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Why are graduates able to change jobs during the pandemic? Explain your points.

The employment prospects for UK graduates are being noticed as some of the large UK companies are recruiting most graduates, as new trainees and others have cancelled their plans. Some have furloughed their trainees and some of the staff will get government paid wages.
 In general, an average graduate’s age group is around 20 to 24 which makes them more appealing to the companies because they are fresh off the shelf and full of energy. This is a positive point as employers want to hire workers for the long term and not just for short term. 
The education level of an individual is often higher than the jobs they require, and thus graduates were overqualified for some of the jobs they were doing. The percentage of those who graduated before 1992 and have more education than the role they are filling needs is 22%, while 34% of those who have graduated after 2017 are overqualified. Biology, arts, and humanities are the areas that have the most overqualified workers. Visible mostly in recent graduates this is also in part due to highly educated migrant workers coming in.
The biggest percentage of overeducated workers can be found in the age group from 35 to 49, which brings to the conclusion that it is an ongoing state of the UK graduate labour market.
Graduates can be adaptable, agile, ready for any changes and quick to respond. If the workplace changes, they will not have old habits to hold on to as the new changes will be normal to them. Recruiters want applicants to be able to demonstrate that they can adopt to changing circumstances and environments and take on board new ideas and concepts. They want people with confidence to be able to respond positively with new ways of working. People who are prepared to rise to the challenge of dealing with the unfamiliar and show that they can cope with the unexpected. They want candidates who can thrive in a culture of change and continuous improvement and can be flexible in the way they work and think. Intellectual flexibility such as keeping an open mind and integrate new information and draw conclusions from it. Modification of behaviour such as able to adjust the style of working or method of approach to meet the needs of a situation or emergency.
Medical studies have the highest graduate employment rate of 99.3% (according to the Guardian). Graduates with an undergraduate degree in medicine or engineering have better chances for employment and are among those with the highest average annual pay.






