Marlena Kaczmarek 
2006844
Changemakers: Building Your Personal Brand For Sustainable Employment
Assignment 2
Reflective Account



Introduction.
When I wake up each day, I feel thankful and quite happy that each day is a brand-new chapter, and I can change absolutely everything. Brown’s (2021) motivation speech is one of the podcasts I try to listen to daily. The professor from the University of Houston talks about embracing the ordinary moments in life. According to Brown (2021), accomplishing self-acceptance is the key to success.
The Building Your Personal Brand module fits my values and beliefs. I was looking forward to learning what is needed for sustainable employment, especially as a student that is just about to look for a job. Gibbs Reflective Cycle (1998) will help me critically evaluate the module that is part of my degree.
Gibbs's (1998) reflective practice cycle has already been used in my previous assignment. It is an easy-to-follow tool when organising thoughts and experiences when producing a piece of work.
Description and Feelings.
The module was mainly based on self-learning from the e-learning platform. We had sessions for three days over the three weeks. Last, fourth, as in every module, was week used as a reading week. Our cohort has joined the Swansea cohort in teaching sessions. The sessions were available on campus and online; most students used the opportunity to stay online using the Microsoft Teams. The E-learning platform contained sub-sections of four units with four different topics, although related to each other. The units were accessible easy and were not new to me, as we had similar modules in the past. Many exciting facts such as what is ambition and why it is so essential, available opportunities, connections, related quotes and not so challenging, in my opinion, questions to answer. Those questions I did not type answers for result in zero progression percentage, even though I have read the entire content. Questions were based on personal opinions, and knowledge as well as on the module materials. The assignment was split into two sections and two different deadlines. The first assignment was based on building a personal brand, and there were two options to choose from; plus, of those two options was to write a Zander (n.d) letter, which is a letter from future self and going back in time to see the achievements, and any obstacles that had to be overcome on the way to creating own luck. The second assignment is the one I am currently writing, and it is about the critical description and reflection of the module using the Gibbs Reflective Cycle (1998) as a supporting guide.
Initially, I was looking forward to this module. Learning about what can I do to become better, not only in my chosen profession but in general, gives me a smile, as I believe that the best investment you can ever make is in yourself. Although, the thought of spending hours on an e-learning platform was, in my honest opinion, pointless, and it slightly put me off. This module has challenged my patience, as being in the front of the screen doing online sections was not always what I wanted. Arguably, however, my mixture of emotions did not stop me from active participation in sessions and going through the Units. The idea of mixing my Carmarthen group with the Swansea cohort was not ideal for me. What is also proven by several studies (Gillies and Ashman, 1996), learning in smaller groups is a key to academic performance. Therefore, I was anxious about it, especially when working with people I had not met before. However, it turned up well and my stress level dropped as soon we have started our ‘speedy dates’ groups activities, arguably still, I did not like this activity. 
On the other hand, I could also see connections and the reasons for doing it. Adult life is not always easy. Learning about employment gives an insight into what is it like when working with people I might not be familiar with is. Studying to cooperate reasonably with your colleagues and under pressure when put into random groups to achieve the outcome is what employers are looking for (University of Leeds Careers Centre, 2022). I felt overwhelmed by the length of the e-learning sections; however, I have also learned a lot.  Feeling stressed and pessimistic at times is beneficial when reflecting upon myself regarding future progression (Peterson,2021). I have around twelve years of work experience, but I have never actually looked at the aspect of the change that each job has required from me until this module.
 Writing a Zander letter was an interesting, and for sure a long lasting experience. From feeling anxious up to feeling proud of myself. The idea of visualising myself in ten years' time was both: challenging and fascinating. At first, I could not imagine it, as it was like looking inside my deep fears and dreams; I felt 'naked'. As an outcome, I have cried one eye out from the pure happiness of what my life can look like. 
Analysis and Evaluation.
