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Personal and professional development is a stage in which a person must build his skills following his career strategy in any given field. In this report, I have discussed the PDP or the personal development plan which I have learned in the module and have prepared a personal development plan to show skill development approaches. Again, I have shown and discussed the necessary skills that are needed for the nursing profession and have evaluated my skills. I have discussed a range of tools which I have learned from the module and have reflected on my experience with them.
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[bookmark: _Toc118553087]Personal Development Plan (PDP)
A personal development plan or PDP is a tool for auditing the personal skills of an individual to develop a career in any certain sector (Howard and Eddy-Imishue, 2020). Here, I have prepared my own PDP or personal development plan to show my skills in the nursing sector. My major existing skills and competencies are communication and organizational skills, and the ability to provide care working in a team. They are based on my previous work experience in healthcare settings. Additionally, throughout the module, I acquired knowledge about self-awareness is crucial in success and is the initial to establishing career goals based on my competencies and also to highlight my personal strengths and weakness.
	Area of Development
	Deadline
	Description and Action 
	Evidence of Accomplishment

	Time management
	2-12-2022
	Time management is a very necessary skill in the case of nursing. Without proper time management, it is impossible to manage all the patience within the appropriate time (Mitina and Mitin, 2020). To acquire time management skills, I will do a time management course on nursing and I believe it will be helpful to see the various aspects of time management in nursing.
	I will be able to manage the patients within a certain amount of time which will give me a proper opportunity or facility to serve the patients equally. Again, I will be able to attend all the operations theatre at the same time.

	Patient Management
	2-12-2022
	Patient management is a very necessary skill in nursing. Nurses have to have proper patient management skills to manage the patients properly (Vázquez-Calatayud et al., 2021). I will do another fully pledged nursing course to understand patient management and will also read the nursing journal as well to understand the various aspects of patient management.
	I will be able to keep my patience during managing the patients and also will have proper knowledge about various emerging situations where the doctor is not present and I will have to take decisions on my own.

	Understand Renal Diseases
	2-1-2023
	Understanding renal diseases are very necessary for nurses (Smith and Johnson, 2018). I will do courses on renal diseases. I will try to communicate with my mentors to improve my skills in supporting patients affected by renal diseases. 
	I will be able to understand renal diseases properly. I will also be able to support the doctors in case of dealing with patients with renal disease. Again, I will also be able to advise the nurses on the issue of renal diseases.


