[image: A black background with white text

AI-generated content may be incorrect.]


Course: BSc (Hons) Health and Social Care
Module: Independent Project (BMHP6020_BIRM)

Component 1: Element 1 - Project Proposal


Student ID: 2313820
Student Name:  Anum Abid




Element 1:  Project Proposal
My project title: 
An Investigation into the Challenges Faced by Healthcare Professionals in Managing Work-Related Stress and Burnout Post-COVID-19
1) Aim:
The primary aim of the study is to critically examine the issues encountered by the healthcare workers in dealing with work-related stress and burnout after the COVID-19 pandemic, and also discuss evidence-based approaches that will be effective in promoting the welfare of the workforce and sustainable healthcare delivery.
2) Objectives:
1. To identify and analyse the terms of work-related stress and burnout in healthcare environments, especially the post-COVID-19 environment.
2. To examine the key factors of the rise of stress and burnout among healthcare workers, which would include the pressure of workload, staffing issues, emotional labour, and organisational difficulties.
3. To assess the effects of long-term stress and burnout on the mental health of healthcare professionals, job satisfaction, retention, and patient care.
4. To provide recommendations on how health and social care organisations can incorporate effective interventions, policies, and support systems to reduce burnout and facilitate workforce resiliency.
3) Background/Rationale:
 According to Saifullah et al. (2023), the coronavirus epidemic places pressure on both the healthcare systems of the world and on the psychological and physical workload of the healthcare professionals, making the work of these specialists much more difficult. Sustained working hours, high mortality rates of patients, redeployment, staff shortage, and the fear of infection are some of the factors that have increased stress and burnout. Burnout is a condition which is marked by emotional fatigue, depersonalisation, and diminished personal achievement and has been highly documented among nurses, physicians, and other allied health workers since the pandemic (De Hert, 2020).
The healthcare systems that have come after the pandemic are still experiencing persistent problems such as the shortage of the workforce, the accumulation of patient care, and increased demand for the service (McNeill, 2022). Lee et al. (2023) indicate that unattended stress and burnout have an adverse impact on the well-being of staff, augment absenteeism and turnover, and undermine patient safety and quality of care. The issue of workforce sustainability is of high importance in health and social care; there are still gaps in the knowledge about how professionals adjust in the long term, and what organisational policies are most effective to take care of them. The proposed study is relevant because it will critically examine these concerns and help enhance workforce wellbeing and service delivery.
4) Methods:
The secondary research strategy will be used in this research as it will involve a literature review. The peer-reviewed journal articles, government reports, NHS policy documents, publications of the World Health Organisation and guidelines of professional bodies published not more than five years ago will be taken as sources of data collection.
The selection of the sources will be done according to relevance, credibility, recency, and quality of academic sources. CINAHL, PubMed, Google Scholar, and ScienceDirect are the databases that will be applied. The thematic analysis approach will be used to determine the repeated themes in terms of causes, effects and management of stress and burnout. Accurate Harvard referencing, critical source evaluation and compliance with the guidelines of academic integrity can be listed among ethical considerations in order to prevent plagiarism.
5) Resources: 
1. University library databases (CINAHL, PubMed)
2. Google Scholar
3. NHS and WHO websites
4. Microsoft Word and reference management software
6) Timescale:
	Week
	Task

	Week 1
	Finalise research topic and refine aim and objectives

	Week 2
	Conduct a preliminary literature search using academic databases.

	Week 3
	Identify and select relevant peer-reviewed journal articles and policy documents.

	Week 4
	Critically read and summarise selected literature.

	Week 5
	Organise literature into key themes (causes, impacts, management strategies)

	Week 6
	Conduct a detailed thematic analysis and compare findings.

	Week 7
	Develop a structured outline of proposal/dissertation chapters.

	Week 8
	Draft written sections (Introduction and Background)

	Week 9
	Draft remaining sections and integrate evidence.

	Week 10
	Proofread, edit, check Harvard referencing, and finalise submission.


7) Self-reflection as researcher (any strengths or challenges):
 I have such strengths as good time management skills, upholding academic integrity, and the desire to understand workforce wellbeing in healthcare. The challenge that might arise is the ability to narrow the topic, as there is a great variety of literature on this subject. In this project, I would like to improve my critical analysis and writing skills in academics.
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