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Introduction:
After completing the academic degree, it will be helpful to find a good job and during a job the completion of academic degree will add value to the professional career. So, from that perspective the professional career development course will be useful in both situations. In this report different factors are included and different contents are discussed those will be helpful for the development of a professional career. First of all a personal and professional vision is developed that is divided into short-term and long-term vision. What will be the professional role and responsibilities in regard to the focused professional vision is discussed in the beginning of the report. Belbin test is conducted here to evaluate the role in a team role context focusing 9 team roles. How an individual, can be an effective team contributor is also discussed in this report. After that the learning styles are discussed here and used an effective learning style model to address specific learning style that is essential in professional career development. A complete personal SWOT analysis is also conducted at the middle of the report that is also essential for effective and systematic professional career development. Necessary academic, professional and employability skills are explained in the report those will be essential for professional career. A 360 review is given at the end of this report and a personal development plan is constructed focusing short-term, mid-term and long-term goal. 
Employment is a professional relationship between two parties where employer pay employee for delivering expected job using skills, knowledge and abilities (Holland, 2016). 
According to Millington (2013) employment is a process where an individual shows his willingness to work for other individual or organization in terms of getting paid and having the opportunity to execute professional skills. 
On the other hand, according to Kanes (2014) professionalism is the level of excellence and competence of a professional to do a particular job or play a specific role.
Personal and Professional Vision:
Vision is important for career development that actually guides to particular career goal in an effective and efficient way. From that perspective the personal vision is divided into two categories as stated below-
Short-term vision: The short-term vision is to work hard to develop the maximum employability skills to get fit for any level of job and specifically develop the base to be a top level manger in future career. As a beginner in the professional career it the short-term focus will be on development of knowledge and understanding about the corporate sector job skills. As sort-term vision the employability skills I want to develop first are discussed below-
Communication: Here I want to develop my professional communication skills like the writing skills that will be essential to maintain professional communication with my colleagues and management.
Teamwork: This is very important to work collaboratively in the beverage industry as most of the activities are done collectively working with others. So, I need to understand the team culture and the communication for working in teams.
Learning: This is very essential for my initial stage of my career as I have to learn so many things from different individual and working in different environment. I need to be flexible and have to develop my mindset to accept others opinion and gather knowledge and understanding from positive and negative situations. 
Long-term vision: The long-term vision is to be a top level decision making professional in the corporate sector where it will be easy to suit any kind of top level job and especially in Beverage industry in UK. In this occasion the employability skills I need to develop to meet my long-term vision are discussed below-
Leadership skills: To climb up in the organizational hierarchy and obtain a top management position along with achieving the career growth it is essential to develop leadership skills. I can start the initiative by become an effective team leader.
Problem solving skill: This is another important skill I need to develop to grow my career where it will help me to get the limelight of management when I can involve me in problem solving activities in a professional setting. I can develop this skill by working in teams.  
So, the vision is to be a knowledgeable and skilled top level management professional in UK’s beverage industry.
Potentials Roles and their Responsibilities:
According to the vision the potential roles and responsibilities in beverage industry are discussed below-
Production supervisor: 
· Production supervisors select the right skilled and experienced workers for right job to ensure efficiency in production process.
· Evaluate the manufacturing activities in every section where they monitor the performance of very workers.
· Maintain regular communication with production workers. 
· Maintain communication with executives and managers.
Production supervisors are the lower level management individuals in the organizational hierarchy who is responsible to executives and take orders from them. 
Junior executive:
· This is the mid-level management role where they actually assist the senior executives.
· Maintain communication between the senior executive and production supervisor.
· Evaluate the best use of available resources including the human and non-human resources used in production department.
· Guide the production supervisor by monitoring the production outcomes.
Junior executives report to the senior executives and the department manager where the orders and management plan are executed by him/her along with senior executive. The job responsibility is lower than senior executive.
Senior executive:
· Assist the departmental manager in decision making process by providing the information collected from production supervisor and junior executives.
· Prepare reports monthly or annually to communicate the production related information. 
· Assist the manager in budget development. 
· Identify the problems in the production process and take initiatives to make the production process smooth.
This role is more sustainable compared to junior executives and production super visor’s role because a senior executive is responsible for these two roles to the departmental manager.
Production manager:
· Production manager plan and organize the production schedule along with the assistant production manager.
· Assess the resource requirement to meet the budgeted production unit.
· Communicate with the sales manager to get the information about the sales demand in upcoming periods.
The sustainability of the role of a production manager is reflected by his wider job responsibilities where the production manager has to maintain interdepartmental communication and be responsible of any kind of activities of his department. 
Belbin Test:
Belbin test is a very effective way to test the team working skills of an individual focusing his/her behavioral strengths is a safe, productive and non-confrontational way (Belbin, 2015). There are 9 different team roles are identified under the Belbin team role model those are categorized into three categories- people oriented, action oriented and thought oriented.
Executive: The high score is indicating to executive role in a team that refers to organizing capacity if an individual in a team. According to Furnham (2014) an organization wants to get the job done in an organized and disciplined way. An organizer is practical, diligent, efficient and systematic. 
Chairman: According to Jones (2015) chairman role in a team refers to the strong coordinating role of an individual that is effective to drive the team towards to specific goal and objective. In this team role an individual tries to bring and tie the team together that is very important for a team work as a team.
Innovator: An inventor plays the role of a creative idea generator that enhanced the team success by executing any plan in innovative way. Being in this role an individual tries to solve any problem is a different way. Having this skill a team member can play a crucial part in a team by assisting the team lead and other team members by providing creative ideas.
Explorer: Explorer refers to the extrovert nature of an individual that helps to develop the personal and professional networking of a team by communicating with others. This role is important for working in a team but also have some problem to be too much extrovert that is a threat to the confidentiality of the team plan and strategies. 
Team player: Team player skill is important to work in a team avoiding team conflicts where being a team player an individual shows caring, friendly and agreeableness to others in the team which helps to maintain harmony within the team. 
Drive: These are the individuals of the team that perform in a way that the organizational complexities get minimized and right decision is being undertaken on the right time of the organization. The right decisions enhance the effectiveness of the organization.
Completer: These individuals are very much concern to perform all activities within the organization to make the company able to develop its performance and achieve the ultimate goal of the organization. 
Expert: One of the key focuses of the organization is to ensure that all activities are being performed with efficiency and these individuals ensure the work effectiveness at workplace. Moreover these individuals work for developing the trust level of the employees.
Analyst: This people contributes on developing proper work plan in organization and make ell employees of the organization get able to perform work activities in a way that the ultimate goal of the organization is being achieved. The accuracy of the organizational work activities is being maintained properly and work for developing the quality of the organization.
There is a questionnaire developed under the Belbin team role model that is used to assess the personal team role give below-

