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Abstract
This study investigates gender equality inside corporate social responsibility (CSR) structures, expecting to grasp its conceptualization, theoretical underpinnings, and down to earth suggestions. The exploration tends to the meaning of coordinating gender equality drives into CSR techniques to cultivate comprehensive working environments. Drawing on an extensive literature survey and investigation of key sources, the review inspects different models and speculations in regards to gender equality under CSR, as well as the benefits, drawbacks, and difficulties of gender equity programs. 
Methodologically, the research takes on a secondary data assortment approach, consolidating qualitative research strategy. The discoveries uncover the intricacies of advancing gender equality in organisational settings, featuring the requirement for multi-layered approaches that address primary, social, and institutional boundaries. The review adds to the current gathering of data by offering experiences into theoretical structures, viable implications, and future headings for exploration and practice. It underlines the significance of progressing exchange and coordinated effort to propel gender equality objectives. 
Recommendations for secondary research incorporate longitudinal investigations to follow the adequacy of gender equality programs, investigation of interconnection with different elements of variety, and similar investigations across businesses and districts. Thus, the exploration highlights the significance of incorporating gender equality into CSR systems and illuminates future drives pointed toward encouraging comprehensive and fair work environments. 
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[bookmark: _heading=h.30j0zll]Chapter 1: Introduction
[bookmark: _heading=h.1fob9te]1.1 Introduction
Gender equality stays a basic issue universally, justifying exhaustive assessment to grasp its subtleties, difficulties, and suggestions within several organisations with respect to their Corporate Social Responsibility (CSR). This dissertation provides an elaborative discussion on an excursion to dive into the multi-functional aspects of gender equality, expecting to enlighten its idea, investigate hypothetical underpinnings, and examine its useful implications.  
[bookmark: _heading=h.3znysh7]1.2 Background of the study
The scenery against which this exploration unfurls is set apart by industrious disparities in terms of gender inconsistencies across different circles of life, including however not restricted to training, business, governmental issues, and normal practices (Himmatova, 2022). Regardless of huge steps towards gender equality in the past years, variations endure, highlighting the requirement for preceded with academic consideration and activity. 
[bookmark: _heading=h.2et92p0]1.3 Problem Statement
Gender inequality with regard to a CSR activity is being preserved all around the world, appearing in different structures, for example, wage gaps, underrepresentation in positions of authority, and oppressive accepted practices. While endeavours have been made to address these differences, progress stays lopsided and challenges proliferate.
[bookmark: _heading=h.tyjcwt]1.4 Aims, Objectives, Research Questions
Aims
The aim of the research is to evaluate different aspects and issues related with Gender Equality as a CSR activity
Objectives
· To demonstrate the Concept and characteristics of Gender Equality as a part of CSR
· To evaluate different Models and Theories regarding Gender Equality under CSR
· To assess the advantages, disadvantages and challenges of Gender Equality Programs 
Research Question 
· What is the concept and characteristics of Gender Equality as a part of CSR?
· What are the Models and Theories regarding Gender Equality under CSR? 
· What are advantages, disadvantages and challenges of Gender Equality Programs?
[bookmark: _heading=h.3dy6vkm]1.5 Rationale/Importance of the Research
The significance of this exploration lies in its capability to illuminate strategy plan, authoritative practices, and cultural perspectives towards gender equality (Belingheri et al., 2021). By revealing insight into the calculated underpinnings, theoretical systems, and pragmatic ramifications of gender equality, this study expects to enable partners with information and experiences important for cultivating a more even-handed and comprehensive society.
[bookmark: _heading=h.1t3h5sf]1.6 Methodology 
This research takes on a pragmatic approach, utilizing a secondary research methodology that includes qualitative research strategy and research methods. By drawing on different strategic instruments and viewpoints, it looks to locate discoveries, improve the legitimacy of results, and give a thorough comprehension of the research peculiarities. The inclusion and exclusion criteria has been taken into consideration so that the secondary data can be made effective while ethical contemplations will direct all phases of the research process.
[bookmark: _heading=h.4d34og8]1.7 Scope of the Study
While the extent of gender equality is huge and complex, this research centres around three essential aspects: conceptual elucidation, theoretical exploration, and practical implications. In particular, it looks at the definition and qualities of gender equality as a part of CSR activities, assesses existing models and speculations, and dissects the benefits, detriments, and difficulties related with its acknowledgment (Brush and Miller, 2019). While recognizing the broadness of the subject, this study means to give an engaged research that creates noteworthy bits of knowledge.
[bookmark: _heading=h.2s8eyo1]1.8 Structure of the Dissertation
This research work contains five parts, each tending to particular parts of the research subject. Part 1 gives a prologue to the research, illustrating its experience, issue articulation, reasoning, procedure, extension, and design. Part 2 presents a complete literature review, combining existing information and theoretical viewpoints on gender equality. Part 3 portrays the research strategies and system, explaining the reasoning behind the chosen approach and specifying information gathering and research methodology. Part 4 presents the discoveries of the data gathered from various sources, while Section 5 offers conclusions, limitations, and recommendations for future research and practice.
[bookmark: _heading=h.17dp8vu]1.9 Summary of Chapter 1
This section has given an outline of the research, contextualizing the concentration inside the more extensive discussion on gender equality as a part of CSR activity. By articulating the foundation, issue explanation, reasoning, approach, extension, and design of the paper, it makes way for the ensuing sections, which dig further into the complexities of equality in terms of gender.


