event by putting a few of the ideas together.  We are going to speak to people in the community and find out about them and collect their stories.  We will add our own stories about us.  We can try and find old pictures and new pictures of the community. We will organise an event where we can share the stories of the community.

4.  How this will work
We will take this back to the YFC group and ask them to help us collect the stories and sort out the event.
























Minutes of meetings
Minutes of meetings with Anna Griffiths (TO COME)

Meeting 1
	SUPERVISION RECORDING

	DATE: 

	TIME: 

	PEOPLE PRESENT: Anna Griffiths (Supervisor) & Rhodri Lewis (Student)

	DURATION OF THE MEETING: 

	AGENDA/ DISCUSSION POINTS

	

	NOTES/ ACTION OF EACH ITEM

	

	DATE OF NEXT MEETING: 

	SIGNED:

	STUDENT: 

	SUPERVISOR: 



Meeting 2
	SUPERVISION RECORDING

	DATE: 

	TIME: 

	PEOPLE PRESENT: Anna Griffiths (Supervisor) & Rhodri Lewis (Student)

	DURATION OF THE MEETING: 

	AGENDA/ DISCUSSION POINTS

	

	NOTES/ ACTION OF EACH ITEM

	

	DATE OF NEXT MEETING: 

	SIGNED:

	STUDENT: 

	SUPERVISOR: 



Meeting 3
	SUPERVISION RECORDING

	DATE: 

	TIME: 

	PEOPLE PRESENT: Anna Griffiths (Supervisor) & Rhodri Lewis (Student)

	DURATION OF THE MEETING: 

	AGENDA/ DISCUSSION POINTS

	

	NOTES/ ACTION OF EACH ITEM

	

	DATE OF NEXT MEETING: 

	SIGNED:

	STUDENT: 

	SUPERVISOR: 



Meeting 4
	SUPERVISION RECORDING

	DATE: 

	TIME: 

	PEOPLE PRESENT: Anna Griffiths (Supervisor) & Rhodri Lewis (Student)

	DURATION OF THE MEETING: 

	AGENDA/ DISCUSSION POINTS

	

	NOTES/ ACTION OF EACH ITEM

	

	DATE OF NEXT MEETING: 

	SIGNED:

	STUDENT: 

	SUPERVISOR: 



Meeting 5
	SUPERVISION RECORDING

	DATE: 

	TIME: 

	PEOPLE PRESENT: Anna Griffiths (Supervisor) & Rhodri Lewis (Student)

	DURATION OF THE MEETING: 

	AGENDA/ DISCUSSION POINTS

	

	NOTES/ ACTION OF EACH ITEM

	

	DATE OF NEXT MEETING: 

	SIGNED:

	STUDENT: 

	SUPERVISOR: 














Supervision Contract
A copy of the supervision contract between Rhodri Lewis and Anna Griffiths.

CONTRACT
	
STUDENT INFORMATION

	Student Name
	Rhodri Lewis

	Student University e mail
	1100845@student.uwtsd.ac.uk

	Details of Student
	· Studying “MA Youth Work and Social Education” at University of Wales Trinity St Davids (UWTSD), Carmarthen. 
· During the study, required to do a 200 hours work placement with at least 100 hours face to face
· It is required to have a work placement supervisor who he will meet with at least 6 times to discuss various topics about the work placement.



	
SUPERVISOR INFORMATION

	Supervisor Name
	Anna Griffiths

	Supervisor e mail
	anna.griffiths@swansea.gov.uk 

	Details of Supervisor
	



Terms and Conditions:
1. Rhodri Lewis (Student) and Anna Griffiths (Supervisor) to meet via Zoom at least 6 times.
2. Both parties to approach all meetings in a committed and professional manner; 
3. Rhodri Lewis (Student) will record and write up all minutes of the meetings. 
4. All conversations will be kept confidential between both student and supervisor.
5. Student will send some reflective recordings prior to a meeting to the Supervisor, and discussions will be held regarding these recordings during meetings.

	
Student & Supervisor to sign below:


	I hereby agree to the terms and conditions outlined above

Signed (student)   R Lewis Date: 25/08/2022

Signed (Supervisor) Date 
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