Figure 01: Belbin test outcome
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Attending the Belbin team role questionnaires I found my primary role as executive and Chairman. I found my secondary ability as innovatory. I realized that I am good in perform the activities at workplace in a very organized and disciplined way. I ensure the proper maintenance of the rules and regulations at workplace. I always try to tie the team members together as it is very important for the team success to make all individuals work together. I ensure strong coordination of individual’s team role so that it gets effective to drive the team towards to specific goal and objective. I am also effective to play the role of a creative idea generator that enhanced the team success by executing any plan in innovative way.
How to be an effective team contributor:
According to Parker (2013) it is not necessary to be just in a team rather it is important to be an effective team contributor and participate in every team activities with skills and experiences. To be an effective team coordinator some practice must be continued by a team member as listed below-
Try to focus the personal role, duties and responsibilities within a team that will directly contribute to the team performance and outcomes.
Always have to have a team player spirit where an individual should be helpful to other team members and colleagues when they are at any kind of trouble. It helps to make up the performance gap within a team and reduce negative impact on overall team outcomes. 
[bookmark: _GoBack]It is essential to blame each other in a team rather be focused on personal responsibilities that helps to be an effective team contributor and positively impact the team performance along with reduction of the team conflicts. 
Learning style:
Learning style of an individual is different from each other because of some reasons like the level of experience and education and the difference in learning skills (Walsh, 2014). To evaluate the learning style of individuals different learning methods are used. For example, Honey-Mumford learning style where a questionnaire is used consisting 80 different questions those produce an outcome focusing 4 different learning style that an individual belongs to.  The 4 different learning styles refer to 4 different types of learners- activists, reflectors, theorists and pragmatists that is identified the Honey-Mumford learning style questionnaire. 
Another learning style is VAK (visual, auditory and kinesthetic) learning style where a VAK questionnaire is provided to an individual with 30 different types of questions consist of 3 options in each. This is used to identify the learning style of an individual and the learning styles of an individual is categorized under VAK learning into three categories- visual, auditory and kinesthetic. 
For reflecting my own learning style a worksheet is prepared below and a reflection is developed based on it-
	
	Visual
	Auditory
	Kinesthetic
	Reflections

	Leadership
	
	√
	√
	I am good to convince and motivate people when I try to transform my massage to them by talking with them using my feeling and physical touches. I have to develop my visual skills by observing them.

	Team building
	
	√
	
	I always try to communicate verbally with my team members and build teams where I also need to develop my Kinesthetic learning style.