[bookmark: _heading=h.3rdcrjn]Chapter 2: Literature Review
[bookmark: _heading=h.26in1rg]2.1 Overview
The outline gives an exhaustive outline of a key activity of CSR i.e., gender equality, contextualizing it inside the more extensive theoretical scene of gender studies. It frames the central speculations and interdisciplinary viewpoints that illuminate the review, featuring the significance of understanding gender equity inside its verifiable, social, and institutional settings. Besides, it distinguishes gaps in the current writing and makes way for the ensuing sections by summing up the critical discoveries and theoretical systems audited in Part 2.
[bookmark: _heading=h.lnxbz9]2.2 Base theory of the sub-discipline/different background aspects to the concept
In presenting the research, it is foremost to contextualize the concentration inside the more extensive theoretical system of gender studies and its related sub-disciplines as an activity promoted by the CSR management groups of the organisations. As stated by Nussbaum (2021) gender equality, as an idea, rises up out of a rich hypothetical scene that incorporates different scholarly disciplines, including human science, brain research, humanities, and women's activist investigations. Inside this interdisciplinary landscape, researchers draw upon different theoretical viewpoints to clarify the intricacies of gender relations and promote social change.
The underpinning of orientation equality theories lies in women's activist ideas, which challenges conventional thoughts of orientation jobs and backers for the strengthening of ladies and underestimated sexes. According to Fahs (2024), feminist theories, going from liberal women's rights to extremist women's liberation and interconnected women's liberation, give basic bits of knowledge into the underlying, social, and institutional barriers to gender equity. They feature the interconnectedness of orientation , like race, class, sexuality, and capacity, in this way stressing the significance of a multifaceted way to deal with gender equality.
Moreover, gender equality theory draws in with more extensive sociological systems, like structural functionalism, conflict theory, and symbolic interactionism, to examine the social development of gender and its suggestions for people and society (Luxton, 2022). These theoretical points of view offer various focal points through which to figure out the elements of force, honour, and imbalance in gender relations.
Beyond theoretical structures, the idea of gender equality is moulded by authentic, social, and institutional variables with regards to their CSR policies that fluctuate across various socio-political settings. According to Wilchins (2019), verifiable examinations uncover the development of gender standards, jobs, and assumptions over the long run, revealing insight into the underlying foundations of contemporary imbalances. Social points of view underscore the variety of orientation personalities and articulations across societies, testing ethnocentric understandings of gender. Institutional examinations reveal the manners by which regulations, approaches, and organisational practices either propagate or alleviate gender variations in regions like training, business, medical care, and legislative issues.
By looking at these different foundation viewpoints to the idea, the research tries to give a comprehensive elaboration of gender equality, recognizing its theoretical underpinnings and logical subtleties. Through investigation into theoretical frameworks, authentic settings, social elements, and institutional instruments, the review plans to add to the continuous talk on orientation equity and illuminate procedures for social change and promotion.
[bookmark: _heading=h.35nkun2]2.3 Theoretical frameworks/models, and related research issues
Pimkina and de La Flor (2020) highlighted that the prologue to the research tries to give a thorough outline of the theoretical systems, models, and related research issues relevant to the investigation of orientation correspondence. At its centre, gender equity is arranged inside a rich hypothetical scene that envelops different disciplines, including social science, brain research, humanities, and Feminist’s theories investigations. These different theoretical viewpoints offer basic experiences into the intricacies of gender relations and the tireless difficulties looked in accomplishing balance.
Kılıç (2023) stated that the Feminist Theory analysis acts as the foundation of gender equality discussions, testing conventional orientation standards and upholding for the strengthening of ladies and minimized sexes. Going from liberal women's liberation, which underlines equivalent rights and amazing opportunities inside existing cultural designs, to revolutionary women's rights, which looks to destroy male centric frameworks of force, these theoretical feature the multifacetedness of orientation with different tomahawks of mistreatment, like race, class, sexuality, and capacity. 
As stated by Allen et al. (2019), notwithstanding feminist's activist points of view, gender balance hypothesis draws in with more extensive sociological frameworks, including structural functionalism, conflict theory, and symbolic interactionism. These hypothetical focal points give bits of knowledge into the social development of orientation and the manners by which power elements shape gender relations inside society. They offer logical devices to inspect the underlying, social, and institutional boundaries to gender equality and illuminate systems for social change.
Related research issues envelop a scope of points, including the definition and qualities of gender equity, the viability of existing models and speculations, and the benefits, weaknesses, and difficulties innate in its interest (Barnes and Holman, 2020). Researchers battle with questions encompassing the estimation and operationalisation of gender balance, the distinguishing proof of causal mechanisms driving disparity, and the assessment of strategy mediations pointed toward advancing uniformity.
