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The dynamic and evolving nature of the modern labour world with new industries and technologies has become so competitive that workers are now faced with the challenge of maintaining strong employability skills in the job market. Therefore, there is the need for anyone who wants to keep up with the workforce in today’s business environment to be learning and evolving along with the dynamic market and if possible change his or her career. From the forgone scenario, it is an indisputable fact that to survive in today’s dynamic workforce, one needs to have and maintain employability skills. 
Employability skills are the transferable skills that an individual must have to be employable (Stemnet, 2018). The American Intercontinental University, (2015) reported that employability skills are the abilities and qualities of a worker with which the worker is able to adapt to the dynamic and evolving job market. An assessment of employability skills of a worker considers the extent to which the worker can respond and adapt to new information, organisational processes and trends of the industry in which the organisation operates (American Intercontinental University, 2015). As a result of the dynamic nature of the workplace, employability skills are not regarded as concrete skills that can be learned one time but an ongoing process (American Intercontinental University, 2015).
A survey report by the UK Commission for Employment and Skills, (2016) indicated that even though there was growth in employer’s recruitment in a very buoyant labour market, there was skills shortage for the growing vacancies and this was a major challenge for employers. Six percent of employers at the time of the survey had at least one skill shortage vacancy and this was a significant jump from 4 percent in 2013 of employers reporting such vacancies (UK Commission for Employment and Skills, 2016). It is from this perspective it has become essential to present an analysis of the relevant employability skills employers normally require from prospective applicants.

[bookmark: _Toc512773214]2.1 Analysis of relevant employability skills for today’s workforce
[bookmark: _Toc512773215]2.1.1 Communication skills 
One key employability skill employers look out for is the ability to communicate (American Intercontinental University, 2015). Correspondence in the modern business world is done through face-to-face meetings, web conferencing, phone calls, email etc. hence employers look for individuals who are abreast with this modern means of communicating as well as those who have the ability to listen and effectively take feedback or instructions. This implies that my fitting into the current labour depends on my communication skills. I must have the ability to effectively communicate in writing and verbally with different people, demonstrate the ability to use different vocabulary and tailor my language to my audience, maintain good eye contact when am communicating, write clearly and succinctly (Skills YouNeed, 2011).

[bookmark: _Toc512773216]2.1.2 Technical Knowledge skills 
Another employability skill that I need to have in this modern labour force according to (Bean-Mellinger, 2018) is technical knowledge. In this regard, today’s employers will expect me to have basic computer software programs that offices normally use such as those for composing documents, emails, spreadsheets, slideshows and familiarity with the internet. However, those in specialized fields need to need to be familiar with the related computer programs and software.

[bookmark: _Toc512773217]2.1.3 Critical Thinking skills 
The dynamic nature of the business environment that employers operate today requires of potential employees like me to have the ability to analyze problems and make informed decisions regarding challenges that surface in the workplace (American Intercontinental University, 2015).I also need the critical thinking skills to be able to enable me to cope and adapt and effectively handle unforeseen needs in the industry. The critical thinking skills will enable me creative, innovative and inventive with which I will introduce new ways of doing things in the organisation and thereby adding value to the work environment as well as making procedures and systems in the organisation more effective (SkillsYouNeed, 2011). Thus, this is what employers of today need and are looking for in their employees. Alison, (2017) argued that my numerical skill should mean that I have the ability to analyse, understand, and give an accurate interpretation of information, and draw good conclusions.

[bookmark: _Toc512773218]2.1.4 Numeracy (Number skills)
Another important skill I need to have in order to be competitive in the current labour market is numeracy skills (SkillsYouNeed, 2011). The numeracy skill involves my ability to understand numerical data, graphs, statistics and making reasoning and decisions from numbers. A good numerical skill will enable me to know how profitable the company is, analyse and understand the value of money during times of purchasing and ordering supplies, and be able to understand budgets. To demonstrate good numerical skills, I must be able to apply mathematical concepts and reasoning, conceptualize, analyze and use numerical data, adapt and combine methods to solve problems, do good estimations and calculations on numerical issues concerning the organisation (Durhamcollege, 2018). 

[bookmark: _Toc512773219]2.1.5 Teamwork Skills 
In all work settings, teamwork is a key skill that cannot be overlooked hence I must possess it to be well fitted into the labour force. With the skill of teamwork, I will be able to get along well with other people from different countries, different values, and different ways of thinking and behaving in the organisation as well as sharing work with colleagues to achieve common goals for the organisation. My teamwork skills should also include identifying the strengths of my team members, work effectively with colleagues of a different race, ages, religion, gender, and political persuasions as well as giving and receiving constructive feedbacks, collaborating and contributing to team values (The University of Sydney, 2018).  

[bookmark: _Toc512773220]2.1.6 Ethical skills 
Alison, (2017), advises me to have ethical skills for today’s working environment. Ethics as an essential employability skill refers to an employee’s principles (Alison, 2017). In the modern working environment, employers want to employ people who will understand and follow the rules that guide the operations of their companies. Ethics as an essential employability skill also influenced by how honest and trustworthy I will be as well as being responsible and act professionally (Alison, 2017). 
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I must also have interpersonal skills. This employability skill will enable me to interact effectively with people (Iseek Careers, 2017). The interpersonal skills will also make me an effective team member, help me to satisfy customers and clients, do effective negotiations for the organisation, and manage time well and all of these will lead to a better and conducive working environment. To exhibit my interpersonal skills, I need to be friendly and polite, respond appropriately to customers, give maximum respect to my supervisors/coworkers, take constructive criticism, take responsibility for my own share of work, and contribute to team goals (Iseek Careers, 2017).