Peterson (2020), in his many books and speeches, delivers his view and thoughts he has developed over the years from studying politics and humans, their motivation and existence. This module has a lot in common with Peterson’s (2020) ongoing and powerful question: Why? The question is profound, perhaps trivial, and fundamental to further progress (Sinek, 2009). This module had awoken the need to search within me for answers such as why I am doing what I am doing and its purpose. I have started thinking that what if my life experiences stop me from achieving my authentic desire? What are my goals, and how have they changed over the years?
The content of this module has made me think, which I believe, was one of the main reasons behind creating this module. Among many aspects that made these sessions from this module interesting was the possibility to use assignment one for creating a Curriculum Vitae (CV) and a Personal statement needed when applying for jobs. Those were useful and relevant, especially since I was just about to write them as I plan to go back to my teaching assistant job over the summer break. Guest speakers from the University of Wales Trinity Saint David (n.d) career service allowed me to find out what they do and how useful it is to contact them, especially when someone is unsure what to do next and how to write a CV correctly. I used their career assessment (University of Wales Trinity Saint David, n.d) that is available on the website to understand more about my attributes and how they help in my chosen field.  I have appreciated the idea of flexible and blended learning. Staying home and learning online, even though it could be unmotivating at times, suit my lifestyle and have become my 'new normal' because of the pandemic and lockdowns (World Health Organisation, 2022), that made us unable to have face-to-face lectures.  
I have asked myself if I could go back to the first assignment if I would do something different. Once I came across an interview with one of my favourite Welsh actors, Anthony Hopkins (2016). In this particular one, he was asked by the interviewer about any regrets he might have. He said, "we are acceptable for what we are not for what we think we should be" (Hopkins,2016). This answer summarises my statement that even if I would perhaps word my assignment differently, perhaps more distinguishing, the content would be the same. I would spend the same amount of time and put the same effort into it, as this is who I am, as a student and as a person. Although, I learnt a lesson from each module, each assignment, and each grade. And each lesson is always valuable. 

Conclusion.
 Undoubtably, from my perspective, building a personal brand is as much crucial for professional and personal growth. This module guided me and helped me understand how my passion, interest, hard work, and dedication can shape my future (Tran,2016). 
This module has also supported my statement about the emotional intelligence. Emotional intelligence (Goleman, Boyatzis and McKee, 2013) is something I have. Its understanding, monitoring, and acting upon it, requires attention and discipline. It is imperative, especially when dealing with a tense situation at work, that needs staying calm and empathetic. 
Overall, the module was an excellent opportunity to critically look at myself and my actions. Thinking ahead and outside of the box can be challenging at times. I am pretty happy and satisfied in terms of teaching methods, assignments, and the module's content. When thinking of improvements to the module, the length of online learning sections could be shortened. Doing this module made me realise how important and needed it was; however, I would not put him as obligatory but as an additional option while doing the previous Changemakers module (Creativity and Value Creation).
Action Plan:
From now on, I will be using available connections to extend the links needed for employability (boundaryless). Using social media, online advertisement, and friendship circles will help me gain a position I am interested in. Realising the skills, I have and the skills I need to improve for future success in getting the job I want is crucial. Focusing on polishing my personality, embracing even the way I speak because of my accent, making this as my recognised and unique detail, empowering myself with self-awareness and being aware of what I do not want to do. Work on the skills I lack, such as time management, leadership, and analytical skills. 
 Similar to the previous assignments, this module has underlined the need of improving my time management skills. Even though I do not regret anything, I am aware of my limitations and am responsible for having them. Being reflective among enjoying the journey is crucial in every aspect of our lives. (Shmidt, 2016). Living a meaningful life that will bring success to myself and my surroundings is the lesson I have gained from the past four weeks.
Key to success. 
Being determined to succeed and keep reading and researching thoroughly, keep being resilient and passionate about my education and career. Build up my brand by investing time in educating myself to become a better practitioner: great at what I am doing and great to have as an employee—allowing myself to be wrong and reflective. Staying positive and keep working hard to achieve my dreams presented in the Zander letter. Keep creating, developing, and paying attention to why I want to do what I do. Being aware of the impact of positive and negative experiences shapes my motivation. I will never give up, and I will keep fighting my fears.
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