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Curriculum Vitae (Original)

Lisa Wilkinson01239 698145 & 07854 866614
lisa@trellyscrafts.fsnet.co.uk
lisa.wilkinson@brogwaun.pembrokeshire.sch.uk

Ty Capel
Tegryn
Llanfyrnach
Pembrokeshire
SA35 0BD


Education and Qualifications

University of Wales, Trinity Saint David – Currently studying for a Foundation Degree in Inclusive Education
Agored Cymru (2014) Gwella Cymraeg Ysgrifenedig I Siaradwyr Cywraeg – Lefel 2
CBAC/WJEC (2011 – 2013) Cymraeg Lefel Canolradd – Pass
Llywodraeth Cymru/Welsh Government (2011) HLTA Status – Level 4
CBAC/WJEC (2009 – 2010) Cymraeg Lefel Sylfaen – Pass
CBAC/WJEC (2008 – 2009) Cymraeg Lefel Mynediad – Pass
OCR (2006) Level 2 – Key skills – in Application of Number
OCR (2006) Level 2 – Key skills – in Communication
OCR (2006) Level 2 – Key skills – in Information and Communication Technology
City & Guilds (2006 – 2008) NVQ Level 3 – in Children’s Care, Learning & Development
Carmarthenshire College of Technology & Art (CCTA) (1988 – 1989) A-level Art – B
Fishguard High School (1987 – 1988) Business Studies – C
The Chase High School (1984 – 1987) O-level Art – B
The Chase High School (1984 – 1987) O-level Biology – C
The Chase High School (1984 – 1987) O-level English Language – B
The Chase High School (1984 – 1987) O-level English Literature – C
The Chase High School (1984 – 1987) O-level Geography – C

Work Experience

2014 – Present time – HLTA, Pembrokeshire County Council, Ysgol Bro Gwaun registered with EWC.
2013 – 2014 HLTA/LSA, Pembrokeshire County Council, Ysgol Gynradd Eglwyswrw
2012 – 2013 Play leader/founder, Clwb Ger Y Llan
2011 – 2013 HLTA, Pembrokeshire County Council, Ysgol Ger Y Llan
2008 – 2011 LSA, Pembrokeshire County Council, Ysgol Ger Y Llan
2005 – 2008 LSA, Pembrokeshire County Council, Ysgol Mathri (Prior to school amalgamation with Ysgol Ger Y Llan) 
2001- 2005 Volunteer, Pembrokeshire County Council, Ysgol Mathri (Teaching Art & Pottery)
1995 – 2001 Full time mother/Artist/Potter
1989 – 1995 Coastal Cottages of Pembrokeshire, Telephonist/Office Assistant/Accounts Assistant

Additional Training:


2

Attachment Awareness Training
Autism Training
Child Protection Training Tiers 1 & 2
Team teach Basic Training
Team teach Advanced Training
Food Safety in Catering Level 2
First Aid in the Workplace
Paediatric First Aid 
Child Sexual Exploitation Awareness Training
Accelerated Literacy Training
Restorative Practice Training
ICT & Ipad Usage with ALN Children 
Foundation Phase Training


Interests:


Art
Drawing & Painting
Pottery
Walking
Cycling
Cooking
Gardening
DIY
Animals
Horse riding

Curriculum Vitae (updated)

Lisa Wilkinson01239 814912 & 07854 866614
Lisawilkinson1206@gmail.com
Lisa.wilkinson@ysgolbrogwaun.com


Dyffryn Coed
Beulah
Newcastle Emlyn
Ceredigion
SA38 9QD


Education and Qualifications

University of Wales, Trinity Saint David – Currently studying for a Bachelor of Arts Degree in Inclusive Education

University of Wales, Trinity Saint David – Foundation Degree in Inclusive Education – Pass, with Merit.