[bookmark: _Toc512773222]2.1.8 Problem-solving skills 
Employers also look out for people who have problem-solving abilities. Thus to be competitive in the job market, I need to have the ability to gather and evaluate credible information to produce variety solutions that are best for the organisation (Iseek Careers, 2017). To demonstrate problem-solving skills in the organisation I need to be one who will be willing to start, stop and switch duties, ask questions, accept change, work calmly in the business environment my organisation operates, and be able to perform the task without being prompted. 

[bookmark: _Toc512773223]2.1.9 Personal Development Skills
Employers look or people who want to develop and learn hence another important employability skill I must possess for the dynamic labour market of today, is personal development skills. Personal development skills are about me having the proper attitude towards my work as well as the organisation I work for (SkillsYouNeed, 2011). To stay ahead of the competition, organisations are now becoming learning organisations not only because they want to be in tune with the changes in the business environment but to also develop new ways of doing things. It is from this perspective employers in this modern business environment, are keen on getting employees who are opened to learning, adaptable, flexible and willing to accept change in the organisation and not to resist it. Furthermore, my personal development skills must also include my attitudes to work, my self-motivation, my confidence, my personal appearance, as well as how people in the organisation perceive me. It also includes my self-control abilities to manage my personal feelings and how I react to challenges at work and in my private life and avoiding negative emotions like stress, anger etc. (SkillsYouNeed, 2011). 

[bookmark: _Toc512773224]2.1.10 Ability to organize and prioritize skills
Bee an organised person and able to prioritize is yet another important employability skills employers are looking for in their employees (Bean-Mellinger, 2018). In this case to be an organised person is not to be neat, that is not to say been neat is not a good quality of an employee, but to be organised is where I will be able to classify assortments of things, ideas and unidentified items into groups according to specified criteria in the organisation. To prioritize on the other hand is where I have to demonstrate the ability to put elements of a group in the organisation according to importance.  This is because, in all organisations, tasks must prioritize such that the most important tasks are done first even in cases where there is no time to perform every task on the list.

[bookmark: _Toc512773225]2.1.11 Commitment to work skills 
Bean-Mellinger (2018) reported that commitment to work is also an important employable skill, the employee can have all other employability skill but the lack of commitment to work will them all useless. In this case, I must have a can do it attitude and show concern to all organisational issues with zeal and passion.   
[bookmark: _Toc512773226]2.1.12 Leadership potential skills 
In the leadership skill, the individual must have the ability to keep other team members on track, seeking help when needed, distributing work among team members equally, ensuring that deadlines are met, giving clear and constructive instructions to team members (Bean-Mellinger, 2018).  In this leadership skill, I must also have the ability to influence team members to work towards achieving the company goals, explain to team members the values, mission and vision of the organisation as well as directing them well. These are the skills management look out for employees who can occupy management positions in the future (Bean-Mellinger, 2018). 
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In this skill employers select people who can adjust to new ideas and not complain, individuals who are open-minded and willing accept new situations with eagerness (Bean-Mellinger, 2018). Employers select those who willing to change direction or switch up teams and see such changes as an opportunity to learn new ways of doing things to the benefit of the organisation.

[bookmark: _Toc512773228]2.1.14 Initiative skills   
in today’s workplace, most employers want motivated employees who are proactive in character in the sense that they look for effective ways to improve services, products and processes on their own without necessary been told to do so. That is to say, I must one individual who can demonstrate the ability to identify and tackle potential problems before management is aware (American Intercontinental University, 2015).

[bookmark: _Toc512773229]2.1.15 Reliability skills
This skill requires of me to be one who can show up on time at the workplace, one who do not give excuses but meet deadlines, and one who is able to work independently when the need arises still produce quality work (American Intercontinental University, 2015). In addition, this skills requires of me to demonstrate that I can be trusted by management when important resources are put under my control. 

[bookmark: _Toc512773230]2.1.16 Presentation skills
 The presentation skills required of me to demonstrate the ability to present all manner of information clearly in the workplace (SkillsYouNeed, 2011). This entails showing the ability to present ideas and findings to the understanding of colleagues and all stakeholders of the company.  The presentation does not only refer to formal presentations but also information presented in the forms of research findings, notes, reports, business plans, risk assessment, strategic documents and scenario planning reports. 

[bookmark: _Toc512773231]3.0 Conclusion
The business environment in which all organisations operate in modern times is very dynamic. The dynamic nature of the business environment is severely compelling organisations to constantly be making changes to adapt to the dynamic nature of the business environment. As a result, all who are part of the modern labour force need to be well equipped so as to be able to fit into the challenging and dynamic labour force. In this regard, the quality of employability skills an individual possess is key to the survival and competitive nature of the individual as employers are looking people that have employability skills that will help them build a strong competitive advantage. 
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