Figure1: Personal Development Plan.
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Nursing is a profession of patience. Nurses are considered a valuable asset to serve the population (Rasmussen et al., 2018). There are various skills needed to become a skilled nurse. Here, some skills are discussed below which I need to acquire to develop my career in the nursing sector:
Communicative: Nurses need to be communicative and need to have good communication skills. Nurses are accountable for the communication between patients and doctors. Nurses report to the doctors about the health condition of the patients (Abdullah and Chan, 2018). So, nurses must have proper communication skills to establish a connection between doctors and patients.
Teamwork: Teamwork is a very necessary attribute for nurses. Nurses need to work in shifts and in a team with other nurses and medical officers to attend to the patients. In that situation, coordination and teamwork are very needed (Harper and Maloney, 2022). In the operations theatre, nurses work within the teams as assistants to support the surgeons who are operating and, in that case, proper teamwork skill is very much needed.
Critical Thinking: Critical thinking is a very necessary attribute for nurses and nurses need to attend to the patients with a very clear idea about the patient’s disease and need to take proper decisions in absence of the doctors (Anglin et al., 2020). Nurses are sometimes needed to take immediate decisions in emergent situations. In this type of situation, normally nurses do not get the time to communicate with the doctors.
Professionalism: Professionalism is one of the most important skills of a nurse. Showing professionalism in every case is needed to attend to the patients. Nurses must show professionalism to attend to the patients and help them get their remedy. Professionalism in nursing is usually defined by how well they are maintaining the situation through proper communication (Keshk et al., 2018). This can be applied in both cases while communicating with the patients and the doctors.
Empathy: Empathy is a very needed skill for a nurse. A nurse needs to show empathy towards the patients (Fukada, 2018). In the nursing profession, having empathy is very necessary as it will help the nurses to manage the patients properly. 
Conflict Management: Conflict management is another necessary skill a nurse or senior nurse must possess (Farag et al., 2020). In the nursing profession, conflict is often seen with fellow nurses or with patients and in that case, the nurse needs to handle the situation properly through her conflict management skills.
[bookmark: _Toc118553089]Evaluation of my Skills in the Nursing Profession
I have developed various skills to support my career in the nursing profession. As discussed in the personal development plan above, I have developed time management, patient management and skills in handling patients with renal diseases through various courses and experiences. It has helped me to develop a sense of confidence to continue my career in the nursing sector (Jacobs, 2019). However, apart from these skills, I have developed my skills in children's management and children's nursing. I have also developed my skills in pediatric diseases and ear diseases which will help me to develop my career in the nursing field as well. I have a working experience of 27 years in the healthcare sector which is my main advantage in case of developing my career as a senior nurse in the nursing sector (Howard and Eddy-Imishue, 2020). I have worked in nine healthcare organisations as a nurse and nursing assistant which has provided me with ample knowledge and experience in the nursing sector.
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[bookmark: _Toc118553091]Assessment and Reflection of the Concepts I have Learned from this Module
I have learned a lot of concepts from this module. Most of these are personal development and skill development approaches which have helped me to develop my skills in the relevant sector. In this module, I have learnt about the PDP, the personal skill audit, personal SWOT analysis, attitude window etc.
Kolb Reflective Cycle to Reflect on My Learning from the Module
Kolb's reflective cycle can be used to reflect my experience from the module. The Kolb learning cycle has four stages which are concrete experience, reflective observation, abstract conceptualization and active experimentation. In the first stage, I experienced the situation. For example, I have learned about the PDP and have descriptive knowledge about the tool and how it helps in career planning. In the second stage which is reflective observation, I have explored various tutorials and examples on how to use PDP effectively and how that can benefit my career development. In the third stage, I tried to think about how I could use this tool to develop my skill. In the last stage of active experimentation, I tried to experiment with PDP and created PDP to plan my skill development plan and I reflected on the experience by developing my own PDP.
Reflection of the Learning from the Module
Using Kolb’s learning cycle I will use reflect on my learning from the module. To reflect my learning from the model, the process of the Kolb learning cycle will describe stage by stage. The learning cycle is described below based on my learning from the module:
Concrete Experience: In this stage, I have experienced various learning materials within the module. I have learned about the various career development skills from the module. I have prepared my development plan through which I have learned skills which are necessary for a nursing career such as time management, patient management, communication skills, skills for handling renal disease patients, children nursing etc. . I am currently working in a nursing agency where I have been working as a nursing assistant and now, I want to apply for the senior nursing assistant and consultant for which I have been trying to develop some very necessary skills a personal skill development plan is very helpful in this regard.
Reflective Observation: In this stage, I have observed the situation from which I can learn or develop new skills. I have set my milestone through the personal development plan to acquire the necessary skills. The PDP has given me an overview of my skill development program through which I was able to design my plan and goal for each skill development approach to create a proper skill development program. It has helped me a lot in my nursing career. I have tried to observe the employment or employable skills that the teacher discussed in the class and I researched the facts and how I could use those skills to develop my career.
Abstract Conceptualization: In this stage, I have related various theories or tools to develop the skills that I have learned through this module. I used tools like PDP, personal SWOT analysis, and Johari Window to understand how would I develop my skills by reflecting on the learnings from the module. The personal skills audit is an effective tool to evaluate the skills acquired by an individual. I have acquired various during my job in various healthcare organisations (Smith and Johnson, 2018). After all these years, a personal skills audit can help evaluate what I have learned from experience and what skills I have developed through experience. A personal skills audit plan effectively evaluates the level of efficiency in every skill acquired by an individual.
Active Experimentation: In this stage, I will actively experiment with my developed skills through real-life interaction. I have currently serving as a nurse so I have got plenty of opportunities to reflect on my learning from the module on my job. In my case, I have prepared my own personal skills audit which helped determine what skills needed to be acquired or polished for developing my career as a nurse. I have identified time management, patient management, skills for handling dementia patients, renal patience and child patients, communication etc. Then I used the PDP or personal development plan to polish my skills in these issues.
The personal development plan is a very popular concept for skill development. The personal development plan has helped me to acquire various skills. It is a routine analysis or deadline plan for acquiring various skills (Mitina and Mitin, 2020). I have set deadlines for skills to be acquired which has helped me to allocate time for each skills development process. Again, I have listed my action plan for acquiring the necessary skills alongside the description of each and why they are necessary. In the personal development plan, the progress in acquiring the skill is also visible through evidence of achievement (Vázquez-Calatayud et al., 2021). 


[bookmark: _Toc118553092]Conclusion
Professional and career development is a phase where the individual has to develop his skills based on his career plan in any certain field. The PDP tool has helped me to understand the various aspects of the skill development approach and it has also helped me to understand how should I move forward to acquire various skills that are necessary for nursing. The personal skill development plan has helped me to understand which of my skills need polish and which are my strong points. The personal SWOT is a very popular and effective approach for evaluating individual attributes and it has helped me to understand my strengths and weaknesses and thus has helped me to understand how should I move forward toward my career development in the nursing sector.
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