Furthermore, gender equality research is arranged inside more extensive verifiable, social, and institutional settings that shape understandings of orientation and impact endeavours towards equality. Historical investigations follow the advancement of orientation standards and the rise of feminist movement developments, while social viewpoints feature the variety of orientation personalities and articulations across various social orders (Ceia et al., 2021). Institutional examinations analyze the effect of regulations, strategies, and authoritative practices on orientation equality results in regions like schooling, business, medical services, and legislative issues.
By tending to these theoretical structures, models, and exploration issues, the examination means to add to a more profound comprehension of gender equity and illuminate endeavours to propel civil rights and value. Through thorough request and basic examination, the review tries to create information that can illuminate strategy, practice, and further exploration drives toward advancing gender equality in the entirety of its aspects.
[bookmark: _heading=h.1ksv4uv]2.4 Previous studies and lessons learnt.
According to Arun et al. (2023), past examinations on gender equality have given significant experiences into the intricacies of this complex issue, offering illustrations that illuminate the ebb and flow of research try. A survey of existing literature uncovers rich embroidery of grant that traverses different disciplines and philosophies, adding to how one might interpret the calculated, hypothetical, and practical dimensions of gender equality.
Researchers have explained the calculated underpinnings of gender equality, investigating its definition, attributes, and basic standards. King (2020) featured that the previous research works have highlighted the meaning of overview gender rights as an issue of comparable treatment, yet rather as a ground-breaking cycle that troubles dove in power structures and social principles. Models from these researches underline the necessity for a nuanced understanding of orientation correspondence that thinks about its interconnected viewpoints and perceives the different experiences of individuals across different social characters.
Furthermore, previous studies have explored potential designs and models that urge our awareness with regards to direction balance and its causes. Women's political development theories have been important to this conversation, offering basic views on the social improvement of direction and the components of power and mistreatment (Bigio and Vogelstein, 2020). Models from feminist movements’ growth award feature the meaning of taking on a varied method for controlling gender equality that sees the combination effects of race, class, sexuality, and other social classes. 
Notwithstanding imaginary study, past studies have treated a variety of exploration problems connected with gender equality, including its estimates, causes, and results. As per the views of Roy and Xiaoling (2022), researchers have made different points and files to measure levels of female equality across various areas, from financial collaboration to political image. Illustrations from these studies feature the difficulties of getting the multi-functional nature of gender equality and the importance of utilizing relevant fitting measures. Moreover, past research has examined the benefits, obstacles, and difficulties related with efforts to promote gender equality in various settings (Lawless et al., 2021). Illustrations from these investigations highlight the significance of considering the potentially negative results of gender equality drives and the requirement for all encompassing methodologies that address the main drivers of disparity. 
In general, past examinations on gender equality offer important bits of knowledge and illustrations that illuminate the ebb and flow research attempt. By expanding existing scholarship and tending to gaps in information, the current review plans to add to a more profound comprehension of gender equality and illuminate endeavours to advance civil rights and value for all gender. Through request and basic examination, the exploration looks to propel how we might interpret gender equality and illuminate strategy, practice, and further exploration drives toward encouraging a more even handed and comprehensive society. 
[bookmark: _heading=h.44sinio]2.5 Literature Gap
In lining up with previous research, the presentation recognizes basic gaps inside the current literature, giving an establishment to the ongoing review. In spite of the abundance of grants on gender equality, holes continue in how we might interpret specific key regions. These incorporate the requirement for a more exhaustive assessment of the diverse elements of gender equality, a more profound investigation of the viability of existing theoretical systems and models, and a nuanced comprehension of the benefits, hindrances, and difficulties related with gender equality drives. By arranging the momentum research inside these distinguished holes, the review expects to contribute new experiences and information to the field, tending to these lacunae and propelling comprehension we might interpret gender equality. 
[bookmark: _heading=h.2jxsxqh]2.6 Summary of Chapter 2
Chapter 2 digs into a complete review of the current literature, blending key discoveries and hypothetical viewpoints pertinent to the investigation of gender equity. It gives a nuanced comprehension of the calculated, hypothetical, and functional elements of gender equality, featuring the intricacies and subtleties innate in the field. By integrating assorted viewpoints and exact proof, the part of the paper lays the basis for the ensuing parts, directing the exploration interaction and educating the improvement regarding research questions, speculations, and philosophies.