Agored Cymru (2014) Gwella Cymraeg Ysgrifenedig I Siaradwyr Cywraeg – Lefel 2	Comment by LISA WILKINSON: Acknowledging the importance of protecting our native language in Wales, and reaching a level of fluency, has given me the confidence to use Welsh incidentally across all areas of my teaching, to raise awareness and to promote bilingualism and improve the children’s use and understanding of the language, leading to improved cognitive development (Welsh Government 2017). Having been a learner myself, has given me an insight to the strategies that can best help our children to learn the language.
CBAC/WJEC (2011 – 2013) Cymraeg Lefel Canolradd – Pass
Llywodraeth Cymru/Welsh Government (2011) HLTA Status – Level 4
CBAC/WJEC (2009 – 2010) Cymraeg Lefel Sylfaen – Pass
CBAC/WJEC (2008 – 2009) Cymraeg Lefel Mynediad – Pass
OCR (2006) Level 2 – Key skills – in Application of Number
OCR (2006) Level 2 – Key skills – in Communication
OCR (2006) Level 2 – Key skills – in Information and Communication Technology
City & Guilds (2006 – 2008) NVQ Level 3 – in Children’s Care, Learning & Development

Carmarthenshire College of Technology & Art (CCTA) (1988 – 1989) A-level Art – B
Fishguard High School (1987 – 1988) Business Studies – C
The Chase High School (1984 – 1987) O-level Art – B
The Chase High School (1984 – 1987) O-level Biology – C
The Chase High School (1984 – 1987) O-level English Language – B
The Chase High School (1984 – 1987) O-level English Literature – C
The Chase High School (1984 – 1987) O-level Geography – C



Work Experience

2014 – Present time – HLTA, Pembrokeshire County Council, Ysgol Bro Gwaun registered with EWC.
2013 – 2014 HLTA/LSA, Pembrokeshire County Council, Ysgol Gynradd Eglwyswrw
2012 – 2013 Play leader/founder, Clwb Ger Y Llan	Comment by LISA WILKINSON: I very much enjoyed the interaction within these activities, the bonds that were developed remain to this day, the children were able to forge a more relaxed and trusting relationship with me, as research tells us (Wikely 2007) links with the after-school activities and the in-class learning became interlinked.

2011 – 2013 HLTA, Pembrokeshire County Council, Ysgol Ger Y Llan
2008 – 2011 LSA, Pembrokeshire County Council, Ysgol Ger Y Llan
2005 – 2008 LSA, Pembrokeshire County Council, Ysgol Mathri (Prior to school amalgamation with Ysgol Ger Y Llan) 
2001- 2005 Volunteer, Pembrokeshire County Council, Ysgol Mathri (Teaching Art & Pottery)	Comment by LISA WILKINSON: Working as a volunteer, gave me the opportunity to discover new skills and build the confidence needed to not only work within a school environment, but to incorporate parental support and the wider society, bringing together a community art project, which forged strong, supportive community links to the school and to the children. Lev Vygotsky tells us that; ‘learning is essentially a social process in which the support of parents, caregivers, peers and the wider society and culture plays a crucial role in the development of higher Psychological functions’ (Williams 2019) ,  this project providing the children with a sense of pride and ownership of their school, with the full support of parents and local people.
1995 – 2001 Full time mother/Artist/Potter
1989 – 1995 Coastal Cottages of Pembrokeshire, Telephonist/Office Assistant/Accounts Assistant


Additional Training:


Attachment Awareness Training
Autism Training
Child Protection Training Tiers 1 & 2
Team teach Basic Training
Team teach Advanced Training
Food Safety in Catering Level 2
First Aid in the Workplace
Fire Safety Awareness	
DAWFGM
Paediatric First Aid 
Child Sexual Exploitation Awareness Training
Accelerated Literacy Training
Restorative Practice Training
ICT & Ipad Usage with ALN Children 
Foundation Phase Training
Suicide Prevention Awareness
Safer Manual Handling

Co-operative Learning Training		        New Curriculum Training
Diabetes Type 1&2 Awareness Training         Young Carer Awareness Training
Online and Safer Use of Social Media 
Training

Skills, Interests & hobbies:


Art                                                                     
Drawing & Painting
Pottery & Sculture
Macrame
Walking
Recycled materials/model making
Upcycling Furniture
Gardening
Reading
Animals
Horse riding
Cooking
Cycling
DIY
ICT skills
Writing
Illustrating
Music

Personal Development Plan (PDP)
	Areas for further development
	Why?
	How?
	Who/Where
	When?

	Knowledge:
Enrol onto PGCE course, for teacher training.