	Conflict Resolver
	√
	√
	
	In any conflict I try to understand the situation by listening and observing problems. It becomes easy for me to address the conflicting issues.

	Numerical Skills
	
	
	√
	I have found that I feel beet when I practically exercise the math and other numeric activities in written form.

	Time Management
	√
	
	√
	I have found that my time management becomes effective when I use any written form of time management plans or chart. 

	Communication
	√
	√
	√
	Depending on the mutual relationship I try to use my communication skills and in most of the cases it is observed that I can easily understand the massage from others when they use both verbal and non-verbal communication skills. During close and friendly communication I feel confident and learn when someone feels my situation. 

	Motivator
	√
	√
	
	In verbal and non-verbal way I always try to motivate others and I also get motivated in same way. 

	Negotiator
	√
	√
	
	As a negotiator in any mutual or group setting I am reliable on the visual and auditory appearance.

	Written skills
	
	
	√
	I learn quick using my written skills in formal and informal setting. 



Personal SWOT Analysis:
Personal SWOT analysis is a very effective way to address the personal strengths, weaknesses regarding personal and professional skills and abilities. At the same time, it is also very useful to address the threats and opportunities in current role at workplace or personal life. A SWOT analysis is conducted below focusing personal strengths, weaknesses, opportunities and threats-
Strengths:
· Have good inter-personal skills that help me to develop favorable relationship with different peoples, colleagues and peers in my workplace, academic environment and personal life. 
· I have good verbal communication skill that is useful for me in face-to-face interaction with others where it does not use any jargons and difficult words. It helps to make an effective verbal communication with others. 
· I am extrovert that helps me to avoid hesitation is communication and development of any new relationship in my workplace. This characteristic represents me friendly and open minded to others who approach me for any help. 
· I am a team player and like to be cooperative with others which help me to be a reliable personality to others.
Weaknesses:
· I have lack of management skills that is a hindrance in my personal vision to reach a higher hierarchical position in corporate sector.
· My conflict management skill is not good enough to manage any personal conflicts that hamper my personal and professional work performance.
· The non-verbal communication skill is not good that sometimes impact on critical professional situations. 
· I am a perfectionist and sometime it takes more time to complete any task where I am weak to meet the deadlines.
· I have lack of leadership skills that is also needed to achieve my long-term goal in UK’s corporate sector.
Opportunities:
· I have the opportunity to develop my non-verbal communication skills in my academic courses consulting with teacher and taking a communication skill development course.
· I have opportunity to work in different charity and involve in social work to develop my communication and professional skills to understand people better.
· I have opportunity to work in beverage sector where it will be effective form me to develop my professional experience in a working environment.
· I can approach to higher education that will allow me to develop more employability skills.  
Threats:
· The current lifestyle is one of the main obstacles that may hinder me to achieve my personal vision where I need to be more active and organized.
· To develop a career in beverage industry I have to compete with other experienced, talented and skilled individuals that will reduce my chance to get an entry to the beverage sector.
· For what job I am preparing myself is continuously changing in regards to the job role and responsibilities. 
Key Skills Required:
In modern lifestyle to survive or compete with others in professional or personal life there must be some skills like academic, professional and employability skills. The necessary skills required in my life to develop a career are discussed below-
Academic skill:
Adaptability: In this technologically advanced world it is essential to adapt the quick changes. For a student it is essential to have this skill to adapt the changes in course content since the course content can be changed in regard to the change in corporate or business environment. 
Inquiry skill: It is essential for a student in an academic setting to get interested about any new topic to find out the information regarding it to gather adequate knowledge about it. 
Collaborative skill: This is another academic skill essential to solve any academic problem collaborating with others or in group study. This skill is actually similar to team working skill where a student work individually but collaborate with others to generate specific outcomes like preparing an assignment or research. 
Professional skills:
Creativity: Creativity is a personal skill that represents the innovative thinking ability of an individual where it is useful in any situation especially in problem situation when an individual has to think differently to find out the solutions. Creativity is kind of natural skills that an individual obtain by birth. 
Decision making skill: In professional working environment a professional must have some responsibilities regarding to the role where it is essential to take some sort of decisions. So, decision making skill is essential in professional life.
Leadership skill: Ricketts and Ricketts (2016) stated that leadership is one of the top qualities in for a professional that refers to multiple other professional and inter-personal skills. Motivational skill, conflict resolution ability, analytical skill and decision making skill are needed to combine for effective leadership skill. 
Time management skill: Time management skill is essential in professional life that leads to efficiency and success. This skill helps a professional to maintain a balance between personal and professional life.
Employability skills:
Communication skill: Communication skills are important to get a good job where employers look for those individuals have good verbal communication skills. It is important in mutual and group communication where to convey information to others clearly and specifically. 
Critical thinking: This is another personal skill required to fuel the decision making and problem solving process in any situation whether in personal or in professional life. Employers look for skilled employees who have ability to think within a critical situation considering different aspects and find out the solution in conventional and unconventional way (Cottrell, 2017). 
Ethics: Employers always look for honest and reliable professionals ensure reliability in workplace. So, as a student this employability skill is very important to represent to employer. 
IT knowledge: In modern world IT is one of the biggest powers to human and most of the employer wants to have an individual with basic and advanced level IT and computer technological knowledge. 
360 Degree review:
360 degree review is a process to get feedback from management individual and from peers in a professional setting that helps to get a picture of self from others point of view Megginson and Whitaker (2017). A 360 degree review is conducted below using some questionnaire provided to the department manager and 4 colleagues. A questionnaire is provided to the manager and 4 colleagues on which they provided their feedback on me and comments regarding each skill. The questionnaire is attached in the appendix and the comments are listed below-