[bookmark: _heading=h.z337ya]Chapter 3: Research Methods and Methodology 
[bookmark: _heading=h.3j2qqm3]3.1 Introduction
In the presentation, the methodological strategies and system utilized a logical way of thinking, embracing reasonableness and adaptability. It integrated paradigmatic pluralism, considering commitment with assorted points of view. An inductive methodology was embraced to accumulate point by point bits of knowledge, while a qualitative strategies approach worked with a far reaching comprehension of gender equality. The exclusion and inclusion criteria allowed the researcher to find out insightful data from the recent research papers. The secondary data collection strategies were used, with information deciphered through topical investigation. 
[bookmark: _heading=h.1y810tw]3.2 Research Philosophy
For the chosen research, pragmatism emerged as the most sensible research thinking. Pragmatism offers a functional method for managing decisive reasoning, changing perfect to secondary research embraced. It underlines the meaning of sensibility and handiness, pushing for a versatile and adaptable decisive reasoning framework (Alturki, 2021). 
[bookmark: _heading=h.4i7ojhp]3.3 Research Paradigm
The research was grounded in the paradigmatic pluralism approach, which incorporates organizing various assessment ideal models to offer an expansive and nuanced perception of the subject of the research (Timans et al., 2019). This approach worked with responsibility with grouped evaluations and perspectives, enabling the researchers to investigate areas of discussion.
[bookmark: _heading=h.2xcytpi]3.4 Research Approach
To the extent that research approach, the review chose an inductive research approach. Inductive research incorporates gathering data and discernments before deriving general closures having been more unambiguous in nature (Mardiana, 2020). This approach was fitting to the secondary research plan, as it allowed the analyst to amass fundamental data through direct discernment and qualitative research work. By using an inductive procedure, the researcher wanted to accumulate adroit information and bare essential pieces of information that could enlighten the resulting examination and translation with respect to data.
[bookmark: _heading=h.1ci93xb]3.5 Research Methodology
The researcher of this paper thought about a secondary research technique so both the qualitative information can be accumulated to make the paper more wise. This approach was picked for its ability to give a total perception of the subject of the research while being both expense and time compelling (Pandey and Pandey, 2021). By using the qualitative information collection method, the researcher expected to acquire different viewpoints and experiences into gender equality. This strategy likewise worked with better coordinated effort of results, taking into consideration a more exact result to be drawn from the research discoveries.
[bookmark: _heading=h.3whwml4]3.6 Research Strategy
The research strategy utilized was qualitative research. This procedure was decided to allow more noteworthy command over factors, accordingly empowering the researcher to accomplish the expected results. Qualitative research is known for its adequacy across different topics and enterprises, taking into consideration the utilization of discoveries to resemble ideas or conditions once the outcomes have been investigated (Larsen, Moss and Skjelsbæk, 2021). By carrying out qualitative research, the researchers expected to thoroughly test speculations and lay out causal connections with regard to gender equality.
[bookmark: _heading=h.2bn6wsx]3.7 Inclusion and Exclusion Criteria
Inclusion criteria for the research included investigations and writing that straightforwardly tended to gender equality issues, giving experiences into theoretical systems, experimental proof, and practical suggestions. Exclusion measures included materials that were irrelevant to the examination point or needed significance to the review targets (Deshpande and Magerko, 2024). Just insightful sources, for example, peer-review articles, books, and reports, were considered for explanation to guarantee the believability and dependability of the research discoveries.
[bookmark: _heading=h.qsh70q]3.8 Data collection methods
In accordance with the secondary approach for data collection, the examination utilized qualitative information assortment strategies. Information was accumulated from credible and dependable sources, like books, diaries, and reports. These sources gave significant bits of knowledge into the theoretical underpinnings and experimental proof connected with gender equality. Moreover, the insights gathered from various scholarly papers empowered the researcher to accumulate reactions in regards to the research point, in this way attracting assorted viewpoints of research scholars. By utilizing secondary data collection methods, the exploration is expected to upgrade the believability and exactness of the discoveries, while likewise guaranteeing arrangement with the ideas established in the past.
[bookmark: _heading=h.3as4poj]Ways of Analysis data
Data analysis in the exploration enveloped content analysis techniques. Qualitative information gathered from secondary sources was investigated through topical examination, taking into consideration the information of repeating topics and examples inside the content. These representations worked with the show and comprehension of qualitative discoveries, empowering the researcher to make significant inferences from the information. By utilizing different information translation strategies, the research is expected to give a complete investigation of the exploration discoveries, catching qualitative bits of knowledge. Having used the content analysis technique the researcher will be able to provide fruitful ideas and insights about the CSR practices with relation to gender equality.
[bookmark: _heading=h.1pxezwc]3.9 Ethical consideration of the research
Ethical factors have been an integral part of the research work although the research process. The researcher compiled with ethical standards and rules to guarantee the wellbeing and straightforwardness of the research work. Consistency with the Data Protection Act 2018 helped in safeguarding the privacy of data and information of the organisations, advancing trust and classification in the research cycle. Ethical consideration assumed a significant part in directing the research cycle and maintaining honesty and dependability in the results of the research.