	Currently working as an HLTA, responsible for teaching children with additional learning needs.  Further develop my teaching skills and increase awareness of inclusive education across all areas of education.
	Undertake a PGCE course and use the skills I have achieved with my degree and BA to further support and deliver enriched learning experiences for my learners.	Comment by LISA WILKINSON: I am proud of my achievements to this point, however, as my studies intensified, I developed a hunger to progress further, I am no longer content with a sedentary form of education, I have  compulsion to develop further, so that I can better support our learners, providing them the best possible learning experiences that I can.  ‘When individuals achieve these valued goals, they are more likely to continue to exert high levels of effort, since sub-standard performance will no longer provide satisfaction’(Bandura 1989/Psu.edu, 2011).
	University of Wales, Trinity Saint David, Carmarthen Campus, Carmarthen, 
SA31 3EP
 (PGCE).
	Enrol onto course after BA qualification has been achieved.

	Knowledge:
Prepare for applying for a fully qualified teacher post.



	To fully utilise the skills that I have achieved from my degree and BA and build upon them to become a better education provider.	Comment by LISA WILKINSON: In my current position, I always strive to be the best that I can. With the skills achieved from my BA, I am inspired to further develop and become a ‘great’ teacher. Taking inspiration from the new curriculum (Donaldson 2015) providing our pupils with an enriched education created with purpose to promote ambitious, enterprising, ethical and healthy members of society. ‘The heart of educational improvement is inspiring students to learn, which is what great teachers do’ (Robinson 2016).

	Source and apply for suitable job opportunities, relevant to my areas of expertise. 
Search for jobs online www.indeed,co,uk 
www.pembrokeshire.gov.uk  
	Pembrokeshire County Council & Ceredigion Council, careers & jobs in Education (Newly Qualified Teacher
	Start applying for relevant jobs on completion of the PGCE.

	Skills:
Leadership.
Further develop skills for leadership of fellow colleagues.



	To develop organisation and leadership skills in order to build my confidence in staff management and to help me to take responsibility for the department that is allocated to me. 
	Request additional training in leadership skills, whilst working within my current job situation.

	My line manager and member of Senior Leader Team (SLT), for allocation of specific training, within my current workplace.
	To take the training at the earliest possible opportunity of a course running.  Attend meetings with SLT

	Skills:
Decision Making.
Develop confidence and self-belief.


	Try to be more assertive and believe in my ability to make decisions
	Demonstrate my knowledge of my job role, develop my self-confidence and take lead roles in team activity, organising staff and pupils where appropriate. Utilising the skills achieved during my degree and BA studies.
	Access the in-house support system for staff and take advice from my line manager and act upon it.
	With immediate effect.

	Values.
Fairness & Honesty:
Always be fair and true, no matter what the circumstance.




	It is essential to always treat everyone with fairness, whether staff or pupils.  Without judgement, prejudice or personal feeling, each person is and individual and should be treated as such.
	Ensure that each day, each lesson is a clean slate and level playing field for all.  Do not develop any prejudices or dislikes based on behaviours demonstrated.  Keep up-to-date training on classroom management strategies, respond as you would hope to have someone respond to you.  Always remain respectful and never allow personal judgements to influence your responses. Always remain true to yourself, demonstrating honesty and integrity, don’t be afraid to make mistakes, learn from them.
Make sure to be aware of policies and procedures for my workplace and ensure to adhere to them.  
https://ysgolbrogwaun.com/en/resources-community/polisiaupolicies/

Operate on an open-door policy, where anyone can come to talk to me at any time, should they need to.
	Senior leaders in regular training programs.
Reading and adhering to, relevant government policies and procedures for protocol.
www.cymru.gov.uk 


	In my every working day.  Modelling behaviours for children to follow.  Regular briefings with fellow staff members, to ensure a collaborative approach and a feeling that all staff members are included, and all pupils have a voice and are listened to. 	Comment by LISA WILKINSON: All people are individuals and I am committed to ensuring that every child should be heard.  All types of behaviour is a form of communication, even negative behaviour. Some of our children are not able to verbalise their needs or feelings and communicate with us by using negative behaviour (Operant Conditioning – Skinner 1938).  My training and university studies have helped me to identify these behaviours and respond appropriately to them.

	Values.
Mutual respect and responsibility.




	It is essential to demonstrate respect and responsibility, towards fellow colleagues and students, in order to receive it in return.  Reduces the possibilities of bad feeling or grudges forming. 
	Take responsibility for your own actions and have accountability and humility.  Do not be afraid to admit that you might have been wrong, allow your students to see that you are human. Treat people as you would like to be treated yourself.  
Model behaviours that you would like to see within your classroom, to both staff and pupils.
Also take responsibility to whistle blow if there is a need to do so. Informing the relevant and appropriate person to deal with issues, in line with my workplace policies and procedures. https://ysgolbrogwaun.com/media/1598/whistleblowing-policy.pdfedures. 
	Regular and consistent meetings with SLT and complete regular performance management procedures. 
	In my every-day practice, referring to pupil voice entries.  Always ensure an open-door policy for staff and pupils. Organise/attend regular team/staff meetings to air views and to be sure that everyone feels listened to.  Be willing to try other ideas, they may be or work out better than my own.  