Departmental manager’s comments:
Self-awareness: He is aware of his roles and responsibilities well individually and in a team. 
Drive for results: Has ability to solve problems and eager to help customers.
Leadership: He has less conflict handing ability but is energetic to take initiative to solve problems.
Communication: He is extrovert in terms of communicating with others. 
Teamwork: He is cooperative and has mentality to help others in a team.  
Comments of colleague 1:
Self-awareness: He has well knowledge about his responsibilities.
Drive for results: Problem solving skill is good where he uses critical thinking ability.
Leadership: He has still need to develop his leadership skills.
Communication: He believes in open communication and pretty extrovert.
Teamwork: Good cooperative mindset working in a team. 
Comments of colleague 2:
Self-awareness: It takes less effort to inform about his roles and responsibilities. 
Drive for results: He is focused to generate expected performance outcomes. 
Leadership: The overall leadership skill is not up to the mark.
Communication: He is very friendly and open in mutual communication.
Teamwork: He is a true team player. 
Comments of colleague 3:
Self-awareness: He is very careful and conscious about his job roles and responsibilities.
Drive for results: He is very serious about achieving target performance outcome. 
Leadership: He is not a good leader but still he is learning. 
Communication: I found his friendly and open during communication with him. 
Teamwork: he is a good team player always helpful to other team members. 
Comments of colleague 4:
Self-awareness: I have found him always responsible and aware regarding his role and responsibilities in workplace. 
Drive for results: I have seen eagerness in him to achieve expected performance goal.
Leadership: He needs to improve leadership skills to be a successful leader. 
Communication: Openness and friendly communication refer to his characteristics. 
Teamwork: He is less competitive when working in a team and more helpful and cooperative. 
Personal Development Plan:
The personal development plan is developed below focusing short-term, mid-term and long-term goals-
	Personal Development Plan Short-term goals (6 months)
	The way to monitor the personal progress
	Time scale
	Evaluation of effectiveness of the personal development plan

	I have to develop the non-verbal communication skills
	I always observe the facial expression of my colleagues and friends while communicating with and their reaction to me regarding my facial expression. 
	12 Weeks
	I have improved my non-verbal communication skills by focusing others and observing others in the workplace. 

	Development of time management skill
	I can monitor it by how I can meet the deadlines in my academic and professional tasks.
	24 Weeks
	The punctuality will help me to be efficient in my personal and professional life. 

	Medium Term Goals (1 year)
	
	Time scale
	

	I need to complete my academic courses within this time with good grades
	The grades will define how well I have completed my academic courses with good track record. 
	1 year
	After the completion of the academic courses it will be helpful for me to enhance my knowledge and understanding. 

	Long Term goals(1 and half year)
	
	Time scale
	

	Development of leadership skills
	Evaluating the influence of my personality and activities on others like colleagues and team members and development of new leadership skills.
	1 and half year
	For the development of leadership skills it will be a progress to develop multiple employability and professional skills. 



Conclusion:
This report is very useful because it tried to meet the learning outcomes effectively. This report is prepared focusing the need of professional career development. Different factors are considered here those are essential to develop a professional career from now on that is useful for students and the professionals working in different sector. At the beginning of the report a personal and professional short-term and long-term professional vision is developed on which the entire professional career development process depends. According to that vision a discussion on potential roles and responsibilities is conducted here. Belbin test is conducted here to evaluate the individual role in a team. The importance of different learning styles is discussed in this report and VAK learning style is used to evaluate the learning style based on a VAK questionnaire. In professional career development process it is essential to learn different methods or skills where the outcome of this learning style will be helpful. 
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Appendix A:
360 degree review questionnaire:
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