[bookmark: _heading=h.49x2ik5]Chapter 4: Data Analysis and Discussions 
[bookmark: _heading=h.2p2csry]4.1 Introduction
The overview of the findings and discussion part makes way for an exhaustive investigation of gender equality inside corporate social responsibility (CSR) systems. It features the meaning of gender equality drives in encouraging comprehensive working environments and propelling civil rights goals. Drawing upon experiences from the literature review and key sources, the paper frames the goals and construction of the part, accentuating the significance of looking at the calculated, hypothetical, and useful components of gender equity programs. 
[bookmark: _heading=h.147n2zr]4.2 Analysis of the Findings and Discussions
[bookmark: _heading=h.3o7alnk]4.2.1 Findings of Secondary Sources
Source 1 
Dawar and Singh's (2016) study was meant to lead a review on corporate social responsibility (CSR) and gender diversity: it looked into the link between the two. As part of the interaction, important academic writing like academic papers, diaries, and reports were looked at in order to gain insight into how CSR and gender diversity can work together in business settings. The paper looked at a lot of different pieces of writing to try to figure out how much CSR efforts help promote gender equality and diversity in the workplace. 
When the writing audit was over, it showed how important CSR is for promoting gender diversity and communication within organisations. Discoveries showed that CSR pushes, similar to orientation delicate techniques, racial mindfulness instructional classes, and full working environment practices, firmly affect the results of gender equality. The concentrate also examined various factors that influence the outcome of CSR exercises to advance female diversification. These incorporate the soul of the organisation, the occupation of the administration, and the responsibility of the accomplices. All together, the discoveries showed exactly that it is so crucial for contemplate equivalent treatment for ladies while doing CSR exercises to construct fair and open working environments.
Source 2
Oliveira et al. (2018) led a review that assessed how the National Business System (NBS) influences the sharing of corporate social responsibility (CSR) practices connected to objective setting. As a feature of the cycle, information from a gathering of organisations working in various countries were taken to perceive how much the public dependent on setting factors, for example, accepted practices, work environment designs, and formal circumstances, influence how CSR practices are acknowledged and shared. The review attempted to sort out the particular NBS characteristics that influence the opportunity and measure of CSR commitment as to gender uniformity through quantifiable examination and rehash verification.
The aftereffects of the audit showed immense sorts in the finding of direction related to corporate social responsibility across different countries, because of the different attributes of the NBS. Discoveries showed that factors like general arrangements of regulations, social attributes, and levels of monetary improvement put various degrees of impact on the gathering and uncover of direction related CSR progresses. Also, the review noted explicit parts of the NBS, for instance, management quality and social principles that typically connected with how much direction related CSR divulgence. The discoveries showed the meaning of considering public setting direction factors in fathoming and achieving gender equity inside CSR practices.
Source 3
The place of the examination directed by Gutiérrez-Fernández and Fernández-Torres (2020) was to take a gender at the connection between orientation assortment and business accomplishment as per the social position of corporate social responsibility (CSR). The association included driving a broad examination of current composition and careful investigations on orientation equilibrium and business execution inside the setting of CSR. Through quantitative examination and factual demonstration, the paper looked to evaluate the effect of gender diversity drives on different signs of business proficiency, like efficiency, advancement, and monetary execution.
The consequences of the review demonstrated a positive relationship between orientation diversity and business proficiency, recommending that organisations with more elevated levels of orientation diversity will generally perform better concerning results of the organisations. In particular, discoveries uncovered that gender assorted groups were bound to display more elevated levels of advancement, employee commitment, and by and large organizational performance. Additionally, the paper featured the job of CSR practices, for example, racial awareness coaching programs, comprehensive work environment strategies, and gender-sensitive leadership, in cultivating gender diversity and improving business proficiency. However, the outcomes upheld the thought that advancing gender equality through CSR drives can add to further developed business results and economical authoritative achievement.
Source 4
The point of the paper by Topić (2021) was to direct an ecofeminist study of neoliberalism through an examination of corporate social responsibility (CSR) and ecological issues inclusion in the British press. The interaction included inspecting media portrayals of CSR drives and ecological issues inside the setting of neoliberal financial strategies. Through subjective substance examination, the paper tried to investigate the fundamental belief systems and power elements forming media talks on CSR and environmentalism, especially comparable to gender equality.
The consequences of the examination uncovered huge strains and inconsistencies inside the depiction of CSR and ecological undertakings in the British press. Discoveries proposed that media inclusion frequently built up neoliberal stories that focus on corporate interests over ecological and civil rights concerns, propagating orientation disparities and natural debasement. Besides, the paper distinguished occasions where CSR drives were co-selected by corporate entertainers to greenwash their picture and avoid consideration from fundamental organisational issues. Generally, the outcomes featured the requirement for a more basic and interconnected way to deal with figuring out the connection between CSR, gender equality, and ecological manageability inside the more extensive setting of neoliberal free enterprise. In any case, the focal point of the paper on ecofeminist evaluation of neoliberalism may not straightforwardly line up with investigating models and speculations in regards to gender equality under CSR.
Source 5
The point of the paper by Camilletti (2021) was to lead a review on the impacts of social insurance programs on gender equality. The cycle included exploring existing exploration studies and scholarly writing to look at the benefits, drawbacks, and difficulties related with social assurance drives in advancing gender equality. Through an efficient examination of experimental proof and theoretical structures, the paper tried to clarify the instruments through which social insurance programs influence the results of gender equality.
The aftereffects of this review has featured a few benefits of social security programs in propelling gender equality, like diminishing neediness and monetary weakness among ladies, expanding admittance to schooling and medical care, and advancing ladies' strengthening and organization. Notwithstanding, the paper additionally recognized different risks and difficulties related with these projects, including restricted inclusion and access, gender equality in program support and advantages, and the propagation of conventional orientation jobs and generalizations. Additionally, the examination uncovered the significance of addressing underlying hindrances and institutional limitations to guarantee the adequacy and supportability of social assurance mediations in advancing gender equality. In general, while the focal point of the paper on friendly security projects may not straightforwardly line up with investigating the benefits, drawbacks, and difficulties of gender equality programs, it gives significant experiences into the more extensive setting of gender equity drives inside friendly strategy systems in the organisations.
Source 6