[bookmark: _Hlk39874320]Personal Statement

From as early a time in my life as I can remember, I have always been driven with a strong need to be creative in all aspects of my life.   As an adult this has transcended into the desire to pass on the skills that I have, to others so that they can fulfil a sense of creativity in themselves.  There is something wonderful about being able to create something, it generates enormous pride.  	Comment by LISA WILKINSON: ‘Vygotsky believed that creativity is something that exists in all people, including very young children.  Imagination was also considered to be an integral part of creativity though its ability to support the production of new combinations of pre-constructed things. (LouisPenfoldblog 2019) It is also my belief that creativity resides inside of everyone, everyone has something.  I endeavour to support my pupils in finding what is their something.
Early on in my professional career, I would volunteer at my local primary school, teaching Art and Pottery to the pupils.  These lessons were such a triumph, that I was successful in securing a post within the school to teach and support pupils on a full-time basis.  My dedication and commitment continued to grow along with my confidence and belief in myself.  The rewards of being able to assist the development of the children and young people in my care, is beyond measure.  

Working in Education, has provided me with a multitude of training opportunities, for example, initially I completed my NVQ Level 3 in Childcare, Learning and Development and Higher Level Teaching Assistant Status, which have allowed me to further develop my skills within a learning environment, it has enabled me to grow into the devoted professional I am today.  Benefitting from this, I was compelled again to advance in my career and to study for a degree in Social Justice and Inclusive Education, which naturally enhances my knowledge and has allowed me to broaden my teaching style with a maturity and flare. 

As a Higher Level Teaching Assistant (HLTA), I am currently responsible for a class of 16 children with additional learning needs (ALN), across an age range of 11-15yrs. I am responsible for teaching a variety of subjects, including English, Maths, History, Geography, Religious Studies and Social Skills, which I deliver with a cross-curricular effect and a thematic approach, in line with the National Curriculum guidelines. As part of my role, I am responsible for planning, delivering, marking and assessing all lessons, that are vibrant, interesting and challenging to enable the children to reach their learning potential, whilst encouraging thinking skills and problem solving strategies, in preparation for the wider life circle.  I support the pupils in employing strategies to build onto firm foundations of previous learning, to relate their learning to real life, making them purposeful and meaningful.	Comment by LISA WILKINSON: The term Additional Learning Needs (ALN) has replaced the previous term of Special Educational Needs (SEN). ALN covers a broad spectrum of needs, and indeed the children within my teaching and learning environment, have many varied needs, ranging from; mild learning difficulties of writing, numeracy and understand and processing information, emotional and behavioural difficulties, social difficulties, to medical physical or sensory needs, that can hinder their progress and development in school.  Mostly children with ALN are able to access mainstream education, a small percentage however, need a little intervention to provide support to enable the learner to reach their full potential, in line with the new ALN reform, (Welsh Government n.d.).	Comment by LISA WILKINSON: Utilising the skills I have achieved in my studies, I employ strategies within the classroom to best support the learning of my pupils.  I use Bloom’s Taxonomy for higher order thinking skills and to enable the pupils to build on the knowledge they have already to further develop and make their learning relative. (Bloom 1956/Overbaugh et al., 2011)
I have excellent ICT and Ipad skills, I can use a variety of software, networking and presentational skills to a high standard and these are employed in my every-day practice within the classroom.   
I am an enthusiastic person, who takes enormous pride in the fact that I am able to encourage and assist children to realise their potential and help them to achieve their personal goals, in a safe and nurturing environment, where safeguarding and child protection issues are a priority. 
In addition, I am a registered Foster Carer, a role that I take tremendous pride in, it brings enormous challenge and reward.  I have the ability to see the world from a child’s viewpoint and I can respond and relate to them appropriately with empathy and compassion.  I acknowledge that all children have the right to feel safe and be protected at all times and I have the commitment and focus to ensure this.