As per the research of Rummery, McAngus and Edwards (2021), the point of the paper was to investigate the significance of relative examination in figuring out the convergence between gender equality and care strategy. The cycle included reviewing existing writing and exact investigations to inspect the benefits, risks, and difficulties related with gender equality programs, especially inside the setting of care strategy. Through a relative methodology, the paper looked to clarify the fluctuating strategy reactions and results across various nations and districts, revealing insight into the variables impacting the viability of gender equality programs.
The aftereffects of the research featured a few benefits of relative exploration in illuminating gender equality strategy and practice, for example, distinguishing best works on, working with cross-country learning, and revealing relevant elements that shape strategy execution and results. Furthermore, the paper distinguished challenges and risks intrinsic in similar examination, including systemic intricacies, social and institutional contrasts, and issues of information likeness and dependability. Besides, the examination highlighted the significance of considering the more extensive socio-political setting and power elements in moulding gender equality arrangements and mediations. In general, while the focal point of the paper on care strategy may not straightforwardly line up with investigating the benefits, disservices, and difficulties of gender equality programs, it gives important experiences into the intricacies of gender equality strategy making and performance.
[bookmark: _heading=h.23ckvvd]4.2.2 Discussion by using Content Analysis
Concept and characteristics of Gender Equality as a part of CSR
In tending to the target of investigating the idea and qualities of gender equality as a piece of corporate social responsibility (CSR), the literature review part gives a fundamental comprehension of the subject. It dives into different theoretical systems and models pertinent to gender equality inside the CSR setting, offering bits of knowledge into the intricacies and subtleties of this crossing point. By orchestrating different points of view and observational proof, the literature review lays the foundation for research analysis and discussion.  
Two specific sources, by Dawar and Singh (2016) and by Oliveira et al. ( 2018), contribute basically to this conversation. Dawar and Singh's putting down gives a wide account of current focus in view of assortment in states of direction value inside CSR, showing the importance of direction esteem drives in corporate practices. Their survey gets a handle on the different pieces of direction consistency, including assortment at work place inside the trained professionals, relative prospects, and complete philosophies, inside the CSR discussions.
Furthermore, Oliveira et al.’s study investigates the impact of public business structures on the revelation of orientation related CSR deals with, giving knowledge into the applicable components framing corporate reactions to gender value issues. Their discoveries stress the significance of administrative frameworks and socio-group environments in driving business commitment with gender equality drives under CSR. By consolidating encounters from these sources, the discussion can furthermore look at the hypothesis and operationalization of gender equality inside CSR frameworks, analyzing the challenges and opportunities for propelling orientation enveloping practices in corporate settings.
Different Models and Theories regarding Gender Equality under CSR
The literature review part fills in as a key starting point for understanding different models and ideas in regards to gender equality under corporate social responsibility (CSR). It gives a thorough description of different imagined systems and estimated models that teach the mix regarding gender equality into CSR practices. By managing existing examination, the literature review gives experiences into the details of gender equality inside the CSR setting, working with a detailed investigation of various theoretical views. 
Two specific sources add fundamentally to this talk. "Corporate social responsibility and gender diversity: A literature review" by Dawar and Singh (2016) offers a thorough assessment of women's activism theories and diversity in terms of gender models inside the CSR talks. Their audit features the importance of feminist points of view in trying traditional gender standards and backing for gender equality practices in business settings. 
Also, the review explains different theoretical models, for example, the business case for gender diversity and the partner hypothesis, that illuminate corporate ways to deal with balance in gender diversity under CSR.
Moreover, the study by Gutiérrez-Fernández and Fernández-Torres (2020) adds to getting a handle on the association between gender diversity and business results inside the CSR framework. Their assessment gives pieces of information into how gender diversity theories, for instance, the resource dependence speculation and the social character hypothesis, influence corporate course and organisational execution. By organizing pieces of information from these sources, the discussion can furthermore examine the consequences of different models and hypotheses for propelling gender diversity in corporate settings, dissecting the possible benefits and hardships related with every system under the CSR umbrella.
The advantages, disadvantages and challenges of Gender Equality Programs 
The literature review part offers a complete investigation of the benefits, burdens, and difficulties of gender equality programs inside the setting of corporate social responsibility (CSR). It combines existing examination to give bits of knowledge into the multi-functional nature of orientation correspondence drives and their effect on authoritative practices.
A few sources contribute essentially to this conversation. "Social protection and its effects on gender equality: A literature review" by Camilletti (2021) gives experiences into the upsides of social security programs in advancing gender equality results. The review features how such projects can alleviate gender diversity by offering help for ladies' financial strengthening and addressing underlying boundaries to balance.
Moreover, " Gender equality and care policy: why look comparatively?" Rummery, McAngus, and Edwards (2021) looks at the crossing point of gender equality and care strategy, revealing insight into the difficulties related with accomplishing gender equality in providing care. The review highlights the significance of similar examinations in grasping the intricacies of care arrangements and their suggestions for results with relation to gender equality.
Besides, " Corporate social responsibility and gender diversity: A literature review" by Dawar and Singh (2016) highlights the benefits and difficulties of gender equality drives inside CSR systems. Their investigation uncovers the possible advantages of gender equality practices for organisational performance, while additionally featuring the boundaries to performance, like obstruction from partners and social inclinations.
By incorporating bits of knowledge from these sources, the discussion can additionally investigate the nuanced elements of gender equality programs, taking into account the interchange between friendly, monetary, and organisational variables. It empowers a complete examination of the benefits, burdens, and difficulties innate in advancing gender equality inside CSR drives, directing policymakers and professionals in planning compelling mediations. 
[bookmark: _heading=h.ihv636]4.3 Summary of Chapter 4
The findings and discussion part gives a far reaching assessment of gender equality inside the setting of corporate social responsibility (CSR). It combines experiences from the literature review and key sources to explore the reasonable systems, theoretical models, and practical effects of gender equality programs. The part digs into the benefits, detriments, and difficulties linked with promoting gender equality in workplace practices. By combining different points of view, it offers a detailed understanding of the details in question and gives direction to lawmakers and experts in carrying out effective gender equality campaigns inside CSR structures, encouraging thorough and fair working environments.