Reflective Account

My BA course in Inclusive Education has offered an array of teachings and understandings of children’s development and learning differences, that extend not only across the educations system that we are familiar with in this country, but encompassing a worldwide address, that has broadened my educational vocabulary, widened my thought processing and re-shaped the person I am as I stand in front of the children and young people I support and teach.  The course has enabled me to explore varied content and provoke thoughts within me that I never realised I had. Surpassing my expectations of a learning journey, first realisation for me was that this is more to me than a qualification, this is remodelling, this is revamping, refuelling the energy and igniting passion for the craft of teaching and learning. As I reflect on my studies, Graham Gibbs has produced a six-step ‘reflective cycle’ (Gibbs 1988), for describing the process of reflection; feelings, evaluation, analysis, conclusion and then an action plan of where to go next. I will be using this format for an effective reflection of my BA studies.

Initially, when the opportunity arose to study for the Foundation Degree in Inclusive Education, I was unsure if I should really pursue it.  Was I really good enough? Did I really have what it takes to extend myself and rise to the challenge of advanced, higher education?  Many thoughts and feelings were conflicting in my head and I felt unworthy.  At times however, there is a strength in stepping out of your comfort zone and pushing past the doubt.  There was only one way to find out, what I was really capable of, I had to go for it!  Not only did I go for that, spurred on by a pass with merit, I extended my studies further to the BA.
As a teacher and teaching support, I have always strived to be the best that I can to support the learning of the children and young people, I have had the pleasure of teaching.  I had more than fifteen years of experience of working with children in school, across the age ranges of 3-16 years, before embarking on the BA journey, with still a lot to learn.   Armed with the opportunity to advance my learning and prepare myself for change, I embraced the extended workload and at first, it seemed manageable and I was filled with a confidence that gave me a hunger to continue.  Along the way, I have endured feelings of frustration, anger and isolation.  Aside from the unforgiving commute to lectures following a full working day, where headspace had to be transformed from teacher to student.  Time management had become my worst enemy and was always working against me, taking me away from my family. Always in the back of my mind, my lecturer’s words, that my family will be proud and supportive, which of course they have been.  
Although as part of my every-day working, it is an expectation that I should write reports and assessments nothing had quite prepared me for the challenge of academic writing and higher order thinking (Resnick 1987, p.3).  Within a classroom setting, always are my expectations high and questioning techniques strategic to promote challenge towards my pupils, however, in the nature of higher education, the kind of thinking required, is dependent upon a broad acceptance of a varied angle of viewpoints.  There has been an enormous pressure to step up to the challenge.  Undoubtedly, the reward has proven itself beyond expectation, the academic benefits, more than obvious inside my classroom environment, assisting the enrichment of vibrant lesson planning. 

The BA has consisted of a variety of assignment techniques, to further challenge and enhance delivery skills.  Personally, I feel that my performance in written form has been my strength, I know that without doubt that my vocabulary has broadened and my understanding of concepts within language has improved tremendously.  Performing presentations has proven to be a unique challenge, especially those in video format, I feel these were my weakest of all, there was a real difficulty in performing to no-one.  It is my intention to be making strides to improve my skills for recording videos, in particular in our present climate, where we find ourselves teaching our students via the medium of technological projection, in a virtual classroom.

My study period has been littered with ups and downs, with an honest viewpoint, I absolutely know that the advantage of being a mature student has been the very foundation for any success.  Facing the level of study and challenge of the BA without significant education-based experience and a maturity that forges motivation and relentless commitment.  Maturity linked to being a mother, with focused priorities and life experiences and understandings that although exist outside of the classroom forum, they stand unceremoniously in the wings to enhance my teaching and learning ability.  
Not only beneficial to my knowledge bank but with extreme interest, I have enjoyed relating different theories to practice and researching these theories to understand them and appreciating where they come from and how they are able to shape the understanding we have of education, the education as we know it today.  Presenting a broad research-based reasoning for what works, what doesn’t and why? Without simply just taking process and action for granted with a nonchalant acceptance.  
I take away from my experiences of my BA studies, a deeper understanding of the education system I work within.  A renewed confidence and belief in myself, forged by the support of my tutors, family and fellow students.  In order to further develop myself, I will be venturing back into the world of higher academic education, as I embark along the pathway in pursuit of a teaching qualification.  My journey continues with a PGCE and the hope of securing a full-time teaching position.  The ultimate crescendo to that of my learning journey, in order that I can utilise the expertise that I have been afforded and inevitably provide a learning environment for the children and young people in my care, a learning environment that they deserve, to enable them to essentially fulfil their true and full potential.
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