[bookmark: _heading=h.32hioqz]Chapter 5: Conclusions, Limitations and Recommendations
[bookmark: _heading=h.1hmsyys]5.1 Introduction
The final section of the study closes by combining the results and experiences gathered mainly from the research of academic papers, offering ends, noting limits, and giving suggestions to future research.
[bookmark: _heading=h.41mghml]5.2 Conclusions on each research issues/objectives/proposition
The research effectively achieved its goals. It thoroughly inspected the idea and characteristics of gender equality inside corporate social responsibility (CSR) systems, rated different models and theories in regards to gender equality under CSR, and dissected the benefits, flaws, and difficulties of gender equality programs. The findings shed light on the complexity of advancing gender equality in corporate works, showing the requirement for complex methods that address fundamental social, and institutional hurdles. 
[bookmark: _heading=h.2grqrue]5.3 Conclusions on the research problem
The study problem focused on understanding the various components of gender equality inside CSR settings. The ends drawn from the study emphasise the significance of adding gender equality drives into CSR processes to encourage thorough and even handed work environments. While success has been made, obstacles continue, requiring constant efforts to handle underlying inequalities and advance variety and integration. 
[bookmark: _heading=h.vx1227]5.4 Summary of the Research Findings and Outcomes
The results of this study work showed the varied idea of gender equality projects inside CSR. It revealed the meaning of combining different views and ways to deal with resolving gender imbalance. Key results included experiences into imagined structures, down to earth ideas, and the details of performing gender equality drives in workplace settings. The exploration featured the significance of constant debate and joint effort to push goals for gender equality.
[bookmark: _heading=h.3fwokq0]5.5 Original Contribution of the Research
The test made a few special promises to the field. It gave a full study of gender equality inside CSR systems, giving bits of knowledge into theoretical models, fair effects, and future directions for exploration and practice. By showing different views and combining bits of knowledge from primary sources, the review added to a more deep understanding of the complexity and difficulties related with promoting gender equality in workplace settings.
[bookmark: _heading=h.1v1yuxt]5.6 Limitations of the Research
Notwithstanding its promises, the study had limits. These included limits related with degree, method, and information ease. The emphasis on unambiguous ventures or geographic areas might restrict the generalizability of findings. Also, dependence on secondary data sources might have presented predispositions or gaps in the research. Future research ought to address these restrictions by embracing more extensive points of view and utilizing different techniques of the research.
[bookmark: _heading=h.4f1mdlm]5.7 Recommendations/Areas for further/future research
In view of the findings and limits, a few suggestions for future research arise. These incorporate directing longitudinal examinations to follow the viability of gender equality programs over the long run, investigating the multifacetedness of orientation with different elements of variety, like race and nationality, and researching the job of organisational culture in forming gender equality results. Also, near research across businesses and locales can give important experiences into best practices and methodologies for advancing gender equality in different settings. 
[bookmark: _heading=h.2u6wntf]5.8 Summary of Chapter 5
In summary, Chapter 5 concludes, recognizes impediments, and gives suggestions to future research. The research work adds to a more profound comprehension of gender equality inside CSR systems, featuring the intricacies and difficulties intrinsic in advancing gender equality in organisational practices. By combining different points of view and coordinating experiences from key sources, the exploration progresses information in the field and illuminates future research and practice drives pointed toward encouraging comprehensive and impartial working environments.


[bookmark: _heading=h.19c6y18]
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(this box should expand as you type)
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Describe the arrangements to inform potential participants, before providing consent, of what is involved in participating. Describe the arrangements for participants to provide full consent before data collection begins. If gaining consent in this way is inappropriate, explain how consent will be obtained and recorded in accordance with prevailing data protection legislation.
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	Confidentiality / Anonymity
Set out how anonymity of participants and confidentiality will be ensured in any outputs. If anonymity is not being offered, explain why this is the case. 

	
	


(this box should expand as you type)



SECTION J: Data Protection and Storage

	
	Does the research activity involve personal data (as defined by the General Data Protection Regulation 2016 “GDPR” and the Data Protection Act 2018 “DPA”)?
	YES
	NO

	1
	“Personal data” means any information relating to an identified or identifiable natural person (‘data subject’). An identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical, physiological, genetic, mental, economic, cultural or social identity of that natural person. Any video or audio recordings of participants is considered to be personal data.
	✔

	☐

	
	If YES, provide a description of the data and explain why this data needs to be collected:

	2
	
Consistence with the Data Protection Act 2018 helped in safeguarding the privacy of data and information of the organisations, advancing trust and classification in the research cycle.

	
	Does it involve special category data (as defined by the GDPR)?
	YES
	NO

	3
	“Special category data” means sensitive personal data consisting of information as to the data subjects’ –
(a) racial or ethnic origin,
(b) political opinions,
(c ) religious beliefs or other beliefs of a similar nature,
(d) membership of a trade union (within the meaning of the Trade Union and Labour Relations (Consolidation) Act 1992),
(e) physical or mental health or condition,
(f) sexual life,
(g) genetics,
(h) biometric data (as used for ID purposes),
	☐
	✔


	
	If YES, provide a description of the special category data and explain why this data needs to be collected:

	4
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Will data from the research activity (collected data, drafts of the thesis, or materials for publication) be stored in any of the following ways?
	YES
	NO

	5
	Manual files (i.e. in paper form)?
	☐
	☐

	6
	University computers?
	☐
	☐

	7
	Private company computers?
	☐
	☐

	8
	Home or other personal computers?
	✔

	☐

	9
	Laptop computers/ CDs/ Portable disk-drives/ memory sticks?
	☐
	☐

	10
	“Cloud” storage or websites?
	✔

	☐

	11
	Other – specify:

	☐
	☐

	12
	For all stored data, explain the measures in place to ensure the security of the data collected, data confidentiality, including details of backup procedures, password protection, encryption, anonymisation and pseudonymisation:

	
	
The researcher complied with ethical standards and rules to guarantee the wellbeing and straightforwardness of the research work. The researcher has made sure that the data collected are stored in cloud storage so that the secrecy of the data is maintained.



	
	Data Protection

	
	Will the research activity involve any of the following activities:
	YES
	NO

	13
	Electronic transfer of data in any form?
	☒
	✔

	14
	Sharing of data with others at the University outside of the immediate research team?
	☐
	✔

	15
	Sharing of data with other organisations?
	☐
	

	16
	Export of data outside the UK or importing of data from outside the UK?
	☐
	✔

	17
	Use of personal addresses, postcodes, faxes, emails or telephone numbers?
	☐
	✔

	18
	Publication of data that might allow identification of individuals?
	☐
	✔

	19
	Use of data management system?
	☐
	✔

	20
	Data archiving?
	☐
	

	21
	If YES to any question, please provide full details, explaining how this will be conducted in accordance with the GDPR and Data Protection Act (2018) (and any international equivalents, where appropriate):

	
	


(this box should expand as you type)

	22
	List all who will have access to the data generated by the research activity:

	
	

The researcher will have the access to the data generated by the research activity.

	23
	List who will have control of, and act as custodian(s) for, data generated by the research activity:

	
	
The researcher will have the control of, and act as custodian(s) for, data generated by the research activity.

	24
	Give details of data storage arrangements, including security measures in place to protect the data, where data will be stored, how long for, and in what form. Will data be archived – if so how and if not why not.  

	
	
The researcher has made sure that the data collected are stored in cloud storage so that the secrecy of the data is maintained.

	25
	Please indicate if your data will be stored in the UWTSD Research Data Repository (see https://researchdata.uwtsd.ac.uk/ ).   If so please explain. (Most relevant to academic staff) 

	
	


(this box should expand as you type)

	26
	Confirm that you have read the UWTSD guidance on data management (see https://www.uwtsd.ac.uk/library/research-data-management/)
	YES
	
✔


	27
	Confirm that you are aware that you need to keep all data until after your research has completed or the end of your funding
	YES
	
✔


	
	
	
	     





SECTION K: Declaration
	
	The information which I have provided is correct and complete to the best of my knowledge. I have attempted to identify any risks and issues related to the research activity and acknowledge my obligations and the rights of the participants.

In submitting this application I hereby confirm that I undertake to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice which is published on the website: https://www.uwtsd.ac.uk/research/research-ethics/ 

	1
	Signature of applicant:
	Tinca 
	Date:




For STUDENT Submissions:
	2
	Director of Studies/Supervisor:
	Dr. Faizu Edu
	Date:

	3
	Signature:
	

	



For STAFF Submissions:
	4
	Academic Director/ Assistant Dean:
	
	Date:

	5
	Signature:
	

	



Checklist: Please complete the checklist below to ensure that you have completed the form according to the guidelines and attached any required documentation:
	
✔

	I have read the guidance notes supplied before completing the form.

	
✔

	I have completed ALL RELEVANT sections of the form in full.

	
     

	I confirm that the research activity has received approval in principle

	
✔

	I have attached a copy of final/interim approval from external organisation (where appropriate)

	
     

	I have attached a full risk assessment (where appropriate)  ONLY TICK IF YOU HAVE ATTACHED A FULL RISK ASSESSMENT

	
✔

	I understand that it is my responsibility to ensure that the above named research activity will meet the University’s Research Ethics and Integrity Code of Practice.

	
✔

	I understand that before commencing data collection all documents aimed at respondents (including information sheets, consent forms, questionnaires, interview schedules etc.) must be confirmed by the DoS/Supervisor, module tutor or Academic Director.

	     
	



	RESEARCH STUDENTS AND STAFF ONLY
All communications relating to this application during its processing must be in writing and emailed to pgresearch@uwtsd.ac.uk , with the title ‘Ethical Approval’ followed by your name.
You will be informed of the outcome of your claim by email; therefore it is important that you check your University and personal email accounts regularly.

	STUDENTS ON UNDERGRADUATE OR TAUGHT MASTERS PROGRAMMES should submit this form (and receive the outcome) via systems explained to you by the supervisor/module leader.



This form is available electronically from the Academic Office web pages: https://www.uwtsd.ac.uk/academic-office/appendices-and-forms/
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